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Separate paging is given to this Part in order that It may be filed as a separate compilation 

urn H—im s—^r-^pnr (ii) 

PART II—Section 3—Sab-section (ii) 

(twI vfawnr wtf vx) vmw nrqnr vrorvnff grn fatf mf fftfahro witw «rtr whr^RtT 
Statutory Orders and Notification? issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fafa, rtrnr artr nmf ifmn 

(Mr vrf ftymr) 

4f fawfr, 11 WRJ4R, 1983 

tiroJiro 3987 -—Pm, 1956 % fetF g % at^n<. g i 
if tmw tnfiwft tra n? ^ ^ t ft 

*rr^vr, 4o 516 6, fffi Tfe, tr^?r fir? «fim, 

% pTOT, 'TST^'TST, Fi ftwft- 5 5^ F4F SfrfHWTt ft 348 Plh*t 
f famt 4 f arferr WTO*fin fen ft 4?r $ 

fe Til rftetf fitwft it wrtdPT % fait hUtt % it 
fao^T faun sti*f i 

2. 44F ®4fef ft ffeft % ff *r Prefer 44 faff iff TS,T 

ta fuSf ?n $*Fr % stupt % fto fer % ffar fafanr 

ff it ift FTO for Fitf i 

[fo 5( 78)/83-STro] 
tpio , wfPT rnffoiFt 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of Legal Affairs) 

NOTICE 

New Delhi, the 11th October. 1983 

S.O. 3987.—Notice is hereby given hy the Competent 
Authority in pursuance of rule 6 of the Notaries Rule#, 

900 01/83—1 


1956, that application ha* been made to the said Authority, 
under rule 4 of the said Rules, by Sbri M. C- Mathur, Advo¬ 
cate, H, No. 5166, Basant Road, opposite Karnail Slngh-Sta- 
dium, Paharganj, New Delhi-55 for appointment as a Notary 
to practise in Delhi/Ncw Delhi. 

2, Any objection to the appointment of the said person a* 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

fNo. F. J(78)|83-Judl.] 
S. GOOPTU, Competent Authority 


i^r form 

(■fliPt* turrafep ^etr ffom) 

wfo 

Ff fifot, 11 1983 

Wosrfo 3988.—•fettV 'jftnr wm Ffirfim, 1946 (1946 
«t 25 ) fr hrt 6 % ht*t Ffor etrt 5 ft sfuri ( 1 ) jrt 

5T5TT CTfefef 44 sfeFT FR^ fofo 114444, ^(44414 F4 F 44 
ft it, vnrdfe fr dPeni, 1 860 (i seo ti 45 ) tf) hr; 
306 % foto Froftor sprthK % sfo smrtff % fon if 

FT 'Jnit M'lFTt, 508 <uft sfo FFFSff % 844 yf ^. ' l fTTjj 

4R4 if “ii’hl tfR^TKf flrtV ir 4fe^l'#d aftfllff ar?lfi|4e4 

fr4 ft 3ffwfe5 STTFT^TI It 4tijfERl BR4IH R» 132, ff.ftgr 
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B*3-1982 % Tfcfa $$$ # 4»HHTT * *f ft# 

frtfr srwr *mitr % ir^r * fwi? Pt?N %Enr wm 
%■ «nwf 8ft irftrnfr ark arfijTifcm vr fftHtm ffwrwr 
TOT TT TTTft | I 

[ff» 225/ 22/ 83-T^Vo«t*-Hj 
<(OTo %« fjrf, ST4T Ffaff 

MINISTRY OF HOME AFFAIRS 
(Department of Personnel and Administrative Reforms) 
ORDER 

New Delhi, the 11th October, 1983 

S.O. 3988.—In exercise of the powers conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government of 
Haryana, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Haryana for the investigation of offen¬ 
ces punishable under section 306 of the Indian Penal Code, 
1860 (45 of 1860) and attempts, abetmcnts and conspira¬ 
cies In relation to or in connection with the said offences 
and any other offence committed in the course of the 
same transaction in regard to Crime No. 132 dated 8th 
March, 1982 relating to alleged suicide of Mrs. Balwlnder 
Kaur, registered at P. S. Ambala City, in the State of 
Haryana. 

[No. 225/22/83-AVD. II] 
H. K. VERMA, Under Secy. 


fffw HtH amfPr fftffr htEh ufrapr tnf aptr tfjrsfff 
% r# if 

jfvfU-M 

fcerf), 17 1983 

ffffo HT° 3989-—Hr#** 26 3£HTf, 1982 

(fo 1-1-8 2—3Tlfo $ HTft 

5^ W*IT FH HWfff 9ft HEWT ffft ffffdfffHd ffTTft 
an^r % far 32 4ft Enn rh ft tu ^rrff 

"uriirbiFfto arrdfvntiT- 32 . amflff jttt ht arnfFr % 
sff qr hthtwt *7ft rtTr^r ft srpft fq:ft suft 

tpnirftmc Hrft Hffftf hrt ErE autr 

34T^fffI^rr T7 $fffrW7 T7ff % 

Etf Em 4 ( 2 ) 4 ( 0 ) 

% HEffff % Hfftff, 

Et^PF HHT H^PTF hEuT ffft 
HTfHfH ERTT ffffT $ I 

Ef arpfrtr EfhV Ersfa 

ETE% ft, $HT 85TTT 

3EF TffT HfffH HR#, Hffft 
5T7T HT Hffft RTftHnT ft 
HT# Rift RTft HH*ff 

HT Efiftt 3PR 3TT^ftpFT 77 


Pf5Tf' TTTft % fHT( 3 TREt 
if TTH qr^ft frftf ftf 

3T3T 3rftrrrtf qft snftJFff 

17 H«FffT I l” 

an*fEr % ^nttrft 1 

[Ho l/l/82-%o Tfto Hpgo] 

ftfo THTo ^To H^, Hfftff 

KUDAL COMMISSION OF INQUIRY ON GANDHI 
PEACE FOUNDATION AND OTHER ORGANISA¬ 
TIONS 

AMENDMENT 

New Delhi, the 17th October, 1983 

S O. 3989.—Para 32 of the Order regulating the procedure 
of this Commission issued v/de Notification No. 1/1/82 KCI 
dated the 26th July, 1982 may be read as under :— 

32. The Secretary, Director and 
Assistant Secretary in the Com¬ 
mission have been authorised 
under Rule 4(2) and 4(6) to 
sign summons and any other 
process issued by or under the 
authority of the Commission. 

Provided that the Commission 
may authorise any other Officer 
working under the Commission 
in a particular case to sign 
summons or any other process 
issued by or under the authority 
of the Commission where it 
deems fit and proper to do so”. 

By Order of the Commission. 

[No. 1/1/82 KCI.) 
B. M. K. MATTOO, Secretary 


fffTT W*piU 

(TRPff EthTH) 

HffoeHf, 3 1983 

3iTW< 

4TT° aiTo 3990.—3TPFF7 'ffErEPTH 1961 (l96j 
ffff 43) 4 ft HTTT 1 0 4ft HWI7T ( 23ff) % ( 4 ) JJ 4 TTT 

5Tf4Hfff 4>T Sftlff 4>7ft , 'briflff H744T, 0^45371 

ZW WV %• JFTtHHW “7HHT H^Ef ^S7 <KT7 hEiH, 
41JH7” 417 ErafTHffT 1985-86 fPF % 3itHff HFf 

HT#f aprfH % ETT 3TfH$fHH <F7cfr 11 

[H° 5416M°H° 197-^/252/82-3Tro (Efe-l)] 


“AUrHORITY TO 
SIGN PROCESSES 
DELEGATED 
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MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 3rd October, 1983 
INCOME-TAX 

S.O, 3990.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 19611. the Central Government hereby 
notifies ‘Ramana Maharshi Centre for Learning, Bangalore’ for 
the purpose of the said section for the period covered by 
the assessment year 1985-86. 

[No. 5416/F. No. 197A/252/82-IT(AI)l 

aror+T 

4ir°arr° 399i.—1961 ( 19614(1 
43) 4ft OTTT 10 4ft TTUTTT (234) % ( 4 ) \4RT 

RTffT 417ft RT44T, 1344 

BPhr % RftrsRTft " TrpTT foftt (Tffto) 4 ft 4R 
4ft 4iTf4Uft3T 4ft 1985-86 ft 1987-88 FPfT % sftpfa 
3nft 4Tftl Sfarfft % fftt[ aftft^fxRT 417<cft ^ 1 . 

[ft° 5417/ t fiT° fto 197'^/82/3|To 41° (ffto l)] 
gflTo 3T4T 

INCOME-TAX 

S.O. 3991.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Ramana Kendra, Delhi (Regd.)” for the purpose of 
the said section for the period covered by the assessment 
ytar(s) 1985-86 to 1987-88. 

fNo. 5417/F. No. 197A/1/8MT(AI)1 

R. K. TEWARI, Under Secy. 

4$ fftcftt, 7 3T4<m, 1983 

aimr 

VT°iHTo 399 2-—3114+< srfftfftlTR 1961 (196144 

43) nft tm 10 4 ft^mTTT ( 234) % (4) 44 ttt 

HW irrfaRTftr 44 4414 417ft git 4T<<4i 1 < 

"ntftt RR4T fftfft, wk " 4ft 4nc ffterkur 4ft 

1980-81 ft 1983-84 ^ aftpfa 3TTft 4lftt 3Rfft % 
fftir 4fft^f44 <47ftt |l 

[fto 5425/4iTo fto 197/198/81-3)7° 41° (ffto-l)] 

New Delhi, the 7th October, 1983 
INCOME-TAX 

S.O. 3992.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Gandhi Mazdoor Smarak Nidhi, Indore" for the 
purpose of the said section for the period covered bv the 
assessment years 1980-81 to 1983-84. 

[No. 5425/F. No. 197/198/81-IT(AI)1 


45T°«T° 3993-—3444171 3lfftfft44 1961 ( 1961 4iT 
43) 4ft RTCT 10 4ft3TOTTT (234) % ( 4) ^TTTT 

4W Slftdftf 44 Rftftr 4iTft J4 rrGfiTT 

“ 4H.dl4 ftRftftT 47*” 4ft T44 RTTT % 44R4lft 4>T 
ffttlkw ?ft 1984-85 ft 1986-87 % ftfnfa STTft 4T*ft 
3T4fft ^ fftrCC 4iTftt | I 

[fto 5426/4)1° fto 197/ll6/83-3Tfo 75° (ffto -l)J 
INCOME-TAX 

S.O. 3993.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies ‘Indian Parliamentary Group’ for tl>e purpose of 
the said section of the period covered by the assessment year* 
1984-85 to 1986-87 

[No. 5426/F. No. 197/116/83-lT(AI)} 

anwc 

<KT°«|T° 3994.—WT44R 3ffftfft44, 1961 (196144 
43 ) 4ft httt 10 4rom (23*r) % btw ( 4 ) 44 m 
STW TTfifflftf 44 JTftftT 417ft 7T74>7< t^SfTTTr 

3IWT 5TT, 3^494414” 4ft 344 RTTT % 44f3f4rft 
4R 4ft 1982-83 ftl984-85 % ftcFfa aflft 

4Tftt ararfir fftrr 3ftTf[fTT 4Rrft Jl 

[fto 5423/44°ft° 197/112/83-alio 41° (fft°-l)] 

INCOME-TAX 

S.O. 3994.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies '‘Harlan Ashram Trust, Ahmedabad” for the purpose 
of the sakl section for the period covered bv the assessment 
years 1982-93 to 1984-85. 

[No. 5423|F. No. 197|U2|83-rT(A)} 

amm 

4tT°Sfl° 3995.—3n44R 3{fiffft44 1961 (196144 

43 ) 4ft arm 10 4ftgram ( 234 ) ( 4 ) 

aw UTfwft 44 Rftftr 4Rft $4 %?ft4 BT4HT ftfTtJTRT 
"TTTftfftp 7*4 ft «rf444f 4ft TWlt” 4 ft 344 OT7T 

% trftkFTTft 4R fftvkr 4ft 1983-84 ft 1985-86 % 
3ftpftT 3nft 4Tftf 3Rfft % ffttj 3Tfft^h?T 4k?ft % I 

[fto 5424/44° fto 197/23 3/82 3TT°4)°(fft° l)) 

ftk ftrfftTiTFf, kft 9TT 

INCOME-TAX 

S-O. 3995.—In exercise of the powers conferred by clause 
(iv) of subjection (23C) of section 10 of the Income-tax 
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Act, 1961 (43 of 1961), the Central Government hereby 
notifies “The Association of the physically Handicapped" for 
the purpose of the said section for the period covered by the 
assessment years 1983-84 to 1985-86. 

(No. 5424/F. No. 197/233/82-IT(AI) I 
V. B. SRINIVASAN, Director 

Tf fawft, 11 1983 

TOf ■ P TOfTO (fm 

TOoTOo 3996'—%HfpT dNIdd ^5*0 3ft* HI-H|- 
WPP «fti (TOR TO WTO^T* ftrfRWT) fTOH, 
19«4 % fTOH 3 ffTTf TOTH wf+dfll' TO TOFT 
jit, %h?Ft htott, t^jnT, RT*?frn tfEn-Tjpp afrr 
^rnfFr awnw Jrro % srfwrfr «fr tos 
froript, wt %Hfiw htoto spp 3jk sfti 

Jttoht to Jr faro f li w^rc, 1983 $ 


ft STOTT TO%W TOP, HfTTTO SJSW sfa HYHT- 

WTOT sfti TO TOTW fTOJTO TOeft ^ I 

19011 / 49/8 l- 5 To- 1 ] 
5ft° tpio ir^TT, iran: nfro i 


New Delhi, the 11th October, 1983 
HEADQUARTERS ESTABLISHMENT 

S.O. 3996.—In exercise of the powers conferred by Rule 
3 of the Central Board of Excise & Customs (Regulation of 
Transaction of Business) Rules, 1964, the Central Govern¬ 
ment hereby appoints Shri R. C. Misra, an officer of the 
Indian Customs and Central Excise Service and posted as 
Member. Central Board of Excise and CMtoms, as Chair¬ 
man, Central Board of Excise and Customs with effect from 
the afternoon of the 11th October, 1983 and until further 
orders. 

[F. No. A. 19011/49/81-Ad. 1] 
G. S. MEHRA, Under Secy. 


TOW-TO art* 

IW^TT, 1983 

(hth-tt) 

TOoTO° 3997 .—TOW*arfsrfTOTH, 1961 ( 1961 TT 43 ) 9 TTT 121 «P 4 ?T TOtrm (l) ffrTT 3 TfWWf>Rpf 1 r TOTOpT 

57 srV< to hto Jr hhV wfagwraff to arfwTOT TT?r 57, %s*hr jtpwmtt *W, qafim, Prf w krr 

I ft? wr> it wr 3fT^T> % toto ( 1) # Write ar^prr-iffaf % tow* tohto (totTh), TOj^fr * (2) 

afft: (3) # eRTTfeTl ST^rfeTT Jr fiTffffte TOW* JTTOT, TOCWTOt, fwf *ft* Jr 7H KfftfJiff ft TOTO % WJ' 
ftr?r t* tow* totto 3tPtop* toto stow* htoto tot ?t 3 ft* aft anw* wfaPTw, 1 96 1 wt httt 246 
^ totott (2) % im (*) *r (w) Jr, (hth) arfrop* stMtor, 1964 (1964 to 7) tft wto 11 wT 

tpr HTT*T ( 1 ) Jr sftr TOi'T Tf* arfafffTO, 1 974 ( 1974 TO 45 ) *Pt HT*T 15 4 ft TOTOTCT ( 1 ) ft HftriftaTcT fttHt 

xfr arnfw Jr toThh 57 $ ark i?ft arSTTO rt wrffTOU % to! 4 ft tott ftt, wnf tlt ^ sttopt 

BrrfffTOtT, 1961 Wt ETfTT 246 TO TO 6 TTT ( 2 ) % (l) % TOWfft % 3 EJTOT tTOT | 3 TTOT WfTOtJ Jr 

fprtiir t 1 




Too arr^T (3fo ) 3TFTTOT-‘kr 3(Vp 4ETTR 
tpurfro 

3TPTT>* 'Tf*T«Rr/TOi/fT^ 

ftfrofT fr^rtfT 

TO^Tcf ^ fw 

1 

2 

3 

1 . topt totot (arfrer) -I i 

1. WTOf 'TpOTTO'' 1 

2. fffijf ° TfkTTO’-1 

3. TOTOTOfw TPW’STT 

1 . fT° Ho Too (fTtrfo) f«r-I 

2 . arum TO TOT (apftw)-Il, PTOf 1 

1 . hi® 

2 . fHTO TfUTlTr 

3 . ftr^vft ^0 Tfro-II 

4. ftr^Tt TOJWTO 

1 . fffo ho too (frofo) f?r^ftfw-II 

3. TOW* TO^PT (3rft*T)-III, TORf 1 

1 . toI *n^ 

2 . toII 

3 . toIII *rr^ 
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2 

3 

4 . arrtfipT 3T,^ (arfm)-IV, araf i 

1. To 7ftH*ftH-II 


5 . Hrqfft araj-rr (anflH)-V, i 

I. To 7ft o IV (l) %IV (5) 

i. Pro ao arro (Prafo) ^ft-IV 


2 . Prafo 7ft o I 

3. Prato 7ft o IV T 

2 Pro ho arro (Prafo) ^ft-iv t 

6. amreft amjrr (3rftsr)-VI, araif i 

1. To Tfto V ( l) % 5 ( 6) 

1 .Pro ao HTo (Prafo) th-V 


2. Prafo qfto-V 

3. Prafo tPhth-V t 

2 .Pro Ho 3rro (Prafo) t^r-V 

7. arruTT arnj^cr (arftH)-VIl, ara£ i 

1 To Tfto III ( l) fr III (8) 

aT 

1 . Pro Ho nro (Prafo) far-III 


2. Prafo 7ft o in 

3. Prafo qfto hit 

2 . Pro ho arro (Prafo ) tar-IIlT 

a. amrrr arnj^cT (3rff5T)-VIII, i 

1. To 7fto VI ( l) ft VI ( 6) aT 

1 . Pro ho arro (Prafo) far-VI 


2 . Prafo TfftHSH-I 

3 . Prafo 7 fto-VIII t 

2 . Pro Ho 3 tto (Prafo ) th-VI t 

9. amtFT 3Tf^cf (arftH)-IX, 7*7^ 1 

1. a-i aft 

2 . Prafo Tftimr-VII 

1 . Pro ho arro (Prafo) fft-VII 


3. Prafo aftjftH-VIII 

2 . Pro ho ano (Prafo) fft-VIII 

10 . hthtt ampta (ar7fH)-X, Trat i 

1. 7-1 7ft 

2. 7-11 TP* 

1 . Pro ho arro (Prafo) ^ft-XI, 


3. 7-V 7ft 

4. *ra° afo-1 

5. qao affo-II 

6. sta 7ft tt ^ aftfat 

7. Prafo 7fto XI 
s. Prafo 7 fto XII 

2 . Pro ho arro (Prafo) tft-XII 

ii. smsx arnjsar (arTta)-XI, ***i i 

1. T.-7ft 

2. 3-7ft 

1 .Pro ho 3Ho (Prafo) Hfwnr flft-I 


3. ®£-7ft 

2 . Pro Ho arro (Prafo) ararat'af-II 


4. Prafo 7 fto IX 

5. H?«T7 7ft7ftft-I aPr II 

6. Prafo 7ft73*r-X 

3 .Pro ho arro (Prafo) fft-IX 


7. fftf 7ft HT7 

8 . PT77 ^TfaTTft 

4 .Pro ho arr® (Prafo) fft-X 

12. 3tWT arnjTr (*rft$r)-XII, arai i 

1. T-I 7ft 

2. T-II 7TS 

3. g-III 7ft 

4. 7-III 7ft 


13 . arroTTarr^a (arft^r) -XIII , 

I 1 . TTfTS 7ft 

2 . ?7RT Tftifttf 

3. 7-7ft 

4. afo anfto rffo 

5 . ^7o trsfo arrfto ato 
e. a-II 7ft - 

7- 7-IV 7ft 


14. arrarr: arajTT, arrl^T-XIV, i 

1 . T° 7fto V ( 7 ) % V ( 11 ) 

2 . TO 7 ft 0 IV (6) frIV ( 11 ) 
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1 2 3 

15. amm: (apfkkXV i i. 

2 . qqo (%$, qfknr, 

ark irfaur) 

16 . 3TTJ|«P7: 3TPJ^r (3Tfr^)-XVI, I 1 , 3TTo ap^RT, V 0 TpCo-III 

( 9 ) ^m (is) 

17 . arnm arw^RT (atfkr)-XVII, i. awjicrqro «rfto VI (7) % l. fa° b<> arro (Drafo) tk-II 

Sp^ I VI ( 12 ) 2. fao 3TTO (ffTSJTo) fgr-Itf? 

2 . Prato Tfro H 3. fao air° (Prat) tk-I 

3. Prato qfto-11^7 

4. fa&fr vo <rfto-I 

4#$ 3TWTT qfkfyer, ?Tfi, fWT 3T44T STPFr TJTiT arfa^FTT ffRT ^ ajfippn-#«r # fatfT mf 
arraqtrc-5?a # arafk fw mrr sn qf>»rs*T, mi 3t*T 4T Dr# grtkr fo<fr *tft n fc<7, w, qrt- 

prjrtki T 3TFT ?Xi mm ark ft arra^Tr v! erkri # tr^rrr sa arkm-sta X ariwr arr^fr (arfkr) 
% HTii kfiTiTfrT Vf'r ant#, k-k arPmkfrar tr ^ arrm'rfksw, =ni 3 t«rt far^rr m*n rk 3mr smi krf 
*rr*r afafkr f%or jttt % arfar^Tr % srrq; ?fk vt akk tr m 3rnr?T 3rrqA7 (akkff) %• arfErm:-#sr qfr kdfkr 
«pt amjjft ark jrt PrTJpfr kr<i»rt, kk arfaf n:-#^ it ^ qfksrr, ark mm km mm ?k mm erm 
qflf vtpt arafkr v\ km »rm 1 1 

arkgmrr i-io-i983 # am*# ?r>ft i 

[#o 5415 /qrro #o 2 6i/2i/83-mo mro] 
CENTRAL BOARD OF DIRECT TAXES 
New Delhi, 1st October, 1983 
INCOME-TAX 

S.0 - 3997.—la exercise of the powers conferred by sub-section (1) of Section 121A of the Income-tax Act, 
1961 (43 of 1961) and in supersession of all previous notifications in this regard, the Central Board of Direct Taxes 
hereby directs that the Commissioner of Income-tax (Appeals) of the charges specified in column (1) of the schedule 
below, shall perform their functions in respect of such persons assessed to Income tax or Sur-tax or Interest-tax in the 
Income-tax Wards, Circles, District and Range- specified in the corresponding entries in columns, (2) and (3) thereof 
as are aggrieved by any of the orders mentioned in clause (a) to (h) of sub section (2) of Section 246 of the Income- 
tax Act, 1961 in sub-section (1) of section II of Companies (Profits) Surtax Act, 1964 (7 of 1964) and sub-section 
(1) of section 15 of the Interest-tax Act, 1974 (45 of 1974) and also in respect of such persons or classes of persons 
as the Board has directed or may direct in future in accordance with the Provisions of clause (i) of sub-section (2) of 
Section 246 of the Income-tax Act, 1961. 


SCHEDULE 


CIT(A) Charges with Hqrs. 

INCOME-TAX WARDS/ 
CJRCLES/DISTRICTS 

Ranges of Inspecting Asstt. Commis¬ 
sioners of Income-tax 

1 

2 

3 

1. Commissioner of 

1. Com. Circle-I 

1. 1AC (Asst,) Range-I 

Income-tax 

(Appeals)-I, 

Bombay 

2. Commissioner of 

2. Asstt. Circle-I 

3. Professional Circle 

1. A-V Ward 

1. IAC (Asst.) Foreign Range-II 

Income-tax 

(Appeals)-II, 

Bombay 

3. Commissioner of 
Income-tax 
(Appeals)-III, 

Bombay. 

4. Commissioner of 
Income-tax 
(Appeals)-IV, 

Bombay. 

2. Film Circle 

3. Foreign Com. Or. II 

4. Foreign Section 

1. A-I Ward 

2. A-nWard 

3. A-II1 Ward 

1. Com. Circle-II 
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1 2 

3 

4 

5. Commissioner of 

1. Com. Cir. IV(1) to IV(5) 

1. IAC (Asst.) Range-IV 

Income-tax 

2. Asstt. Cir. IV 

2. IAC (Asst.) Range-IVA 

(App'als)-V, 

Bombay 

3. Asst. Cir. IVA 


6. Commissioner of 

1. Com. Cir. V(l) to V(6) 

1. IAC (Asst.) Range-V 

Income-tax 

2. Asst. Cr IV 

2. IAC (Asst.) Range-VA 

(Appeals)-VI, 

Bombay 

3. Asst. Circle-VA 


7. Commissioner of 

1. Com. Cir. Ill (1) to III (8) 

1. IAC (Asst.) Range-111 

Income-tax 

2. Asst. Cir. Ill 

2. IAC (Asst.) Range-IHA 

(A r p'als)-Vn. 

Bombay 

3. Asst. Cir. EQA 


8. Commissioner of 

1. Com. Cir. VI(1) to VI(6) 

1. IAC (Asst.) Range-VI 

Income-tax 

2. Asst. Circle-VI 

1. IAC (Asst.) Range-VIA 

(App;als)-VHI, 

Bombay 

3. Asst. Cir.VIA 


9. Commissioner of 

1. D-I Ward 

1. IAC (Asst.) Range-VII 

Income-tax 

2. Asst. Circle-Vn 

2. IAC (Asst.) Range-VIII 

(App als)-IX, 

Bombay. 

3. Asst. Circle-VIU 


10. Commissioner of 

1. C-I Ward 

1. IAC (Asst.) Range-XI 

Income-tax 

2. C-II Ward 

2. IAC (Asst.) Range-XH 

(Appeals)-X, 

3. C-V Ward 


Bombay 

4. S.B.-I 

5. S.B.-n 

6. T.D.S. 

7. Asst. Cir. XI 



8. Asst. Cir. XII 


11. Commissioner of 

1. E-Ward 

1. IAC (Asst.) Survey Range-I 

Income-tax 

2. G-Ward 

2. IAC (Asst.) Survey Range-II 

(Appjals)-Xl 

3. GA-Ward 

3. IAC (Asst.) Range-IX 

Bombay 

4. Asst. Circle-IX 

5. Survey Circles I & II 

6. Asst. Circle-X 

6. Hundi Circle 

8. Spl. Jurisdiction 

4. IAC (Asst.) Range-X 

12. Commissioner of 

1. B-I Ward 


Income-tax 

2. B-II Ward 


(Appeals)-XII, 

3. B-IHWard 


Bombay 

4. C-mWard 


13. Commissioner of 

1. Market Ward 


Income-tax 

2. Trust Circle 


(App;als)-XUI, 

3. X-Ward 


Bombay 

4. B.M-C. 

5. N.R.R.C. 

6. D-II Ward 

7. C-JV Ward 


14. Commissioner of 

1. Com,Cir. V(7)toV(ll) 


Income-tax 

Appeals-XTV, 

Bombay 

2. Com. Cir. IV(G) to IV (11) 


15. Commissioner of 

1. A-IV Ward 


Income-tax 

(Appeals)-XV, 

2. ESD (East, West, North & South) 


Bombay 
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1 2 

3 

4 

16. Commissioner 

1. ITO, Com. Cir. in (9) to m(l5) 

' 

of Income-taz 



(Appeals)-XVI, 



Bombay 



17. Commissioner of 

1. ITO, Com. Cir. VI(7) to VI(12) 

1. IAC (Asst.) Range-II 

Income-tax 

2. Asst. Cir. n 

2. IAC (Asst.) Range-IIA 

(App 2 als)-XVH, 

3. Asst. Cir. HA 

3. IAC (Asst.) Foreign 

Bombay 

4. Foreign co- Cir. I 

Range-1 


Whereas an Income-tax Circle. Ward, District or part thereof stands transferred by this notification from nno 
charge to another charge, appeals arising out of assessments made in that Income-tax Circle Ward or District or n nr t 
thereof and ending immediately before the date of this notification before the Commissioner of Income JJ? 
of ,h, charge from when «he IncomCaa Circle, Ward or Dirrric, or Range or par,, W .^aXed h^r™ 
the date of Umi notification taken dfcct. be transferred to and dealt with by the Commissioner of Ineome-ta 
(Appeals) of the charge to when the said Circle, Ward or District or Range or part thereof is transferred 


This notification shall take effect from 1-10-1983. 


[No. 5415 /F. No. 261/21/83-ITJ] 


aTOTT 

TTo mo 3998 .—4TO+T 3rfaf-PTH, 1961 ( 1961 
TT 43) q5ttTTTT 122 TWTt ( l) gTTT ST3TT T foTO ) ' 
•ft Trifrir jtttotto mttr Jr ^ffrir trww ft frf 
Ft arftnFR TO=fr tot trdt arfFitfr ft toTt Fri? 

5H, %Tjfrir 5TO5T FT ifti iTcr^jnj fTOTF 18-3-1983 
4ft arftt^PTT TT° 5135 ('ETo tfo 26l/20/82-3TTo 
F° TOo ) ft fwfafad TTftftTO FTOT I :— 

gro srfu^TOi ft % t*tto 3 % arerftir 

artoffa tt^rf 3 TRTW, fttwjT tsr % tfsirfaFTC % 
UTRft TO WTT ( 7), w TOTO ?Mt : 

"VII) f, v tot ir *n£, i” 

4$ 3TfH^miT 27-5-1983 ft fTftt I 

[ft° 5414/9510 fto 26l/20/82-3TTo ^To ?2TTo ) J 

INCOME-TAX 


S.O. 3998.—In exercise of the powers conferred by sub¬ 
section (11 of section 122 of the income-tax Act, 1961 (43 
of 1961) and all other powers enabling it in this behalf the 
Central Board of Direct Taxes hereby makes the following 
amendments in the Board’s notification No, 5133 (F No 261/ 
20/82-ITJ) dated 18-3-1983. W 


fit the said notification under column 3 of the schedule 
thereto, item No. (vii) against the jurisdiction of Appellate 
Assistant Commissioner, Gorakhpur Range shall be as 
under: 


“(vii) A. B & C wards, Faizabad.” 


This notification shall take effect front 27-5-1983. 

{No. 5414 F.N.261 |20J82-mj 


3TOFT 

W# 3Ho 3999.—-STOTT arfirfftro, l 9S l ( i 9Q1 
TT43) 4ft 5TTT 121 F 9ft TT9TTT ( 1) 5TTT 3T3TTT 
TT Tftrir Frft ark irft) wM vr 
3Tffe WTO FTft Jtr, jpTOT FT ftT# 

*ttT $ fF ft?ft tft fff apjflftT % tRTrsi ( n) if 
3{fffFTT-t^t %■ 3TOFT TO[FT (arfof), 
(2) imw (3) ^ 

^ fftfftfcsT 3TTFFT 4TTf, TfTTOJff, fayf ^[X 

M Jr ftft strfwqt $ ftfttr ft arrft Fnf F^ft far -re 
3Ttwt: m srfBTT tn tot totot tot gt zftx ^ 

STOTT srivfTOT, 1961 9ft ETRT 246 9ft TOtTTTT 

( 2 ) % tatty (f) ft (ar) Jr, T'Tfft (firw) 

3 rf^fTO r, T, 1964 ( 1964 FT 7 ) 9ft PTTT u T?f 
^^TOTTT (l) ft 3ltT striTOT 3Tfgf?TTO 1974 ( 1974 
TT 45) 9ft ETTTT 15 9ft TWTTT (l) ft gfp5T%?l 

frift »fr 3TT^r Jr strfro ^ | aftr ^ % 

TO? tfft ^TTO tfr, FTtT FTO fgpr^ frpr ^ 3 ,-^^ 
arfefTOR, 1961 STTT 246 T? TOSTTr ( 2 ) % 

( l) % TOTOf %■ 3TFRTT fafur f^Fr | Tf ^fyisy 
Jr (n?vi ? I 



[wnrH-anj 3 (ii)] *rrat wipcra: work 29, i 983 jTifav 7, 1005 4149 



qfiTTiR-'ifa cWr TtJTT +T«ri<T4 

mi, 'TrrT'itrr tmr fsr?r 

fHo Ho 3TT° ^TTST 

1 

2 

3 

3TiW< sThjqr ( ttit) tttwt 

1- amm Tfur^, 

2- arr<m qfTrr^^r, twtiz: 



3^VX Tf-TT^T-I, TTHTTS 
4-arpm hfinTq-lI, Trnfrrf 

f*o ito arro, qritfTyg 


6- stptt 7 q(V.tiT^r, qmn: hr? 

7- srFf^i: TTytTqq, 3piT^T 

8- %^ qfiir^, TTtrbpJ 

9- fcsffiV 'TftJTfST, 

f*o IT0 3TT0 (feJv), irerffifnT 


1 0-^4 T^TTST, 

1 t-fr^r qfViT^T, nirff^T 

f*o TTo 3 TTo, ^3T 

3rrq*pT arrTiFT (srflw), tpnfaprir 

1- amm TforsTT, 

2- ^*4) 'TfvrfSTT, rrnn^qq 

f'To 1 T 0 arr<», q'jrPprH x* 


3^P4^t 



s-arom 'Tfirrrr, fer^rtr 

6- ^-TT qftqTIT, 

7- 3rmqfTTrrr, 3T?$rTt 

f-To TTO 3 TTo, ftr#?tnT T3T 


s-arnrTt nfitr^T, tot 
9-srnwT qforrir, finiiritTT 

1 0-3179^7 qroi^T, f44' < TT'T 

1 Tfiqrr, rrert^nr 

fVf. q 0 3Tfo, trurff tHT 


2 - Jl3(1*1 *f«<. qfV.M sH, IJT fimil ITT -3TWT 
qiit unr tpr TTfug^ni stit t^p arfavrc-^ % ar^T 
3rf^pn:-^ *T 3 t^tFtst ^x fsur iwr q^r arpr-pr 
qfiTrw, ht i w fjprr aT44T tt% %*fr *tpt % 
fan *<7 qrr I^TTjt^flf % 5 ft mxft aflT 

3Tferg^TT rRTTT $ UIT 3TfTPPK-tfof % aRiPTn: 
arpj^ * gw f’wmfrq «nft antf, arfarnr- 

««r 7 * 7 T 3n*FPT qf^nr, pt£ 3T*ptt f^rr wt 
^TWT STPT 3fflf77T fVdT IFTT tpT STf^^^TT % 
Wpj; ^TT tD WTfTW IT m 3TTim sttitTT (arftw) % 


st^ttc-w* qrt tt-tFct tt Trrcrffr srlt: ttf iki 

fTT^irr arrciifT, f>rq% R ttt, TTTfrrr, 

arrt awn farirr awr 7TPf ttT? *ttt 3Ttpct qrr 

fern inn ?r 1 

it? arftrq^r^ 1-9-1983 it wpt £tifr 1 

[ffo 5413/9*0 Tfo 261/5/83] 

%o rTJTo qe3TT, 3T4T TtfaT STTTCT ^X 


INCOME TAX 

S-O- 3999.—In exercise of the powers conferred by sub-section (1) of section 121A of the 
Income-tax Act, 1961 (43 of 1961) and in supersession of all the earlier orders, the Central Board of Direct Taxes 
hereby directs that the Commissioners of Income-tax (Appeals) of the charges specified in column (1) of the Schedule 
hilow shall perform their functions in respect of such persons assessed to Income-tax or Sur-tax or Interest Tax in 
the Income-tax Wards. Circles, Districts and Ranges sp:cified in the corresponding entries in column (2) and 
column (3) thereof as are aggrieved by any of the orders mentioned in clauses (a) to (h) of sub-section (2) of section 
246 of the Income-Tax Act, 1961, in sub-section (1) of section H of Companies (Profits) Sur-tax Act, 1964 (7 of 1964) 
and in sub-section (1) of secton 15 of the Interest Tax Act, 1974 (45 of 1974) and also in respect of such persons or 
classes of persons as the Board may direct in future in accordance with the Precisions of clause (i) of sub-sxction (2) 
of section 246 of the Income-tax Act. 1961. 

900 Gl/83—2 
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SCHEDULE 


Charges with 

H, qrs. 

Income-tax Wards, Circles and 

Districts 

Range of lACt 

0) 

2 

3 

Commissioner of Income-tax 

1. I.T. Circle.Trichur 


(Appeals), Calicut. 

2. I.T. Circle, Palghat 



3. I.T. Circle-I, Calicut 

4. I.T. Circle-II, Calicut 

5. I.T. Circle, Cannanore 

6. I.T. Circle, Kasarged 

7. T.T. Circle, AlWayc 

8. Central Circle, Calicut 

I.A.C., Calicut Range. 


9. Central Circle, Ernakulam 

10. Central Circle Trivandrum 

I.A.C. (Central)’, Ernakulam 


11. Special Circle Ernakulam 

I.A.C.Ernakulam Range 

Commissoncr of Income-tax 

1. I.T. Circle, Ernakulam 


(Appeals) Ernakulam 

2. Companies Circle, Ernakulam 

3. I.T. Circle, Mattanchery 

4. Salary Circle, Ernakulam 

5. I.T. Circle, Trivandrum 

6. Salary Circle, Trivandrum 

I.A.C. Ernakulam Range 


7. I.T. Circle, Alleppey 

8. I.T. Circle, Kotti yam 

9. I.T. Circle, Thiruvalla 

10. I.T. Circle, Qailon 

I.A.C. Trivandrum Range 

. 

11. Survey Circle, Ernakulam 

I.A.C. Ernakulam Range 


2. Whereas the Income-tax Circle, Ward or District or part thereof stands transferred by this Notification 


from one Charge to another Charge, appeals arising out of the assessments made in that Income-tax Circle, Ward or 
District or part thereof and pending immediately before the date of this Notification before the Commissioner of 
Income-tax cf the Charge from whom the Income-tax Circle, Ward or District or part thereof is transferred shall 
from the date of this Notification *akes effect be transferred to and dealt with by the Commissioner of Income-tax 
of the Charge to whom the said Circle, Ward or District or part thereof is transferred. 

This notification shall take effect from 1-9-1983, 

[No. 5413/F.No. 261/5/83] 
K.M. SULTAN, Under Secy. 
Central Board of Direct Taxes 


(sfrfhv forrr) (Department of Economic Affairs) 


5r»mr) 

Tffcwft, 1 1 3(*£JT, 1983 

ifrrostro 4 ooo.- 4 Wrft firhpnr-f arfsrfmnr, 1949(1949 w 
io) ’(it utct sg % tmr 'ttet wrct 53 bttt itot vr fta u) ^rr 
srnhr ’cot fcnfNnwrr, vrmhT fcW iv ftmfOTTt, 
rm hij bhrm | mrft $ far aw arfafspnr ^rrt 9 % 
Rismh mmffwT ’Pt-srnfffxa arf’t (Nr fho, fh*-xr < tt 
ift at^rft srrfttt TrirT grrf nm, Er^rr tnmrr h s. 33 

tfc? atth trirr xtfii ^ fml, ipe arfu^iaT ft mm % 
xtrot 4 Hsiifxifl lit tirffa' h 28 j-Hh, \ 9 ae w nrr[ 
nff ffW 1 


(Bonking Division) 

New Delhi, the 11th October, 1983 

S.O. 4000.—In exercise of the powers conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949), the Central Government, on the 
recommendation of the Reserve Bank of India, hereby de¬ 
clares that the provisions of Section 9 of the said Act shall 
not apply to Sri Kamalabika Co-operative Urban Bank Ltd. 
Tiruvarur so far as they relate to its holding of a non-bank¬ 
ing asset, viz. 8,33 acres of wet Nanja Lands in Pandara. 
Vadai Village of Thanjavur District, for the period fr»m 
the date of publication of this notification in the Gazette 
of India to 28th January, 1986. 


[Rh 8-5/83-t(otho] 


INo. 8 - 5 / 83 *AC] 
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TTosrfo ^ooi-4nmT^ fiftwr aififfm, 1949(1949 nr 
10 ) fe ETTTT 56 % TTper <tfet SKr 53 IRl 77TT fefeft Ti 
fetn nfe fcr fefntRWR, RRrtfe few ft fimfer it, 
i^ert 7$ ferrr nfe fV Rfirfenr ft urn 9 ^ 
% srwm >k lifer RTfefe arfe] mnferm fey, fejr ferr 

JWR 4o 226 ( fet ferfR-59) fe Tfet 7T% Rft fe-RTTHfe 

In firo <tt: %% Rfa^iRT % thtts *r JinTfer 51 % fe RRta 2 r 

1 J?f4, 1935 R5fT ft Rife % fife <T[*[ ffjfr ?fe 1 

[rrwr 8 - 5 ) 83 -q>fet>] 

S.O. 4001.—In exercise of the powers conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949), the Central Government, on the 
recommendation of the Reserve Bank of India, hereby de¬ 
clares that the provisions of Section 9 of the said Act shall 
not apply to Mysore Co-operative Bank Ltd., “Mysore so 
far as they relate to its holding of a non-banking asset viz. 
House bearing No. 228 (New No. M. 59) situated at Say- 
yaji Rao Road, Mysore for the period from the date of 
publication of this notification in the Gazette of India to 
1st March, 1985. ' 

INo. 8-5/83-AC] 

«rro3iTo 4002 —<fepfer frrf-t'm srfufwr, 1949(1949 nr 
10 ) fe'tmr 56 sirr smt grffeifr nr fefe nfe jn, wnfer 
few In nf firorfer 97 feife trtnR *fferr nfef | 

Rfttfim ft trm 9 % ws Rfej'nn % wttr 
% 7Rm % Tnrffe ft feta 1 RTl, i985 to nf 
awfsr % fife rwiffe ffev %*afe tr ymfv ft? firo, TfefiRf 
tc qfe to rir gfe, R^t to wr few t*t In ira 4r- 


Iffer Rife R»rfc[ finjjl fife % rrrfefet err^rrr R fefr Vfn 

77 ffet K^TTT^ 7R7 Rffef In fa" 8 RWR % S[felTT"T 

4; TfermwTn rr% im srffefe to firffer firfef fewn 
TO t(-l- 26 -fe t, fe srfen r 

[fe7i 8-5-/83-t(i>Rto] 

S.O. 4002.—-In exercise of the powers confeired by Sec¬ 
tion 56 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendation of the Re¬ 
serve Bank of India, hereby declares that the provisions of 
Section 9 of the said Act shall not apply to the Ratnagiri 
District Central Co-operative Bank Ltd., Ratnagiri insofar 
as they relate to its holding of certain non-banking assets 
viz., one building bearing Survey No. A. 1-26-G acquired 
by tt as a result of transfer of business from the Maharash¬ 
tra State Co-operative Bank Ltd. which is situated at Gandhi 
Chowk in Sawantwadi taluka of Sindhudurg district for the 
period from the date of publication of this notification in 
the Gazette of India to 1st Mttrch, 1985. 

[No. 8-5/83-AC] 

anaRiO 4003.—I'flfe fafipm RfafHRH, 1949 ( 1949 17 
10) iff HTTT 56 % RTR Tffe HTTT 53 II7T TOR nffefe VT 

yfei ifer 5*1 RKuio Pofe ^ n ft fimiffer 77 fei/fe rtor 
nw^fiTT fentT nnft | fit tot Rfirfim nt etri 9 ‘ fe TOntr 
87f arfa^MRr % imitfer 7n>m*f sfrrffe ife ft errfer ?r 

10 RT7, 1986 Rir fe RTfw fife fe-RPfeffe 

fif» 77 Jrgt mr rrnr gfe iitfe to fror fefe ?r 
^ ffRT iffe Rife fef few flfe ^ ffer mrr t fe 
mffer Ir ^ i 


sfe/TOTR fe feTW, 4771 RT fe fef W RTR, fe/ 777 , RTEffT, feiWT fifRR ffeiFl Wife feR J 


Tfe T, RiR 



ijfe nr few 


feftfef % <ffem fe 
RiTffer 

1 


A 

3 

4 

5 

fefeTrfr, 

3tfer^7 37^77 feR fatTT 

74/4 

0.59 

568.00 

24*10-62 


)t 

7 4 1 1 

0.40 


It 

>1 


Till 

1 63 

317.00 

II 



77/2 

0.39 



it 


30 5/5 

0.54 

362.00 

It 

i» 


36/3 

0.76 

41 J. 00 


tr 

ft 

33/27 

0.33 





73 

2.82 





7 9/3 

2.04 

515.00 

ft 



79/2 

1.84 





29/3 

0,98 





8 0/2 

1.89 

417.00 


it 

it 

74/4 

0.29$ 

208.00 

7 ' 1-63 



Till 

0.20 





74/2 

0.37$ 



ti 

11 

29/l 

0.20 

206,00 

It 



29/7 

0.36 



it 

it 

360/5 

0.86 

618.00 

21-4-63 



3S3/0 

3.58 
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1 

2 

3 

4 


5 

sffaYWT falTf 

a 

;s/i 

1.00 

515.00 

II 



:6/5 

0.38 





76/2 

0,21 





26/10 

0.71 





26/11 

8,12 



It 

n 

37S/2 

1 . 0$ 

465.00 

II 

n 

it 

83/3 

1.19 

618.00 

II 

n 

ii 

Si/ 6 

0.60 



)t 

h 

14(2 

0.61$ 

824.00 

II 



76/4 

0.16 





26/8 

0.13$’ 





27/1 

0.74$ 





28/1 

0.54$ 



it 

it 

348./2 

1.81 

234. 0(1 

II 

it 

n 

43/1 

0.75 

309.00 

II 

It 

n 

77/7 

0.05 

206.00 

29-9-64 



77/5 

0.24 





72/8 

0.18 





72/11 

0.06 





71/14 

0. 23 





11/1 

0.94 





11/4 

0.90 




n 

72/7 

0 . 0 S 

206 

II 



72/5 

0.24 





72/8 

0 18 





72/ll 

0,06 





7?/14 

0. 23 



#k 

n 

388/5 

1.44 

537,50 

10 6-70 


it 

373/'! 

1.03 

6570.00 

22-6-70 



373/5 

0.80 





390/3 

2.74 





374/5 

1. 19 




it 

18’/4 

2. 13$ 

741.50 

II 

n 

\ . _ 

410 

3.00 

58.00 

30-9-62 

n 

ii 

416/4 

3. 30 

58.00 

II 

if 

it 

397/3 

3. 22 

53.00 

II 

n 

ii 

410 

5.00 

63.00 

II 

IT 

it 

400/3 

4 , 80 

63.00 


II 

it 

398/7 

2.34 

103.00 

31-12-6 7 

II 

a 

398/1 

1 83 

103.00 


n 

it 

398/? 

0.10 



it 

a 

433/7 

1 . 13 

31.50 


n 

ti 

433/: 

0.51 



it 

it 

398/3 

0.54 

51.50 

II 

qJUf'h'J), 


398/4 

1.03 

51.50 

31-17-62 

1/ 

It 

26l/2 

2.65 

51,50 



• I 

16l/3 

1. 19 



1' 

II 

273/l 

1 . 84 

51.50 

II 

II 

II 

433/3 

1.13 

103.00 


It 


414/5 

2.07 

51.50 

II 

Vf'Vi 


1346/01 

9.02 

766.50 

22-6-70 




83. 33 

16656.00 



[*wrr 8-5/83-TT»*fr 0 ] 
TUT ftr^, 8m gfar 




[will—3 (ii)] 

urcr tram?: 
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S.O. 4003.—la exercise of the powers conferred by Section 53 read with Section 56 of the Banking Regulation Act, 1949 (10 of 
the Central Govt, on the recommendation of the Reserve Bank of India, hereby deeLreS that the provisions of section 9 of the said Act 
shall not apply to the Salem Central Co-operative Bank Ltd., so far as they relate to its holding of non-banking assets as shown in the 
enclosed list for the period from date of publication of this notification in the Gazette of India to 10-3-1986. 

Extent/Area of the Land, Survey No., Door No., Name of the Street, Town/Village,'Taluk, District where the properties arc held. 

Name of the Village Survey No. 

Extent of land (acres) 

Date of 
registration 
of the 
property 

Purchase 

value 

1 


3 

4 

5 

711 n l ii ui i 

74/4 

0.59 

24-10-62 

568.00 


74/1 

0.40 



14 

77/1 

1.60 

24-10-62 

317.00 


77/2 

0.39 



11 

305/5 

0.54 

24-10-62 

362.00 

1* 

36/3 

0 26 

24-10-62 

412.00 


33/22 

0.33 



73 

2.82 



11 

79/3 

79/2 

2.04 

1.84 

24-10-62 

515.00 


29/3 

0.98 



1* 

Jl 

80/2 

74/4 

1.89 

0.291/2 

24-10-62 

412.00 


74/1 

0.20 

7-1-6) 



74/2 

0.371 

206,0J 


29/1 

29/7 

0.20 

0.36 

7-1-63 

206.00 

*1 

369/5 

383/6 

0.86 

3.58 

21-4-63 

618.00 

M 

28/1 

1.00 




26/5 

1.00 




26/2 

26/10 

0.21 

0.21 

21-4-63 

515.00 


26/11 

0 12 



■» 

it 

375/2 

83/3 

81/6 

1 .01* 

1.19 

0.6Q 

21-4-63 

21-4-63 

465.00 

618.00 

ll 

14/2 

0.61 * 




26/4 

0.26 




26/8 

27/1 

0.13* 

0.244 

21-4-63 

824.00 


28/1 

0.544 



tt 

348/2 

43/1 

72/2 

1.81 

0.75 

0.05 

21-4-63 

21-4-63 

234.00 

309.00 


72/5 

0.24 




72/8 

72/11 

0.18 

0.06 

29-9-64 

206.00 


72/14 

0.23 



II 

11/1 

12/4 

0.84 

0.90 

29-9-64 

206.00 

»» 

72/2 

72/5 

0,05 

0. 24 

29-9-64 

206.00 


72/8 

0.18 




72/11 

0.06 




72/14 

0,23 



rr 

»» 

38*/5 

373/2 

1.41 

I .03 

10-6-70 

22-6-70 

537.50 

6570.00 


373/5 

0.80 



* i 

390/3 

2,74 




374/45 

1.19 
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1 

2 


4 

5 

if 

382/4 

2.-3 1/2 

2 -.- n 

7 H 5) 

Thumripadib Reddiyur 

410 

3.00 

3 )-)-5 ! 

58.3) 

11 

418/4 

2.3) 

3 1- 

53, ) t 

J' 

397/3 

2 21 

352 

53. D) 

11 

41,0 

5.0) 

3), 3-52 

d3 )) 

♦l 

400/2 

4.83 

3 >">-52 

63 0) 

1 * 

398/7 

2.31 

3.-I -52 

I >3 )) 

11 

398/1 

1.03 

U-l -.2 

1)3 0) 


398/2 

0.20 



it 

433/2 

1.13 

311 :-s: 

31 5<> 


433/3 

0.51 



M 

398/3 

0.54 

3UI -52 

51 6 J 


398/4 

1.03 



1 1 

261/2 

2 65 

31 l -52 

si 5 0 


261/3 

1.19 



ft 

273/1 

1.84 

31-1 '-52 

51 5) 

1) 

433/2 

1.13 

31-1 !-52 

103.0) 

is 

414/5 

2.07 

31-12-62 

51.50 

Peomanur 

13 46/8 

90.2 

22-6-70 

766.50 

TOTAL : 


83.33 


16556.00 


[No, 8-5/83-AC] 
AMAR SINGH, Under Secy. 


d$ ftcsfr, 13 3r«fg»n:, 1983 

spfo 31X0 4004-—TPSjfarficT (5T^ST 3^T M < 4?lft J l 

utfld, 1970 % 8 % dWS (l) % 

XTPT qfer dPflr 3 % i-THau?^) % 3RHT°T if , 
tok, drofFr for* to ft TTum xrur % t?^[ 

14 angpr, 1983 ^3XTTwr eftt 13 

1986 TTT dREd dTfft 3Frfd ^ f^C. TT4ITU 
>sft 07 T 0 sot xrt ^ ysrf 5 Pif^r ! P fn5 i fi < T i 

(vrmfr fd**rr % w *r T*dTfRcr) ^ *d i* 

frpj'ET ’RTfft I I 

[ROTT lUKo 9/ 23/8341 3 ft°—1(1)] 

New Delhi, the 13th October, 1983 

S.O. 4004.—In pursuance of sub-clause (a) of clause 3 read 
with sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, 
tho Central Government after consultation with the Reserve 
Bank of India, hereby appoints Shri N. D, Prabhu, as a 
whole-time Director (designated as the Executive Director) 
of the Canara Bank for the period commencing on October 
14, 1983 and ending with October 13, 1986. 

[No. P. 9/23/83-BO, 1(1)] 

apTo 3TT<5 4005-—TTKgfeHTfr 4f5 (SWX 3rtT Sptffaf 
otw) 1970 % 8 % ( 1 ) % xrr*r 

trfefr sms 3 % dws ( 45 ) % arjfHd %dfax 
XR3FTT, ttTTTcfV^r Pc-Afe? it % 4 * 11 ^ 

14 3R^X , 1983 ^STTU^T dTsft fTOT 5 'EUXft 


1985 *T Tf?fr dfflT % fT<r 

sft tJRe «rf?XTm*T 44 Sfad-T to % ’JxiRrfTF faddF 
fdidF % T 'T^'TrPrX ) % ¥T R PpJfX 

tPTcfr | I 

[bo tTCfio 9/23/83-sfto 3fto —1 ( 2)] 
tftC’T^Tdt, T'T dfdT I 

SO. 4005.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management apd Miscellaneous Provisions) Scheme* 
J970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri M. Vallinayagam 
as a whole-time Director (designated as the Executive 
Director) of the Indian Bonk for the period commencing on 
October 14, 1983 and ending with February 5, 1985. 

[No, F. 9/23/83-BO. 1(2)] 

C. W. MIRCHANDANI, Dy. Secy. 

d$ 17 srrg^T, 1983 

4>To 3JT° 4006-—3ft«ftfilV fdXT fdtpT arffffTPDT, 1948 
( 1948 ■RT 15),dft 9TTT 10 V *Ft ( 2 ) $ 

sror trf&r am 10 >f 1 drsTu ( 1 ) % srr (v) % 
srjxrror *r, xtofk tra^sm, ■•rrufttr a flt ft fi re 
fd^TET % TCTBTf % Sifr afro sfto fxr^ *Ft 19 
3FFJ5TC, 1983 t 3fk dTX dtjr XT]- STdftr % fair 

dmfld afaftflFR f^r fwx % arrarw wt if qd: 

fd^r XUrff 11 

[dSdT TJMio 9/27/83-^0 3fto-I] 
^ddT TUT +t^dl, d/J4d dfdd 
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New Delhi, the 17th. October, 1983 




S.O. 4006.—In pursuance of clause (a) of sub-section (1) of 
section 10 read with sub-section (2) of section 10A of the 
Industrial Finance Corporation Act, 1948 (15 of 1948), the 
Central Government, after consultation with the Industrial 
Development Bank of India, hereby re-appoint Shri B.B. Singh 
as the Chairman of the Industrial Finance Corporation of 
India for a further term of four years with effect from 19th 
October, 1983. 

[No. F. 9/27/83-BO.l] 
DEVENDRA RAJ MEHTA, Jt. Secy. 


(qTfltmT finm) 

Hf fteeft, 20 3FkJ«K, 1983 

TTo3fTo 4007-—TOR, THT srftrtHHH, 1947 
(19 17 VI 24) HITT 5 Tf HTHTTr ( 2) % HTH 
RfeT HTTT 4 Et TWRT ( 3) % WK (ff) 8fTTT 5TTH 
aiPtnuf TT qdtff ETit jJF, HTTH HTETT % 4 I T u i 
HWTHH Tt 3Tfij^HTr Ho ET° SfTc 299 (h) Hitter 

10 affcr, 1981 ET HWtNH TT?ft #, 

sr^tq;: — 

TCI HfHTJHHT if, HT 2 % HUFt 4ft Jrfafe k 

FHTH qr fffi-HMqrH JTWt *Hft Tjmft, : — 

"HT ST° To TAjfaHT 

SJFtTfirT, 4* f"1 41111*1 f-THH I 


[ffiti Ho 1 5/1/80- C HTT (^t)j 

rnfo trrto Hfft, HHC HfHH 


MINISTRY OF COMMERCE 
(Department of Commerce) 

New Delhi, the 20th October, 1983. 

RUBBER CONTROL 

S.O. 4007.—In exercise of powers conferred by clause (c) 
of sub-section (3) of Section 4 read with sub-section (2) of 
Section 5 of the Rubber Act, 1947 (24 of 1947), the Central 
Government hereby makes the following amendment in the 
Notification of the Government of India in the Ministry of 
Commerce No. S.O. 299 (E), dated the 10th April, 1981, 
namely :— t 

In the said notification, for the entry attains! item No. 2, 
following entry shall be substituted, namely 

“Chev T.U. Kuruvila, 

Chairman, 

Plantation Corporation 
of Kerala." 

[File No. 15/1/80-Plant (B)] 
B'. M. S. NEGI, Under Secy. 


($snfcr) 

ffffotft, 15 fHHEHT, 1983 

Tffo afTo 4008.—^ Hfarfa fHHRTHWt, 1959 
( 1959 4H 51Ht), HTTI 6 TRUITT ( l)> (4) 
aftT (5) STTT TTFH HpETHT ET SHtH jJF, 25 
3IHFH, 1983 Ef HlHtfsfH Hffffff tsV H, ofufrt, 
HEirf % 3TSH5T <T4 HT «ff HtSTtpf anftH <s*’ddEft, 
fHHTHHHTH^H (R?KI«$) sftT HTTEHeff Ef TT HH«fV 
tiR HH4 HTUT sftc fTHTHHHT 

H4 FH (h^ttf?) % wr Et arfagfan fw Him 

t > 

[Ho TTq-o/p'/118-1/15/80] 

MINISTRY OF EXTERNAL AFFAIRS 
(Haj CeU) 

New Delhi, the 15th September, 1983 

S.O. 4008.—In pursuance of sub-section (i), (4) and (5) 
of Section 6 of tfi* Haj Committee Act, 19,59 (No. 51 of 
1959), the selection of Shri Mohammed Amin Khandwani, 
MLA (Maharashtra) as Chairman and S/Shn Syed Seha- 
buddln, M.P. and. Yusuf Hafiz, MLA (Maharashtra) as Yice- 
Chairman of the' Haj Committee, Bombay, at the meeting of 
the Committee held on 25th August, 1983, is hereby notified. 

(No. M(Haj)|lI8-l|15l801 

Rf fitwft, 16 fflH*HT, 1983 

*T° HTo 4 009 -—hThIh fHHHIHvft, 19 59 
( I959ET 5m) HITT 3, HITT 4 3ftT 5 % HTH 
qf%H, TTTT RTTT HfffTHt Ei HTlff TTfT |TT ynTH 
HTETT 4H%- 5TTT HtHTHT H Eft 3Eftf%HFT ^ PITH 
9T «ft 3T^HT 3Hft EHrft ET j?H HfafT ^ 

*T> NcTl ^ I 

[HWT tnie/f3r/( 118-1/15/80)] 
3TTffH; EHtff, 

New Delhi, the 16th September, ' 983 

S.O. 4009.—-In exercise of the powers conferred by Setcion 
3 read with Section A 4 and 5 of the Haj Committee Act. 1959 
<51 of 1959), the Central Government hereby nominates 
Shri Ahmed Ali Qasmi to the Haj Committee vice Maulana 
Mufti Atiqur Rahman, 

[No. M(Haj)|118-l]15|80j 
A. QAMARAIN, Jt. Secy. 

Haftff HHTHH 
(sjWlPw ftro fHHTH) 

Tf fe?ft, 10 3T^[HT, 1983 

ETo 3lTo 4010-—%HftH HTTTT .TTHHTHl (HH % 

HIRtOtl RHtTHt TETIH) fHHH, 1976 % fETH 



41 56 THE GAZETTE OF INDIA : OCTOBER 29, 1983/KARTIKA 7, 1905 


(Part II —Sec- 3(ii)] 


io % sr^hr ( 4 ) rtrrrtr 5rffTR%ftRr 

Rft faH% RRRrPlV* % ffsft RR Rfftf BWF 3TTR 

rfr t, aflrftrgf^rr Rfrfft £: 

1. rrrr ritM+r r-kr^rm srra iTt^t 
fvri^T, cttit? 

2 . rrfth HU.faftH Rffcnt-'iff 3T7T. ^trt 
mPspmK 1 

[r«rt i- 12012 / 2 / 8 2fa° 3tto] 
j mfer r/z tfft, faz*Fp 

MINISTRY OF INDUSTRY 
(Department of Industrial Development) 

New Delhi, the 10th October, 1983 

S.O. 4010.-In pursuance of sub-rule (4) of rule 10 of 
the Official Language- (Use for official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices whose staff have acquired the working 
knowledge of Hindi :— 

), National Bicycle Corporation ol India Ltd,, Bombay. 

2. National Bicycle Coiporation of India Ltd., Ghsia- 
bad (U.P.). 

fNo. E. 12012/2/82-HS] 

P. C. RAWAL, Director 

fff fRPft, 6 RR^rr, 1983 
rr° 3tt° 4011 .— 4i.085.37 So (viRmUr ^rtt 

TRTlft *W aftr fcftR 4%) R?t TTfrr, (fR% 5Rii 571% 
RURT^ RR7T TTpRW j£) 4Rlf ^ *fYtTT 

q^ q^RmsfaR Rfa%R, 121 qRo ft?, 

1 5TTT, (t^rfr 5/t if 5/1*6 ffRRT'T RW RR 0 srrf o 
RR° Ro W» Rffff RRT £) OTft 3ft* tTEftnfR RTtftff 
Rft (frrR tTYRTcJ TRR RTRfff RT^T RRT |) 

R%tr £; 

aftr, Rrrfr aft* urtfrtftir ^mfm faRR, 1957 (fail 

t/1 ff H’eqiq '3*rT Ptq*t Tr,I RqI ^) fR? 3T^?TT- 

'JRTT 49(1 3fTfPl % 'i'W tpfo 3n{o ti*1 o TTo uti 0 
RT qRT ffWT Ritter 20 3RRT, 1981 ffTRtH RTf «fT 

ftfRJr stcr iro grrfo rr» q<> qR C Rft rrr ^rrt 

RTRT fte % ?ftff faff ^ fftffT Rffff Rifat Rff ffffff 
3114th RTf RRTR RFff Rff faffR 'faffT Rl, qffT Rfft R 
3TRRR TRff R»T CRT ff RRff 3TTRTR ff% ra} f 1 /ft < 
RlR'lSTtR RTfftff ffffffffffR, ( 1956 Rff 6l) Rft STITT 
1 9-7T % Rlftff SjffTRTff Rft RRRRT $ RR if RFTf 
Rft RRRRT^I 

3ftr, '39ff TFTO 3(T^o qRo qo RRo ^ TlfW 
RR RRTR R7T% % 3RR RTfRR RR f^ftR f%RT | 3f>T 
^ 3TTRTR Rft RRVtH R?V ^RRI (STTR RTf)^ 1G 
pR R HT , 1981 % ZTTT) R^ft 


3tVt, TRR 3TfRT^RR % STRT RT TRR RTRtR 
% 3RR?t qRi srf*T, TRR iRRRt^T f^RR 2S-^r % 3R- 
IWT ( 1) % 3Ttf|R RTRRT Rif R? RfTfH TTrl 

3(3fad Rft ^ ftp 3RK RRo 3(T^o qRo Ro ttro 
R?V sfre % RRR RTRTR RRRRR Tlftl RR RRTR RTTR % 
RffiTcR % RTt R (RrftRT 16 fRRTRT, 1981 % 3TT^ 
rw zrrr) ^rrt rtt^ % Rrf if rtr rr rrrttr rrwT 
% fnq qRi RfirRrTR Rfer fRTRT rir ; 

RR', 3TR, ^rffR RTRRT, RET fRRRT % f-TRR 25-^ 
% rtr Rfer urff sftT RTR>«rtR arnftR arTsrlRRR, 
1956 ( 1956 RR 6 l) R?f OTTT 1.9—ST JTTT RRfT 
RlRRRf RR RRtR RT?^ gq, RRT 3rfsrRrTR Rf?FT RTTRf 
^ fRR^ Nt qo qRo ^RRFft, ^RlPv^fT fffHf FflRT- 
ufw, 5-^t RfHtR 3 fr, 43 trf^, RTtRTRT, 

^^-5 ftR 3ffT fRRRR ^WIHR tjtRf R 7ft*TT aftT 
RRR RflTRiT’R RTt IfR Rid 'RR fRfRQRR RfT% % fRR 
f^TTR RTTRt | ™ F'T 0 Ro qR° 

arm srr snqfR Rft feiRf Tiftr rrr 1 

[rro ro 12 ( 2 ) / 82 -% «ft srrf (I)] 

RRo sfto rflRT, RR RfRR 


New Delhi, the 6th October, 1983 

S.O. 4011.—Whereas a sum of »*• 41,085.37 (Rupees 
Forty one thousand eighty-five and paise thirty-seven only) 
hereinafter referred to as the said sum is payable by M/s. 
New India International Markting and Advertising Services, 
121 M. G. Road, Bombay-1 (hereinafter referred to as the 
said NIMAS) to the Khadi and Village Industries Commis¬ 
sion (hereinafter referred to as the said Commission). 

And whereas, as required under sub-rule (1) of rule 25A 
of the Khadi and village Industries Commission Rules, 
1957 (hereinafter referred to as the said rules) the said 
Commission caused a notice dated the 20th August, 1981 
to be served on the said NIMAS directing the said NIMAS 
to pay the said sum to the said Commission within thirty 
days of the receipt of the said notice, failing which the said 
Commission will proceed to recover the same as arrears 
of land revenue under section 19B of the Khadi and Village 
Industries Commission Act, 1956 (61 of 1956); 

And whereas, the said NIMAS has disputed its liability 
to pay the said sum and has sent a lawyer’s notice to that 
effect (vide its letter dated the 16th September, 198'); 

And whereas, on receipt of the said representation the 
said Commission forwarded a copy of the game to the 
Central Government under sub-rule (1) of rule 25-B of 
the said rules with a request that a Tribunal may be con¬ 
stituted for determining the question as to the denial of 
liability on the part of the said NTMA9 to pay the said 
sum to the said Commission (vide its letter dated the 16th 
September, 1981); 

Now, therefore, in exercise of the powers conferred by 
section 19B of the Khadi and Village Industries Cbmmis- 
s ; on Act, 1956 (61 of 1956), read with rule 25-B of the 
said rules, the Central Government hereby constitutes a 
Tribunal consisting of Shri A. N, Keswani Retired District 
Judge, 5-B Pallonji Mansion, 43-Cuffe Parade, Coimba, 
Bombay-5, with headquarters at Bombay and refer to the 
said Tribunal for decision as to what sum is payable by 
(he said NIMAS to the said Commission. 

[File So. 12(2)/82-KVT(I)J 
S. B. GOEL, Dy. Secy 
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WTWJ 3llT ifnm 111^1 ’TTWT 

(RTTR ftnxT<t) 

3# faRt, 19 fRTRT, 1983 

fTT“ Ro 4012—XflRR 3TPjfWR qfR^ Rstfaarq, 1056 
( 1956 q,x m 2 ) v-\ cmr ii q r r vT-am ( 2 ) ift sraxq 
xifacfaft qj srtfw x>R 5 ^ Rffq naqn t, xrrRtT aRPcm qfR^ 
^ Twrsr qrR % qRr 5 ) rsjttt txx arferPm qlr qRt at-j^ft 
ir fanfapspi 4tr quftiR XTRt ft, -rqpf •— 

( 1 ) q^m «ftT, R feRx ir Rfftpr MfaRRt it 

"itRTfTrT 3ira ftwx TTqmfr arre nfwx qnrf'Tn 
(RTTt^R'qtJft) , Ro Ro R Ro Ro (qr¥qft)" 
qfafa: i |7 gR farnFqpR qfapRr Rt aftri, Rtfa :— 


"qxarxftrq rp q ttsrR RtRt 
afro #fmr qnjfqxr (qtfRt 
itfrpR) 

ii ^ iftn 3*io> t qj7T6 7 T qqrffr 
arro tfcfR nxifaq (arrqt- 
#tfc£t) 

itH^tVTT 3)14, ¥ qq-T'-f R^Rt 
arm tftna (^Pfr3t 

itfirfan) 

R^xfipq snq; q ^utr n^uft 
arra arfiRt arnffR (Pm to xrq 
'pfaftaptRlft R $Rfcnr ) 


fTRTTC aft# 

(qplT^T itfkPw) 

(Tm 1 *R RR aft# (RR ) 
rwi h ^ iWHM *ii # 

r JtrRtPfrrqr) 
ivr 4 c 4 ", xt# 



fiRfEre: ifxrR aft# (Rf 

fiqfctrwtTfr) 

f^fti^ RR aft# (*ftR, 
MfrRqfrPnT) 


itjjo 1 m o TT,, 1 rq o traro ($fR, 
itfTo) 

n^o i^rfo t^o no n^f o 

(amft #iqo) 

, rrifo Tti^o fTo rr^ o ttjto 
(f^fsrRTitfro) 

t7*T o TTo rTt-j o nrfo 

(frqftpTTr ’Ptqfat'Ttafr R 
troffcpr) 


. .f-iRtqiRo >ffo (iHo ^fVc) 

fVq ftfli Ur, O ofl O ( >J,q O Ho j 

. (V'llite Ur, o jffc ( 3 fto 

qnro) 

.. ,f%™rriR 'rj ^to (arrqqo) 

. . . f?Rtq;r qqo jfto (n^t<-,) 

. .fTRTiR (»ft‘>, 

fqo ifo) 


(RT^TT^t) 

f^srtife quoRr aft# 
('fffjqif^+q) 
fircminr ifirq'T an# 
(arWWriVrfr) 

fWr%^ nnq^ (tWt- 
qmnfrfnq) 

fjnqrirc irnapT ^r# (^f¥Jtt- 
Pricft) 

f^ntirc nuraRr qt# (^«r 
L.iiPiPi+^un TRntrq 
^r«ff¥n rrs-fjrf^nvr) 
l” ^ <i i i (aTTriT- 

fRt^rfRorsrlafr) 
fr^mj nuiRT #r# (¥qt^t- 
"ftaff ITT ^rfraftsfraft) 
frrwr^ ituRKf i ( i t«nsfrafr) 
frRtirs itwnn #r# (i-Rftfefr 
fT’ftfil'af) 

fnRtiR sturm ^t# 

ftoRtiR n»m nti (tf irr^ n 
jr#^) 

fVRtirs: ^5Hn¥tf (s^ntaft) 
fc nrir^ ^fTinn ^rt (^-^¥'6 
*rM) 

^nm ai'ti (^Prat- 

'jfnrtr 

frWtni ^srnn #t? (qrrffift- 

qW) 

fcRtiR: ifunm #rr (f^farqM 
4Mrq nr frSfarfn??rn) 
fT'Rtiti ^rnn' #t# (q^r^nr 
irWqq) 

fyRt it ? ^aRn qtt (Hzrnv if* 
VTT*V t*w) 

fFcqTirs ifarqn #r# (notOTTaft) 
f^Trits narnn #t# (qnFi'ir- 
RT^fr) 

fint^j ?t# ( fcft- 

qfepr'Ttafr) 

{tritr n»Rn (qr^t- 

^r'fWiaf [) 

fT r itirj nann iri (4nr#t 
^fTftrq) 

nnqq ('fq’rTt^) 
fVraftire: n«Rn qt# (arrqt- 
ipftn^t) 

pf:sntR iffRn aft# (/#Tq7 

ntcPrq) 

frRtiR itarq'T qr# (Pf^R pt 
q5 t qt^r*fr#t i* % nRfew) 

[f(o 3ftO 


"rr^tq t^stt aftf, n# f^ft sttt stot W^r famfr 
if tHTo IRC no tRo rrifo Pp ^ RjgR it 

dP-lPtH ipm T#ft XR fqf+aqT 3ttRTT jjtaft ^ T 
3 0 TOt, 10 42 fit WT wit q^ 5 T 3 R 3 >r Rirnfr l” 

( 2 ) ^r^nr qitsn art#, nt fq^ft ym xtt qf fqP+.RT 
sr^arraft w arm rtc tRo ire rj ro (RrafsTT anm 3 itxRM 

n#riTpr 31TO itfVxR ntlrfiw) it aRRR- frRo aft° (fwot- 
i[¥ RJRR aft#) PfR Raf % qfaRrRwq, 'T^teTI 3t£, 

qf Pwft & afqf«R StPlPdOt it IRC Ro tic IRc Re 
atimaff ^7 r aftr Rq fqHf'xPuq qtarfRirr r) inTf, aRpr:- 

"■ar^tq q^twr afri, q# fw"fr jr fqt'HR fq-^ft qfr 

f-j ' -'flii q IRC qfc SifqTn Rtf PRT W^RT 31#RTT g)tft 
3R # 30 3RR 1 08 2 R ar«RT Rif R*t 33X3 ¥t RRff I 
firxitite tw x’t# .. fwTfita: R« ^t° (fpo) 


4157 • 


. Tz - 'll ii r 1 . Ro affo (nx¥°) 

. . fWtiR Ro Rc (iftfTo) 

. . .fwTfiTIRo affo (arrafto) 

.. fMrin nxc #to (#fTift- 
3f5o) 

. . ,f?Rtiri Ro #fo (rpfljt- 

fqnft) 

, . ,f?Rtire RO afto (f.R Ro 
WRftn tjtp i?n Ro ) 

.. .fwrrfcRo affo (anffo 
fRto) 

.. .ff c nxirx Ro #t» (cifc 
qntfto) 

. . .fTRtRRo Xfo (^ro) 

. . ,fYRt<tS Ro 3 fo (#Rfto 

fT«ftfxxr) 

, .frRtiRRo affo (njtR#c) 

. . .fffcfTtitS R» affo ('ft#to 
n#xr) 

. . .fTRtit? Ro afto (fffto) 

. . ,f¥ c qtiti Ro afto (RtTpIP 
n#o) 

. . frentifj Ro «fto (^fozt- 
^pT O !T#ft) 

. . fVRtiR Ro afto (iRprift 

<ftXo J tff\) 

, , .fwrtfcRo afto (Pro 
irfro R fritflro) 

. . fwffiRRo afto (R# 

4f¥o ) 

. fSHtif? Ro #t» (33° R 
ro fs?r) 

. . TTo #t> (itfiBto) 

. . pTo 7>o (rFto) 

. , .faRYR Ro afto (R?t- 
rrpjo ) 

,. .f^Tr'R itt> q’to (nr^rft- 

313o ) 

. . .ft'3X1X1 Ro afto ($fRft- 
^FTo ) 

. .frqt^i fto aft°( 4vo) 

. .fr-nxRRo #to (qrnt-t^o) 

. . .fjRitC Ro afto (fJjrfaRTX 
iXTo) 

f?:aftitJ Ro afto (pHfR>3 
^Tlfto R’^Xto) 

ioi5|i7/83-Rc #o (ntPr)] 
3x3X1 ¥'i 114, 3 rx xtfnq 


900 OT/83—3 
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MtNISTRYrOF HEALTH AND FAMILY WELFARE 


(Department of Health) 


New Delhi, the 19th September, 19S3 


S.O. 4012.—In exercise of the powers conferred by sub-section 
(2) of section ii of the Indian Medical Council Act, 1956 
(102 of 1956), the Central Government after consulting the Medi¬ 
cal Council of India, hereby makes the following further amend¬ 
ments in the First Schedule to the Act, namely-:— 


<i) In the entries relating to National Board of Examinations, 
New Delhi’, after the entry “Membership of National Academy 
of Medical Sciences (Microbiology)—M.N.A.M.S. (Micro.) 
the following shall bo inserted, namely:— 


“Membership of the National 
Academy of Medical Sciences 
(Family Medicine) 

Membership of the National 
Academy of Medical Sciences 
(Biochemistry) 

Membership of the National 
Academy of Medical Sciences 
(Nuclear Medicine) 

Membership of the National 
Academy of Medical Sciences 
Clinical Pharmacology and 
Therapeutics) 


M.N.A.M.S. (Family Med.) 

M.N.A.M.S. (Biochem.) 

M.N.A.M.S. (Nuclear Med,) 

M.N.A.M.S. (Clinical Phar¬ 
macology & Thera.) 


“The M.N.A.M.S. qualifications in various disciplines 
granted by the National Board of Examinations, New 
Delhi as included in this Schedulo, shall be recognised 
medical qualifications only when granted on or before 30th 
August, 1982.” 

(ii) As a result of the change of nomenclature of the medical 
qualifications granted by the National Board of Examinations 
New Delhi from M.N.A.M.S, (Membership of the National 
Academy of Medical Sciences) to Diplomats N.B. (Diplomatc 
National Board) in the entries relating to National Board of 
Examinations, New Delhi, after the foot note relating to M.N.A. 

M.S., qualifications the following entries shall be inserted 
namely ;— 

“The Diplomate N.B, qualifications in various granted 
by the National Board of Examinations, New Delhi shall 
be recognised medical qualifications when granted on or 
after 30th August, 1982,)” 

Diplomate National Board 
(Physiology) 

Diplomate National Board 
(General Medicine) 

Diplomate National Board 
(General Surgery) 

Diplomate National Board 
(Obst, and Gynas.) 

Diplomate National Board 
(Ophthalmology) 

Diplomate National Board 
(Anaes. thesiology) 

Diplomate National Board 
(Social and Preventive Medi¬ 
cine) 

Diplomate National Board 
(Psychiatry) 


Diplomate N.B. (Phy.) 
Diplomate N.B. (Genl. Med.) 
Diplomate N.B. (Genl. Surg.) 

Diplomate N.B. 

(Obst. and Gynae.) 
Diplomate N.B. (Ophth.) 

Diplomate N.B. (Anaos.) 

Diplomate N.B. (S.P.M.) 

Diplomate N.B. (Psy.) 


Diplomate National Board 
(Paediatrics) 

Diplomate National Board 
(Orthopaedics) 

Diplomate National Board 
(Radjo-diag.) 

Diplomate National Board 
(Radiotherapy) 

Diplomate National Board 
(Health Administration inclu¬ 
ding Hospital Administration) 
Diplomate National Board 
(Oto-mrolaryngNogy). 
Diplomate National Board 
(Dermatology and Venereology) 


Diplomate N.B, (Paed.) 

Diplomate N.B. (Ortho.) 

Diplomate N.B. (Radiodiag.) 

Diplomate N.B. 
(Radiotherapy) 

Diplomate N.B. (Hoalth 
Admn. including Hospital 
Admn.) 

Diplomate N.B. (Oto-Rhino- 
laryngology) 

Diplomate N.B. (Derm and 
Vonor.) 


Diplomate National Board 
(Pathology) 

Diplomate National Board 
(Respiratory Diseases) 
Diplomatic National Board 
(Neuro-Surgery) 

Diplomate National Board 
(Paediatrics surgery). 
Diplomate National Board 
(Neurology) 

Diplomate National Board 
(Plastic Surgery) 

Diplomate National Board 
(Genito-Urinary-Surgory) 
Diplomate National Board. 

(Cardio-Thoracic Surgery) 
Diplomate National Board 
(Physical Medicine and 
Rehabilitation) 

Diplomate National Board 
(Foreign Medicine) 

Diplomate National Board 
(Maternal and Child Health) 
Diplomate National Board 
(Nephrology) 

Diplomate National Board 
(Cardiology) 

Diplomate National B tard 
(Gast ro-E ntero logy). 
Diplomate National Board 
(Microbiology) 

Diplomate National Board 
(Family Medicine) 

Dipit mate National Board 
(Pathology) 

Diplomate National Board 
(Biochemistry) 

Diplomate National Board 
(Nuclear Medicine) 

Diplomate National Board 
Clinical Pharmacology 
and Therapeutics) 


Diplomate N.B. (Path,) 

Diplomate N.B. (Resp, 
Discus) 

Diplomatic N.B, 

(Neuro-Surg.) 

Diplomate N.B. (Paed. Surg.) 

Diplomate N.B. (Neur\) 

Diplomate N.B. (Plastic 
Surg.) 

Diplomate N.B. (Genito¬ 
urinary Surg.) 

Diplomate N.B. 

(Cardio-Thoracic Surg.) 

Diplomate N.B. (Phy, 

Med. & Rehab.) 

Diplomats N.B. (Foren. 
Med.) 

Diplomate N.B. (Mat. & 
Child Health) 

Diplomate N.B. (Ncpn.) 

Diplomate N.B. (Card.) 

Diplomate N.B, (Gastro¬ 
enterology.) 

Diplomate N.B. (Micro.) 

Diplomate N.B. (Family 
Med.) 

Diplomate N.B. (Path.) 

Diplomate N.B. (Biochem.) 

Diplomate N.B. (Nuclear 
Med.) 

Diplomate N.B, (Clinical 
Phurm. & therapeutics). 


(No. V. 11015/17/83-M.E. (Policy)] 


P. C. JAIN, Under Secy. 
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15 3TT?|^:, 1983 

STTo 3TT° 4 01 3—GUflVleR fafsfRHT ftt&TT 3T> apjmreT 
RpreT, srftrPm, I960 (1966 5 i^t) 

^ sittt s % Jjnr («r) % arrorw it %^r ?trfR 

t)<T3[SKT aftr 4ffaR -fiRTI 0 ! HeUrer if rem 

nfaFT affa farffa ren^FR ■sft atR. mr *refa w^t 

«ft 3TR. 31R. hjcftt % ¥«TPT T** FTRT^tTpC fafoRIT 

fsiw afk srererer rereH, % tr^ *rftt % 

¥9 Jr Tpf^ftrr 4Reft | aftr urtt r-thtr % Rre«r 
mt tFrir tfrerm wrrei qfr 29 fareR, 1982 «f?r 
^wr *t 17020 / 135 /sl-trrr. i ( < fr. 3fr.) 
Jr Mifftfs OTftl-T 4 R?fT I :— 

re^r srfsrgw Jr qrrr hwt 1 aftr rht 
srf^feifr % ?«rer qr firerfarfaci srfRmfqrr fw 
^rnr •. — 

" 1 . >sfr 3TR. trR. RPTfa 

h^rt Rfaa (fafffa Mpti) 

RTTRR sfr^ iffaR 3F5RT*r ReTRPT 

—f*TrT RcTRE! % Rfafafa l" 

[fiw *ff. 17020/61/83-tnr f. ('ft. aft.)] 

TOTur r<* tfo, mx Rfarar 

New Delhi, the 15th Octobei, 1983 

S.O. 4013.—In pursuance of clause (d) of section 5 of the 
Post-Graduate Institute of Medical Education and Research, 
Chandigarh, Act, 1966 (31 of 1966), the Cential Government 
hereby nominates Shri. R.M. Bhargavi, Joint Secretary and 
Financial Adviser, Ministry of Health & Family Wclfaie, to 
be a member of the Post-Graduate Institute of Medical Edu¬ 
cation and Research, Chandigarh, vice Shn. R,R. Gupta, and 
makes the following amendment in the notification of the 
Government of India in the Ministry of Health & Family 
Welfare No, V. 17020/135/81-ME(PG), dated the 29th Sep¬ 
tember 1982. 

In the said notification, for S. No. 1 and the entries relating 
thereto, the following shall be substituted namely,—- 

“1. Shri R. M. Bhargava, 

Joint Secretary (F.A), 

Ministry of Health & 

Family Welfare 

Representative of 
the Ministry of 
Finance.” 

[No. V. 17020/61/83-ME(PG)] 
P.C. JAIN, Under Secy 

*rJlF HfaTFDT 

(^Vf*PUT fairer) 

H# Preff, 17 fatlHR, 1983 

^HTo 4011—>FT h^rffpra 3f|H fjfipr Hf f qHtCH (hjEt 
R 'ii(h3ii j 8ii sfftrPruh, 1902 (1962 "Ft so) 

iff am 3 iff urom ( 1 ) % atsfR hirt treert % 


J 6ia8 sYr "J8 <*t> (Y^tlepFT fan Ft) nff atfcjTfif' 

•FToaTTo Ho 1 572 HttfT 3/3/83 5m %rjfR HWH H HH 3ffa- 
rfHHT Sf H fjfffit 4; TThW % Hftnrn; 

"FT nft Hi In I "FT fa®T^ 4r SthtHH % fan stfal nrfa art iTTOT 
arm atfipt m feu ht i 

hYt rot hhst nrfa?:rff 4 "mi atfafepr =tfr am e *Fr 

HHam ( 1 ) % Htfra hrk "fr frrrd ^ 1 1 

dTT"t, m HTHK a "JHt frrfrt nr 97^ %• 

'iJHttf w a ama HagHf a Waftw ^fitrqi it hthpt 

ht dtfbitrr Hftrn ana vt ftfartHh fen ^ 1 

Ha. apt 37ti dtrafamt *fi am 6 "fr maKr f 1 ) Jr"! 110 

51% ht m nmt jq urntp- rn^-Ti mfqa % 

5H srfa^HHT it hh^t 3t^fr a fafafos -jtc ^fmeft a hwpt 

afa-Fn fH®T% % srmim % fnq q^tm sif%H 

felTHTHT^ I 

srYr 3tm hh am 8ft mam (4 ) jpt hhh wfcp-rr "ft srrfta 
gq %r#pr rmtriT hrer 5ar | fa hh; ijffriTt it Haifrn' «Ft 
Hfawt: "Rfm rrmr ij K >n % ttHtn itn hYv jrrfrfFtT 

m smfPT it, mfr HTaTHt it ^ a, rfnmt * jrnmnH »ffr 
ta HTfw "fir fafjtH ^Fn 1 


frrh'un & tffofiratnfio <mfi H8, 

tmt rpma fjrsn- if^rrpp 

TTSh % ftq 1 

aprspr "frit 

atH i pFho 

frfzi 

qsrmf 

it?#r- 

JPC 

H?rdt 886 

0 

1 2 

00 

887 

0 

14 

25 

892/4 

0 

00 

1 5 

88 9/1 

0 

OS 

10 

889/2 

0 

05 

40 

890 

0 

09 

75 

90 l/rff 

0 

08 

85 

90 t/tfr 

0 

u y 

90 

905/1 

0 

0 9 

75 

90 5/2 

0 

09 

00 

910 

u 

14 

25 

91l/l 

0 

06 

15 

911/2 

0 

06 

55 

91l/3 

u 

00 

20 

tfoi fnr 

1) 

0 1 

20 

11/1 

0 

0 5 

70 

12/4 

0 

00 

10 

12/5 

0 

00 

25 

12/0 

t) 

18 

75 

10 

u 

00 

50 

9 

0 

27 

40 

2 

0 

01 

25 

8 

0 

09 

75 

7/2 

0 

02 

50 

3/2/q 

0 

02 

80 

3/2/jft 

0 

02 

90 

3/l/q 

0 

04 

77 

4/2 

0 

02 

00 

4/1 

0 

0 3 

0 0 
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1 2 

3 

4 

5 


0 

05 

85 

240/1 

0 

05 

70 

239 

0 

00 

1 5 

24o/3 

u 

00 

2 5 

EC 

to 

a 

07 

95 


0 

01 

20 

251/2 

0 

00 

20 

2 51(1 

0 

07 

20 

249 

0 

12 

75 


0 

07 

35 

252 

0 

00 

15 

2 00/ 1 

0 

0 4 

50 

2 00/2 

0 

0 4 

80 

261/1 

0 

07 

50 

261(2 

0 

01 

50 

262/1 

0 

0 I 

50 

262(2 

0 

08 

25 


0 

01 

0 5 

3 51 

0 

01 

85 

3 5 Oj 2 

0 

0 3 

90 

3 5 2/2 

0 

0 3 

00 

353 

0 

06 

00 

3 5 4/1 

0 

0 5 

85 

3 5 5/1 

0 

06 

30 

356/1 

0 

OJ 

75 

356/2 

0 

01 

75 

3 57/1 

0 

01 

50 

347/2 

0 

02 

00 

34411 

0 

0 6 

55 

344/3 

0 

0 5 

85 

343 

0 

02 

40 

34 l/l/ffl 

0 

08 

5 5 

34i/i/#r 

0 

02 

62 

3 4l/l/q 

0 

08 

70 


0 

01 

05 

378 

0 

0 5 

20 

379 

0 

02 

54 

38l/l 

0 

01 

20 

392 

0 

14 

75 

391 

0 

04 

50 

383/1 

0 

00 

15 

390/l 

0 

0 8 

8 5 

390/2 

0 

07 

65 

389 

0 

18 

00 

415 

0 

00 

75 

4 14/3 

0 

04 

40 

414/4 

0 

04 

50 

414/5 

0 

0 0 

40 

4 16 

0 

09 

25 

419/3 

0 

0 5 

60 

419/4 

0 

04 

2 5 

418/ ( ft 

0 

01 

75 

420/l 

0 

05 

55 

420/2 

0 

0 6 

60 

42l/l 

0 

1 3 

80 


1 

2 016/ 7/ 

83-R1X] 


MINISTRY OF ENERGY 
(Department o£ Petroleum) 

New Delhi, the 17th September, 1983 

S.O. 4014,—Whereas by notification of the Government 
of India in the Ministry of Petroleum, Chemicals and Ferti¬ 
lizer, (Department of Petroleum) S.O. 1572 dated 3rd March 
1983 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Centra) Government dec¬ 
lared its intention to acquire the right of user in the lands 
specified in the schedule appended to that notification for the 
purpose of laying pipeline; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has. after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now. therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting 
in the Central Government vests on this date of the publi¬ 
cation of this declaration in the Oil & Natural Gas Commis¬ 
sion free ion? encumbrances. 


SCHEDULE 


Pipeline from Viramgam to C.T.F. Kalol 


State ; Gujarat 

District 

: Mehsana 

Taluka 

: Kadi 

Village 

Survey No. 

Hectare 

Are Centlare 

1 


3 

4 

5 

Vadavi 

886 

0 

~1tT 

00 


887 

0 

14 

25 


892/4 

0 

00 

15 


889/1 

0 

05 

10 


889/2 

0 

05 

40 


890 

0 

09 

75 


903/P 

0 

08 

85 


903/P 

0 

09 

90 


905/1 

0 

09 

75 


905/2 

0 

09 

00 


910 

0 

14 

25 


911/1 

0 

06 

15 


911/2 

0 

06 

55 


911/3 

0 

00 

20 


Cart track 

0 

04 

20 


11/1 

0 

05 

70 


12/4 

0 

00 

10 


12/5 

0 

00 

25 


12/6 

0 

18 

75 


10 

0 

00 

50 


9 

0 

27 

40 


2 

0 

01 

25 


8 

0 

09 

75 


i/a 

0 

02 

50 


3 / 2 /A 

0 

02 

80 


3 / 2 /B 

0 

02 

90 


3 / 1 /A 

0 

04 

77 


4/2 

0 

02 

00 


4/1 

0 

03 

00 


Cart track 

0 

05 

85 
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240/1 

0 

05 

70 

239 

0 

00 

15 

240/3 

0 

00 

25 

242 

0 

07 

95 

Cart track 

0 

01 

20 

251/2 

0 

00 

20 

251/1 

0 

07 

20 

249 

0 

12 

75 

259 

0 

07 

35 

252 

0 

00 

15 

260/1 

0 

04 

50 

260/2 

0 

04 

80 

261/1 

0 

07 

50 

261/2 

0 

01 

50 

262/1 

0 

01 

50 

262/2 

0 

08 

25 

Cart track 

0 

01 

05 

351 

0 

01 

85 

350/2 

0 

03 

90 

352/2 

0 

03 

00 

353 

0 

06 

00 

354/1 

0 

05 

85 

355/1 

0 

06 

30 

356/1 

0 

03 

75 

356/7 

0 

01 

75 

357/1 

0 

01 

50 

347/2 

0 

02 

00 

344/1 

0 

06 

55 

344/3 

0 

05 

85 

343 

0 

02 

40 

341/1/C 

0 

08 

55 

341/1/D 

0 

02 

62 

341/1/A 

0 

08 

70 

Cart Track 

0 

01 

05 

378 

0 

05 

20 

379 

0 

02 

54 

381/1 

0 

01 

20 

392 

0 

14 

75 

391 

0 

04 

50 

383/1 

0 

00 

15 

390/1 

0 

08 

85 

390/2 

0 

07 

65 

389 

0 

1 8 

00 

415 

0 

00 

75 

414/3 

0 

04 

40 

414/4 

0 

04 

50 

414/5 

0 

00 

40 

416 ' 

0 

09 

25 

419/3 

0 

05 

60 

419/4 

0 

04 

25 

418/P 

0 

01 

75 

420/1 

0 

05 

55 

420/2 

0 

06 

60 

421/1 

0 

13 

80 


[No. 12016/7/83-Prod.] 


^ fWr, 11 at*^, 1983 

^fo 3)To 4015-*m; 3T>7 Jqfqq qrfiq-- 

(Hfa % TT^ftir % qiWT spr 3T5Tn) srfafrHH 
1 962 (1 962 qt 50) HITT 3 H\ HHtrtTT (l) 
% arato htth *thhr % g^rf hhthh (^qqHfaHw) 


^ arf^niT qT° an ° h° 4005 cirdg a fsH^R, 

1 982 3KT %qrtn iron: %hh atftnjHHT it hhth 
arqH-qt Jr fafqfape ajfHHi % shh^i % atOpflR qrt 
qT^q qr^H qff f^Wl% % SfHtqH % fHrr arf^TH 
ari^T arnipT ^ftpra fqrrr *rc i 

sftr jpr: rsiu arfa^.Tfi q arfafanq qi ottt 
6 qt HW3T ( 1 ) % 3TSf)6 HRpR q> forte * % 1 

3flT 3TDT, qq: H Tq-f foftt 'RftHR 

qqq x R’nq ^h arfa^qqr it qspq snjg^fV Jr fqfoa 
fcr.s vrfqqt Jr qqqtq *,r arfaqR arfqq qrrir qrr 
fafoRq ft, ITT I I 

5r 3 rcr: qqq arfferfaHH q?i uro g qt htort ( 1 ) 
JTTT SORT arfuqRT qt SnrtH TRH §q %rqtq H77PT7 
qq?,£Rt qtfaH qR?ft I, ft w arrq^qHr it htrh 
•RT^fl Jr fqfqftR qqq vjfqqt IT H'TCrtH «PT arftfspR 
’Trf'T far&lit %qqtqq % fair O^RT arfqq 
ftqT arrnr 1 1 

ark 3HTT 3H HKT «fTt 3 HURT ( 4 ) g-RT STStT 
arftnpm q>t Hqtq qftr $rr jp^rq- ?TT^FTR fTpf 1OT rfqt 
I fa Hqq ijfqqt Jr TTOTr qt arfqqR %??Tq TRqR it 

fqjftq qtq % qarTtr ffpgFirH q^Tfqqq qTtffWH 
ftrfqir® Jr w HTOTart it qw ft Jr hWutt qqqmq 
q) sir cTtfra ir fqfgq ftqt 1 

[Ho qqft 0-1 2 01 6/ 49/ e7-5T>* 0 ] 

3TH^ 

qq° qo %h h^t; ie/82 


'trf'T Hrfn h qrm qq, 

dTv[W : HTHH 
fSlHT : 

H^TTT^ 






qrq 

UHTt 

f??Ht 

— 

— 




Iter 

triR 

1 

2 

3 

4 

5 

3HRJH 

23 9TTHTH 

00 

60 


240 

1 > * 

00 

60 


1 68 

J I 




1 69 

7f 




170 

)t 




1 71 

11 

00 

1 9 


1 72 

>J 




1 73 

n 




174 

n 




1 75 

a 




256 

>7 

00 23 
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2 3 

4 

5 

1 

2 


3 

4 

5 

2 68 »PT ^TTTT — 

00 

23 

EpTr| 

228 43 VTTTT 

— 

00 

05 

252 „ 




229 „ 




2 53 „ 

00 

12 


327 „ 

— 

00 

02 

254 „ 




330 „ 




255 „ 




334 „ 

— 

00 

29 

241 „ — 

00 

20 


326 „ 

— 

00 

1 4 

251 „ 




53 „ 




261 „ 




5 1 ,, 




2^2 II 




55 „ 




274 „ 

00 

25 


257 „ 

— 

00 

41 

275 




2 58 a 




277 „ 




259 „ 




291 „ 




260 „ 




292 „ 




261 „ 




296 ,, 

00 

34 


262 „ 




297 „ 




263 




299 „ 




26443*1131 




300 „ 




265 , j 




301 „ 




266 „ j 

1 



3 02 „ 




267 „ 

>■ — 

00 

41 

3 03 „ 




268 „ 








269 „ ; 

1 



293^1 WT 




270 „ 

J 

1 



294 „ 

00 

09 


282 „ 


1 








v — 

00 

13 

2 9 5 tf 

296 „ 




284/2 „ j 

1 



297 „ 




284 „ 

— 

00 

04 

298 „ 




288 „ 

— 

00 

29 

299 „ 

00 

39 


292 „ 

— 

00 

32 

3 0-1 „ 




293 „ 

— 

00 

22 

307 „ 




312 „ 

\ 

_ 

00 

27 

332(HC 1 




314 „ 

/ 




43 WET) 




311 „ 

— 

00 

43 

332/( 1^2 

00 

03 


316 „ 

- - 

00 

08 

*61 *mr) 




315 „ 


00 

37 

332( 1^3 43 itet) 




512/2 „ 




333 ^n?nr) 




512/1 „ 

r ” 

00 

19 

334 „ 




i 




335 „ 




521 „ 

( 







522 „ ' 




336 „ 




523 , } j 

r — 

00 

17 

342 „ 




524 „ 




351 „ 




J 




352 ,, 




540 „ 

— 

00 

16 

353 „ 

00 

73 


536 ,r 




354 ,, 




537 „ 








538 „ 

> 

— 

00 

17 

361 „ 




539 „ 




224 „ 

00 

05 


541 „J 






3 (ii)] 


41(53 
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1 




2 

3 

4 

5 

532 „ 

— 

00 

10 

535 ,, 

— 

00 

01 

533 „ 

— 

00 

43 

460 „ 

— 

00 

45 

4 5 2 LT 'fiET 

453 „ 

454 „ 

455 „ 

456 „ 

1 

y 

00 

04 

457 „ 

458 „ 

459 „ v 

— 

00 

34 


[WLT O- 12016/49/82—TTlTo] 


Village 


Jambhul 


New Delhi, the 11th October, 1983 

S.O. 4015.—Whereas by a notification of Government of 
Lndia in the Ministry of Energy (.Department of Petroleum) 
S.O. 4005 (No. 12016/49/82-Prod) dated 4-12-82 under 
sub-section (.1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Oser in Land) Act. 1962 
(50 of 1962) the Central Government declared its intention to 
acquire the Right of User in the Lands specified in the sche¬ 
dule appended to that notification for the purpose of laying 
pipeline-. 

And whereas the Competent Authority has under sub¬ 
section (1) of Section 6 of the said Act submitted report to 
the Government. 

And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Lands specified, in the schedule appended to this notification. 

Now therefore, in exercise of the power conferred bv sub¬ 
section (1) of Section 6 of the said Act the Central Gov¬ 
ernment hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
are hereby acquired for laying the pipelines. 

And further, in exercise of the power conferred by sub¬ 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shall instead of vest¬ 
ing in the Central Government vest on this date of the pub¬ 
lication of this declaration in the Hindustan Petroleum Corp. 
Ltd. Bombay free from all encumbrances. 


L.A. CASE No. 16/82 

SCHEDULE 

Pipeline from : Village Jambhul to Kanhc 
Taluka : Mawal, Dist : Pune, Maharashtra 
Village SurveyNo./Gat No. Hissd Area 


Jambhul 


239 Part 

240 Part 

168 Part 

169 Part 

170 Part 

171 Part 

172 pa r t 

173 Part 


H R 

00 ~ ~60 
00 60 


Kanhe 


Survey No./Gat No, Hissa Area 
No. - ■ -— 
H R 


174 Part 

175 Part 
256 Part 
268 Part 

252 Part 

253 Part 

254 Part 

255 Part 
241 Part 
251 Part 

261 Part 

262 Part 

274 Part 

275 Part 
277 Part 

291 Part 

292 Part 

296 Part 

297 Part 

299 Part 

300 Part 

301 Part 

302 Part 

303 Part 

293 Part 

294 Part 

295 Part 

296 Part 

297 Part 

298 Part 

299 Part 

304 Part 
307 Part 

332 (1 A 1 Part) 
332 (1 A 2 Part) 

332 (1 A 3 Part) 

333 Part 

334 Part 

335 Part 

336 Part 
342 Part 

351 Part 

352 Part 

353 Part 

354 Part 
361 Part 


224 Part 

228 Part 

229 Part 
327 Part 
330 Part 
334 Part 
326 Part 

53 Part 

54 Part 

55 Part 

56 Part 
257 Part 


— 00 23 

— 00 12 

— 00 20 

00 25 

— 00 34 

00 09 

— 00 39 

— 00 03 

00 73 

— 00 05 

— 00 02 

— 00 29 

— 00 14 


00 


19 
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Village 


Survey No,/Gat No, Hissa Area 

No - 

H-R 


% 'd4 J FP| % fy i < ft l fit ft ftnSEt % SETt^R 

f ffq srffer aptft =0 smT stew ftfarT wx fwr 


Kanhe 258 Part 

259 Part 

260 Part 

261 Part 

262 Part 

263 Part 

264 Part 

265 Part 

266 Part 

267 Part 

268 Part 
260 p ar t 

270 Part 
282 Part 
283 Part 

284/2 Part 
234 Part 
288 Part 

292 Part 

293 Part 
312 Part 

314 Part 
311 Part 
316 Part 

315 Part 
512/2 Part 
512/1 Part 

521 Part 

522 Part 

523 Part 

524 Part 

540 Part 

536 Part 

537 Part 

538 Part 

539 Part 

541 Port 

532 Part 

Kanhe 535 Part 

533 Part 
460 Part 

452 Part 

453 Part 

454 Part 

455 Part 

456 Part 

457 

458 Part 

459 Part 


— 00 41 


—- 

00 

13 

_ 

00 

04 

— 

00 

29 

— 

00 

32 

—- 

00 

22 

— 

00 

27 

— 

00 

43 

— 

00 

08 

— 

00 

37 

_ 

00 

19 


00 

17 

— 

00 

16 

— 

00 

17 

r 

00 

10 

— 

00 

01 

— 

00 

43 

— 

00 

45 


- 

00 

04 

- 

00 

34 


[No. O 1216/49/82 Prod. ] 


Of foreft, 19 ZR^SX, 1983 


rpjo 3{T° 4016—IRE ftT taPi'H 'TTfHMif'i 

3 r gqfFr f sTfawT am 3 rjfa) arfsfETE, 1962 
( 1962 apT 50) ft OTTT 3 ft tJWRT ( l) % anfET 
1 vrf tfv 4 ,| ^ Hi 9 6 fdRiM) ft 3lftr^aTT 

^T. 3TT. fo 2759 euCly 13-6-83 3TTT g <<P K 

% atfsrgwrT Jr FvHTf anjgft *f gf*Erf 


<TT I 

ftr m: war jnfvra^fr 0 xm 3rf£rFo7iR ft mx\ 
6 ft ^Tsnn (i) f arsfEr hwet apt ffrt# f ft 1 1 

3TRt, W: f^fEl HXXXX ft 7W ffrtf 'K 
fsr^K wft % qr^RT th JifiTg^roT A enw aEjgft Jr 
ferfrffe NftpTT Jr TTifrtT W arfkafTR tuffr Weft W 
fftfrpEET fw ft l 

m, 3Pt: xxx arfafftzET ft sett 6 ft -jxmxt 
( 1 ) 3TTT SPTvT 5rffr W srftBr 9N;ft $9; ^tCVPC 

OyTTgra fttfqir wft ft % ^r 3ifq-g^rorT ft en't 
S pjgft ft fftfftffsj GW gfftftt ft ^PTt«T W gfaw* 
<tt^w£t froift % srfttTEr f fair w-wm 3if%g 
faRT 3TPTT I I 

3rtT 3Tlf GE HTTT *ft GTtmT ( 4 ) 3TTT SETtf 
srffEfr w setR weft §n; ffftr iwapK fftftftr fftt ft 
ff gw vrfftftt Jr gwEt w srfawr wfrir ercwr Jr 
fftffft fttft ft WTE 1 rEft sftt SlflffttF ftG effETET ft, 
gftt TOrrff Jr gw Kt r Jr, ftgorr ft mq ft yg 
grfty ft fftf^r 1 

ffTTETET It ftto fto trrpo WTH 


TTW : 

tprrTff firm: fifEor 

fTT^qtT 

WTtap 

gw 

*•1 i't, g 0 ri/td't x 

ganrf 

JEftET 


519 

0 

06 

90 


521 

0 

01 

60 


522 

0 

08 

36 


523 

0 

05 

04 


524 

0 

08 

40 


526 

t) 

11 

10 


527 

0 

01 

74 


564 

0 

06 

96 


528 

0 

03 

00 


529 

0 

02 

85 


531 

0 

05 

25 


532 

0 

05 

85 


533 

0 

20 

85 


538 

0 

06 

80 


537 

0 

10 

80 


W* I'ap 

0 

00 

90 


656 

0 

08 

90 


662 

0 

13 

90 


661 

0 

11 

10 


5 

0 

06 

75 


5 

0 

17 

25 
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1 2 3 4 5 


131 

0 

40 

60 

133 

0 

09 

88 

130 

0 

01 

25 

141 

0 

00 

10 

144 

0 

04 

50 

145 

0 

09 

45 

146 

0 

00 

15 

148 

0 

06 

60 

147 

0 

02 

55 

150 

0 

22 

20 

157 

0 

05 

20 

156 

0 

00 

50 


0 

01 

05 

178 

0 

18 

00 

190 

0 

10 

65 

176 

0 

08 

80 

191 

0 

00 

20 

192 

0 

21 

00 


[sfo O- 12016/5 l/83-jft^o] 

f%r?, fnfw 


New Delhi the 19th October, 19.83 

S.O. 4016.—Whereas by notification of the Government of 
India in the Ministry of Energy, (Department of Petroleum) 
S.O. 2759 dated 13-6-83 under sub-section (1) of Section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the lands 
specified in the schedule appended to that notification for the 
purpose of laying pipeline ; 


And whereas the Competent 1 Authority has under Sub-Sec¬ 
tion (1) of Section 6 of the said Act, submitted report to the 
Government; 


And further the Central Government has after considering 
the said report decided to acquire the right of user in the 
Lands specified in the schedule appended to this notification 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central Go¬ 
vernment hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in the 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free from 
encumbrances. 

SCHE|DULE 

Pipeline from Vlrmagam to C.T.F. Kalo 1 


State : GUJARAT District : MEHSANA Taluka : KADI 


Villago 

Block No. 

Hec¬ 

tare 

Are Centi- 
are 

VANSAJADA 

519 

0 

06 90 


521 

0 

01 60 


522 

0 

AD 

O"! 

oo 

o 


523 

0 

05 04 


524 

0 

08 40 


1 2 

3 

4 

5 

526 

0 

11 

10 

527 

0 

01 

74 

564 

0 

05 

95 

528 

0 

03 

OO 

529 

0 

02 

85 

531 

0 

05 

25 

532 

0 

05 

85 

533 

0 

20 

85 

538 

0 

05 

80 

537 

0 

10 

80 

Cart track 

0 

03 

90 

656 

0 

03 

90 

662 

0 

13 

90 

661 

0 

11 

10 

5 

0 

05 

75 

3 

0 

17 

25 

131 

0 

40 

60 

133 

0 

09 

88 

130 

0 

01 

25 

141 

0 

00 

10 

144 

0 

04 

50 

145 

0 

09 

45 

146 

0 

01) 

15 

148 

0 

06 

60 

147 

0 

02 

55 

150 

0 

22 

20 

157 

0 

05 

20 

156 

0 

00 

50 

Cart track 

0 

01 

05 

178 

0 

18 

00 

190 

0 

10 

65 

176 

0 

08 

80 

191 

0 

00 

20 

192 

0 

21 

00 

[No. O-l2016/51/83-Prod] 

RAJENDRA SINGH Director 





ft?3ft, 20 ftraWTC, 1983 



TO°TOo 4017.—■hmf) UTH (spftftHU SlfiphtpTuf 

TO 

tfs^ft) arfaPrm, 1971 (1971 to 40 ) qft trra 

3 JKT85R 

wfrpf) trr srahi erd ju top *Tt uorrspr (fatri fTOmr), 

sms rrck srftT^inr to® srr° 36os frota iispf^tt, 

1979 

( 2 ) ft Tfi-Tpis TTftPR qij) fTTJT % aifaTOfoft TO, '3ft fa 

>Wr fttrwrc % TmfaT arfaTOfkff % qrrjrc % wt srfftfim 

spftrot % far trmr arfasupEt ^'ift % facr fajro TOtft | 

ftfa ft stfarrTO sppt 3rftrfftror % araki artt arfErrofoff 4 ft 

«falftt TO 5RPr r/k faj qtr TOftt TO 1 

ffiTOPTO TTO rrrwft 

% 44TOT ( 3 ) ft ft TO fftfasj TO3F1TO TOPtf TO 

% ftTOr ?r TOft-TOft rttw TOTO TO TOtftk TOwrsff % 


TO!ft t 








TOT arfroM TO TTOTR TOWifr TOTHt 4?) 

#TOt afk 

fto arf&TOT TO* TO 

wfta ftWni 

1 2 

3 




r 

TOpfftr 

antn ftlftTTOr % TOtrx ( 47 ) *rfTOrr- 

TOTOs TOfrftm yrf'jt:, faro 

iffapT 


900 01/83—4 
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3 


1 ■ ( f^TT) TTofrit 

r<^ 

amr 

(ftrfrr) 

T T u s^T, rTTT 

^Th K<, ?n€t f^FTTf^ 

s 17 ^ 1 

2 . rarraffor arfosrv 

ram 

affos raw tffofforT 
(ft rfrar), ip.fofo raw, 
rafora rafo fram, iffo* i 
mi 

'ir419i^tT (fifonx) , 
iDfo-fo, 7 11 H'-I eIMIr T t||(0 

ftmr, *f«fPr i 

3 . rarwifo ratfor 

mi 

M *r J S'l tffofforr 

(ffofo),'t;rfofo raw, 
rafora wfotrartccrfoT 
ram 

*ldl' H1 (J l f |, R fo f -1 -II ( fj| Pt4T j 

wftfo w, rafora rafo 
ffom, fora 

4. OTtWffo 3T£JT«fTTT 

ram 

m<*5 raw, fotfwra 
(¥w), wfoforaw, 
raffs? nrrrFwff foff, 

qlfora UT?T ffow 'I'^'t Jf 

ram 

TEf 71 ra; ^fofrara (fforar) 

7TWifo raW,raSg<t st(7 
ffoj'7_ for, ffifora mfo 
ffoW Wff JTf I 

5. 3tfotrafofofo(ffow) 
ram 

fofos raw fofofo 
(ffofor), rafofo raw, 
«0<*iT <1 tris ffop( foff, 
arfoirc tc! ffow, fo*rr?r i 
j?r 

raforTra arfVrpNrf (ftrfw), 
Ttrfofo raw, fotfor ftra 
fa^ir, for, fftfow rafo 
Ifo, fotTtTT I 

<> fow;raw3tffofar(fraj?f) 

TOT 

Erfforr fowfo, ffrfom 

*rtfo fora-, ffotqr 

Wi 

Ttmnrafoforcfoffotfo 
nnfrn ra#rfora, fofor i 


fora fo? w) jfog? wiw 
Tforforr aw-tfra if foffof, 
fforr afora, Tfrw rarrcr if 
fftfor? <nfo fora % mffot 
fo ram fo? mrr fkrup 
7? fo fo raft fort •rarfo 
ram am srrara i 

rafo fotrtra? fo mfor 
fowfo ^ fora? fofra, ffori 
aranra ffot? if ran mat ?ra 
ratfofo rafor, fforT forra, 
Tffora fora ir aifor? rafo 
fora $ rarfora fo ram 
qfo arupTi ffopr q? fo fo 

raff ijOt, wt#t mi srar 

arrara i 

3pt^ arfforra m qff rarfor 
forrat % forraafo, fora 
ararar, Uw,\x if irrafo *rr£( 
fora % rarftrra fo, mi 
Hid" rarar forra tk fo fo 
raff ^fo, wfo raraT srra 
arrara i 


arfo arfomr sfo iff wfoa 
fomff fora; ras^r ara 
foja for; TRrra: 'rasiTT, 
fran OiTHfo, ffora if rafora 
rafo fora % rarfora fo, 
rarar 7 ^? arran ffora ra 
fofo raff a^fo, ipfrraarran 
arar arrara i 


srfo srffora fo rrafoa 
foraarr ^ fora form mr 
ffoitT fo, fora fofrff?, 
foyrr if irrfora mfo fora ^ 
rarfora fo mr fo arrarr 
ffotT ra fo fo raff ^jfo 
rarfo mr wra arrara i 


afor arforar fo rafom 
forara ir fora foforr, fora 
srafoara, ffojrrra if rafora 
rafo fora % rarffo fo 
rarar ffora ra fo foraff 
«[fo, wfo rarai 3 ft arrara i 


1 2 
7, fora; rarar forara 

(ffofor) 
mr 

fofraar fotmfo, 

7ifora mfo fora, ifoR; 
rarai 

rafom; sfforai (fofor) 
ratfira arfo ffoap) 

s. fotrar, 'jfo rasra 

mi 

ra^rrara fow, grafo rarr 
ijfa fofot^, rafora rafo 
fora, srrafofra i 


« anffew (fofor) 
rafora rafo fora, ^*fra 
mr 

fora raw fo<for(fo^g) 
for 5T4 rrar aar rajTQfnj' 
raara- 3 , irrfora fof fora, 
srrafoiT: i 


No. 

1 2 

1. Administrative Superinten¬ 
dent 

or 

Senior Divisional Engi¬ 
neer (Civil), Colony Divi¬ 
sion. Durgapnr Thermnl 
Power Station, Damodar 
Valley Corporation, 
Durgapur. 

or 


3for forara tfo 7fr rafo 
forarfoi % fora, forar,forr 
^raforra, fo,,'r t if rafora 
rafo frara % Erifora fo 
rararar ra? 3ra<rr fora ra 
fofo raff ijfo, wfoamt 
arra ararra i 

sfo affora wsr fo rafor 
forarfo «f fora ?arrforra, 
fofR trtfora wf forar 
% raffor fo anjirf 
mi fop? ra fo fo raff 
foir, rarrfo ram ran 
straw i 

apfo forrftptra fora fo ramfra 
forafo % fora, awfogr, 
fort ffowfo, ffoF it ^wira 
rnfo % ratffor fo mi qfo 
mr fotp ra fo fo rafr 
tjfir, farrfo ratra arra arraw i 


Categories of public premises 
and local limits of jurisdiction. 

3 

All lands, Quarter and other ac¬ 
commodation on owned or 
leased or rcuted by the 
Damodar Valley Corpora¬ 
tion in (a) Waria-Durgapur, 
District Burdwan, West 
Bengal and (b) Benachity 
within the Durgapur Steel 
Project Township District 
Burdwan, West Bengal, with¬ 
in the local limits of his 
jurisdiction. 


[rara-ra 25(38)/83-fo» foo fo D ] 
foo %o rar fofor 

(Department of Power) 

New Delhi, the 20 th September, 1983. 

S.O. 4017.—In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971), and in modification of the Government 
of India, Ministry of Energy (Department of Power Notification 
S. O, No. 3608 dated 11th October, 1979, theceitrol Govt, 
hereby appoints the officers of the Damodar Valley Corporation 
mentioned in Column (2) of the Table below being officers of 
equivalent rank to Gazetted officers of Government, to bo 
estate office s for the purposes of the said Act, who shall exer¬ 
cise the ; owers conferred, and perform the duties imposed 
on estate officers by or under the said Act, within the local 
limits of tb rlr respective jurisdiction in respect of the categories 
of Public premises specified in the corresponding entry in 
column (3) of the said Table. 

TABLE 

SI. Designation of officers 
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Executive Engineer (Civil), 
Colony Division, Durgapur 
Thermal Power Station, 
Damodar Valley Corpo¬ 
ration, Durgapur. 

2. Administrative Superin¬ 
tendent 

or 

Senior Divisional Engi¬ 
neer (Civil), Colony Divi¬ 
sion, Damodar Vaftr/Cor- 
poration, Maithon. 

or 

Executive Engineer (Civil), 
Colony Division, Damodar 
Valley Corporation, 
Maithon. 

3. Administrative Superinten¬ 
dent 

or 

Senior Divisional Engi¬ 
neer (Civil), Colony Divi¬ 
sion, Damodar Valley Cor¬ 
poration, Panchet. 

or 

Executive Engineer (Civil), 
Colony Division, Damodar 
Valley Corporation, Pan¬ 
chet. 

4. Administrative Superin¬ 
tendent 

or 

Senior Divisional Engineer 
(Civil), Colony Division, 
Chandrapura Thermal Po¬ 
wer Station, Damodar 
Valley Corporation, 
Chandrapura. 

or 

Executive Engineer (Civil), 
Colony Division, Chandra¬ 
pura Thermal Powera Sta¬ 
tion Damodar Valley 
Corporation, Chandpura. 

5. Superintending Engineer 
(Civil) 

or 

Senior Divisional Engineer 
(Civil) Colony Division, 
Bokaro Thermal power 
Station, Damodar Valley 
Corporation, Bokaro. 


All iaids, quarters and other 
accommodation owned or 
leased or fronted by the 
Damodar Valley Corpora¬ 
tion in Maithon, District 
Dhanbad, Bihar and Left Ba ,k 
Colony, .“Maithon, District 
Bjcdwao, West Bengal with¬ 
in the local limits of his 
jurisdiction. 


All lands, quarters and other 
accommodation owned or 
leased or rented by the 
Damodar Valley Corpora¬ 
tion in Panchet, Distritct 
Dhanbad, Bihar, within the 
local limits of his jurisdiction. 


All lauds, quarters and other 
accommodation owned or 
leased or rented by the 
Damodar Valley Corpora¬ 
tion in Chandrapura Thermal 
Power Station, Post Office 
Chandrapura, District Giri- 
dih,, Bihar within the local 
limits of his jurisdiction. 


All lands, quarters and other 
accommodation owned or 
leased or rented by the 
Damodar Valley Corpora¬ 
tion in Bokrao Thermal 
Power Station, District Giri- 
dih, Bihar, within the local 
iimi s of his j'lrisd'c.ion. 


Executive Engineer (Civil) 
Colony Division, Bokaro 
Thermal Power Station, 
Damodar Valley Corpora¬ 
tion, Bokaro. 

6. Senior Divisional Engineer 
Electrical 

or 

Medical Officer, Damodar 
Valley Corporation, Tiiaiya. 

or 

Executive Engineer (Elect) 
Damodar Valley Corpora¬ 
tion Tiiaiya. 

7. Senior Divisional Engineer 
(Civil) 

or 

Medical Officer, Damodar 
Valley Corporation, Konar. 

or 

Executive Engineer (Civil) 
Damodar Valley Corpora¬ 
tion, Konar. 

8. Director of Soil Conser¬ 
vation or Assistant Direc¬ 
tor of Rehabilitation & 
Land Acquisition, Damodar 
Valley Corporation, 
Hazaribagli. 

9. General Superintendent 
(Transmission), Damodar 
V. lley Coipcrttion. 
Maithon. 

or 

Senior Divisional Engineer 
(Electrical) Grid Operation 
& Maintenance Division- 
111 Damodar Valley Cor¬ 
poration, Jamshedpur. 


All lands, quarters and other 
accommodation owned or 
baset or rended by the 
Damodar Valley Carpora- 
tion in Tiiaiya District, 
Hazribagh, Bihar, within 
the local limits of his juris¬ 
diction. 


All lands, quarters and other 
accommodation owned or 
leased or rented > by the 
Damodar Valley Corpora¬ 
tion in Konar, District 
Hazaribagh, 1 Bihar, within 

the local limits of his jurisdic¬ 
tion. 

All lands, quarters and other 
accommodation owned or 
leased or rented by the 
Damodar Valley Corpora¬ 
tion in Hazaribagh, Bihar 
within the local limits of his 
jurisdiction. 


All lands, quarters and other 
accommodation owned or 
leased or rented by the 
Damodar Valley Corporation 
in Jamshedpur, District 
Signhbhum, Bihar wi thin 
the local limits of his juiis- 
diction. 


[File No. 25(38)/83-DVC] 
V. K. SOOD, Dy. Secy. 

fw«TT aftT fTFffcT 

(sfrj firur Prfcim) 

■45 fesfr, U6 mrsrc, 1933 

fTT-r:—TTSrvrPTf f4T«T 8 (a) 44 fTprifJppf ffff if upR 
TPff *5?! 47747 i 

SfTo 4 018.--It)? fasn ffGTTfT, 41 f4f.fi, CSTf/ff, 
farm, 1976 %f4T4 10(4) % 3TJR srfegfer fep- -=, T ^ 
d I ITPTT Tf fl-iTfl-qr ffmT, 1970 IT Pm S(°4) 
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friTWT fWT ’PTT I :—■ 

1. ^tTT % faq wrfc-smR wtwT tt ftraK 

2. rErcmRi I? ^y+ttafarfffiraL 

3. "rtjjMd'f nldtil fip?T 3RT, 

4. srfrpp ferFTlS SET STfRET Y Wfff RWW, 

s. site firerr % fwq sfaww |? sraaw, f&t wftT ^ff * 
f^rir amfrfcr srfwr aYfRYeRW f^V wrdY wr^ 
sfim *r warfare 'TsFRt: ®rrfe, 

6. tMWPTT % TfffcT ^TT 0 ! ^et> 

7. tT sim- T rprY (srtpsr'rfwa' w^ilX^l tt ttaftra) 

8. §rar eY (sr if %^r fewor) 

9. rrrataT Jppfapr % firq srrtf«T 3 > Tsa-tTratiY arr fA-*TT rr r 1 

[go u» 25-1 5 / 82 - 5 fTo ftro fro (fgo )] 

gRj ^TTK ZZR, Pj5«I+ 

MINISTRY OF EDUCATION & CULTURE 

(Directorate of Adult Education) 

New Delhi, the 26th September, 1983 

Subject.—Implementation of Official Language Rule 8.C4)— 
Specification of works to be done in Hindi. 

S.O. 4018.—The Directorate of Adult Education, New 
Delhi has already been notified under Rule 10(4) of tbe 
Official Language Rule, 1976. It has now been decided to 
specify the following subjects relating to which the entire 
work should be done in Hindi, in compliance of Rule 8(4) 
of the Official Language Rule, 1976:— 

1. Preparation of Proto-type material for Post-Lite¬ 
racy. 

2. Prize Competition Literature for Neo-literates. 

3. Hindi portion of ‘News Letter’. 

4. All the Training Programmes to be conducted by 

Shramik Vidyapeeth. 

5. Proposals regarding training in Adult Education, 
Reports of the Training Programmes to be orga¬ 
nised in Hindi Speaking States. Correspondence 
with other Hindi Speaking States relating to Train¬ 
ing etc. 

6. All works relating to the Official Language. 

7. Administrative work (relating to non-gazetted staff). 

8. Accounts work (to begin with noting only). 

9. Preparation of elementary teaching-learning mate¬ 
rial for Literacy Programme. 

[No. F. 25-15/82-DAE(H)j 

S. K. TUTEJA, Director 


wwtt wwtww 

(WTW HR sftf) 

WffteWY, 13 3RftR, 1983 

WT°3TT° 4019;—RTEfT 3TT%ET WRTT 627, fWTTW 
8 RN, I960 4KT WET tpr 3)1 Tcffa dK f-fW, 
1951 % fRET 434 % W’R III % ’TTT (^t) % 
3MdI < TFF-d R *)t(lfdY ! (i c b Y BtdETE ffvH'hl'l +. r S *Y 
fYwtW 1 W5F5 R, 1983 *T WWlif'nW TT STWTWY WET 
TTW WT f?PEET fwWT | I 

[Wo 5-13/83/T>oTT?o5fto] 


New Delhi, the 13th October, 1983 

S.O. 4019.—In pursuance of para (a) of Section HI of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
&0' No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specified 1 : 11-1983 as the date 
on which the Measured Rate System will be introduced in 
Mustabad Telephone Exchange, Karnataka Circle. 

[No. 5-13/83-PHBj 

Wffowi, 21 3EfR, 19 83 

w 04020 :—wft wYw wot 647, RaR 8 wet, i960 
SET WET fow OT WAdR art frtET, 1951 % f?W>T 434 % 

III % "ti (w ,) % stTOt irra art wfrftYwa; a afwtf'WW 

fr-freto %-s t fsrn’R; Lii-83 Y JRifwa e srw.wr wr astY 
fayspi fear 11 

[trtiqi 5- yi.s.t-'ftorrsio^ro] 

fwwrfr rrr*r, 

WfifYYtPR (Yfoirq-oifto) 

New Delhi, 21st October, 1983 

S.O. 4020.—In pursuance of para (a) of Section II of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by S.O. 
No. 627 dated 8th March, 1960, the Director General, Posts 
and Telegraphs, hereby specified 1-11-1983 as the date on which 
the Measured Rate System will be introduced in UR1L-KAN- 
CHAN Telephone Exchange, MAHARASHTRA Circle. 

[No. 5-7/83-PHB] 
TRILOKI NATH, Asst. Director General (PHB 

TW LqioTW 

RW# sflf) 

W i fewY, 15 3Rc[3R, 1983 
WT° 3)To 4 021 —WRcfET Yw arflrfipET, 1890 ( 1890 
3Tfaiwr 9) gru 82-Tt JRT STTfT wfYcEff 
ffiT '3 l t4j < l fir Yi-slq tr^gl IT %Tr-{TfW- 

fwwr T^TErraYw wrw h<+k % ttsetw % ^rrw-II 

3, WT WW (ii) t 30-1-82 # it(To 3Tto ?rgHT 
317 % WET TTWlfwar W3TWT ffi) SrfsT^WTT % 

5ETWR TftwW tWT TT TT=TT STR'ET % if ffiERW 
?fi Wto tTtTo tpETW WT 27-1-83 Tf?WJT <R ^?^T- 
fwfe R 229 3TWn TtWTTf WR 230 m WTET 
WTft % WtW f f WR W WcRT ?TTf R fTWT % fRtT 
5RT 3TTERT % W fTRW | 1 RT JTR % <E?T- 
WR TEE TR, Wf? Rt fT, Wt %fTW REHSTET 
(EfRs WRT), EsYrT, % WETE TER Rinr rptr sRC 

srpTwfrr Tf ff, wY irto wrtrwr % reitvEt 
M l r cl Ptcf ft WETT 3)1 T 5T? cR> RY rTERT WET t-t 

Tftr TT iff T WETvTfwfRT RETTcfrw % WiTSTW % 
3TEETH WfY 3TEHT I 

?RT WHtWW WT WETYvET WftRT t ft RTT TqTTT 1 

[Wo 80/f (3ft) II/1/5] 

T° wYffY, wfww, twt wt# 

WWT WRW WTWR % lYw WW5W wfw? I 



4169 


29 , i983/*>ifira> 7, 1905 


[*rrn II— 3 (ii)J 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 15th October, 1983 

S.O. 4021.—In exercise of powers conferred by Section 82- 
B of the Indian Railways Act, 1890 (Act IX of 1890) the 
Central Government hereby appoint Shri 8.L. Naik, retired 
District Judge and Working as Claims Commissioner on Wes¬ 
tern Railway in terms of this Ministry’s notification publi¬ 
shed with S.O. No. 317 dated 30-1-82 in Part II-Section 3, 
of Sub-Section (ii) of Government of India Gazette, as Claims 
Commissioner for deciding claims arising out of collision bet¬ 
ween 229 Dn. Passenger and 230 Up Passenger at Viswamit- 
ri Station on Western Railway on 27-1-83. The Division), 
any, filed and pending before Civil Judge (Senior Division), 
Baroda arising out of this collision will stand transferred to the 
court of Shri B.L. Naik and the former will cease to have 
jurisdiction in respect of such cases so long as the latter holds 
office. 

The Headquarters of the Claims Commissioner will continue 
to be at Baroda. 

[No. 80/E/(O)N/l/5j 

A. JOHRI, Secy. Railway Board and ex-Officio Jt. Secy. 

to the Government of India. 


MINISTRY OF LABOUR & REHABILITATION 

(Department of Labour) 

New Delhi, the 13th October, 1983 

S.O. 4022.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Triunal, Calcutta in the industrial dispute 
between the employers in relation to the Bank of India, Asansol 
Branch and their workmen, which was received by the Cen¬ 
tral Government on the 6th October, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNA1 • 
CALCUTTA 

Reference No. 23 of 1979 

PARTIES : 

Employers in relation to the management of Bank of 
India, Asansol Branch. 

AND 

Their Workmen. 

APPEARANCES : 

On behalf of Employers—Mr. K. K. Sarkar, Industrial 
Relations Officer. 

On behalf of Workmen—Mr. Amitava Roy, Vice-Presi¬ 
dent of the Union. 

STATE : West Bengal INDUSTRY : Banking 

AWARD 

By Order No. L-12012/105/78-D. II.A dated 9th April 
1979, the Government of India, Ministry of Labour, referred 
the following dispute to this Tribunal for adjudication. 

“Whether the management of Bank of India, Asansol 
Branch, is justified from stopping from Novembei 
1977 the payment of special allowance to the clerks 
required to perform Clearing House functions at 
State Bank of India, Asansol ? If not, to what 
relif are the workmen concerned entitled ?” 

2. The clerks concerned admittedly perform the duties of 
the Clearing House representative on behalf of the Bank of 
Indm. Asansol. They claim that in accordance with the terms 
of the bipartite settlement dated 19 October 1966 and 1? 
October 1970 they are entitled to the special allowance 5 of 
Rs. 91 per month with dearness allowance thereon fixed 
for special assistants and the same should be raid to them 
tor their performance as representative in the Clearing Cen¬ 


ter, Asansol maintained by '.he State Bank of India, Asansol 
branch. They say that the bank made regular payments of 
special allowance to them from July 1973 to October 1977 
but illegally stopped the payment from November 1977 and 
it has also illegally and unjustifiably demanded recovery oi 
the entire amount paid to the respective concerned clerks 
alleging that the same had been paid to them inadvertantly 
or by mistake. 

3. The management of the Bank of India, Asansol 
branch has contested the claim of the concerned 
clearing clerks contending that as per provisions ot the 
Sastri and Desai awards (specially paragraph 5.267 
of the Desai award), bipartite settlement and as per decision 
of the Hon’ble Supreme Court, 1976-1 LLJ 90(SC) they are 
not entitled to any special assistant’s allowance. It is also 
alleged that those clerks perform only their normal and routine 
duties of a clerk even at the clearing house and their 
duties do not involve any of the duties listed in respect of 
the category of special assistants as specified in Appendix ‘B’ 
of the Bipartite Settlement dated 19 October 1966. 

4. The contentions of the respective paities are mainly 
based on the nature of the duties performed by the clerks 
concerned at the clearing centre at Asansol maintained by 
the State Bank of India, Asansol branch. It is, therefore, first 
necessary to find out as to what are the duties performed 
by the concerned clerk* from time to time at the clearing 
house. As per sub-para (x) of Paragraph 7 of the written 
statement of the Union the following are the duties per¬ 
formed by the representative of the bank of the clearing 
house at Asansol :— 

(i) Receipt of the outward clearing cheques ; 

(ii) Posting of the cheques received in the Sheets supplied 

by the Bank and the postings of the cheque amounts 
are cast ; 

(iii) Comparison of the totals of the cheque amounts 

received and pasted in the sheets supplied by the 
Bank with the outward clearing register of the bank 
and if necessary, to scrutinise the total figures of 
the sheet to tally the total figure with that of the 
Outward Clearing Register. 

(iv) Delivery of the said outward clearing cheques posted 

and cast in the sheets supplied by the Bank to the 
representative of the concerned Bank on which the 
cheques are drawn in the Clearing House; 

(v) Receipt of the cheques drawn on the Bank from the 

Representatives of the other Banks and scrutinise 
the posting of the said cheques received in the 
sheet prepared by the representatives of the other 
Banks and checking of the total figure worked out 
in the sheet of the other banks. 

(vi) Accepting and taking note of the total figures of 

both the outward and inward clearing cheques de¬ 
livered to and received from other banks by the 
supervisor of the Clearing House. 

fn paragraph 8 of their written statement the Union submit 
that the duties of the representatives in the Clearing House at 
Asansol comprise scrutiny, verification of the clearing cheques 
delivered and received which attract special assistant’s al¬ 
lowance because these duties are included in the prescribed 
duties of the Special Assistants as provided in the Awards 
and bipartite settlements and hence the management cannot 
deny the representatives of the Asansol the Special Assistant’s 
Allowances as decided by the Hon’ble Supreme Court of 
India. Similarilv. in paragraph 12(a) of their written statement 
they say that the representatives of the Bank in the Cleraina 
House at Asansol are required to perform, inter alia, the 
duties including checking and scrutinising the cheques de 
livered and received in the Clearing House, comparing and 
tallying of total figures in the clearing sheets for the cheques 
delivered with that , in the outward clearing reg : sfer of the 
bank, checking casting of the cheques received from the re¬ 
presentatives of the other banks, etc. 

fsi as. the evidence on record is concerned it appears 
*, TOI P evidence of Partha Mukhonadhava, WW-1 tbn.t the 
defies of the clearing clerk are to check and verify the number 
of cheques and to ascertain that the number of cheques 
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have been correctly written on the clearing statement; to 
check, verify and scrutinise each and every short-slips 
(Jfxt M-4) delivered to him by other banks along with their 
cheques enclosed with the cheque lots and he is also to 
ascertain that the cheques and figures on the short-statement 
arc correct. After that he makes entry in the summary sheet, 
that is, the clearing statement (Ext. M-3) of the cheques 
leccived from other bank. Next he is to find out the balance 
either to be credited or debited in the bank account with 
the State Bank of India. He then strikes out the balance in 
the clearing house register and that balance is relied upon 
by the clearing house Supervisor. His performance cannot 
be checked, verified or scrutinised by any other olliccr and 
thus he works with ultimate responsibility and liability. The 
witness has further said that at the clearing house the 
clearing clerk checks, verifies and scrutinises the clearing 
statement and figure works done by him. If there is any 
error in the figure work he corrects it. The member bank 
is bound by the act of the clearing clerk who acts as its 
representative. 

To a specific question put to the witness by Sri Sarkar 
as to whether the job of balancing that is, working out tj/i 
balance involve adding or substracting of the figures, the 
witness replied : 

“In Asansol clearing house 1 am to check, verify and 
scrutinise each and every short statement delivered 
to me by the different banks along wilh their cheques. 
1 am to ascertain that the figures and the numbei 
of cheques in the short statement have been corect- 
ly written and 1 am to ascertain that I have correct 
ly delivered to all banks the cheques drawn on 
other banks and f am to, after verification checking 
and scruting, makes entry of all the relevant number 
in tho clearing statement and after that checking, 
verification and scrutiny I am to ascertain the 
balance and strike the balance in the clearing house 
register." 

5. I will now deal with the evidence adduced by the 
management MW-1, A. K. Sen is posted in the Bank of 
India, Calcutta Main office as Cleraing in-chargo of Cal¬ 
cutta main office. He has spoken of the functioning o! the 
RBI Clearing house done by a clearing house representa¬ 
tive at Calcutta and not at Asansol, I do not think it neces¬ 
sary to discuss the functioning of the bank at Calcutta foi 
the purpose of the present case. At the end of his examina¬ 
tion in-chief MW-1 has stated that clerk in the clearing de¬ 
partment receiving cheques, writing short credits, doing ma¬ 
chine jobs in the course of preparing the clearing, checking 
cheques etc. do only ordinary routine clerical jobs as per¬ 
formed by a clerk and that the totalling of cheques is abso¬ 
lutely a clericj.il job. I will refer to this while dealing with 
the contention of Sri Sarkar later. The witness has said in 
cross-examination that he has no idea of the functioning ol 
daring of other places other than Calcutta. So his evidence 
is not of much use. MW-2 D. Ganguly is an Assistant Manacei 
of Asansol branch of the Bank of India. He has spoken of 
the functioning of the clearing house at Asansol. Accord.ru' 
to his evidence the clearing clerk carries the summary sheet 
and short-slips (prepared at the branch of the bapk) along 
with the cheques of different banks to clearing centre at 
Asansol. There the clearing clerk delivers the cheques to the 
representatives of other member Bonk of the clearing cen¬ 
tre and in turn receives the cheques from the representatives 
of other banks at the clearing centre, then the amount of 
cheques received by him are entered in the summary shecl 
under the heading “Receipt” and casting is given for the 
amount of cheques received and then the difference between 
the cheques lodged by the hank and cheques receive! from 
other banks is arrived at by the clearing clerk. He says that 
the clerk who is preparing the statement for the branch pre¬ 
pares the summary sheet. After the cheques are received, 
cheques are segregated bankwire, then individual bankvvi.se 
short-slips arc prepared and the total of short slips are 
cnelcred in the summary sheet bankwise. The witn.?\ then 
says that normally the cash clerks attends the clearing house 
at Asansol and work is performed by the cash clerk of the 
bank. He also says that the summary sheet is normal?' 
written by cash clerk. MW-3 S. K. Pakrashi was a branch 
manager of the Bank of India at Asansol. He has been 
examined to show that the clerk attending the clearing house 
at Asansol does not perform Similar work as at the clearing 
centre manage! by the Reserve Bank of India and he dock 


not undertake any greater skill or responsibility for discharg¬ 
ing his duties at the Asansol clearing house. He also stated 
that the bank representative D, C. karmar never passed any 
voucher at Asonsoi. It appears that in the RBI clearing 
house at Calcutta voucher is passed by die clearing repre¬ 
sentative. In my opinion the small difierence in the working 
at the two places is not very material. The bipartite settle¬ 
ment dated 19 October 19<46 which provides for payment of 
the Special Assistant’s allowance does not make any distinc¬ 
tion between the RBI Clearing house and the clearing 
house maintained by the State Bank of India forthe purposes 
of payment of the same. The witness has admitted that the 
checking part requires greater skill and responsibility. 

6. In their written statement paragraph 7 the management 
has stated about the duties and functions of th,e clearing 
clerk employed in the Asansol branch as being performed i:i 
two stages : 

State I—at the Branch premises only : 

(a) On receipt of cheques, over the coupler, as well as 

well as by post, a clerk from Cash Department 
enters the same in the Clearing Register; 

(b) thereafter, short slips in the names of Ihe individual 

banks are prepared and cheques drawn on them ate 
attached; 

(c) thereafter, a summary sheet is prepared where 

against the name of each bank, number of cheques 
and the total amount are entered and the grand 
total of the cheques and the amount are taken and 
the same are taillied with the figures as appearing 
in the Clearing Register as maintained by the branch; 

(d) therefore, the same is sent to the officer for chok¬ 

ing. 

State II—-at the Clearing House at Asansol ; 

The clerk carries the cheques with slips and sheet to 
Clearing House. The Clearing House is conducted 
by qn Officer of State Bank of rndia. Representatives 
of all the Banks deliver and accept the cheques 
drawn on each other under the supervision of the 
S.B.I's officer. Inward cheques ire entered by the. 
clerk in the space provided for in the outward 
clearing sheet. After the Clearing is balanced the 
clearing suprevisor (Officer) conducting the clearing 
signs on the summary sheet and tho clerk returns 
to the Bank with the summary sheet and the inward 
clearing cheques. The clerk is however not required 
to sign in any of the papers/bouks pertaining to 
clearing, ' ; 

On a consideration and assessment of the evidence on record 
it should be held, I think, the main duty of the clearing 
clerk at Asansol is to check, verify and scrutinise the clearn- 
ing statement and the figure works done by him. He makes 
entry of all the relevant number of cheques and of the 
amount in the clearing statement and he also ascertains die 
balance and strikes the balance in the clearing house regis¬ 
ter. This checking part, in my opinion, involves grealer skill 
and responsibilities and it comes within the meaivna of 
the words ‘checking of statement’ in suB-clatisc (HiI of Clause 
(ix) of Appendix B which is as below : 

“Checking of vouchers advices, statements bills. Returns, 
Books of Accounts etc.” 

The short slipand the clearing statement are, I think, state¬ 
ments within the meaning of this sub-clause. 

7. Sri Sarkar appearing for the bank contends that YVW-1 

Partha Mukhopadhyaya avoided to answer his question as 
to whether the clearing clerk performs any of the seven duties 
mentioned in the Bipartite Scttlemci.l for special Assistants. 
Tt is true that the witness did not answer this question. But 

that does not mean that the Tribunal is prohibited from 

looking to the provisons mentioned in Appendix ‘B’ in 
order to find out whether the duties of the clearing clerk as 
established by evidence are covered bv any of the duties 
mentioned therein. It is well settled that cv n if one of 

those duties is performed by the clearing clerk he will be 
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entitled to Special assistant’s allowance : See Central 
Bant of India Ltd. v. Sisir Kumar Sliaw, 19/6 1 LLJ p.yutBC.) 
an Tartar leterred to several provisions of the Sastri ana 
ijeasi awards lor the pmpose or showing that the dealing 
cleit is not entitled to special allowance. He mainly relied 
upon Para 5.2U7 or the Dcasi award and contended that llie 
clearing clerk at Asnnsol was not entitled to any special 
allowance m accordance with this paragraph. Thai paragraph 
is as lollows : 


ins house will not be routine duties. In my opinion the argu¬ 
ment is not correct. I have already said that the real ap¬ 
proach to the question i> as to whether the duty performed 
at the dealing house lallt> under any ol the clauses mention¬ 
ed in Appendix B. Once it falls under any of the items of 
Appendix B it will be a special duty and not a routine or 
normal duty of a clerk. It is needless to say that there arc 
rules for the conduct of Banker’s clearing house at Asarwol 
which have to be followed. The contention thus fails. 


''5.267 : Clearing Clerks, Court Clerks, Record Keeper 
Clerks, Proof Readeis, Stationery Stock Keepers and 
Ledger Keepers—A claim has also beep made foi 
a special allowance for the categories of 
workmen. No case is made out for giving any spe¬ 
cial allowance to them, and the demand is rejected.” 


In my opinion, special allowance is now admittedly pay¬ 
able to clearing clerks under the piovisions of the bipartite 
settlement dated 19 October, 1966 (see para 5.6) and also 
under the decision of the Hon’ble Supreme Couit in the case 
above quoted. In that Supreme Court case (1976.—I LU 
90) il was held by the Suptcmc Court that under paragraphs 
5.6 of the bipartite settlement dated 19 October. 1966 all 
workmen and' not only special assistants are entitled to spe¬ 
cial allowance provided they discharge additional duties and 
functions requiring greater skill or responsibilities over and 
above the routine duties and functions of a workman in the 
same cadre mentioned in Appendix B, Sri Sarkar has urged 
that this Supterne Court case was decided on the basis of an 
analogy of the working of clearing house at Calcutta and 
that the additional duties and functions requiring gicater skill 
and re°ponsibiilties at the clearing house of Calcutta cannot 
be equated with the working at Asansol He points out that 
where the State Hank of India supervises the clearing as at 
Asansol the summary sheet is settled and signed by the offi¬ 
cer of the State Bank of India supervising the clearing and 
that save and except clerical work, the representative at 
Asansol does not take any independent action like Calcutta. 
In my opinion this argument is not correct. The basis of the 
decision of the Supreme Court case was not what has been 
urged by Sri Sarkar. The main point in that case was 
whether a clerk other than special assistant at the clearing 
home was entitled to special allowance under the bipartite 
settlcnrunt, TJrre was no question of any distinction between 
two towns Hence the contention has no force. 

R. Sri Sarkar next argued that clearing clerk at the clear¬ 
ing house at Asansol is not required to sign any instrument at 
the clearing centre nor was he required to sign or prepare any 
voucher nor he is required to pass the same towards settling 
anv claim at the clearing centre and, therefore, he is not 
entitled to anv sncch] allowance. In my opinion, it is not 
necessary to perform every duty mentioned, in Appendix B 
for special allowance T have already said that if one of the 
duties mentioned therein i<- performed the concerned clerk 
will be entitled to special allowance. 

9. It was next argued by Sri Sarkar for the management 
that the job of the clearing clerk at the clearing centre at 
Asansol is that of ordinary, clerk, that the duties performed 
bv him are oidinary routine and normal duties and no greater 
skill or responsibility i, involved in that and hence he is not 
entitled to anv special allowance. It is true that all th» three 
witnesses examined on behalf of (he management have stated 
that the duties performed by the clearing clerk at Asansol 
are clerical duties performed normally at bank’s level but I 
am unable to accept that evidenc, I 0 mtv opinion once the 
duty performed bv a clearing clerk at the clearing hoiPe 
falls under any item of Appendix B it will cease to be routine 
or normal duly and the same shall be special duty entitling 
hmr tp special allowance. Clearing h settled bv debittjng or 
crediting the accounts of member banks with the State Bank 
of India and this nrooess involves calculations, comparison 
verifications and checking which is not done a« routine duty 
m the office of anv particular hank. So the inter-bank trans¬ 
actions i- an additional performance with greater skill and 
r^sponaibibtv. The contention of the management is there¬ 
fore. rejected. ' - 


10. Sn Sarkar next submitted that it has not been del 
anywhere as to what 1, routine and normal duty and tl 
rur if cannot be said that the duties performed at the c 


11. Sri Sarkar next contended that cbeckmg was done by 
ihe supervisor of the State Bank of India and not by clearing 
clerk. 1 am not inclined to accept this submission. No 
supervisor of the State Bank of India, Asansol branch has 
been examined. There is no doubt oral evidence adduced by 
the management to say that. But I am not inclined to accept 
it as correct. The management itself in their rejoinder dated 
22 September, 1982 has accepted the position that the clear¬ 
ing clerk does the work of checking- At page 5 of the re¬ 
joinder they say : 

. i The checking and scrutinising of figures are essen¬ 
tially clerical in nature which a clerk does at the 
Bank’s premises and instead of at the Bank’s pre¬ 
mises. the same is being done at the clearing centre.’’ 

in view of this admission coupled with the evidence of WW1 
it has lo be held that checking and sciutimsmg of figures are 
done by a clearing clerk at the clearing centre at Asansol, 

In continuation of this submission Sri Sarkar argued that 
checking is merely a clerical and that in the banking in¬ 
dustry the work done byi a clearing clerk at Asansol canpot 
amount to checking within the meaning of that word in 
Appendix B of the bipartite settlement In order to explain 
the conception of the meaning of the word ‘checking’ he 
has relied on the following three decisions^two of Supreme 
Court and one of Calcutta High Court. In Lloyd’s Bank 
v. Pannn La] Gupta. 1961—1 LLJ 19(SC) the facts were 
these. Thiec clerks working in the audit department of the 
bank at New Delhi claimed special allowance of Rs. 50/- 
per month payable to supervisors under category nine of 
paia 164(b) of the Sastri Award. Admittedly they were not 
supervisors. But by virtue of the duties performed by them 
and the functions discharged by them, they claimed status 
of supervisors entitling them to special allowance. Their 
duties in the audit department substantially consisted of 
checking up books of account and entries made in them Jt 
was held by the Supreme Court that by doing the duty of 
sheet ing they could not he held to be supervisor:-. If was 
observed ; 

, .This checking up is primarily a process of account¬ 
ing and the use of the word ‘^Checkins’’ cannot he 
permitted to introduced a consideration of super¬ 
visory nature. The work of checking the authority 
of the person passing the voucher or to enquire 
whether the limit of authority has been exceeded is 
also no doubt work of a checking type but the 
checking is purely mechanical, and it cannot be 
said to include apy supervisory function. If we 
take into account the six clauses of clerks specified 
in Cl. 9, it would suggest that in respect of each 
one of them there would normally be some persons 
working under the persons falling in that clause; in 
other words, a person claiming the status of a 
supervisor in Cl. 9 should normally have to super¬ 
vise the work of some others who are in.a sense below 
him. On (he argument urged by Mr.Ramamurthi every 
clerk working in the audit department would be a 
supervisor and os such would be entitled to draw a 
month special allowance of Rs. 50 though in 
the general hierarchy of the bank’s employees he 
may be much below the head clerks or head 
cashiers who draw Rs. 20 as monthly allowance. 
The tribunal has characterized the work of these 
clerks as internal auditors but that obviously is an 
overstatement. Audit in the sense in which the 
word ‘internal audit’ is understood is verv different 
from the work of checking which is entrusted to the 
clerks in the audit department. Similarly, when the 
tribunal has observed that the clerks in the audit 
department supervise the work of almost all the 
persons in that establishment, that again Is obviously 
an overstatement. It would be legitimate to say 
that fhe work done in #ie audit department is im- 



4172 


rHE GAZETTE OF INDIA ; OCTOBER 29, 1933/K.ARTIKA 7, 1905 [Part II—Snc. 3(ii)] 


portant for the proper and efficient functioning of , 
the bank, but it would be idle to elevate that work ’ 
to the status of officers who supervise the work of ' 
everybody concerned with the bank's establishment. 
In our opinion, therefore, the conclusion drawn bv 
tfee tribunal as regards the status of th© three work¬ 
men by reference, to the ninth category specified in 
Para 164(b) of the award is manifestly erroneous 
and cannot be sustained.” 

On a |>erusal of the above it is clear that the facts of that 
case are different and hence no assistance can be derived 
from that case here. In th© instant case there i-. no question 
of claiming a higher status by the work of checking, special 
allowance is claimed only by doing one of the duties as 
mentioned in Appendix B of the bipartite settlement. That 
duty is performed by a clerk of the same cadre. So the 
Supreme Court case (supra) is of no help, The principle 
laid down in this Supreme Court case was accepted in All 
India Reserve Bank Employees’ Association v. Reserve Bank 
of India, AIR 1966 SC 305 wherein it was observed that the 
work in a bank involves layer upon layer of checkers, and 

checking is hardly supervision. Mere checking of the work 

of others Is not enough because this checking, is a part of 
accounting and not of supervision and that the work done in 
the audit department is not supervision—for the reasons 
already given this case also is of no help to Sri Sarkar. In 
Mcleod & Co. v. Sixth Industrial Tribunal, West Bengal, AIR 
1958 Calcutta 273 it was observed at page 280 that check¬ 
ing was supervision. This observation is against the obser¬ 
vation mad?'Tn the Sunreme Court case (sjyprn). Moreover 
the case does not relate tq allowance nor with Appendix B 
of th© first bipartite settlement of 1966. So ft is of no help 
to Sri Sarkar. 

12, To conclude, my award is that the management of the 
Bank of Tndia, Asansol branch, is not justified in stopping 
from November 1977 the payment of special allowance to 
the concerned clerks reculired to perform clearing house 
functions at the State Bank of India, Asansol. It follows that 
the concerned workmen are entitled to receive special allow¬ 
ance from November, 1977 and the management resist pav 
the same to them. 

Dated. Calcutta, 

25th September, 1983 

M. P. SINGH, Presiding Officer 
(No. E-120l2/105/78-D.II(A)l 
N. K. VERMA, Desk Officer 

W*TT TBOfw wAlET'l 

(*nt ffprpT) 

TO fTOTO, 8 fJEOffiT, 1983 

5TB? ST 

TO» 3TTo 4023 .—TOTOt BTTOT TO RJ TTR 

wets' Sr Wife fwR % RT* J[ ffTTOTO 

TOr ^6 % TOaTOr Jr Safari rjf TOTOfTO fTOrc 
fffTOffTO TOt W% ffitJ+'Ff % TOR 1 fee r nH S; 

TOt, TOTOR TOR fRRTR TO TOirfff'RRff % 

TOT fTOTTOl RTRI TO^TOr W 8TTO ; 

aw:, m, TOTOff aw it, TOmfro fTOrrR TOr- 
faRff, 1947 ( 1947 TO 14) TO RTTT 7RT TOt 
uttt 10 TO wottt (i) % w (*r) rttt rrh 

UTfTORT TO RRtff TO7T gir, Wr TOTOfffffi TOEPFTOT 

TOsa toTO | fTOr% TOstTOr n TO itro TO- 

fanR ttr ffff, PdtiTO wwiraR Jr TOrt TOt 


WR fRRTB TO WrT TOTOwr TO ril El feuf RB % fror 
fTOfTO TOEfr 1 1 

3 

"tot wrofth b^p, |totok TO smr froiff 
,J iTO Jiff toot, Itototo %aTOr rTOrt$o TOo fas- 
8% to if Whiter % br r fTOrfTOr a tob TOt 
brTO wro, 16 - 12-1982 Jr brtot tor TO TOtait 
wTOfw |? TO? bTO TO wfw tot toc fror apjaTR 
TO JTOTT I?” 

[TO TR-12012/2/83-TO II (r)] 

TOT o % o aTO, TOTOTOt 

New Dehi, the 8th September, 1983 
ORDER 

S.O. 4023.—Whereas th© Central Government is of the 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the management of State Bank of 
India and their workman m respect of the matters specified 
in the Schedule hereto annexed ; 

And whereas the Central Government considers it desi¬ 
rable to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 7A and clause (d) sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri¬ 
bunal of which Shri M. Srinivasa Rao shall be the Presiding 
Officer, with headquarters at Hyderabad and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of State Bank 
Of India, Hyderabad in relation to its Chirage Ali 
Lane Brunch, Hyderabad in not regulausing the 
services of Shri Y.V. Tirupathi as Messenger in 
the bank and terminating his services with effect 
from 16-12-1982 is justified? If not, to what relief 
is the workman concerned entitled ?” 

(No, L-12012/2/83-D, 11(A)] 
N. K. VERMA, Desk Officer 

TO fTOTO, 23 fTO'RT, 1983 

3TK ST 

Too Too 4024—TOTOR RTTOT TO R? CRT & fffi 
wmr Jr fafafe: taw % ar> Jr rttr i? 
totTOn TOp, rtTO % TOerr Jr TOtTOt re TOTOfTO 
fTOmi fTOTOTO TOt aa% ffiRrofr % TOa fRaara 

TOt, TOjTR RTTOT WR ffffffT TO % 

{Tot fTOTm a totot TObTOTt tothTO t; 

m: w TOTOb bttot, TOTOrw fTTTT sirTOrffB, 

1947 ( 1947 TO 14) TO TOT! 7 Tf TOT 9TTr 10 
TO W STTT ( l) % (B) 3TTT WTT TOTOTO TO 

bTOb ffiTO jr, rt TOTOfffffi srfffTiT'tr fffrff ttTO ^ 
froi% TOstTOb TOaroTO TO hTO fiNt, 
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*FTo 3 Tro 4026 -t 4 tou rm mi gfgfrog, 1948 
( 1948 ^ 134 ) gft srm 1 g^sm ( 3 ) ym gyrr 
gfwgf *47 snftor w^r $tr, %?aVrr gmg iry^ynr 
leTO^ 1983 silt gggrrtg % to % Prow grw) 
t from gw gfkfwg % 3n>roy 4 (htto 44 ^ 

45 % ffWW sfl T^g ft ST^T # TO 5j4Tt t) '4\X 
TOTO* 5 3lk 6 (TOTO 7 6 gif gTOTTT (1) 3fk mf 
77, 78, 79 3ftT 81 % fTOW sft T^vf ft STfff 4?t 

to ^t |) gr grow g-^rr tow % fywrgpw war 
# S*fT fH TOrffJ:— 

"fTOTT ffifTOiy if TOTTW 

% STTOf'jgrn: % TOTOftf TOgfaTO, g^TET? 
sftr gnroggH' % toto* to to it 
grot <fcr i" 

[#^rr irg- 39013 / 25 /8 3-TfgoTOto ] 


from jjwm topjt *f ytro afk gw fww gif 

gw sTfERmr w wwMw % fair faffspr grrort f \ 

tor# 

'l 4> 

"wr grwr? totot fa, yrwfror, toto % 
wtoto git 5 ft to yrg, fftwr^g;, gmpft wr, 
faro TOrok gif %ypT is-5-82 % ggw grrof gif 
gwgrrf TOTtftf^rar $? gfa g$r gf gigm fog 
TOffW w ?ro I?" 

[go 06T-12012/25/83-gt2 (it)] 


New Delhi, the 23rd September, 1983 
ORDER 

S.O. 4024,.—Whereas the Central Government is of the 
opinion that an industrial dispute between the employers in 
relation to the management of MarWar Gramm Bari, Pali 
and their workmen in respect of the matter specified in the 
schedule hereto annexed; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now therefore, in exercise of the powers conferred bv 
Section 7 A and Clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri¬ 
bunal of which Shri Mahendra Bhushan Sharma shall be the 
Presiding Officer, with Headquarter at Jaipur and refers the 
said dispute or adjudication to the said Tribunal. 


SCHEDULE 

“Whether the action of the management of Marwar 
Gramin Bank, Head Office, Pali in terminating the 
services of Shri Mangal Das, Messenger, Bhawiani 
Branch, Distt. Jalore with effect from 18-5-82 is 
justified 7 If not, to what relief is the workman 
concerned entitled 7” 

[No. L-12012/25/83-D. 11(A)] 
gf foFvft, 12TOPJW, 1983 


W°TOo 4 0253W gfafvm, 1922^17133 3 3TTO 

srrtT gfwro yrr wW grot fc /rum sfr 3 ft to. 
gwf, arfggrkf, «ur grow git 13 - 10-83 ft 

>sft fTfayr gWTTTO WVSft % gfcWT % giTO 
3 ffo gfRTTffr, ffC«t, g^'T? % TO Sf fag TO 
weft 1 1 


[^T-1101 7/l/83-trfffiTO-2] 

artTo %o yig. am gfror 


New Delhi, the 12th October, 1983 

S.O. 4025.—In exercise of the powers conferred by Section 
3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hereby appoints Shri G. S. Nagi, Section Oifi- 
scr. Ministry of Labour to be the Protector of Emigrants, 
Chapdigarh, w.cX 28-10-83 till Shri Harvinder Singb, Pro¬ 
tector of Emigrants returns from leave. 

{No. T-11017/1/83-EMIG-m 
R, K. DAS, Under Secy. 


S.O. 4026.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 16th October, 1983 as the date on which the 
rovisions of Chapter IV (except sections 44 and 43 which 
ave already been brought into force) and Chapters V and 
VI (except sub-section (1) of section 76 and sections 77, 
78, 79 and 81 which have already been brought into force) 
of the said Act shall come into force in the following areati 
in the State of Orissa, namely :— 

“The areas comprised within the Revenue villages ol 
Lathikata, Lahadharh and Karlakhaman, within the 
jurisdiction of Tehsil Panposh in the District of 
Sundergarh." 

[No. S. 38013/25/83-HI] 
15 3WJ3T, 1983 

grroano 4027-—gfTOrfgw fofritff, to<sto<i 
T fa, 3f$tTTOmr 380023 (€Wo/327) (>* 

^fl% 'TWTfj FTTW giyT TOT ^) H f’H’qiO 

vifysR frfEr afk srgfpif grroa- gftrfrog, 1952 (1952 

«pt 19 ) (f^fyror ttow gw 3 tMtott W 
wr |) aru i7^r gTaro ( 2V) 3r geftg ^ 
fyq 3rr^ % fvnr grgro fw 

aftr tfTtt fruprr w TOTigET tot ^ f% gw 
^CTTW % ’PBWft, fwft '[TOi srPRyPT TO fftfifTOT W 
tow fgw TOWt'T g'rw yfTO fgw 

Ffifa % 3wrg gl'w gfro %■ to g 
9iw^ gw | 3ilT wrrofuff % r 
gg wrot ft gfroi tojwt f WTTOTf Ppw 
^iro ufito 1976 ^g% grow gw 

w?ig gro t) % ggtg tow 

3rt; %gftg gwro, gw gfgfrog tott i7gff 

TOTOTO (2*0 5TTT TO WfWTt W TOtT *W 

ark groror ^ fgfgirog wff ^ 


930 01/83 -5 
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Rft to tot ^ft^r TOf ^ 3 GrFr % fa? 

TOR TOftl #T TT'ft TOTTO=£ff % Rlftf % 'SZ %ft £ I 

cs 

1. TOT TOTRT % ftR'J if fftftTOF RfftTOT 3 (TOT 
ft fir 3n^Rr, totorttt 5 ft ftff fftrftftir ftftrr ft? 

> 7 % TOfT TOshTT Rqf ftdTOT ^ fatf rftfft ^ftOTtf 
TORI' TORE ft-fft TTWR, TRET-TRET TO fftTTO 

ft: | 

2. ftftro, tft ftft^r TtTTft TO TOfo TOfT ft 

mft % 15 fftr % ftTO TORT TORE ft ftaft 

TO 3 TO, TOT 3 rfferf?RRTft (JTR 17 ft TOETTT ( 3 T) 
% TOET (ft % 3 RftT E*TE-E*TT TO ftftcr TO | 

3 . TTOffTO ftRT TORT % TOfRRT if, fft% TOE- 
ft ftsift TO TOT TORT ft'TOfftfl TO TOTOT jTOTT 

toto, afRrr ftfipnr to tort, ftnft to strtto 

ftft p TO STOTT TORT TOft ft ft ffft TOT TT'ft TOft 
TO ftE ftftrofT 5 TTT fftTT TO^TO I 

• 1 . ftftTOR, ftfET TOTOT 3 TTT TO^ftftT REffftP 

ftro tort % fftrft ft to sft, ftf tot ftT we 

ftftfRT fTOTT TOrr, Ef W Eft TOT ft Sft qTTO ft- 
3 Tfrft ft TftTTOT ft TOST if TSTO 1 JTO TOST TO 
TOT TOT, ’TOTS % ’(T-TT-TO ST TTfnTT ft'E I 

5 . sft ft^ ftrr RrtfTOft, ft Trifsift 'ftfts 
ftfs TO TO TOT SfsrftTT % TOift TOT TTTO fftfr 
TTOTOT ft ftftS fsftr TO TftT ft TORT ft TOT?r 
Rim ir fsftfftr fftTT TOTO f ft, PhTTOTO TEftft 
ftro Tfts $ TORT % TO if WTO TOT ^RS ft 
TOTO ftr WTO TOW TOSTOR ftfsTOT TORffT ftTOT 
ftTT faw ft TOR TORT I 

6 . sfs TOT ?ftr % WET TOTTOfftfr ft TORS 
TOTO TOTS 3 ft £ ft, fftftTR REjfft TOTO TORT % 
TOTS TOWERE ft TOTTO STOTTO if TOjfTO TO if 
SfvT ft TOT ft TOTOSr ftijT fftftT ft ftftwi 
% fro TO^fft ft TO TOTT % TOjft STTiR TOft W 
TTOTft ir arfiro R^ror ft, ft TOT TORT $ STOn 3EpRT £ I 

7. TR^fftfr ftro Tftrr if fftr tot % fft tot- 
ft, fts ftft TOTTOfr ft TOT ST TO TOTO affts 

tfftr tot to tot ir to £ ft ssNift ft to tttt 

if % TO lift, TO TO TOT rrftnr % arfts ftcTT ft, 
fsTTTO RTTOff % fftsTO TTfTO SrTfTOfftff ft sft 
TOC %■ TO if ftfr TOTT % STOC % TOTST TOT TO 
TORT Tot I l 

8 . TTijfftT' ftrr TOfT % .TOTTOft if ftf ft 
ftftsT, STftftR TRT'TO frfs 3 TT^FT, TfTTORT % TO 
TOftro % fftrr sft ftTr tottt 3 fft to^ fftft 


cfftsT if TTTrfRff % fftr tt sFtot stts sft 
ft TTTSTT ft Tft, TftpTO ftftr fftj 3 TRJTO> TOST 

TOTRT ft if TO TOTSlfftf ft 3 RRT sfaTOTT FRT 
TORT TOT TfTORJTOT TOTO TOT I 

9. Tft ffft TOTOSW, RTWS % TOftlft, TOTCftS 

ftw ftrr fSTT ft TT ftTT efts ft fftr 

RTTTT TO 5 '' aTTST STO|, sfts T^f RT isft f, TT 
^T TORT % SftT R4"Trfcft ft 5TTRT ftif Tft TOtI 
%ft ftfr if TOT ft Tft f ; ft TO ft 3T TFft 
t I 

10. Tft fftff TrT'ijTT, fftrSTT TT RTTT Tift'S 
% ftCTC, ft TTCSftT ftTT ftf(T fnJRT ffteT ftf, ftfftET 
TO STTS Rft if 3TSTOS T^TT % ftf Srfftft ft °’TT- 

w ft fTOT srar | ft, m to ft sr suft ^ i 

11. ffftw ITCT ftfirss % ffsrs if fftf ss 
fftff ssfros ft w ir, st tjs ss-ft % strrts- 
fftftfi st fsftF srfftrfr ft ftr sft to ®f s ft 

ft ftft ft 3TT efts % RT-TT ?TT, SrTi TOSft 

% TOrs to scTcsrfscs fsftsF sc ftsr i 

1 2. STS CSrTT % ST’J if K ft SR, SS CTOS 
% stirs sis sts fftftr sttt ftr scs fts sc ssft 
SSftT STS fsftftftfr/fsfffsr STfcft ft StSTfS 
tos to ctsts wren if sic srftft sst if srefts. 
ftss ftsr fsss ir ftsrfs w ss fts f sts 
fss % 'ftsc ftsfess ftcsr i 

[cfWTOT-350 1 4/ 1 88/83~ft ft>2j 

New Delhi, 15th October, 1993 

S.O, T027.-—Whereas Messrs The Ajit Mills Limited, 
Rakhial Road Ahmedabad-380023, (GJ/327). (hereinafter 
referred to as the said establishment; have applied for 
exemption under sub-section (2A) of section 17 of the 
Ln.yloyees,’ Provident Funds and Miscellaneous Provisions 
Act 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of nt,emium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees (han the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in (he Schedule annexed hereto, 
the Central Government fiercbv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Schojno for'a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
n.-issioner, Ahmedabad. maintain such accounts and 
provide such facilities for inspection, as the Ceutral Govern¬ 
ment may direct from time to time. 
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2. The employer shall pay such inspection charges as the 
Central Government may. from time to tins.:, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance, of accounts, 
subnfssion of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by.ihe employer. 

4. Tire employer shall display on the Notice Board of the 
establishment, a conv of the rules of the Group insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a translation of the salient "features 
thereof, ip the language ctf the majority of the employees* 

5. Whereas an employee. vvh 0 is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme anti pav neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall airunge to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees hnder 
the said Scheme ate enhanced, so that the benefits available 
undey the Group Insurance Scheme are more favourable to 
the employees Ilian the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if. on the death of an employee the amount 
payable urtCir this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir I nominee of the employee as compensation. 

8. No amendment of the provisions of the Gtoup Insurance 
Scheme shall b c made without the prior approval of the 
Regional Provident Fluid Commissioner, Ahmedabod and 
where am.- amendment is likely to affect adversely the inte- 
re.l of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give it reasonable 
opportunity to the employees to explain their print of view. 

9. Where, for anv reason the employees of the said 
establishment n|o not remain covered under the Group Insu¬ 
rance Scheme of the Fife Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in anv manner, 
the exemption shall bc liifhTc to be cancelled. 

10. Where, for anv rea on. the employer fails to nav the 
premium etc. within the due date, as fixed bv the Fife Insu¬ 
rance Corporation cS India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

IF In cn $ of default, if anv made bv the employer in 
payment of premium the responsibility for pavment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have beep covered under the said 
Schepm but for grant of this exempuon, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
ehall_ ensure prompt payment of the sum, assured to the 
nomineelleeal heirs entitled for it arid in anv case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No, S, 35014(188) 183-PF. Ill 
9To 3TT° 4 02 8-- 1 —-iNpT 44774 f44T9 

HipPTftnH fa-fats, giro tot <7|9 fircr, si^rrr- 

9T4 (fsTO4/2610) 


41 75 

(fair t 44 twict 499 urm 9fr to |) 4 

9449(7 4far4 fafa 3ftT 4914 4TOW 4fafd99, 

1952 ( 1952 97 19) (fail T44 949 47414 TOT 

arfdtfiW 9?T TO |) 94 TOT 17 97 49TOT ( 29) 

% 37419 fair 497 % ffar 3TT^FT f%9T ti 

3rfa %9fai ^r^pp: 94 rrttot to fr fa tot 

?4T79 % 994147, 7997 TO9 SffaTO 9T iflfTOR 94 

topt far t fadr ffr, torTr tsfapr ifiRi faro 99 9 w- 
fa9 tot fafar % arafa 9194 ifarr % 99 9 919 % 
94 T 94 ^rfarffaf % fair 9 TilTO 44 9TTOT 

ir faro ampP4 t ufr far^r 4>fa sfwr <9fa 

1976 (fafa 399 ?99 97474 TOT <974 9fl TO 
|) % anfar 3T95I9 I; 

314: 9 <944, TOT srfafTOT 9?7 TOT 17 91 

T9TO7 (297) S7TT 5)49 7rf9997 94 TO4 994 J4 

3ftT 49<7 4914 stdvjxfl It URff 9 4974 

■^4 |tT, TOT <4199 94 414 99 94 TOftf 9 fair 
TOT TOR % <T*fl 144■>ii % 5)444 4 TO % I 

1. TOT <4799 % 444 4 f49fa9 5n4f719 4fTO 

fafa 34^94 3^441414 94 faff fTOTfTO TO4T ®ffa far 
<444 T44T TOT fTOTO % fair faf7 gfdRfa 51914 
9TO 4T 99fl9 44944, 444-444 94 9 ^ | 

2. fTOTO, 94 faCtSfm 44191 94 SR49 4T4 4?T 

44Tfar % 15 far % 9PTO 4414 9faT 41 faffa 

4T94T, TOT affafaw 94 HITT 17 sft 44 4 m (39-) 
97 SHIT ( 9 ) 9 3fal4 444-444 TO fafTO 9'< I 

3- 4TfjT^9 9t4T F9?I4 9 5)71144 4, fa49 3441)9 
vlGraft 9T UJT 4T4T, farcfadT 9T 5444 f94T 4141, 
4T4T 5flfa44 9T 4414, 44434 91 34444, fdtfMR 
5T4Tff 94 44T4 3nfa 41 ?t4 4T4 44T 344T 9T 4^4 
f44fa9 514 f94T 47441 I 

4. fa4fa9, 9TO9 44919 5TTT TOTtfcfi 44jf^9 

®T |61 <914 9 faRlll 91 49 5ff9, affa 44 94l 444 
44144 f99T 474;, 44 44 44744 4?1 Ufa 49T 9t- 

■9Tfufr 9^4997 9?1 TOT t 449) ^S9 TOT 97 
3T44T9, FTO4T 9 JJ44T-4^4 44 5f9fa4 TTOT I 

5. 4fa 94^ ^4T 9i447fa, 4t 9947f) 9fTO fafdi 

9T 4T 494 4ftjfu99 9 31lf(4 ^4 5llkt f9y-f) <9194 
9 ?r 4fro fafa 917 4^4 449T f, 449 TO94 4 

f44tfa4 1947 4747 t- 4lf44fa9, RTtjfapF ft4T <9?t4 
ti 4447 % 94 4 4497 474 ^T4T 49 9^47 TO 
4497 4744 394749 5nfaTO TOiftR 4194 4)47 1444 
97 9t4T I 


4T7TT dtl 4494 : 9FJ9 T 26, 1983/9dFw 7, I 905 
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e. Jift tw % 3TEfEi wwr 

Wt ^TTT TOT | ?fr, faftTW sfFTT FEFT 

% 3TwEt twrrfrftr *ftf ^m^sr <bmf Jr mjfror w ft 
^ ftft toT 3ft *tot ^tt froft fa T'mfFit ft 
far rrnjf^r afFrr faFr % 3rtJFr wwr TEfa w 
qirwt ft wftnf totot ft sff wr faVd ft ^thet 
a^TO | i 

7. frrq fg r ftFn faFr ft faftT to % $tft ^ ftr, 
trft faftr ^ftrot ftT ijpj tt *tt faFr ft srftFr ftro 
m -m fto ft w ^ eft TOTrtt ftr 3rr tot ft ft 
ftn ^tftt, TO ^ WT FfiFf ft arftftr ^TT ftt, 
fiftt^rr ^ftrot % fafw znfw/Traiftffftftr ftf 
JlfWT ft TO ft ftFft TTOf % TOT % TOFTT TTO 
ftro ft^*rr1 

8. ftFrr faFr % wroff ft ftT£ ftt totto, 
snftfsr* *Tfa«r Prfft toito, ^rrefrsrra ft s^ftiTd % 
fro T$r fft^n tott sftr faftt ftuftw ft 
sFfterrfTftf ft far tt iriftro tto wft 3ft totot fr 
«tft, srr^fwnp ^rfror fftfft 3rnjro, tutot TOftfar Stft ft 
uft ^tHT,ir<ftt ftf 3 tot ffeftNr ttot TOft 3 tt ^iw- 
qro tout in i 

9 . ftf* faftr trwt, wm ft Tftroft, wrefftr 
fttnr ftm faro ft! to unjf^F efFt ft, faft 
tvtto tr^ft tot ^rrr ft toft to tot f, n 
TO toft ft tott Tftnfwi ftt am gift tot nraft 

faftT Ttfft ft to fi tot £; ftt to ^ 3ft ^tt weft 
11 

10. ft* faftt wtoto, fro^iR) to faro eiiOrs % 
ftFrr, ftt nrefftr ftFnr ftFrr faro faro Tft fttfftro 
*>T ftm qrrft ft ^BHjvI TOTTT %, ftfa difftfti ftt ®W- 
w ft nft fin tot $ ftt, to to qft n weft | i 

11. ftrfttw sm fttfftnr % ftro ft frrr w fipftt 

Slrfft’m Tt TOT ft, W TJeT Wfftt ^ TOTfT?Pnfftftt TT 

fafw nfrftf «ft ft Tf? ^ T ft Tf ftefr ftT 
WeT TT?Fr ir amftef ftft, Tfm TTWt % ft^TT W 
wTnfro fnfrro tt ? m i 

12- to wmr % toot ft fftfttw, w TWR % 
srtfpr 3nft nft feft tot qft fift tt 
g yn r toTt? f'rrfwT/fnfrftf ftt ftmun rror 
jft ftnr wn ft 3ftr nftr tot ft nrefftr aftw 
fttn fftnr ft fttmw w srm ftft % to fro % 
fttrrr gfftfTOei «pftn i 

[ftSTT ■T>3 50l4/lS9/8 3 -ftto W-2] 


S.O. 4028.—Whereas Messrs Gujarat Mineral 

Development Corporation Ltd., Khanij bhavan Opposite 
Nehru Bridge, Akmedabad (GE2610), 

(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of section 17 
of the Employees' Provident Funds and Miscellaneous Pro¬ 
visions Act 1 !j 32 (19 of 1952) hereinafter referred to as the 
said Act); 

And whereas, the Central Go\ernment is satisfied that the 
employees of the said establishment arc. without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance wfiich are more favourable to such employees than the 
benefits admissible under the Employees Deposil-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scherr.*;); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subiect to 
the conditions specified m the Schedule annexed hereto, 
ths Central Government herebv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

J. The employe in relation to the said establishment shall 
submit such returns to_ the .Regional Provident Fund Com¬ 
missioner, Ahmedabad. maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges »$ the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the.said Act, 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall dismay on the Notice Board the 
establishment, a conv of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. WhereaCan employee, wfia is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed *n 
his establishment, the epmlover shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer sESll arrange to enhance the benefits 
available to the eiroloyees under the Group,Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the emnloyces than the benefits admissible tinder the said 
Scheme. 

7. Notwithstanding, anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this .scheme be less than thj amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the-difference to the legal 
heifjnominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Ahmedabad and 
where anv amendment is likelv to affect adversely the inte¬ 
rest of the employees, the Regional Provident Fund Com¬ 
missioner shall before trivine his approval, (riy* a reasonable 
opportunity to the employees to explain their point of view. 

9■ Where, for any reason the emnl^ees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or tne benefits to 
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the employees under thw Scheme are reduced in anv manner, 
the exemption shall he liable to be cancelled 

10. Where, for anv rea'On. the employer fails to pay the 
premium etc. within the due date as fixed bv th<‘ I ife Insu¬ 
rance Ooiporation of India, and the policy is allowed to lapse, 
the exemption is liable - lo be cancelled. 

11. In case of default, if anv made bv the employer in 
payment of premium* the responsibility for payment 0 f assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under li.c said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member coseied under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominecljegal heirs entitled for it and in anv case within 
7 days of the receipt of the sum assured from* the Life Insu¬ 
rance Corporation of India. 

INo. S. 3J014.fl89 )i83-PF. II! 

RTo 3TTo 4029-—RffR rijfRR sfRffr fafaRr, 
T^PT 16/2, arRt ffFPT ft*, RKRT, SpRfR- 
400018 (^1^/4464) (f-Iff SdR ^ffR TTffTff 
3RT f«im R?T w I) ffRRxnrt vrfRsT ffffff 3TTT 
sRtR 3W arrjfdtltT, 1932 (l952 RT 19) (fRR 
'■TffJr vr% Ttt^T'T trt arftrPrtfJT R?rr nm f) Rt urn 
i 7 Rt dffffra (2R) % 3r«fta ^ fRr jitR % fan 
sSTTR^'T fRiTT t; 

atfrc %rsft*r thrit rt wrarR Rt wr R % ijhrt 
f*itrt % fRRf m srfirrtff m Rfffm rt 

#TPT f»ptT fjRT ^f, ffTtdV Rtffff RPTT fRR Rt 

TmjffR Rtar rRt % aruftff Rupt ^Rr R if 

95R% 33T x| I 3fk^ «Pff^PRr R fRr ^ 

RFUft % 3tfffR ffRRff ft 3ft rRrtRt fatfff HP? 
RtffT RtR 1976 (fair Iffif VTR 'TRTfT t3RT RR 
Ri£T ffffT |) R atsfR 3FJ?fa 

3T5t: %^fR TRCRTU 933 ffffffRiTff Rt ffTTT 17 RT 
RPJKT ( 2^) SR TRccT STfRpfT RT sRR RxR ffr 
3ftT SdR 39OT& ffTjTfRt it Rfdt%R Rdf % 3TSfR 
T^t ^tT, W Tffm Rt Rtff 99 Rt ardfff R fair 
rRt R *T+ft % ffffrf *T it 3P3 Rft ft 1 

3R^ft 

i. tr **rm % Riff Jr fRiTF 1 ffrdfsur mR 
ffffff 9ITO ditl Cfta Rt rrrfr fffRfoRl R^RT aflT 
ffa XtfRT ffffT fRCreTR % fan; ftrfr 

strut rcrt 3 ft Rid rrw, RR-wr tt frfcz 
i 

2- fafffaR, ffa fffTtOT ffffRt RT fffW Rff Rt 
tunffa R is for R vRn: ttrir Rffar Rt r^r 
TTTRTT, T?RT arffffRR RtffTTT 17 Rt ^TffI7j( 3^) 
% tRS (dt) % srtftff RR-RTff 9T vX I 
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3. trnjfRr Rt t#r * stTmn Jf, RRr 3RRff 

Rt3T3Tt R <3sil 5TRT, fffffTfRft R Pffl 1 j lRT, 

^RT sfrfRR TT Rirafr R z&sw, fffftW4 

ffffm, tfffR Rftr fft t, ReT ff»ft Riff R 

fRft'jR JTO fRTT RtrR I 

4. fffdRR TOTT JTTT 3Rmfct 

^RT RfR % fRpff =(ft tRi Hfrt, afR 3R Jpifft ^R 
Rfftffff fRTT RtT, rR 73R tTWtlR % JTfcT fRT Rf- 
RfRf nft fffffRT R imr it -fftetd dR ffrffr r 
F ffRff % iJRtT-d?d R ^\m Rll 1 

5. fffc ^TT RRUft, 3ft Rffftft 'dfffR Rfff 

r r gw ^rffffRtt % aRR <qz itiR fRft tfstm 
9?t vrf^r Rfff r 9^r $■ flPTFir t, ^tt% wm if 
fRftRct fRTT 3rtcTt t, dt fffRRT, RH T Rid 

% tbst-d R RT if 13RR *TTtt 37*3 Rjf RRTT Rt 

ffTffff RRRR RRcrff ffRtfR tsffRT sfRT 
fRR Rt T1RST RRtT I 

6 . Rff sjRT RfR ^ «ttfR RtRnfRf Rt drRrsff 
Rfft 3TR | 5ft, fRftsiR RPjf^R 4RT ?3fR ^ 
attfR R^ffrfRf Rt 3RRff RFtfff if ffijiffd RT it 

7ft 3fR ^ RffRTT R^fft f3R% fR R ^R rlf R % 

e. 

fRr trnjf^R R*n rRt r artftff RTfRff rfr rt 
R nref % 3tfffR affRr $i, 3ft rrt WR % artfR 
ao^it 11 

7. ^RT CdfR if fRft ffTTT 

fffff fRtt RRrft Rt 7JRR ^R R aRR ffR 
LRT 73R 3RT it RT | 3ft RtRft Rt RT ^RT if 
R ^Trfr, 5R ff? 933 FRR ^ 31^R RffT fft, fdtfturR 
RfffTtt R ffffffR ffTfRT/ffnTfRffffft Rt RffRC R RT 
it ffTR TRTf % 31frt < R ffTTffT T<fiJ-l RT TtffTiT rRt | 

8. dltjfe R ^RT fRR R 9T9ffffff if Rtf tiftRlft- 
ffff, ffRfilR ffRR Rfff STT^RcT R 3mtftRT 
R fRT ffft fRfft rtttiit 3fR atR fRrff wTffff % 
RRffTfRr R f|tr tz jtRrtt swr tr Rt tRt^rt 

?t ffR, ffrdfRf; vrRfar RR arnjdd, 3tRrr 
R R RRffTfRf Rt 3T9trr FTfd RCff RT 

ijfRrffifft RT I 

9. trfa fRfft RTRR5T, RTffffR fiRffRl, ffTTffRT, 

Rr Rijit Rr Rt dff Trmf^R RtiT frR r 
' ftsrRr Tffm 9^r 3frt ^rt | araR 3rR ^ 

ITT ?RR R 3TffR RRffTfcRf RT SRft ?R RlR 
RTffff fRtf) UtR R RIT |f RTfT I; RT ff? X% dR 
^T RRcft | 1 

1 o. Rfc fRRf RTTiim, fRRtRR fRR cTRtiJ 

R Rfcn:, 3 ft mTRw 3ff-Rff Rtm fff*nr rR 


■urpr 9tr xntt^ ■ 
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vf iiatf Jr sRBf>«r sfn: qrwf 

tt sTq-^or tfr fTTr srnrr | eft, wz fir) *rr 

greft 11 

11. foTUffi fffTT jftfw? % if foq TTCr 

feffi sirfef^ii qfi tth h, tt at tt?tt q: Tmfnf- 
fwferTT Tf fafsFF ^Tfxzff TT =U qfe Tf ’SZ " ?t‘ *7$ 
freft Tf TFT rpftf % AiT% fid, TW TK?f V 
T?TT TT taxTCSlfto? fi.’AHHi TC f (fiT I 

12 TFT FT7TT % if fTTiAT, % 

srtfiT srrd 1d?n ^ Act f m h\ t-tk ffTR 
n(hf^\^mij\?(v$-v tiItst srWfb* xta fattit 
erei^T % 3fiT vVt; Tin a vrreriv vt;tt aw fc*rA 
% TtAlfT T -,:A TFT ffd -•{, gra lTd % A iTT 
aMfTT FT AT I 

s5 

[ff^T qrio-35 01 4/l9l/3J-7.o qtfio-o] 


S.O. 4029.—Whereas Messrs Music India Limited, 
Sterling Centie, 16|2, Dr. Annie Besant 
Road. Worli, Bombay-400018 (MH|4464), 

(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinafter referred to as the said 
Act); 

And whergas, the Central Government is satisfied that the 
employees of the said establishment are. without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employers Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the cowers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the SCHEDULE annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment. from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 . Lhe employer in relatioji to the said establishment shall 
submit such re'urrn to the Regional Provident Fund Com¬ 
missioner, Maharashtra maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from lime to time, direct under 
clause (a) of sub-scctio* (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
subivVjcn of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme a c aoDtoved bv the Central Government and. as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an etprilcvee. who is already a member of the 
Employees’ Provident Fund or the Provident Fund of . an 
establishment" exempted under the said Act, is employed in 


his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay.peces- 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6 . The employer shall arrange to enhance the benefits 
a\ ailable to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
tl:e said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favouiable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, i| on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir)nominee of the employee as compensation. 

8 . No amendment of.the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the inte¬ 
rest of the employee?, the Rmyonal Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
e tablishment do not remain covered under the Group, Insu¬ 
rance Scheme of the Life Insurance Corporation of T ndia as 
already adopted bv the said establishment, or the benefits to 
the etrolowes under this Scheme are reduced ip anv manner, 
the exemotion shall be liable to*be cancelled. 

t 

10 Where, for any reason, the employer fads to nav the 
premium etc. withm the due date, as fixed bv the Life Insu- 
nnc" Corporation .of Tndia and the policy is allowed to lap c e. 
the exemption is liable to be cancelled. 

11. In case, of default, if an" made bv the emplover in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have beep coves-ed under the said 
Scheme but for grant of this exemption, shall be that of the 
employeer. 

12. Upon th" death of the member covered under the 
Scheme the emplover in relation to the said establishment 
r hall ensure prompt payment of the sum assured to the 
pomineefiegal heirs entitled for it and in anv raw* within 
7 dax s of thp receipt of the sum assured from the Life Txru-> 
ranee Corporation of India. 

[No. S. 35014(191 )!83-PF. IF 

TT° 3TTo 4030.—RAT T#Tr TIAT ^FFTftSFT 

fAfAJA, fijfTT SRT, AfRTTTT<r (ipsTTT/l 3 83) (faff 
77 ATT TFT FARTT ffifA TAT |) u AR- 
TTfi WpTST ffiriT 3fk RTF if TRSR.T AfgfTRR. 19 52 
(1 952 31T 19) fvHt ffTt RSTiTT TFT AfsrfTAA 

aft t) tmr 17 # 3wtt(2t) % at't 

fro; Trr;f %• fvrq atttt 

3ftT 5111 3T ARrOTT ft JTTI | ~TT 

taftt % F?A ; rrd, ras: aFrttt nr sfdwr at 
R 5TR ITT fToT ft, ^TTcf-'T TpTT TTfT fTtm - Tf 
grtiffoT tttt % srsffT sf-^t Twr % tr t 

TTf t| I 3fiT q?r ffrrf^TfT?ff % fvTF T TTTT 
T" TFirf % srfsrsp I gft TjfTTTi fiT^T 
TriTT 1976 (f^ Wff FSATT 

TFT ffTT I) % 3T^rff TTf 3FTTT f ; 
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3TFT. %?faq TPTfiTT, fa OTTT 17 fa 

Sfafafa (2^) srrr q^yr ffafafaf *et ufan ttt eq 
faT qfad qTffa 5 r f^PrfiT^ Hflft % ara'^f 

fafa fq, farcr wfl fa afar fa fa arfafcr % ffa 
3E7 Efaq % tf jffr tmfaf % Slfan % Ifa t I 

w^rijfa 

i- rttto % 4 fa Jr ffafaT ufaffap irfanr 
f*fsr 3 tpjw tju.it fa fafa ffarfaqtn fafar sfn; 
fa fagr fahri tWT fnfasrn 1 % f^nr far farerrq 
srsnr fafar art %fa 9 tnarR, tt ffafar 

fa 1 

2. ffarfaqr, fa fatfaw inrrff *cfa qra fa 
gqrfa % 15 ffa % fagrc fa?nr wtv\r fa $:fjrfa 

KKXXX, 71"! faETifafl fa NPlr 17 far UTtmT (3^) 
% 1717 (fa % arat^T Tm-WT fqffasr fa I 

3 . *rn^qr faqr fato % a^mifi Jf, ffar% anqrfa 
farfa tt T'jr arar ffafafaf t.\ hutt faqr wr, 
faqr faffanr t.t ararra, Ararat tt suttn, Ptttst^ 

srsriff faPT 3 TTfr fa %, z *fa TT'fa ?s 7 |jff TT qf* 
fafajfT qn:r f^rar arrtTTrr i 

4. ffaton?, fafa ?rt«PTt am apjfaifa Trmf^e 
faqr *fa % ffafa fa qq; irfcT, fa arsr spaft 'rfa 
fain ffar q;q, qa qq fafaera fa fa m\ fa- 
fafar fa a|faqr fa '4i ^t Jr Tjrrfa rwt ^rgrf tt 
arqfa, F4TT7 % qqTi-fa? EnrftTFT fanrr i 

5- fa far? far fafai, at fafat Nrfa 
flrfsr ^t ar im fafaq % fa* wz sum ffafa 
F4TT7 at fafa ffa ar q^r at asaa % a 3 ?^ 
7?am a faat^a faar arar % at, faataa, ar^raa 
artrr fata a a^a a aa a aaar ara ai?a 
alar aftT aaat araa araara atfaaa ^iTtara 
ara* arar f^aa at aa;a alar i 

e. afa aia fata % arefta aaarftaf at saa^ 
aaat a?ra art f at, faatap anjf^a afar fa?fa a 
atta aaaiTaat arf aaaat a aajaa aa if 

a fa: art art art *aafaT alar faaa fa a: 4 a T faat % 

farr araffa ataT fata % fata arraa aa 

arraat it afaq; ar^qrar far, fa aaa fata % aafa 
arafar $ i 

7. a-njf^q? faar fata a fa at ara v §tt grr 
fa, aft fafa arfaarft fa ^a^ aa ^a fata % afaa 
ata f?a sa aqra if qra | fa faaifr fa aa am 
if ta fafa, a a af afa arrta % aata fam fa, 
faataa qraarfr % fafaq. arftafafafafaaai fa afaaf 
% aa a atfa aaat % maa % arrar T^a ar aara 
a fan 1 
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8 . mfafar faar ffaa % aaafar if fat fa fafaaa 

artlfaar fafaa fafa arram aana % fa aafaaa 
% ffarr fat ffarr aratn far ^r fafa aataa ^ 
farnffaff % far <tt far qra aara art fa aaraar 
at a^t ‘aKfarqr affaa fafa ar^ra aaar afat’aa 
at a fa faai faff at aaar afa-faa art ar 

faaajaa sraar tar i 

9. aft fafa arcaaa, aarra % a tarn faaa 
faar far fa na rmjfaa afar r-faa a, fat rarra 
q^t 'qaar aar % afar aft a? art t, ar ar rfaa 
a fata atarfafa at am fat art arfa fafa fafa 
t an fa am |; fa m a? at ar a a-fa t i 

10 T rfa faar aranaa, fat ran aa fara arfan 
a vffaa, fa aTafaa arra faar fna farr at, 
atftaa m tara aat if naan mrr % far arfatr 
fa 'ram fa mt frrr art frar arar f fa, xsj 
a? fa aT nafa | i 

11 . faataa jra tifaraa a tara if faa aq 
fafa ~fatq-',r fa aar t, aa aa a raff a ara fraffaaft 
ar arfafa at fa aft af rya a fa a' fafa at aar 
aara % amfar fat, afar a ran % ana ar nnarnfa-a 
fafaaa aa faar i 

12- n-rt aarra % t«Ff a frfrta, aata 
a arfaa art nt fafa ataa at an aa fat aat 
faara ana ftfaaftaf/ftfaa arfaaf at faarat 
aaa ar ana atrctr a ara rata am if antra 
faat arar ftaa a faarft taa aat fat % art 
fnr a arm fan fiat atm i 

[a«ar qa- 3 5 014/19 3/ 8 3-fao qa 2] 

S,0, 4030.—Whereas Messrs The Baxoda Rayon Corpora- 
tion Ltd., Udhana, Distt. Surat Ahmed a bad C GJ| 1383). 
thereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of section 17 
ot the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinafter referred to as ihe said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any' 
separate con.ributiott or payment of premium, in enjoyment 
of benefit; under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable tp such employees than the 
benefits admusibic under the Erriployees Deposit-Linked In¬ 
surance Scheme. 1976 (hereinafter referred to as the said 
SchiiT".-); 

Now. therefore, in exerc'se of the powers conferred by 
sub-section (2AJ of section 17 of the said Act and subtect to 
the conditions specified in the SCHEDULE annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE . 

1. The employer in relation to the said establishment shall 
submit such re" urn 1 : jo the Regional Provident Fund Com¬ 
missioner, Gujarat, ma'ntam such accounts and 
Provide such facilities for inspection, as the Central Govern- 
Taent may direct from time to tinte, 
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2. The employer shall pay such inspection charges as the 
Central Government may, from time to tin.':. direct under 
clause (a) of sub-section (3 a ) of section 17 of the *ati Act, 
within 15 days from the dose of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, includiruj maintenance of accounts, 
submission of returns, _paymert pf-insurance premia, transfer 
of accounts, payment of inspection charp.es etc, shall be 
borne by the employer. 

4. The employer shall display .on the Notjco Board ot the 
establishment, a cony of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended alongwith a translation of the salient features 
thereof, ip the language of the majority of the employees. 

5. Whereas aa employee, who is already a member of the 
Fmployces’ Provident, Fund or the Provident mind of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall imipediately enrol bim 
a s a member of the Group Insurance Scheme and pav neces¬ 
sary premium in respect of him to the T.ife Insurance Corpo¬ 
ration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
npyropriatclv, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
undef"lho Grotty Insurance Scheme itxc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding ’anything contained in the. Group 
Insurance Scheme, if on Ihe death of an ernnloyee the amount 
payable under this scheme be lexs than tlif amount that 
would be payable had employee been covered under the said 
Scheme, the emplover shall nny the difference to the legal 
heirlnominee of the employee os corroerpation. 

8 . No amendment of the provisions ofjhe Group Insurance 
Scheme shall bp made without the prior approval of the 
Regional Provident Fund Commissioner. Guiarat and 
where anv amendment is likelv to affect adversely the inte¬ 
rest of the employees the Regional Provident Fund Com¬ 
missioner 'shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of View. 

9. Where, for anv reason, the employees of the said 
establishment ilo'nof rchiain covered itnde^ the Group Insu¬ 
rance "Scheme of the I.i'T- Insurance Corporation of Tndla as 
already adopted bv the said establishment, or The benefits to 
the employees under tins Scheme are reduced in nny manner. 
the exemption shall be liabte (o be cancelled. 

10 Where, for any reason, the employer fails to nav the 
premium etc. within die due date, as fixed by tbc Life Insu¬ 
rance Corporation of India-’and” the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits fo the nominees or the leyynl hems of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption shall be that of the 
employer. 

12. Upon the death of tie member covered under the 
Scheme the emylover in relation to the said establishment 
shall ensure prompt . paym ent of the sum assured to the 
nomineellcenl heirs cnfiflrt for it and in nny ease v’thi" 
7 days of the receipt of the sum assure^ from the Life In u- 
ranee Corporation cf Tydia. 

(No. S. 35014(193)!83-PF. IT 


Tt 3TTo 4 O 3 1:—MRftWTtft THRESH, TfRT 
RTF° TFT TtR, RftfT-390005 (rRFTR' 1320), 

(fsrJr sft% qww w frtrr trt rrt t) ^t 

rMr Mr 3ftF rrur RffrfRRR, 

19 52 (1952 TT 19) Mr *F(Jf ^1% RUFTR RUT 


RfaMiR Tfr rrt |) Tt ara 17 Tt rrotft ( 2T) 

% 3TRtR fftr RUT % M qMtR fTRT | J 

3fiT FTFTTC TT FIRTOTR ft RRT ft 1% RUT 

wm % TRRTfr, fort rrt Muttr rt Mrrr tt 

RfTR f%TT fapTT ft, RTFrflR sftRR Ml f-TRR Tt FTTtf- 
f(TT RtRT XAUA % 3TftR *Tl-Hr 'ifldd % TR R 't>IRRf 
RRT F(f | 3fk tt% TRRlfnff % fRT( $ 'TFT! RT 
RTRRT R RftTT f Rt TRUlft Wil FT£TO 

^IRT FTtR, 19 76 (M ^aJf RTRTR RRf FTtR 
T$T RRT |) % 3RitR R^f RffR | ; 

SIR: RFTTF, RUT RfufRRR Tt RTFT 17 

TT RRRTFT ( 2T) fRT RUT Hrfmf TT RRlR TFft 
|R RTF TR% RRfRf Rf gtft R Mfife Rdf % Rtftf 
Ffif |tr, TUT FRTRR ul iftR R'T Tt RTftl % fTtr 
RUT FfftR % FT*ft RRRRff % JTUTR Ft kft | I 

1. RUT JFRTRR % FTifo Jf MftfT RTtP?TT rMr 

Mr RTfUT RfRTRrn Ut trifr fUTFfRTr ^RRT rIT 
RFt URT UtRT RU fddUR % fair RUT U^RT 

5ft TMr RFUTF, RRR RRR RF fTfftsR UF I 

2. Mffaru, M MIur RRifr tt r$u rtr 

Rft RRTf R % 15 for ^ 'flu FRIR U>RT Rt 
FRTTT, RUT rMuIR Tt fJTFT 17 Tt RRETRt ( 3T) 
% t5FR (T) % 3TtM FTRR-FTRR TF TF I 

3- RRjfFTT RtRT FTtR % RRIFTT if, R-RtfT 

UJT3ff TT FFTf RTRT fTTTpFrff TT RFJT fUTT RfU, 
^tRT sftfRRR TT FfUR $PRTRf Tr RRTFR, f-TdRR RRfFf 
TTFTUR 3Trff Rt % U% FTRt 'M Tr R^T fTRtTT 

fra Mrr RirrRr i 

4. fuftRT, %?sftR FTFTTF JTFT R^RtfUT FTFjffT 

^tRT F^tR % MM Tt i^T Rff, 3ftF Rf T»ft Rf^f 
FTStftRR fTRT RTTT, Rf RR FTTftRR Tt Rff TRT TR- 
RTfFRt ^t ffRFFn Tt RTRT % RFTTt ^R RTTf TT 
RRRTf, FRIRR % RF RfftTR tW I 

5. Rff utf Mr TRRrFt, Rt T4fTFt RfUR Mtf 

TT RT RUT rMuTR % Rsftf RTRT fTFit 

FRTRR Rft RfUU Mr TT RfR (ft FTTFf Rr^ FRT- 
rr Jr Mftfur, fr-fr uftt | eft, fRRtRr, RFtjfjrr «ftRT 
FTtR % FifFR % TR Jf RRTT RTR fFRT RTFUf 

3ttF RFtfft RTUT 31RRRT rftfRRR RTFcftR RtRR RtRT 
Mir Tt FiRW tVm i 

6. Rff RUT FTtR % RftR TtfurfFTt Tt RRRsR 
RU7f TTTR RTFt | Rt, fJTRtRT FTTtjffT RtRT FTtR 
% 3TTFT RMufFRt Tt 3RRSR TTUlt if RfFUT TT 
R Rf? Rft RTJr Tt «tRRRT TFRT fTFrJt fT T#RlfFRf 



IrftII—th 3 (ii)/ 

% fair jfrfTT ^KY*t % areffe ttrR 

tr w'i n rInt rrt h fr, tt w fetr % siRfe 

3R#R | I 

7 . HT^fer sftffT Tfer # feifr RFT % £R 
sft, Rfe ffeit wRTTt 0\ rt^ qr ?h f#r % 3T?fnr 
r%r ttr rr x^n ?r tr I aft TRRift qft rh rrt 
R § ^R gfrft, RR rr RffR cfer % Rtflff flRT m, 
fffRFRRi spTPRKt % ffffsFE Rlffer / 'TTOpKfuKfr Tt 
RfRTT % rr R R>ff ttr't % srrt % tort or 
TT HRTR RfeTT I 

8. RP j fffT ?ftRT OTfrr % RTtRlff R Tlf Rf RSTT- 
rr, jn^frrr *rfffr,ff fafij stt^r s^rrirtr t RR 
3EJRfeT % fRRT Rgf forr RUHR affe arft f%Rt RifftRff 
^ TAT faff % %r % TO qfriRTI ITffTR Rf% ff?l HRTRRT 

ft RqT, TRlffT fffeR fffftjr 3 TPJRR JT'TRT Rffifel RR ft 
rt Twffrf qit rrrt rtc? qrr RfeffRRR 

strut *rt i 

9. Rfe fetft TTTtrpro ,FRm % TWTt .RITlI'R 
aftrr r\rt fro tV tr Ri^fer Rtar t, fart fretr 
T$t WRRT^TT i HHtR fffr t$ ri% |, rt $r OR^R 

3T«ftff TtRTffRf Tt RFcT fft RE* TTR* %tt ftft 
t ret ^t ant ^ ; tt r? Tt an onpoft ^ i 

10. Rfe fttf RTowr, fttfarr rh fm Rifto 
% tftar, afr RKcffr Rfer ttm fm fen Rfe 
tfrfRRR tt hrtr vfe t amrar t^r |, aftr Tiffeft 
Tt arm ft ant fen annr f ft, tfi t^ qft an 
nwt f i 

n. ferfer arr-jrr ftffem % ortr t fer rr 
feoft Rffiw qft rwt t, tr tjn RRORt % ttmPh fftiofr 
RT fRftrr Rtfeff TtaftRfeR^^TR^t Rf ffer 

oft aj'td ortr % anoPTR fit, ttn TTRRf % rrtr tt 

'30TTR lfR?R fertapR TO ftRT I 

12. RROT ORTRR % RTTOJ if fRRtaTT, ^01 ORitR 

% 3nftn arnt rt% feoff otror tf ^jor ftt to rr% 

^TRTO RTR fetfeRnff j fefRT RlfORf TT «flR i^i'ci OtiH 
®PT OORTR nOT03T t afto tort rtrt if RKOffR affm 
RtRT fRRT R ftRTM OW 5RR fit T OnOT fRR T. 
ofkro ^ftferor qfeTT i 

[On5RTT^-35 014/l90/8 3-Tr£> OR--2j 
Rf %o VTTSTpf, 30TO RfRR 

S.O- 4031.-—Whereas Messrs Indian Dairy Corporation, 
Darpjtfi, R. C. Dutt Road, flaroda-390005 (GJ/1320), 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) ot section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act 1952 (19 of 1952) hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are without making any 
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separate contribution or pavmcnt of premium! in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of Tndia in the nature of life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the .provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Ahmedabad. maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause fa) of sub-section (3A) of sectiop 17 oE the said Act, 
within 1 ? days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a codv of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is alreadv a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exemnted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and giav neces¬ 
sary premium in Yesoect of him to the Life Insurance Corpo¬ 
ration of India. 

6 The employer shall arrange to enhance the benefits 
available to the erunlovees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Groun Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an emnlovee the amount 
pavnhle under this scheme be less than the amount that 
would be nayable had emnlovee been covered under the 4aid 
Scheme, the employer shell naV the difference- to the legal 
heirlnomin-e of (he emnlovee as enrmensation. 

8. No amendment of the provisions of the Group InsuraPce 
Scheme shall he made without ihc prior approval of the 
Regional Provident Fund Commissioner, Ahmcdabai and 
where any amendment is likclv to affect adversely the Inte¬ 
rest of the employee's., the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees tb explain their noint of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the T.if* Insurance Corporation of Tndia, as 
already adopted bv the said establishment, qp the benefits to 
the errjplovees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10 Where, for anv reason, the employer fails to pav the 
premium etc. within the’Hue date, ns fixed by the Life Insu¬ 
rance Corporation of India and the policy is allowed to lapse, 
the exemption is liable toTse cancelled. 

11. In case of default, if anv made bv the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deseaxed 
members who would have been covered under the said 
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Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered ifndex the 
Scheme the employer in relaUon to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipj of the sum assured Lorn the Life Insu¬ 
rance Corporation of India. 

[No. S. 35014(I90)/R3-PF. II] 
A K. BHATTARAT. Under Secy. 

kffek, 13 3FFTTC 1983 

RR3rfa 4032—kirk RUfTR RTT RUT 3ik 
kuknR ur uu qvurru ffrfsr stMurt, 1972 
( 1972 TIT 62) k 9TTT 1 0 £ RJWT Jr, feuk 

rt 19 82-8 3 % krR arfafuRT % uku fuu 

TlftR apcpL fqiqub'TT'it TTf UU ?rT ^U UTT k % 
klT fkTU % RU feufuftR fvf)£ RFlfifR tfTTffl 
% 

RRRT :—Rl PT ark YHlRRi UTU «UT 

RFRU fjrfsr, URT ark kUtR5£ ^TR UR UiRTU 
fuftr arfsfuRT 1972 (1972 rt 62) % uku 
rrfe-T k of «ff feqJf fefr tg-R Sr sunfeu rr 

^UT RUT 3rk kuklfr TT, fURTT RU R*TT Uk 

ksfuw iruff Jr feftfer Rkkt % rrtu k 
arfwfa qrk % feu :— 

(i) feft qrrwR % arfsrcsTfn k few feu 

urur % r urr mu fen rtat r 

(ii) fitfr UR % Rffe 3TTT k*tU, RT^T R 

?RR % ferTur it fefr suffer % fur* 

U9UR Jr UTR UTUT & I 

URfek rrt trt r kukku <tx ur tur 
srfu kkk ru it 3Rfyq; ur it u?qreu ufe ir 
uutrfu qfr strut k nf $ i w uuu?u k 
ut ku <tir stRt jfkrr uu | 1 uqur Jr 

arm uk *tur ark frsrt it gurr, 

fufeuT ^futnafr k mrtr, strut ur qt m uk- 
um, ank % fuu utErt f^rtt k % g#r if 

tTfrr Ulrl § I 

2 . ru trt uk kukku ru wt quunu 
fufy-arfirfuRT, 1972 it arurRurafr k tt qfe u«u 
uk feRTT k uur % feur Jr 19 s 2 % Cttr 
W arftrPm k ykfuu feu ru t 1 utruu, 

qiqu: r rrt-rur: it trum srt! qf umuu, , ^- 

rt fe R R7g iR qr qqR tqfefr lt 'Rqr w" 
ur it urfqu feu ru 1 1 kr aR ur c ^ qq ir w 
jrqrrr qfeufqu fquu wife Rqfu r uqqrr 

qq^tir % 5RL5R % fet UTR, WTtT, utffeq >JRTT 
fqfqfr 5UTR TUTRT, URT LRTU, u 4 up feU^fUr, 


(Part II— Sec. 3(ii)] 

ut? 3TRqr tjqqTTU aufe Rfk RU qnwrR gTU 
3TflR fer UR RU UU q?UT R TRTRk RT fU 
ufuferq qr URrR RR Rq-qr I 

3 . qtruufirq: ^feuut % fun ufftu qfet ark 
q'u uTfuu >m, ukr uk feut qfr, fuuJr ?u ut 
ur, quqT uk ftu’TRu? ur I, ru uuf Jr rr 
ru | afk uq uut % quRU urqfef qrt uu arfu- 
fm ark ^ 1 % arsfk urtt rt feutt k uut qfe 
% fuu quRu uk qwr 3ru[quf % ^ it fu^qu 
feu RU ^ 1 eruT RT STRUT qqTT feu RU ^ :— 


q.o arfsrurd ut q?Rq ywHv «urfuq;TT Jr 

qo 3TR UTU Tlkt 

% UUT 


1 . quR tr i URqq uuuut 

ur qkt, u?ptu, 

>sifj nuTuu, 

ark q'6j TTR 

rrt rruFtfr, 

kqr 

URTUT 1 


2. TRRU URqU mu URtTUT 

ufkr, rifequRu, 

urarruu, RUT 

3TRT 3lk RlTUO 

UTUTT, 33kqsn: 1 

_ 

3. qr?RU3TTfR UU- UUTfTRR 

iferr, ru ku, 

BUTUq, urk UTTry, 

u qtkk, ku 

JtUT^RR 1 

UU Tf-R EffU, feut 

4. qipRU at 1 'j.'lrf kT kURTT 

TTRRR, UUTR, 

tpRUU, RRT <1 <<t> 1 <j 

ufumu, krw uk 

ukuu 1 

fenuu ukr 1 

5 . quRuarT^Ruu Riuk 

ufquRr, qurfet 

UUTUU, UT UT TTmT, 

uk arutr ukr 

uuku 1 



UR RUT 3fk ¥rutR?u rr % ufuqir qr futj 
feufufau quRu ufenaff qir srur qfr of g :— 

R. TRTR 

1982-83 % qkR qWTW fufe TfiRU Rnrj- 

TRfqu fqR m 13 arfeffer afhRuuf, tufr^fuqr 
ukumuf ur ur snjfu tk ru r?ru k? % kr 
% UR RUT UR kutRTT UR Ufife UR TOR 

arrf>Rft k fufeR rtrt kr Rfr T^r 1 7 uuj#'u 

R^T (URTfUT UU it UR kuk if ^TX r 

UUUJT 5k if Ud' UR UtuRR UU Jt 0^) 

%■ fuu 2, 10 URT Ue k 3RTR UfTRU £ I 

u st 9 yq t tk' Jr uqur R?fk feku ur aruRTu 

uquru ferk UR 3RTUTU TUU fetUU % fuU 
7 3 ?UK WU k 3RUR RUdR k k Uf t I JfTU 

frfRff % uquR % fuu uu fk aruRTuf Jr 42 



Or If—sr>? 3 f ii} ] *rmt xt thtx . 

777 (flwn: 573 if 33 , #770 {for if 6 crarr 

337X7 #3- ir 3) TTTOiX f%3 ifTT I 1 1982-83 % 
#tTT3 3 3 4T7 Tlf##! 33 7771* OfT 337 P I 7T3XT 
TXT 73TtT 373 5^233 3fW % 3fO 3 3X331 3 
3T7 O 3 tt | I 1982-33 % #tT17 VIT^X X77- 
33X13 % arsO |3TT Xp7 533 21.32 3V *37 3T I 

fwr: 

®TX-XfxT 3% 773T #T77T % 7713 fTTfXT 771- 
3X33 3'3T THTTTV 3TT3 % 37 5Tf7T7 % 731 331 
qOff 33 HT3^fvT3f 31 XT %, (73X7 TrfTXT 3113 
600 Wq 3 0X71 7?) % I V 31371 if XT5TT 313 
7 37 73, 737137 OrfflT, Oft TT^XxOf, 031X71 
33T H'uttfOft 3133771 7 f77 xf# fx3Jt#f 10 3° 
Slf# 717 7 75^ 7f3 717 731 f77-f37 371 77 

®17^f3X3i V %t Tf77373T 3?! 7f % I 1982-83 

% 31717 ftisrr •i 777 '.xri % 37777 1.82 71 ?? v 

737 fXHT 77 & I 

771777 : 

fT#17Wl7 73 % 71117 ft 777 777 f7%71 
3*R1 W7J7 3, 73 ? 737337 8X3 if XTT 1,3131317 
W7 7 331 717 3770 f%7 7 773 TV 7| I ^7T- 
7737 73T 7l7t7T?7 317 3f7X?l % f77 TXT 33X77 
3? iff 7?f7T 7 3#t if TXlfxX f%71 73T | I #7 % 
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New D;lhi, t)io 13tli Oclobcr, 1983 

S.O. 4032 :—^In puibuaoce of Section 10 of the Lime- 
stone and Dolomite Mines Labrur Welfare J'uml Aci, 1972 (62 
of 1972), the Central Government hereby publishes th r ' following 
report giving an account of its activities financed under the said 
Act during the financial year 1982-1983 together with the state- 
mrnt,of accounts of that years .— 
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General : —'TTu Limjstjne and Dolomite Mines Labour 
Welfare Fund was constituted under the Limestone and Dolo¬ 
mite Mines Libmr Welfare Fund Act, 1972 (62 of 1972) which 
provides for the Icivy and collection ofeess at a rate not excee¬ 
ding one rupee per metric tonne on so much of Limestone and 
Dolomite produced in any mine— 

(i) as is sold or otherwise disposed of to the occupier ot 
any factory; or 

(ii) as is used by the owner of such mine lor any purpose 
in connection with the manufacture of cement, iron or 
steel; 

to pnmjte tho welfare of the persons employed in limestone 
aid ,1 rdomito mines. The actual rate of levy presently is twenty 
paise per metric tonne. The proceeds of the cess are being 
utilised mainly for the improvement of public health and sani¬ 
tation, provision of medical facilities, subsidy on housing and 
programmes of nutrition etc. 

2. The Limestone and Dolomite Mines Labour Welfare 
Fund Act, 1972 has been amended during 1982 with a view to 
remove the ambiguities and to enlarge its scope. Minerals like 
Limeshell, calcareous sand and sea sand essentially composed 
of Hmeshell, Kankar or Lime Kankar have been included under 
the term "Limestone". It has now clearly been defined that the 
Limestone or dolomite consumed in factories manufacturing 
iron, steel, ferro-alloys, alloy steels, chemioals, sugar, paper, 
fertilizeri, refractories, iron ore pelletisation etc. will be covered 
under the Act for purpose of le-ivy and collection of Cess. 

3. For administrative convenience, the nineteen States and 
Union Territories of Goa and of Delhi which have limestone 
and dolomite mines in the country, have been grouped into 
five regions and the Welfare Commissioners of the areas have 
b;sn appointed as Welfare and Cess Commissioners for the 
enforcement of the Act and Rules framed thereunder. 
The Allocation of tho region is as under 


SI. Designation of the 

Headquarters 

Name of the 

No. Officer 


States and the 
Jurisdiction 

1. Wei hue Commissioner, 

Jabalpur 

Madhya Pradesh i 

Ministry of Labour, 


Maharashtra and 

Government of India. 


Union Territory 

Jabalpur. 


of Goa. 

2. Welfare Commissioner, 

Bhubaneswar 

Orissa, West 

Ministry of Labour, 


Bengal, Assam 

Government of India, 
Bhubaneswar. 


and Meghalaya. 

3. Welfare Commissioner, 

Allahabad 

Bihar, Uttar 

Ministry of Labour, 


Pradesh, Jammu 

Government of India, 


and Kashmir 

Allahabad. 


and Union Terri¬ 
tory of Delhi. 

4. Welfare Commissioner, 

Bhilwara 

Rajasthan, Guja- 

Ministry of Labour, 


rat Haryana, 

Government of India, 


Punjab and 

Bhilwara, 


Himachal Pra¬ 
desh. 

5. Welfare Commissioner. 

Bangalore 

Tamil Nadu. 

Mtnistry of Labour, 


Karnataka and 

Government of India, 

B angalore. 


Andhra Pradesh. 


Tho following welfare facilities have been provided to. lime¬ 
stone and dolomite mine workers:— 

A. Health:—During 1982-1983 13 Ayurvedic dispensaries, 
17 Allopathic dispensaries and one maternity-cum-child Welfare 
Centre set up by the Welfare Fund Organisations continue to 
cater medical treatment to tile limestone and dolomite mine 
workers and their dependents in the counlry. Grants-in-aid 
amounting to Rs. 2.10 lakhs has been paid for the purchase of 
7 ambulance Vans (1 in Bhubaneswar regioin, 4 in Bangalore 
region, 1 in Jabalpur region and one in Bhilwira region). 
Grants-in-aid of Rs. 73 thousands has also been paid for the 
purchase of X-ray machine and for the purchase of hospital 
equipment in Bhubaneswar region. 42 bods (.33 in Bhubaneswar 
region, 6 in Bangalore region and 3 in Jabalpur region) have 
been reserved inT.B. hospitals for the treatment of T.B. patients. 
33 T.B. pationts have been given treatment during 1982-83. 
Benefits have been given in 3 cases under the Fatal and Serious 
Benefit Accident Scheme. The total expenditure during 1982- 
83 under the activities Health was 21,32 lakhs. 

B. Education:—Under the scheme for the award of scholar¬ 
ship, scholarships are granted to the sons and daughters of 
regular limestone and dolomite mine workers whose monthly 
warnings do not exceed Rs. 600/- per month. The scheme 

envisages award of scholarships for Class V to X, technical 
education, degree courses, medical and engineering courses at 
the rates varyingfrom Rs. 10/- p.m, to Rs. 75/- p.m. per student. 
During 1982-83 a sum of Rs. 1.82 lakhs has been spent undor 
the activity education. 

C- Rocreation:—Two Mobile Cinema Units in Jabalpur, 
one in Bhubaneswar region, 4 in Allahabad region and 3 in 
Bangalore region continue to function during the year under 
report. A Holiday Home has also boen set up at l\irl in Orisssu 
for the limestone and dolomite mine workers. 39, 16 mm, 
projectors with accessories have been providod to different 
mine managements in (he country, Grants-in-aid for reimburse¬ 
ment of film hire charges arc being paid to the mine 
managements. Besides, radio sets have also been provided to 
some managements. During the period under report an amount 
of Rs. 5.42 lakhs has been spent on recreational facilities. 

D. Housing:—Provision of housing accommodation for 
limestone and dolomite workers is one of the main activities of 
the Organisation. Presently there arc two schemos in vogue, 
viz:— 

(i) Build Your Own House Scheme. 

(ii) Type 1 Housing Scheme. 

Under Build Your Own House Scherno, financial assistance 
to tho tune of Rs. 1,500/- per tenement (Rs. fi(XF- in the form 
of subsidy and Rs. 900/- in the form of interest free loan) was 
payable to the limestone and dolomite worker. This amount 
has since been increased to Rs. 1,000/- and Rs. 4000/- respec¬ 
tively with effect from 1st April, 1983. The loan is recoverable 
in montnly instalments spread over a period of not exceeding 9 
years. During 1982-83, 20 houses have been completed under 
this scheme, under Type-I Housing Scheme subsidy was payable 
at the rate of 7J% of the standard estimated cost of Rs. 6,825/- 
for ordinary areas and Rs. 7,925/- for black cotton and swelly 
soil areas or 75% of actual cost of construction, wnichever is 
less. The amount of subsidy has been increased with effect 
irom 1st April, 1983 to 75% of Rs. 10,000/- or 75% of actual 
cost of construction, whichever is lower. In addition to it the 
development charges are also payable @50% of Rs. 2,000/- for 
oruinaiy areas and 75 % of Rs. 2000/- for black cotton or swelly 
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soil areas or of the actual cost, whichever is lower. The develop¬ 
ment charges will inter-alia include external and internal water 
supply, sanitation, electricity and approach roads. During 
financial year 82-83 total No. of 908 houses were sanctioned 
under type 1 Housing Schenro and 80 houses have been comple¬ 
ted. 

E. Water SupplyUnder the activity Water Supply 


The Govt, of India in the Ministry ot Labour in exer¬ 
cise of the powers conferred on them U/S 19 (.1) td) of 
the Industrial Disputes Act, 14 of 194/ retened the dispute 
to the Central Govt, Jndustnal TrtDunal-eum-Luboui Court, 
Calcutta foi adjudication. Subsequently by Order No. 5- 
111)25 (4)/80-D. IV (B) dated the 14th/17lh November ‘80, 
the dispute has been transferred to this Tribunal tor adjudi¬ 
cation. 


(a) Rs. 35750 have been paid to Dillai Parbat Limestone 
Mine of M/s. CCl Ltd. Bokajam Assam for their water 
supply scheme. 

(b) Rs. 40,500 have been paid to M/s. Panayam Cement 
and Mineral Industries Ltd., Cement Nagar (Andhra 
Pradesh). 

(c) Rs. 36590 have been paid to M/s. A-C.C. Jamual Cement 
Works Durg Madhya Pradesh for the construction of 
and Overhead Tank. 

(d) Rs. 34254 have been paid lor the construction of an 
Overhead Tank to M/s. J.N. Cement Work—Nimbha- 
hera, Rajasthan. 

(e) A Water Supply Scheme his been s tnetioned in favour 
of M/s. Kesoram Cement, Bijanthinagar in Bangalore 
region. 


Statement of account for year 1982-1983:— 
Opening balance as on 1st Apr. 1982 Rs. 
Receipt durijrg the year 1982-1983 Rs. 

Expenditure during the year 1982-1983 Rs. 
Closing balance as on 31st March, 1983 Rs. 


2,05,52,974.89 
61,78,358.27 
4 5,72,449,76 
2,21,58,883.40 


[F.No. Z.16016/2/83-Wellaro-ll] 
KAN WAR RAJfNDER SINGH, Under Secy. 


New Delhi, the 13th Octobcc 1983 

S.O. 4033.—In pursuance ot section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following uward of the Central Govern¬ 
ment Industrial Tribunal No. 3 Dhanbad, in the induRtiial 
dispute between the employers in relation to the manage¬ 
ment of Satgrum Area of Eastern Coalfields Limited, P.O. 
Devchandnugar, District Burdwan and their workmen, which 
was received by the Central Government on the 5th October. 
1983. 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TR1BU- 
NAL-CUM-LABOUR COURT NO- 3, DHANBAD 

Reference No. 111/80 

PRESENT ;— 

Shri J,N, Singh. 

Presiding Officer. 

PARTIES :— 

Employers in relation to the management of Sntgiam 
Area of Eastern Coalfields Ltd., P.O. Devchnndna- 
gar, Dist. Burdwan. 


Their Workman 

APPEARANCES 

For the Employers—Shri T,P. Chowdhury, Advocate. 
For the Workmen—Shri B, Lai, Advocate 
INDUSTRY . Coal. STATE : West Be 

Dated, the 23rd September, 1983 


SCHEDULE 

“Whether the demand of overmen of Satgrum Area of 
Eastern Coalfields Ltd., for payment of ''Ghaige 
Allowance lor handing and taking over charge" in 
consideration of iheir duties and responsibilities as 
laid down in Regulation 43 of Goal Mines Regula¬ 
tions, 1957 and the action of the management m 
refusing to pay such allowance, is justified. If not, 
to what rebel are the said workmen entitled ?’’ 

2. The case ot Ibe union is that the overmen concci ned 
in Salgram Area of Eastern Coalfields Ltd., have been doing 
overtime woik everyday vntually for about an hour in 
handing over charge to their next shitt man in compliance 
ol their duties under the Goal Mines Regulations, 1957 and 
other laws and lules applicable to tncm. The representatives 
of the union had raised the point whether under the Goal 
Mines Regulations the ovciman is lequircd to hand ehaige 
to his successor at the end of his shut oi not and the 
Director Gieneial of Mines Safety diawing attention to the 
provisions of Regulation 43(8) (c) ot the Goal Mines Regu¬ 
lations clarified that where a mine is wotked in a continuous 
succession of shifts, it is the statutory duty ot the ovei- 
man to confer with his successor icgarding safety of his dis¬ 
trict. It is submitted that the duties of overmen are not 
only onerous blit hazardous also and they are required 
to bear responsibilities as provided under the rules and laws. 

3. It is furlhei their case that the subsidianes of Coal 
India Ltd. like Bharat Coking Coal Limited have already 
started paying charge allowance for actual time taken in 
handing over charge at the rate of overtime and the work¬ 
men concerned also demanded the payment for actual time 
taken in handing over charge at the rate of overtime. It 
is furthei stated that the employer of Lastci n Coalfields for¬ 
merly did not consider this demand but after Ihe dispute 
was raised they have stalled paying Rs. 80/-pei month 
to overman as charge allowance. This nayment is being made 
as the management admitted the position that the demand 
of payment of charge allowance is justified. But payment of 
Rs. 80/- per month cannot he considered ns adequate relief. 
Accoiding to (he union. The overman who work in shift 
duty is required lo put about 26 houts as overtime in a 
month in banding over charge for which they should be paid 
not less than Rs. 260/- per month. It is, therefore prayed 
that the overmen of Salgram Area of Eastern Coalfields 
. td-, should be paid charge allowance for handing and tak¬ 
ing over charge to his successor at the rate of overtime and 
the action of the management in refusing the same is unjusti- 


4, me management filed their first written statement in 
the case in April, 1981. This written statement is in 4 

m r 1 hr ° n o an r o f' S itfUe £ that thc di<i h"ts refeircd to 
m the older of Reference has already been settled and is 
pei said settlement all the overmen of Salgram \iea ale 
gettmg a consolidated sum per month (is charge allowance 
for handing and taking over charees and the%nid char-e 
allowance is also being paid to Si'. Ovcirmn and Mininr 
Sirdars employed ,n different coal mines in the companv 
and in view of the above payment (he di-nute in queslion is no 
onger in existence and therefore anawar he passed ho line 
that the dispute tefe, red to is no longer in eV s c nee and he 
“ d scttlcd the order of Reference was made 

exisTrX’ h r WeVer ' k® stated that the union has denied (he 
thm no sue f h a s n r y (tl SUCh t setllemen ‘ '» has been contended 
« l 1 7' W ‘" amveri at between the manage- 

r™ <*• 

workman within the met,nine of the Inde.li 1/ Di./ot,."3 

^ •ss zsxi\s%r$ 

aro (tented that the overmen concerned hare bee/'dome 
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overtime work virtually everyday for about an hour in 
handing over the charge to their counterpart of the next 
suift. It is submitted that under the Coal Mines Regulations 
when a overman is working in a continuous succession ot 
shifts he has to confer with the official succeeding him and 
give him such information as may be necessary for the 
safety of the district and at the end of the shift he nas 
to keep a general report in a bound book on the pei tor- 
man of his shift and anything concerned working of the 
mine ft is also submitted that in case or Mining hirdars 
under the Coal Mines Regulations he has to confer with the 
next Mining Sirdar and acquaint hint with all matters re¬ 
garding his personal attention besides giving information 
regarding safely etc. But for an overman there is no scope 
to remain inside the mine at the end of the shift .except 
the only thing he has to do before leaving he has to confer 
with his successor and give information and the report m 
the bound book for which only a few minues is required. 
It is also stated that the employers, however, assurred them 
to pay a fiat sum of Rs. 80 per month and all the overmen 
are being paid accordingly. 


5. The main defence of the management thus us that as 
an overman is not a workman within the definition of the 
Industrial Disputes Act, the present Reference is illegal and 
this Court has got no jurisdiction to entertain the Reference. 

6 . The point for consideration is as to whether the de¬ 
mand of the overmen concerned for payment of charge al¬ 
lowance for handing and taking over charge in considera¬ 
tion of their duties and responsibilities as laid down in Re¬ 
gulation 43 of the Coal Mines Regulations and the action 
of the management in refusing to pay such allowance is 
justified. If not, to what relief the said workman concerned 
are entitled. 


means that the person exercising supervisory works is re¬ 
quired to control the men and not the machines. His duty 
is to see how the employees will be engaged m different works 
of production and maintenance. If a person is required to 
render his technical knowledge in the matter or production 
along with other workmen as directed by other superiors 
then he cannot be said to be exercising supervisory works 
or administrative works. 

8 . It cannot be disputed that an overman works under 
the direction of the Manager or under Manager. MW-1 who 
is Area Manager of Satgram Area has- admitted in his cross- 
examination that an overman has got no power be appoint 
or dismiss or to grant leave to any workman. Thus it is 
clear that an overman has got no control over the persons 
working under or along with him. On behalf of the workmen 
3 witnesses have been examined and they have stated about 
the duties performed by an overman. WW-2 is Gul Moham¬ 
mad and a workman as Overman in Adjoy Second Colliery. 
He has stated that as overman they have no power to ap¬ 
point, grant or refuse leave or even to recommend dis- 
plinary action etc. He has stated that the duty of an over¬ 
man is, to work in mine district as directed by the manager 
and they have to keep the map up-to-date with his own band 
to show the working, to do gas testing and roof testing by 
iathi, support testing, checking of travelling road and haulage 
road with the help of his stick in his hand and 
to see whether work is done according to rules to avoid 
danger and submit day to day report on a book and also re¬ 
port verbally to the manager regarding the work done by 
him. WYV-3 is Sri Uma Shankar Ram one of the workmen 
concerned. He has stated that as overman he checks venti- 


7. The first question to be determined in this case is as 
to whether an overman comes under the definition of ‘work¬ 
man’ as defined in Section 2(s) of the Industrial Disputes Act 
or not. Under the said section ‘workman’ means any person 
employed in any industry to do any skilled or unskilled 
mannual, supervisor, technical or clerical work. But it does 
not include any such person who being employed in an su¬ 
pervisory capacity drawn wages exceeding Rs. 500 per month 
or excercises either by the nature of duties attached to tne 
office or by reasons of the powers vested in him, functions 
mainly of a managerial nature. It is now well settled in 
the case reported in S.C.L.J. Vol. 8, page 367 (Burmah Shell 
Oil Storage and Distribution Co. of India Ltd., and Burmah 
Management Staff Association) that the question of apy is 
not material and for this purpose a workman must be held 
to be employed to do that work which is the main work 
he is required to do even though he may be incidentally 
doing other type of work. In this particular case, it is, 
therefore to be seen as to whether the duty of an overman 
is mainly supervisory or not. It is a question of fact which is 
to be decided on the evidence on record. There is also an¬ 
other ruling of the Supreme Court reported in Vol. 7 S.C.L.J. 
Page in a well know case (Ananda Bazar Patrika (P) Ltd., 
and the workmen). In this case it has been held that few 
minor duties of a supervisory nature cannot covert the 
office of Sr. Clerk in-charge into that of a supervisor. The 
mere fact that some supervisory duties are also carried out 
incidentally cannot be said to be the main work of super¬ 
visory character. In this particular case it will appear that 
the said clerk had also been given power of some amount 
of control over the other clerks working in his section and 
the only power b e could exercise over them was to allocate 
work between them, to permit them to leave during office 
hours and to recommend their leave application. In another 
ruling of the Calcutta High Court reported in 1982 IF. 
L.R. page 74 it has been stated that persons having techni¬ 
cal expertise are often required to guide the labourers as 
to how the machine will be run and how the technical 
process of production is to be carried out. Such technicians 
render their technical expertise alone with other workers. In 
such circumstances it cannot be said that simply h cause 
they did not run the machines themselves but stood bv nod 
guided ordmary workmen in the matter of running 'tr 
mach ; n? /nr cpr r vipu out the phases of production, thev 
were purely administrators and supervisors and their on 1 '' 
fob is to supervise the men and not th° rrachin*. 7* is a 1 '-'! 
observed that supervisor as understood in Section" 2tV» really 


lation, roof, gas, support and hulage road and they are ch- 
eked with the help of a stick. The evidence of these witnes¬ 
ses would thus show that an overman work as per direc¬ 
tion of the Manager and he has got do power even to grant 
leave etc. 


9. The learned Advocate for the management has drawn 
my attention to Regulation 43 of the Coal Mines Regula¬ 
tion as also provisions under the Mines Act by which an 
overman has been defined as a competent person. Regula¬ 
tion 43 of the Coal Mines Regulations, 1957 deals with the 
duties and responsibilities of an overman and it provides 
that subject to the orders of superior officials he shall have 
responsiole charge and control of such part of the mine and 
shall carry out such duties as may be assigned to him by the 
manager and while on duty he shall carry a tracing of the 
workings of such district and shall keep the tracing up-to- 
date. Other duties are also mentioned in this Regulation and 
on a perusal of those duties it will appear that the duties 
assigned to him are purely of technical nature which fie 
has to perform along with other workmen. The reading of 
Regulation 43 will not show thas his work is mainly of a 
supervisory character. In fact while checking different things 
in the mine he has to work mannually also as the said 
said checking is to be done with the help of a stick. There 

is no provision in this section to show that he has got any 

administrative control over any woikman or that he can 

i ecommend their leave or even take anv disciplinary action. 
Thus it will appear that an overman renders his technical 
expertise along with other workers for production work. 
His main function is to control the safety devices in the 
mine and see personally if they are in order. He has to 
see personally that the roof is safe. the support 

is safe and that the travelling road and haulage road are 
also safe and these safety aspects are tested with the help 
of a stick. Gas testing i s also done by him. All these duties 
clearly indicate that they are all of technical nature and the 
testing is done by the Overman himself. He has thus no 
supervisory control on any person working in the mine. 
In such circumstances it cannot be held that an overman is 
not a workman as bis cannot be held that an overman is 
not a workman as his duty is mainly of a supervisory charac- 
t“r. In fact the duties assigned to birr clearly indicate that 
his mam duty is of a technical nature and he controls the 
workings of mine and its production as per direction of his 
superior officer and that most of the work done bv him is 
done manually with the help of stick 
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10. It has been contended on behalf of the management 
that the Calcutta Tribunal in some cases has held that an 
overman is not a workman as defined under the Industrial 
Disputes Act. But each case depends on its own fact. By 
Industrial Tribunal No. I Dhanbad as also by this Tribunal 
in some other cases on the evidence on record it has been 
held that an overman comes under the defintkm of workman. 
Further the principle laid down by the Supreme Court clearly 
provides that to determine the issue the main duty perform¬ 
ed a person is the main criteria to decide whether the work 
is of a supervisory nature or not. In this case sufficient evi¬ 
dence has been adduced by the workmen to show rhat they 
have to do several works with their own hand while working 
in mine and help in production of coal. No ruling has been 
cited on behalf of the management of any High Court or of 
Supreme Court to show that an overman working in a coal 
industry will not come under the definition of workman as 
defined in the Industrial Disputes Act. 


11. Considering the evidence on record, I hold that an 
overman is a workman as defined under Section 2 (s) of the 
Industrial Disputes Act and the Reference is not incompe¬ 
tent on that score. 

12. Then let us turn to the merits of the case. The demand 
of the workmen is that about one hour is spent by them 
in handing over charge to his successor at the end of, his 
shift in the mine which works in shift. This period of one 
hour is spent by them after finishing of their duties of 8 
hours and they have also to make over charge to their 
successors and so they are entitled to charge allowance for 
the said period at the rate of overtime allowance. 


with the Director-General of Mines Safety has been marked 
as Ext. M-2 on which reliance has been placed by the union 
also. The Director General of Mines Safety held that under 
the provisions of Regulation 43(8)(c) where a mine is worked 
in a continuous succession of shifts it is the statutory duties 
of the overman to confer with his successor regarding safety 
of his district. Conferring naturally means making over 
charge. Further it is now too late for the management to 
contend that there is no question of making over and I akin c 
over charge. In the earliest written statement filed on behalf 
of the management it has been menrioned that as per settle¬ 
ment all the overmen of Satgram Area are getting a conso¬ 
lidated sum per month as charge allowance for handing over 
and taking over charges. Thus it is admitted by the manage¬ 
ment that some amount is being paid as charge allowance 
for handing over and taking over charges The amount paid 
is admittedly Rs. 80 to an overman and Rs. 60 to a Minim 
Sirdar per month. There are also other documents on the 
record to show that the fact that an overman is reauired to 
make over charge to his successor at the end of tus dutv. 
Ext. W-5 is a letter bv the Manager, Kuard’h GoIFery which 
is under Eastern Coalfields addressed to different overmen 
of that quarry and is dated 27-2-S3. Bv this letter the over¬ 
men were directed to hand over the charges to their refie'- 
ing men in the district itself. Thus this letter -dearly indic-re 
that an overman has to make over charge to his relipver 
before 'c-ivme h's duty. This letter nFo Proves that the dutv 
of handing over charge is to he done <n the district Pec'f 
and not on the surface as contended bv the management. 
This >s a letter of the Fastern f^oaifieHs under whose nyi*- 
d'Ptiou the Satgram Area also fads There is enothr I°fter 
of the Manager. Tirat Colliery under pastern Pnolbelds ad¬ 
dressed to all overmen of that cofiie-v and ; s da*ed 75-11-®7 
Tn this ie<ter it R mentioned thp* ; t was found that at the 

end of the shift charge is not handed oyer to the rei'eve,- a 


13. WW-2 has stated that he has to hand over charge 
to his successor of next shift by going through all the places 
of working, showing the places of defect etc. WW-3 another 
overman has stated that after finishing his duty of 8 hours, 
he prepares overman’s report and he is to hand over charge 
to his successor showing the work done and defects if any 
and also point out the different places of work for which 
he has to go round with the successor while making over 
charge and in this work about one hour is spent. On behalf 
of the management it has been stated by MWs that after 
finishing 8 hours duty the only duty of an overman is to 
write his report in a bound book which he does on the sur¬ 
face and that he does not go with the successor underground 
to point out the places of defects or the places of work to 
him and that there is no provision in the Coat Mines Regu¬ 
lations for handing over charge. But this contention of the 
management does not appear to be sound. Regulation 43(8) 
(cl of the Coal Mines Regulations clearly provides that if a 
mine is working in a continuous snccessoion of shifts, the 
overman shall confer with the official succeeding him and 
give him such information as may be neies«arv for the safetv 
of his district or of persons employed therein. Sect : on 2 (( >1 
further provides that at the end of his shift he shall record 
in a bound paged book kent for the purnose of general report 
on the performance of all his duties during the shift includ¬ 
ing anything concerning proper working of ihe mine and th“ 
safety and discipline of the persons employed in his district. 
Thus, besides recording the above facts in the hook his diuv 
!s also to confer with his successor and give him ■•nt'b infor¬ 
mation as mav bp necessarv for th" safety of h : s district 
The words per-nns employed therein in this c ub-section 
clee-ly ind'eate that no work is done under the con’rol <'■ 
d'r-'tion of an overman. If that would have heen a fart 
then the word should have been ‘nersons emnloved vnd«r 
him’ Onferine with his successor clearly mdint- that 
necessary Informations are to he given to fum before burn" 
h's dutv and for that purnose an overm-n neutrally '’-ill ah- > 
have to eo and show *b,~ places of defe-t his yir^wn- 
and this a°t of conferring cannot be fulfilled hv rimnlv —V - 
inn a record ip a hook keni for th“ purpose Tf» rc-rr-Tc- : n 
a boob i- o ! 'k- different from conferring uitb his -uccessor 


14. It was contended on behalf of the manawment ft-a* 
the un'on had referred the matter to the rtirectn- Hen-n-a! 
of Mines Safety regarding handing and taking over charge 
who held that there was no Question of mak’no over nod 
faking otter charge as provided under Regulation 43f8)(rl of 
the Coal Mines Regulations. The minutes of the said meef'mo 


reset* information about Ihe s er tion of mine ns s whole is 
not known to fh" relieving man end therefore the., ere d'-ect 
ed to give charge to *heir reliever m details at the end of 
*he sivft end this chonld he stric+lv followed This letter ft-uc 
clesrlv —dlcate that the charge *'s to he ev-n in defa.1 s end 
not me—ely h v w r : tipn spnee)h : T)g on e hound V,qq 1- as n , n 
t-nd-d ■ the wonappment Tdatm-allu therefore the i, ■' 
or ehareo in detail ro”st taVp romp time end the contention 
of the menanement that np tip-e jr tn Inn In mel-mg n.,pr 
charge fads to the ground 

15. It will also appear that in the rejoinder the* manage¬ 
ment has taken the plea that Rs. 80 per month is being given 
to overman by way of ex-gratia grant and this fact have been 
stated by the 2 MWs examined in this case. But there is 
no paper to show that Rs. 80 per months as ex-gratia grant is 
being given and not as charge al/owance for making over 
charge. Rather in the earliest written statement it is admitted 
by the management that this amount is being paid as charge 
allowance for handing over and making over charge and the 
management cannot back out from their written" statement 
at this stage. 


j V, 1 om tne evwen ce of the parties it is clearly 
proved that a sum of Rs. 80 is being paid to the ove-men 
as charge allowance for handing over charge According to 
the union this amount is not sufficient. It is also Proved 
l ro ™ th , e l Mok marked Ext - W-7 for the workmen 

a ? d .1' for fhe management for different period that 
about half an hour to one hour is taken for making over 
and handing over charge. Fxt. M-1 is of Satgram colh'erv 

that t peuer»n 0d U f i r r m u' 1 ' 83 - w!l ich WOllM show 

that generally half an hour is taken m the said work. Fxt 

W-7 is dated 9-8-83 of a subsequent period in which time 
, * !ns shown to be 45 minutes or one hour and it R ecu. 
fended on behalf of the management that time 'pent bv them 
has been inflated in this report book of overmap by the 
purpose of his cay B e whatever ; f Pav ; f ;<J c!ear fta{ 
sufficient time is taken for mnVmo ni e r and takirw m er r , r ,rl 
. s woe ,' «, to be Performed bv an overman who wo ’- 
m shift onlv. At this verv stage if mav ho .nm .i.,* 
charge allowance has been demanded m ffi.'s t?efer e , r a i-„ 
onlv those overman who wr)r y ; n ^; ft .. ^ 

"■orl-s in continuous shift and it is not l„ o- - 

ss* swar.'s; 
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17. It is in evidence of the workmen that in other collier¬ 
ies such charge allowance is being paid at the rate of over¬ 
time wage-: tor Ihe period taken ip making and handing over 
charge. 1 his fact has not been specifically denied on behalf 
of the management, Ext. W-l is a letter dated 12-9-111 issued 
by the Manager (Admn.) to the Project Ollicers and Colliery 
Managers of Hnzuribajjh Area of Central Coalfields Ltd., 
and it deals with overtime allowance for handing over mi 
taking over charge. It may he mentioned that the Central 
Coalfields Ltd,, Bharat Coking Coal Ltd,, and Pastern Coal¬ 
fields Ltd., are now all subsidiaries of the Coal India Ltd- 
The Coal India Ltd., therefore, should follow a uniform 
policy while making such payment. The evidence would 
show that no uniform practice is being followed by all these 
subsidiaries. The workmen concerned who are working in 
Satgram Area in Pastern Coalfields are getting Rs. 80 per 
month for this purpose. Ext. W-l would show that prior 
to 1-7-81 an adhoc payment of Rs. 2500 was paid to the 
overmen and mining sirdars as overtime allowance for hand¬ 
ing over and taking over charge and it was ordered that from 
1-7-81 overtime allowance will be paid to eligible overmen 
and Mining Sirdars of underground and opencast mines of 
that area who are required to hand over charge statutorily 
or under the orders of the Project Officer at the end of th 
shift where work is done in 2 or 3 shifts at ihe uniform 

rate of one hour per day. Thus by this letter the issue was 

settled by the Central Coalfields and each overman who works 
in shift is to get charge allowance for handing and taking 
over charge at the overtime rate for one hour per dav. But 
here the payment is Rs. 80 only per month. Exts. W-3 & 
W-4 are the statements of the time taken by different over¬ 
men of Adioy Second (Ml Colliery under the Eastern Coal¬ 

fields showing the total hours spent bv each overman for 
making and taking over charge. WW-2 is anoverman of 
this colliery and he has stated that for this extra work cf 
handing over charge they get their wages at overtime rate 
and Exts W-3 & W-4 are the statements showing the time 
taken by them in making over charge in the month of Sep¬ 
tember and October, 1982. The fact that the overmen of 
Adjov Second Colliery are getting charge allowance at the 
overtime rate for the period taken in making and taking over 
charge has not been denied by the management. Thus from 
these 2 documents it will appear that in other collieries of 
the Eastern Coalfilds, Central Coalfields charge allowance is 
paid at the overtime rate for the time taken in makuig and 
taking over charge and under the Western Coalfields the 
time for making and taking over charve has hecn fixed as 
one hour and overtime allowance is being mud for one hour 
dailv to all the overmen. According to WW-2 also such amount 
is being paid in his colliery also which is under Eastern 
Coalfields. 


18, It was however contended on behalf of the management 
that prior to NCWA-II a charter of demand was submitted 
on behalf of different unions which included charge allow¬ 
ance also and the N.C.W.A. which is a bipartite settlement 
between the management of Coal Industry and all major 
unions would show that such allowance was not paid. It 
is further stated that the said bipartite agreement that is 
N.C.W.A.-FI is binding on (he sponsoring also because copy 
of the said settlement was sent to all tlie authorities lindr'- 
Rule 58f4) of the Industrial Disputes (Ccntrall Rules. It is 
contended that when such allowance was not allowed by the 
said agreement it should be held that it was rejected by the 
said settlement and so this issue cannot be raised again. In 
support of it the learned Advocate for the management has 
cited before me a ruling reported in 2 S C L.J. page 903, 
Blit the fact of this ruling is quite different. From n perusal 
of that ruling it will appear that the workmen themselves 
had dropped their demand and therefore it was held in that 
casp lhat thr said d-mand cannot by. raised again. Tn this 
case there is no evidence to show fhur this demand was 
dropped hv the different unions and therefore the demand 
will be deemed to be alive and can legally be raised again 
ft mnv also be stated that in the earliest written statement 
the management contended that the disnnfc in onestion hiw 
already been settled between the nartles and the disnnte 
is no longer exist, This fact has totally been denied on behalf 
of the concerned workmen. No document has been filed *n 
show that auv settlement was ever arrived at between th- 
parties. Tt imrvnrs that when the dispute was raised the 
management paid some amount as charge allowance io the 
concerned workmen blit definitely it is not sufficiently one 


The work of the workmen concerned is very straineous and! 
hazardous and following the norms adopted by the Central' 
Coalfields, 1 think, the workmen concerned should also get 
charge allowance at the overtime rate as allowed by the 
Central Coalfields Ltd. The question, however, is as to what 
time should be allotted for making and taking, over charge 
This will automatically differ from mine to mine. But to 
avoid any future dispute it will be proper to fix time also 
for which charge allowance at the overtime rale 4 to be 
paid. I think the ends of justice will be met if a time of 45 
minutes per day is fixed for the purpose. Each overman who 
work in shift should get charge allowance at the rat* of 45 
minutes per day at the overtime rate in mines who work 
in continuous shift. 

19. Considering the evidence on record and facts and cir¬ 
cumstances of the case, I hold that the demand of the over¬ 
men concerned for payment of charge allowance to them 
is fully justified and the action of the management in 
refusing the same is illegal and unjustified. The workmen 
conerned are entitled to get charge allowance for 45 minutes 
per day at overtime rate from the date of passing of this 
award only in cases where they work in shift and they have 
to make over charge to his successor. The payment at the 
said rate, minus the amount already paid to them, is -to 
be made from the date of passing of this nward which 
will be effective from the date of passing of the award. 

20. The award is given accordingly. 

L N. SINGH, Presiding Officer 
[No. L-19012(3l)/79-D.IV(B)Pt.] 
A. K. SAHA MANDAL, Desk Officer 
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New Delhi, the 29th September, 1983 
ORDER 

S.O. 4034.—Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the management of Jaipur Nagaui 
Asnchalik Grclmin Bank, Jaipur and their workmen in res¬ 
pect of the matter specified in the Schedule hereto annex¬ 
ed; 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication; 

Now, therefore in exercise of the powers conferred by 
Section 7A and Clause (d) of sub-section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Shartna shall be the 
Presiding Officer with headquarters at Jaipur and refers the 
said depute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of On- management of Jaipur Nagatir 
Aanchalik Gramm Bank, Jaipur in relation to their 
Branch Tala, District Jaipur in terminating the ser¬ 
vices of Shri Kailash Chand Sharma, Part-time worker 
with effect from 1st February, 1982 is justified 7 If 
not, to what relief is the workman concerned en¬ 
titled r 

[No. L-12012/19/83-D.IIA] 
N. K. VERMA, Desk Officer 


AND 


Their workmen. .Second-party 
APPEARANCES: 


Shri H, K. Mohanty, Legal Officer, Paipdip Port Trust, 
Paradip—For the first-party. 

Shri S. K. Bhattacharya. General Secretary, Puradip Port 
Workers’ Union—For the second-party*. 


AWARD 


The Government of India, Ministry of Labour, in exercise 
of the powers conferred by Section 7-A, and Clause (d) of 
sub section (1) of Section 10 of the Industrial Disputes Act, 
1947 had originally referred the following dispute to my pre¬ 
decessor in-office for adjudication as per their Order No. 
L-39012(2)/80-D. IV(A) dated 9-10-1980 : 


‘‘Whether the claim of Sarvashrl M. C. Khuntia and 
Abdul Razak, Operators Grade ITT, for their promo¬ 
tion to the post of Operator Grade 11 with effect 
from 21st July. ’979 at Paradip Port liust is iusti- 
fied? If so, to what relief are they entitled?’’ 


The said Government by their Order No. S. 11025(6)/ 
81-D.IV(B) dated 6-11-1981 have transferred the proceed¬ 
ings in relation to the above dispute to me for disposal ac¬ 
cording to law. 


2. The present reference confines itself to the question of 
promotion of two Grade III Operators to the post of Grade- 
11 Operators under the management of the Paradip Port 
Trust. It appears that on 21-7-1979 two others viz., Sukadeb 
Singh and Dhaixnananda Beuria (for short Sukadeb and 
Dbarroananda), Grade III Fitters were promoted to the post 
Of Grade II Operators to the exclusion of the two above-named 
disputants on the basis of the recommendation of the De¬ 
partmental Promotion Committee (D.P.C.). This has given 
ris e to the grievance of the two members of the second-party 
and on their motion the present dispute has been raised and 
the reference has been made. 


New Delhi, the 17th October, 1983 


S.O. 4035.—In pursuance of section ?7 of the Industri 
Disputes Act 1947 04 gf 1947), the Central Governmei 
hereby publishes the following award of the Industrial Ti 
bunal, Bhubaneswar in the industrial dispute between the er 
ployerg in relation to the management of Paradip Port Tru- 
Paradip and their workmen, which was received by the Cei 
tral Government on the 6th October, 1983 


INDUSTRIAL TRIBUNAL. BHUBANESWAR 
PRESENT: 


Shri J M. Mahapatra, M.Com., LL.B.. Presiding Offic 
Industrial Tribunal, Orissa, Bhubaneswar. 


Industrial Dispute Case No. 12 of 1980 (Central) 
Dated, Bhubaneswar, the 30th September, 1983 


BETWEEN 


The Management of Paradip Port Trust, Paiadin 


9Q0 01/8 }— 7 


-..Plnt-vtrty 


3. The case of the second-party members as stated in their 
written-statement may be briefly stated thus, ft is averred 
that the Paradip Port Trust Recruitment Rules provided inter- 
alia for promotion to two Grade-II Operators from amongst 
Operators Grade III, bull-dozer Operators, Mechanics Grade 
III and Fitters Grade III. For promotion of Grade III Opera¬ 
tors, three years’ experience and for promotion of Grade HI 
Fitters, six years’ experience, according to the second-party, 
was necessary for appearing at the trade test for promotion 
to the post of Grade II Operators. Tt is also contended that 
the further eligibility for the trade test was the holding of 
heavy vehicle licence for fiv c years. Tt is contended that 
at the time of the trade test the two persons who weie select¬ 
ed. Sukadeb and Dbarmananda, had not completed six years 
experience as Grade III Fitters and that thev had not posses¬ 
sed five years' heavy vehicle licence at the time of appearing 
at the trade test on the basis of which thev were selected. 
It is alleged that the Port Trust management with a view to 
show undue favour to Sukadeb Dharminanada had allowed 
them to appear at the trade test when thev W<*ic at the 
fourth vear in the s.arp’ grade, the requirement being comple¬ 
tion of 6 vear-. This, according to the second-party, was 
illegal, malafide and -a case of favouritism It is further con¬ 
tended that.even though the two secood-partv members had 
comnleted the required period of experience and were hold- 
inn heavy vehicle licence- at the time of the trad- test thev 
were empanelled below the two above Fitters Grade TIT viz., 
SuVndeb mvi Dharamapnda Tt is further coptended that the 
T> P.C. which sat on 21-12-1978 had selected ffi*ee candi¬ 
dates for promotion to the port 0 f Operator Grad* If who 
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hud complied with all the conditions of promotion, but the 
proceeding of the said D.P.C. was kept concealed till another 
D.P.C. sat on 11-4-1979 as the two promoted candidates 
Sukadeb and Dharmananda could complete six years only 
at that time- It is contehded that eventhough the minimum 
requirement of experience was six years for appearing at the 
trade test, the management tried to manipulate by showing 
that these two persons had completed six years when their 
cases were considered for promotion by the D.P.C. and not 
at the time of the trade test. It is further contended that the 
management in order to make these Fitters Grade III senior 
to the Operators Grade III trade the post as selection post 
on the plea that since the Selection r> the post of Grade II 


Operators was being done from different feeder grades like 
Fitters and Operators, But prior to inclusion of Fitter Grade 
III in th e Recruitment Rule for promotion to Grade H 
Operator, different feeder grades like Fitterg Grade II, Bull 
Dozer Operators were already existing and even then it was a 
non-selection post. It is contended that after adding Fitter 
Grade TI to the above list there was no justification for 
making the post of Operator Grade II as selection post. 
According to the rccond-parly, j t is a clear case of favourl- 
f'STn and unfair labour practice. It is hext contended that after 
Sukadeb imd Dharmananda were empanelled by the D.P.C. 
on 11-4-1979 in -mite of all legal difficulties and empanelling 
the two second-party members below ihe above two persons 
■n snPe nf their fulfilling a)) their required conditions, the 
npc PTV'c»edinn n f both the d’tes 11-4-7979 and 21-12-78 
Were approved at one time subsequent to the D.P.C, held on 
H-4-1979. It is further contended lhat amendment by inriu- 
s-on of Fitter Grade in for promotion to Grade II Operators 
being a case of change of service condition, apt! no notice 
under Section 9-A of the Industrial Disputes Act being 
given, there was violation of statutory provision of law. It 
is nally contended that the' second-party members were 
deprived of their promotion, whereas Sukadeb and Dharma¬ 
nanda were illegally promoted. It is prayed by the second- 
party members that they be promoted from the date of the 
first D.P.C. to the port of Grade IT Operators and the wages 
be paid to them from that date treating them as Grade II 
uperators. 


4 ; management first-party in its written statement has 
contended, mtcr-alla, that the industrial dispute is not mam- 
tamable In law and that there i$ no cause of action to bring 
he present Industrial dispute against the first-party. With 
regard to the factual contentions the management has replied 
as follows to the contentions raised bv the second-party work¬ 
men The post of Operator Grade FT is selection post and 
^ator Grade II, Mechanic Grade II, Fitter Grade JI 

their 1 T ?° Zer Op0rHt0r with fliree bears experience in 
their respective grades and Fitter Grade TTI with six years 

rafor" C™a Tr hC ki a<Je arC c! ' g ' b, - for Promotion to Ope- 
71 sub]ect to Pawing of the trade test. Bis 
n,ed that amendment to recruitment rule, was made keep¬ 
ing in view the cases of Fitters Grade ID Sukadeb and 
Dharmananda and to deprive the two second-party workmen 
or the promotion to the post of Operator Grade II It is 
"-serted that rules are made and amended keeping in view 

flr . , r Gradc 11 « selection post to be filled up in the 

Z T 0 Ttl l Pr ° m0ti0n fr ° m >ht ^ ErndM Indicated 
• er on the basis of ment-cum-seniority. The feeder grades 

of selectlfT n °r,r (h WMyinS SCalCj of pay - the prtaclple 
selection cannot be on the basis of their seniority } n the 

grade for the post of Operator Grade II The cadre being 


different and the requirement of experience being differnt, 
it cannot be simply a promotion post on the basis of 
seniority. 

It Is contended that the management is vested with powers 
to make, amend, alter, modify and annul the recruitments 
rules made for its employees, and therefore, it was not con¬ 
sidered necessary to issue the notice under Section 9-A of 
the Industrial Disputes Act 1947 while amending the recruit¬ 
ment rules for Operator Grade II by including the post of 
Fitter Grade III to become eligible for promotion io Ope¬ 
rator Grade II. It is further contended that the disputant 
workmen do not belong to the cadre whose recruitment rule 
was amended by the mangement, and as such, the service 
condition of Operator Grade III cannot be said to have been 
affected as contended by the second-party. It is further sub¬ 
mitted that notice is not required to be given to the work¬ 
men as the workmen were governed by the rules provided 
in proviso (b) of Section 9-A. 

It is denied that the conditions of recruitment rule in 
question has ever fixed the criteria for promotion for 
Grade III Operators with three years experience and Fitters 
with six years experience to appear at the trade test. On the 
contrary it is asserted that there is no such bar for a candi¬ 
date to appear at the trade test even if he has not completed 
the requisite period of experience for promotion to the higher 
post. According to the circular in force an employee is eligi¬ 
ble to appear at the trade test for the higher post even 
during the probotion period since simple passing the trade 
test does not entitle him for promotion. For promotion be 
has to acquire the requisite period of experience. Threforc, 
for allowing Grade ill Fitters for the completion of six 
years experience to appear at the trade test, the mangement 
has not violated any rule in force. It is averred that in the 
instaht case eventhough the D.P.C. considered the case of 
Sukhadeb and Dharmananda before completion of 6 years 
of service, yet they were promoted to the higher grade after 
corqpletion of 6 years of service, i.e., on 21-7-1979. Therefore 
no favouritism was shown to these two workmen in the 
matter of trade testing selection by .the D.P.C, and promo¬ 
tion to the rank of Grade II Operator. As a matter of iact 
they were promoted to the rank of Grade II Operator after 
completion of 6 years of service after being considered 
suitable for the post by the D.P.C. As such no malafide 
can be attributed to the action of the management. 

It is contended that possession of a heavy driving licence 
i^not a condition precedent before appearing at ihe trade 
test, nor does the recruitment rule prescribe for possession 
of such licence for a period of 5 years before holding the 
post of Grade II Operator. It is a formal document to be 
acquired for handling vehicles and machineries and such 
licence is insisted upon at the time of promotion but not at 
the time of trade test. Both Sukadeb tyid Dharmananda 
produced their heavy driving licence at the lime of promotion 
to the rank of Operator Grade II. Therefore there was no 
room for doubt regarding the genuineness of the certificates 
furnished by them. It is also contended that no favouritism 
can be attributed to the management on this score. 

It is averred that the cases of the two second-party work¬ 
men were put up before the D.P.C. for consideration along 
with 11 other Operators Grade III and 6 Fitters Grade III 
on 11-4-1979 and that the D.P.C, considered all these cases 
including thoso of the second-party workmen but that the 
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D.P.C. drew up a panel of only 5 candidates as suitable for 
promotion for the post of Operator Grade II. Amongst llie 
said five empanelled names, file names of the second-party 
workmen did not appear. The D.P.C. has not disregarded 
merit, seniority and experience, but has based its recomen- 
dation with utmost impartiality, Such action of the D.P.C. 
cannot be questioned by the individuals particularly when their 
cases were considered but not found suitable. No malafide 
can also be attributed to such selection. 

It is denied that the management concealed the results of 
the D.P.C. sat on 21-12-1973 till the sitting of another D.P.C. 
on 11-4-1979 with a view to favour Sukadeb and Dharma- 
nanda. As a matter of fact, the D.P.C. sat twice to formulate 
their recommendation and for drawing up the panel of candi¬ 
dates suitable for promotion on 21-12-1978 and 11-4-1979. 
On 21-12-1978 the D.P.C. considered the cases of four Ope¬ 
rators Grade III and recommended three of them as suitable 
lor promotion to the rank of Operator Grade II, and these 
four were out of 20 who had passed the trade test; the 
remaining 16 were not considered as otherwise 'hey were 
not eligible for promotion. On 11-4-1979 the D.P.C. consi¬ 
dered the cases of ll Operators Grade III and 6 Fitters 
Giade III and out of these two categories drew up a common 
panel of five persons amongst whom Sukadeb and Dhar- 
mananda ranked second and third. By the date the D.P.C. 
sat on 11-4-1979 Sukadcba and Dharmananda had completed 
5 years and 9 months of service in Fitter Grade 111, and they 
were promoted only after the completion of 6 years service. 

As to the contention of the workmen regarding converting 
Operator Grade II post from non-scltclion post to selection 
post, it is contended by the management that it has powers 
to make, alter, amend, modify and amul the recruitment 
rules of the employees in the management. These arc the 
general policies of the authorities and the authority decided 
that the post of Operator Grade 11 should be selection post 
and accordingly amended the recruitment rule. As such, such 
action of the management is not open to challenge by in¬ 
dividual workmen. No favouritism whatsoever has been shown 
to any individual in this regard and no unfair labour practice 
was made while selecting candidates for promotion to higher 
grade. 

The contention of the second-party with rgard to em¬ 
panelling Sukadeb and Dharmananda despite legal deficiencies 
is denied by the management. It is contended that the D.P.C. 
while recommending the panel considered merit, seniority and 
experience of the candidates and that on all these considera¬ 
tions it recommended five names including Sukadeb and 
Dharmananda as stated earlier. It is not open for the indi¬ 
vidual workmen to question the propriety of the said D.P.C. 
proceeding. The allegation of the second-party workmen that 
they were deprived of their promotion or that Sukadeb and 
DharniHnanda were illegally promoted has been denied by 
the management. It is contended that Sukadeb and Dharma- 
nnnda were found more suitable than the second-party work¬ 
men by the D.P.C. which considered all the cates put forth 
befort it. 

5. Considering the respective contentions of the parties I 
find that the only question falling for decision is whether 
the two second-party workmen have been illegally and un¬ 
justifiably denied promotion to the rank of Operator Grade II. 
The main contentions of the second-party are that Sukadeb 
and Dharmananda being the favourites of the management were 
illegally and unjustifiably promoted on 21-7-1979 and that 


they (the second-party workmen) were denied promotions. Ihe 
basis tor the contentions is that Sukadeb and Dnarmananda 
were not eligible for appearing at the trade test as they had 
not completed 6 years ol experience m their grade of service 
and that they were not possessing heavy driving licence tor 
5 years at the time of their appearing at the trade test held 
for selection to consider the question of promotion to the 
post of Operator Grade 11. The case of the management is 
uneady stated earlier, On either side one witness is 
examined and a few documents have been admitted into 
evidence and marked as Exhibits. On the question of trace 
test Ext. B, the Circular dated 2-2-1979 is filed by the manage¬ 
ment, whereas Ext, J, a trade test syllabus has been filed 
lor the second-party. A close scrutiny of the Circular txt. B 
would go to show that a candidate is not requued to fulfil 
the condition of experience stipulated in the reciuitment rule 
for making himself eligible to appear at the trade test. A 
regular workman may be allowed to appear at the trade test 
for promotional grade at any time after the commencement 
of the probation in the existing grade. No where in the Cir¬ 
cular it is stated that a candidate with a view to be eligible 
to appear at the trade test should have had experience 01 
any number of years in the grade in which ha was then 
working. The Circular also does not say about possession 
ol neavy driving licence, The first-partv has contended in 
their written-statement that such a licence is insisted upon 
at the time of promotion as a workman is required to handle 
heavy vehicles and machineries but possession of neavy driv¬ 
ing licence is not a condition pre-requisite lor appearing at 
the trade test. Ext. 1, ft document not bearing the signature 
of any authority, particularly of the selection body no doubt 
contains in item-1 under the capiion Theory', “Must possess 
heavy vehicle licence for atleast 5 years’, but 1 am inclined 
to attach more importance to Ext. B than to Ext. 1 because 
of the authenticity possessed by Ext, B. That apart, the 
contention of the management that heavy diriving licence is 
necessary only as a safeguard because a promoter workman 
is to handle different heavy machineries and vehicles appear 
to be quite reasonable. The length of period of possession of 
such licence cannot, therefore, be said to be a condition pre¬ 
requisite for appearing at the trade test. Moreover, the 
fact remains that both Sukadeb and Dharmananda as also 
many others including the second-party workmen had ap¬ 
peared at the trade test and were selected for consideration 
before the D.P.C. The management therefore, appears to have 
been satisfied that all these candidates were eligible for the 
trade test and eligible for consideration for promotion. The 
assertions of the management that in the D.P.C. h 'ld on 11-4-79 
11 Operators Grade III and 6 Fitters Grade III were con¬ 
sidered for promotion, and that Sukadeb and Dharmananda 
ranked second and third in the panel of five names recom¬ 
mended for promotion is borne out from the D.P.C. pio- 
ceeding, which I had occasion to go through, although the 
document being confidential in character has not formed pa't 
of the record. The D.P.C. proceeding further goes to show 
that the two second-party workmen’s case were also consi¬ 
dered and the tey were not empanelled in the five names 
constituting the panel. It further appears from the D.P.C. 
proceeding that the D.P.C. look into consideration the per¬ 
formance in the trade test, the character rolls and perfor¬ 
mance of the individuals as per report and the capability of 
the Operators to attend to the operational maintenance while 
recommending the names of candidates for promotion. 

6. The r econd-partv has relied on (he lecal contentions 
about the violation of Section 9-A of the Industrial Dis¬ 
putes Act. Section 9-A of the Act deals with such of the 
changes in the service conditions as specified in the Fourth 



[Part II— Sec. 3(ii)] 


4192 THE GAZETTE OF INDIA : OCTOBER 29, 1983/KARTIKA 7, 1905 


Schedule appended to the Act. There is nothing in the Fourti 
Schedule to show that the management cannot include a parti¬ 
cular category of workmen for consideration of the question 
of promotion. I am, therefore, of the view that strictly 
speaking the requirements of Section 9-A of the Act cannot 
-to said to have been violation in this case. The second-party 
workmen’s case having not been ignored by the D.P.C. 
while considering the question of promotion, they cannot he 
said to have been adversely affected when workmen of another 
trade were included for consideration. 

7. Finally 1 would like to advert to the legal perspective 
on the question of promotion. Relying on seveial decisions of 
the Supremo Court and certain important decisions of various 
High Courts, Malhotra’s commentary on the Law of In¬ 
dustrial Disputes, Third Edition, Vol. 1, has dealt with the 
matter at pages 250 to 253. ft would be profitable lo quote 
the language of the commentary to known the legal pers¬ 
pective regarding the question of promotion. 

“(iii) Adjudication of promotions—Promotion to higher 
Grades, in large majority of cases, results not only 
in better wage-scales for the promoted workmen 
but usually if not invariably necessitates a process 
of selection from out of those eligible because the 
higher post would carry greater responsibility and 
call for keener capabilities. Therefore the question 
whether a person has been superseded or not, or 
whether he is entitled to promotion or not would 
constitute an ‘industrial dispute’ as the 'difference’ or 
‘dispute’ on this question would be comprehended 
in words “employment or non-employment”. Hence, 
it would be within the jurisdiction of the adjudica¬ 
tor to consider the respective merits of the workmen 
promoted by the employer. However, the promotion 
primarily being a management function, cannot 
normally be interfered with by industrial adjudica¬ 
tion. But if it is shown that the management is 
actuated by malicious considerations in promoting 
one employee hi preference lo another or in failing 
to poroote an eligible person, it would amount to 
unfair labour practice. Thus, the industrial adjudi¬ 
cation can interfere with this exclusive function of 
the employer only if the promotion given to one 
and withheld from another is mala fide or an 
act of unfair labour practice or victimisation. In 
the absence of a clear proof of mala fides or dis¬ 
crimination on extraneous grounds ou the part of 
the employer, it would be wholly inappropriate for 
any outside authority to attempt to weigh the 
relevant merits of the individual who might be 
holding higher posts and those who are aspiring for 
the same. It would be laying down a dangerous 
principle, If an outside authority were to substitute 
its own authority in matters of promotion. Any 
such attempt oil the part of outside authority is 
likely to foster a spirit of distrust, among the 
employees, in the capacity and authority of the 
employer to administer fairly and affectively the 
affairs of his establishment and to maintain dis¬ 
cipline, In the absence of a finding of mala fide or 
victimisation of a workman for ‘ rade union activi¬ 
ties or unfair labour practice, the Industrial Tri¬ 
bunals, therefore, cannot arrogate to themselves the 
promotional functions of the management. Promo¬ 
tion generally necessitates a consideration of com¬ 
parative suitability 0 f the eligible workman and 


such a selective process would require a considera¬ 
tion not only of the best performance of those eli¬ 
gible, but necessitates the making of a comparative 
estimate of their skill, sometimes of a technical 
nature), ‘ their personality, capacity to discharge 
heavier responsibilities and similar other factors. 
The Labour Court and Industrial Tribunals are hardly 
fitted or equipped technically or otherwise to lake 
upon themselves the task of making such selec¬ 
tions. The entrepreneur, on the other hand. Is best 
equipped to discharge this function. If the choice of 
the management is not malafide and no element of 
victimisation has entered into it, there would be 
no scope in such cases for interference merely be¬ 
cause those not selected are dissatisfied and discon- 
ted. If those not suited to discharge the functions 
of higher posts arc promoted by industrial adjudi¬ 
cators who do not possess the requisite background 
qualifying them to undertake the task of making 
selections, industrial progress is bound to be jeopar¬ 
dised to the determent of the national economy. 
Therefore, when mala fides, unfair labour practice 
or victimisation is alleged by the workmen, the 
adjudicator will have to enquire whether the grant¬ 
ing or withholding of certain promotions is mala fide 
or an act of unfair labour practice or victimisation. 
If he finds that the promotions in question have 
been made which are unjustified on any one of 
those grounds, the proper course for him to take 
is to set aside the promotion and ask the employer 
to consider the cases of the superseded employees 
and decide for himself whom to promote after 
considering the records of all the employees worth 
consideration, except of course the person whose 
promotion has been set aside. In other words, even 
after a finding of mala fides or victimisation, it is 
not the function of a Tribunal to consider the merits 
of various employees itself and then to decide whom 
to promote or whom not to promote. An award 
interfering with the promotion of a workman without 
giving notice to him would be invalid Inasmuch as 
it would be violative of the rules of natural justice.” 


It would thus be noticed from the .legal perspective quoted 
above that in the absence of finding of malafide or victimisa¬ 
tion or unfair labour practice, the Industrial Tribunal cannot 
arrogate to himself the promotional function of the manage¬ 
ment. In this case the various contentions raised by the 
second-party bearing upon the question of malafide of the 
management cannot be borne out from the evidence op record. 
It cannot, therefore, be said that the two second-party mem¬ 
bers have been discriminated against or wronged in the 
matter of their promotion to the higher post of Grade II 
Ope rator with effect from 21-7-1979. 

S. In conclusion I would hold that the claim of Sarvashri 
M. C. Khuntia and Abdul Razak, Operators Grade III, for 
their promotion to the post of Operator Grade II with effect 
from 21-7-1979 at Paradip Port Trust is not justified. As 
such they are not entitled to any relief. 


30-9-83. J. M. MAHAPATRA, Presiding Officer. 

[No. L-3 8012/2 /80/D-IV(A) ] 
S. S. PRASHER, Desk Officer 
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ar^T TT^Hn 3nT3ff ifi'ffGT % aTrUTfr 3f<6RJ 

^ w wb % ran; i 50 o To qft 

■dWi' ^£T | I ( GOO To 3nF«PF UfiF.'cTT % Tff 
5r sfh 'O'Tfera faiTFTT Sf fiTnf omT^T % qq ij 90 0 To ) 

w r .fdT q?r q'tfffr 37 ^ 19 a 3 % qyr bit qisrar: 
1000 To 4000 To ^rfezr. 1T1TT % I qq 
■ti qq q 3RfsRf 3T?rfq- if f%^ff if q'?jraf^o'r 

^r^rar 1 qfsrq %3f^jfcr sur qq 71 a tfp.b qffF 

sit ^ f 1 


ct^t-i 3 rr^T?r trtt % aicRq, ttottu *Vt if 
TfT^ ar^TPirf rairara rar 75 qf^rrara £, 5 ft 6,62 3To 
? ^ *F9Tq 'itt spdffi* qr^ff qn^fr qr ra fi' ^ 

*f 7,8 25 To qr qspTqf $ fVfqW q?f 

qr^Tfqsp *rr«ra tt 75 qfqFrq Tfr vfr qrq |, 
qfrqqr qr wr | 1 qifqqr qfu'ffi q?r --aftr 
'Pi ar^rT, 1975 q qf.rara; 1000 to grr 75jtfq»rq 
97 vqrafra ttV q f Terfel quiff tt 75 srfffqff, 5ft vfr 
Tirr^f, Tb fqqr T-ff 1 1 $q ifiqqi % qrapTff srq frq 
so qrarq ^ e;r $ 1 fa rov-7 tprqrfr qfaqr 
-InTPq 120 q ptl Ijt far v T t g aftc T 7 : jpjiqr jpf 
ISTRTffl q ITT qI'ofTT % qffrfff q-'j fqrqr »iqr ft 
qrq %'f if rar qrqqrxf sra qq ~?fr g 1 

qui 3 

qq 1982-83 77 'f fff-ffvf qlT 3 ,-H smx g:— 

Hifcffqf 


qqqr qqq, 1982 tu qqsfq 

1982-83 % Stuff H'lffaqi 
qq 1982-83 $ <fmq sqq 
31 qTq, 1983 ^1 qq ?PT 


2,31,65, 63 O, 36 
96,73,174.23 
95,73,476.29 
2, 3 2, 6 5,3 2 8 . 3 0 


qq 1983-84% f'rq' qqq.faj qn%qr aftr 

gga; a f^grg (q D 73737 Jr) 


srif'aqf 

ZtJ£( 


100.00 

110.51 


[q 0 qq-1 6 016/3/ 83 -ra®=E[-II] 


%qra fqg, 


MINISTRY OF LABOUR AND REHABILITATION 

(Department of Labour) 

New Delhi, the 6th October, 1983 

S.O. 4036.^— In pursuance of Sub-section (4) of Section 3 of 
the Mica Mines Labour Welfare Fund Act, ] 946 (XXII of 1946) 
the Central Government hjreby publish tne f 41 nvi.ij report of 
the activities flnanced from the Mica Minot Labour Wolfarc 
Fund during the year enaing 31st March, 1983 together with a 
statement of accounts for that year and on estimate of receipts 
and expenditure of the said fund for the year 1983-84. 


PART-1 

1. General 

The Mica Mines Labour Welfare Fund has been consti¬ 
tuted under the Mica Mines Labour Welfare Fund Act, 1946 > 
(22 of 1946) for financing schemes relating to the welfare of 
labour employed in the mica mining industry. 

2. The Act provides for the levy of a duty of customs on all 
mica exported, upto a maximum rate of 6i per cent alvabrem. 
The rate of cess, which was 2 Jr per cent ad valorem previously 
has been increased to 31 per cent with effect from tne 15th Tuly, 
1974. The collections are allocated for expenditure on welfare 
measures among the various mica producing arc as in propor¬ 
tion to their average production. 

PART-It 

Facilities provided 

A, Medical : 

Various types of nmdic 1 f oilitles for mica w vk;:s and 
their dependents are provided free of cost by the 
Mica Mines Labour Welfare Organisations. These 
include provision and maintenance of hospitals, maternity 
and child welfare centres, facilities for treatment of 
T.B. including domiciliary treatment dispensary services 
including Ayurv 0 dic dispensaries and other facilities etc. 
The following Central and Regional hospitals contliued to be 
maintained by the Welfare Organisations for tne treatment of 
mica miners and the'r depended s during the year under rop ort:— 

Si. Nrme of the Hospitals B;1 

No. Slrcigttl 


1. Central Hospital, Karma (Bihar) 100 

2. Central Hospital, Gangapur (Rajasthan) 30 

3. Central Hospital, Kaliehjdu (Andhra Pradesh) 30 

4. Regional Hospital, Tisri (Bihar) 30 

5. Regional Hospital, Talupur (A.P.) 10 

6. T.B. Ward attached to Central Hospital Kalichedu(A.P.) 20 


7. T.B. Hospital, Karma (Bihar) 

8. Regional Hospital, Sydapuram (A.P.) 


50 

10 

In addition the following other i 

medical 

institutions 

are also continued to function in the three mica 

producing 

Stutes. 



Medical Institutions Andhra Bihar 

Rajasthan Total 

Pradesh 

Allopathic Dispensaries — 5 

3 

8 

Ayurvedic Dispensaries 2 8 

4 

14 

Maternity & Child Welfare 

Centres 3 — 

3 

6 

Homeopathic Clinic 1 — 

— 

1 

Mobile Medical Unit 1 3 

2 

6 

Small Community 



Centres — 4 

3 

7 


The Welfare Organisation have boon eadsivouring to 
provide adequate facilities for treatment of the miners suffering 
from T.B. Apart from setting up of T.B. Hospitals and Clinics, 
four beds remained reserved of T.B. Sanatorium, Madar (Ajmer), 
for providing specialised treatment to mica miners suffering from 
T.B. Silicosis. Besides, there is a 10 bedded segragated wards 
in the Central Hospital, Gangapur for the purpose. Four beds 
in the Govt. Welfare Fund T.B. & Chest Disease Hotpital, 
Neilore, continued to be roserved for the exclusive use of mica 
miners and their families 
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A subsistence allowance of Rs. 50/- per month enhanced to 
Rs. 100/- with effect from 7th September, 1982 is granted to a 
T.B. patient for a period upto 9 months where he happens to 
bo the only carping member of the family. During the period 
under report 43 patients in Bihar and two in Rajasthan were 
sanctioned Subsistence Allowance. 

miscellaneous medical facilities 

Under the Fatal Accident and Benefit Scheme, the Fund 
continued to provide financial assistance to the spouso of a miner 
in the form of a lumpsum payment of Rs. 250/- (Since revised to 
Rs. 500/-) and a monthly allowance of Rs. 25/- payable for a 
period of five years and a monthly scholarship of Rs. 15/- 
pryablo in respect of each school going child till the age ofl 5 or 
is married, whichever is earlier. 

During the poriod under roport, an amount of Rs. 500/- 
to one case in Bhilwura, Rajasthan and Rs. 600/- to two depen¬ 
dents of the deceasod in Karma, Bihar wrs paid under this 
scheme- 

Arrangements continued for the treatment of mica miners of 
Bihar suffering from Leprosy at the Totulmari Leprosy Hospital. 
For tho treatment of mica miners suiforing from Cancer, 
arrangement continued at tho Central Hospital Kalla (Asansol), 
and for medical diseases at the Mental Hospital Kanke, Ranohi. 
Under the Scheme for the treatment of mica minors suffering 
from cancer, of beds in a hospital have been allowed which 
provides free treatment generally for a period not exceeding 9 
months and in exceptional cases this period can bo 
mor 0 than 9 months if the treating medical authority so desires- 

The no n-entitlod patients also get treatment from th 0 hospital 
runs by tho Mica Mines Labour Welfare Organisation. For 
their treatment, Grant-in-aid is paid by the concerned State 
Govts, to the Fund Organisations. Spectacles are supplied to the 
Mica Mine Workers at a cost not exceeding Rs. 30/- per pair 
of spectacles. 

(B) Educational and Recreational Facilities : 

For providing educational and recreational facilities to mica 
workers and their dependents, various multipurpose Institutes 
each comprising of an Adult Education Centre and Woman’s 
Welfare Contre, are run by the Welfare Organisations. In order 
to expand the Adult Education activities, Feeder and Adult 
Education Centres have also been opened by the Welfare Or¬ 
ganisations. For recreational purpose, Radio Sets have been 
installed in the mica mining areas and recreation clubs as well 
as Library and loading rooms have been functioning under the 
Mica Mines Labour Welfare Organisations. In order to pro vice 
educational facilities, Primary Schools, Middle Schools/High 
Schools are run by tho Welfare Organisations. The number of 
Institutions providing the above facilities areas under:_ 


SL Particulars of Institutions 
No. 

A.P. 

Bihar 

Rapsthan Total 

1 2 

3 

4 

5 6 

1. Multipurpose Institutes 
(with aud Adult Education 
Centre & Woman’s Welfare 
Centre) 


9 

5 14 

2 . Adult Education Centre 

— 

— 

7 7 

3. Primary/Elementary 

Schools 

4 


— 4 

4. Middlo Schools 

— 

1 

— 1 


1 

3 

4 

5 

6 

5. High Schools 

2 

l 


3 

6. Feeder Centres 

— 

l 

-- 

1 

7. Boarding Houses/Hostols 
(for miner’s children 

2 

1 

1 

4 

8. Mobile Cinema Units 

1 

3 

1 

5 

9. Departmental Radio Sets 

22 

16 

7 

45 

10. Recreation Clubs 

14 

— - 

8 

22 

11. Bhajan Mandalies 

9 

9 

— 

18 

12. Library & Reading 

Rooms 

— 

15 

10 

25 


Films of educational and religious value are exhibited through 
a mobile cinema Unit. 


Scholarships are awarded to the sons/daughters of mica 
miners studying in schools and colleges for their stu lies. During 
the financial year 1982-83, Rs. 21,900.00 were sanctioned to 94 
scholars in Andhra Pradesh, Rs. 25,680 sanctioned to 73 /stu¬ 
dents in Bihar and Rs, 11,940,00 were sanctioned to 65 children 
of mica miners in Rajasthan. 

Games and sports are organised periodically to provide 
recreation to mica miners and prizes are also awarded to the 
winners. 

(C) Drinking Water Facilities : 

Scarcity of drinking water is a chronic problem in mica 
mining areas. With a view to reso've this problem, scheme for 
sinking of wells has been introduced. Under this scheme, 75% 
of the estimated cost or 75 per cent ct the actual cost, which¬ 
ever is less is paid to the mine owtOrs f >r sinking wells. In 
Ktdichedu village in Andhra Pradesn a permanent water supply 
scheme is in vogue. The two Waler Supply Senemes i.e. 
Talupur and Sydapuram are also under consideration. Twenty 
six wells in Andhra Pradesh region and 16 in Rajasthan region 
h r -Ve been sunk so far. 47 wells in Rajasthan region have 
also been renovated. 

(D) Housing: 

Two schemes viz Build Your Own House Schema and Typa-I 
Housing Scheme arc in vogue. 

Under Build Your own House Scheme, flitncial assistance 
to the tunc of Rs. 1,500/- per tenament (Rs. 600/- in tho f arm of 
subsidy and Rs. 900/- in the form of interest free loin) were 
payable to the mica miners. This amount has since been 
increased to Rs. 1000/- and Rs. 4000/- respectively with effect 
from 1st April, 1983. The loan is recoverable ii m mthly in¬ 
stalments spread over a period of not exceeding 9 years. 718 
houses have so far been completed under this Scheme. 

Under Type I House Schemes, subsily was payable at tho 
rate of 75% of the estimated cost of Rs. 6,825/- far orliaary 
areas and Rs. 7,925/- for black cotton and swelly soil areas or 
75 % of actual cost of construction, whichever is less. Tho am runt 
of subsidy has been increased with effect from 1st April, 1983 
to 75% of Rs. 10,000/- or 75% of actual cast of construction 
whichever is lower. In addition to it the development charges 
are also payable @ 50% of Rs. 2,000/- for ordinary areas and 
75 % of Rs. 2,000/- for black cotton and swelly soil areas or the 
actual cost, whichever is lower. 80 houses so tar bcenc rmpleted 
under this scheme. 120 houses have been completed u lder the 
Departmental Colony Scheme and another six houses have been 
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And whereas, the Central Government is of opinion that 
public interest requires the extension of the said oeriod 
hy a further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the provisio to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 19471, the 
Central Government hereby declares the said industry to be 
a public utility service for the purpose of the said Act, 
for a further period of six months from the 10th November, 
1983. 

[No, S-11017/6/81-D.NA1] 
S. H. S. IYER, Under Secy. 


completed under subsidised houses schomj- The later two 
schemes arc no more in vogue now. 

PART m 

The receipts and expenditure for the year 1982-83 arc as 
follows;— 

Receipts: 

Opening balance as on 1st April, 1982 Rs. 2,3165,030.36 
Receipts during the year 1982-83 Rs. 96,73,174.23 

Expenditure during the year 1982-83 Rs. 95,73,476.29 
Closing balance as on 31st March, 1983 Rs. 2,32,t>5,328.30 

PART IV 

Estimated receipt? and expenditure fo r the year 1983-1984 
Budget Estimates Rs. 1,00 00 000 

Expenditure Rs. 1,10,51,000 

[File No. Z-16016/3/83 W. 11] 
KANWAR RAJXNDER SINGH. Under Secy. 

R$ faMt, 26 fffdMT, 1983 

^ToaiTo 4037 .—fcsfhr fffaK ^ RRIRTR ft 
qT fa fffarffd if $RT dRdl 3rq%d RT afarifaqr 
faqti? arfqfairiT, 1947 ( 1947 W 14 ) ^ ffTfa 2 
^ W"? (l) % TOl (6) % ffqdfff $ 3Td,RTRJr 
RTTd R7YT’ $ SR RffTETR qff RfaTJRdT RWK TToSTTo 
2074 dldfa is STJTvT, 1983 SRI faff) fft frd 
wr R (far qfr gw wfafatiff % sfafardf #. fatr 
10 nf, 1983 ff u: GT7T do qrrffrdfR % fatr fffa 
Rtriot fprr fa-fad faqr «rr ; 

Rfa RCR7 YT Till- f fa ffiqrffd R Tdd 

spTRTRfs) sfff 6 RfR drt affr dTffTdfa % fair dfTRT 
5TTRf RRfad %; 

3TcT: Rd, RkfifRT fadld SifRfdffR, 1947 (l947 
YT 14) Yd" RfU 2 % (d) % ddtjd ( 6 ) $ 

TRgY 5TTT dd d tflftfifaf 4R RRid YTd ft? Midriff 
RTTI7 ddd dR-pT Yf ddd arffffdRR 7, RRIRRl % 
fad 10 RYRT7, 1983 ff W- RTR 4?( fffa YTRRftJ 
Y faff dfa dlRVfi RaT fafad T7df | I 

[RotRTo-i J 0 1 7/6/8 1-^to I(trj j 
Edo rnfc trffo 3RdT, 3FU ffidd 

New Delhi, the 26th September, 1983 

S.O. 4037.-—Whereas the Central Government having 
been satisfied that the public interest so required had, in 
pursuance of the provision of sub-clause (vi) of clause (n) 
of section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declares! by the notification of the Government of 
India in the Ministry of Labour No. S.O. 2074 dated the 
16th April, 1983 the service in any Oil field to be a public 
utility service for the purposes of the said Act, for a period 
of six months, from the 10th May, 1983, 

900 GI/83—8 


df fa?dt, 3 1983 

*fTTo 3TT0 4038- —YRRlft TRR dfc|T Rfafaw 
1948 ( 1948 YT 34) ETTTT 1 qrt dqffRT (3) 
dlTT dfafaf 471 sfafa 477(1 fR, RTYTT 

RdfSTU 9 198 3 Yf RR dTTfa" ^ Tfa R 

fad'd YTd) faddd ddd RffffaRR % RSqfTR 4 

(RR.T 44 sffa 45 % fadlR Rl q^r ft RfcT dff 

oft RYf t ) Rfa RSdfa 5 rYi 6 (fffTT 7 6 YT 
ffdtmi (l) 3fV< RT7r 77, 78, 79 3^7 81 % fffdq 
3f( qf% /jr dfd ffd dl ^ I) % ddR7‘j ddrd 
Udq % inRfdf’I'd Gd R fid, ddfa :— 

"fadT irfWR’R TT^ Rfa Rfd 

R'^rr 28 5” I 

[dSTnTRo-38013/24/83-RRo 3fT^o] 

New Delhi, the 3rd October, 1983 

SO. 4038.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act. 1948 (34 of 1948), the Central Government hereby 
appoints the 9th October, 1983 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 
which have already been brought into force! and Chapters 
V and VI (except sub-section (1) of section 76 and sec¬ 
tions 77, 78, 79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the StSte of Punjab, namely;— 

"Revenue village Saila Khurtl 
Had Bast No. 285 
District Hoshiarpur.’’ 

[No. S-38013/24/83-HTj 
Ef faridl', 5 3Rdd7 1 983 
tRoaffo 4039.—RRR afRlfa^t dTR (,'f'SRT 

fa-far®-, RRid vcdd, tffesrrw do 3049 srtsvfta, 

nt fdfa.'-23 (t.-o trdo/4563) (faff ^ ITffY 

q?Rid R4d RTm T?T qRT t ) ^ dRqTT'i Vidrq- 
fafa 31R RdVl •ffrfffddd, 1 9 52 (1 952 TT 

19 ) (farR wi qdRrd, tw RrfadRR rri 
I) qft c(TU 17 ^ RROTTl (2Y) % anfad WZ faff 
3,-fa Y far ffifard fadT t ; 

aff’’. qTTJiR R7R7 r;T RRTaTd ft RRT f, fa; ff^d 

Y YRdT7i, fa:fft 3TfadTff RT fflfffRff 
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Awto fro to Faw gt, ^rrspr 4 Iat Faaa at! 

ap^to sfiHT Trow % araw avaa «fwr to aa Jr 
TOTA4 AST Tg f aTt 4A ^Tjf-^TfTsfT to Far a tota4 
aa totatt a aFtoto artoa f wt toa'rttT 
fA$A ATTAR 4 TtoT WAR l 9 7 <3 (fSr?T TTOTO 

AtTAT?F TO TOTOlR TOgT RAT £) % 3Ttf)?T3^' WAffA £ ; 

3RT: %^iW TOTTOR, TO wFaFaRR TOi SETT 1 7 
TO* TOTH (2TO) rni RATOT AfTOTAr TOT AATA TOTA 
gR aftt 5 ?to% “iTOTTOff WHffr it FAfAfA'TO TOWf % 3T1JTA 
Tg4 gR, 5W TO AR Efft 3TAF4 ft fTOR 

TOT TO R to TORI 3WWAT TO ARAR it RT 4AI | I 

1. TO WTO TO AAR it fHHTOH AT4F5JTO WFAW 

FrorA arn^fR Fra) to> aa? FAATfwAf wrr afh TO 

4p0T T?|-*Tr ART FALSER % tTOt T^aF TO;fAfITlT ATTA 
TOtRr TOT TO ? A?A TORTOTT, TOrH-HHA' AT fTOrR TO4 I 

2 . FaaFtoto, TO aart tot awto wto to) 

tor rf tot % is fP f awt totta TOWr aft to???r 

TOTTOR, TO TOWfRAR TOT WITT 17 TO) TOARITT (3TO) 

% ?awt (to) to toaFa tora-tora at f-TOR toF i 

3. TOrgfgro tot totoFr % awra Jr, Ftototo tototAto 
%« rr3ff tot war totac, fAATfwAr tot toft Ftoat tot, 
aFat aFirar tot totta, Jpg raff tot 3t«tw, FatFhto 
T vrrft totia thtTh «fi £, gF4 ha tor) to! tot afa 
FaaFtoto art fTOarr tort at i 

4. FaaFtoto, tot wttor tot wrgJgTO 4wr 

ttoFr % fwmf to? ft: , sftr ^ ^ TOwn 

IVht to, aa to TOtto to srfA tot TORArf-wt toF 

AgAAAT TOT 'RTRT it aATOi' AW JfTfft TOT TORAfR, WTAA 

% gw TO? To TOTTO t;TO I 

5. Air ^'if TAT TATrfl, vft t4aih aNto fAftr 
vr AT TfT 3fFTOTO % aTEfiT JTTO fWf WTO 
TO Tr>TO fApET TO TOT jf,- rp^Tif Ir, 7-ro WTO it 

PTTtr^icT fTTr TO TO g Ar, f-TTOTO -, TOTOffftr HAT 
=FTOT % TOW % TO 4 TOTTO TO FTTTO TT T.'WT 

3tYt ttto toto tw; t 'iatott tto to to tot 41 at 
Ftott tot atto to tot i 

6- TOR TTOf r TOiTO TO TAFT TOTOTOTfwt TO*t TOTO l J 
TOITOT TOTTT TOfT f At, FTOTOtTOTO ATtF^TO 4tW ATO'A ^5 
TOAtTO TOATOrf^TO TO> TOWfA TOTTOf A AApTOT TO it 
TfT TO! ATT TOl cATOAF TTOr fTOAA fTO TOATOrfWT 

% Fat ATArgro 4 ,'at to,to % aato tottoa tota4 tot 
TOrAH it to Fat toatoa itf, Af tow to" to % atFa 

3T5#A I I 


[Part II—Sec. 3(ii)]- 

I. TOT^lgA AiTOT TOW 4 F)-A1 ATA a ?tA |A «fl 
A|TO Ft At TOATOrfr 4t ATT AT ?A TOW TO TOtfiTO 
A^ATOAWA WTO ATA | TOT TTOWtI spt TOA AWT A 
4a g>ft t, TOA Ag TOW TOW TO TOAiA TOWT | TOT, 
[TOaTtoTO to4aRi' TO FAfAT Hfw/ATTf fTOAfTOTOi' TOT 
AFtoAR to TOA A AtTOf TOw'f TO TOAR to ATTAT TOA 
TOT TO'ATT TOTFAT I 

8- ATgfTO A'.WT TOW % toAA^TOT ATOtf At AW AW 
atAFtoto aFato fAfro ataato, FatoF to gA wr.A'tAA % 
FaTOT A^t fro AT WTAAT sftT AgT fAr^ft TOTOtAA 4 
TOAArFwr to Fgro at aFtoto awta a?4 to! totitaht 
gt JTgt , AT^fWTO WfAW FAFa AIWTTO AAAT SPJAtAA 
44 Jr gro TO4wrftAt to> aatot ^Fto>t tor tort tot 
aFwAW 3THTT ‘TAT I 

9- APT FTOA' 1 r TOITOAW, 5TATAA TO TWAlTf , 'TOrwfW 
TOi'arTO AiWT fAAA TOt ATO TOT^fTO AW TOTA TO, fAA 
TTOFTTO Tgit 3TTOAT ATOT | 3mt^ A^t \7, t, AT 
7TO TOtA TO AAW TOAWTfTAT TOT ATAT gt4 AW TOTAA 
fTOTOT TitA 4 AW gt AT4 f J TO> ATT TOT TO' A|T TOA'AT 
# I 

10- AfA tTOTOl TORWATO, fAAtWTO TOA fTOATO TOITtef 

% 4'iAR tot wrrrotA toiaa awt Faaa [ttaa tot, 
TOitAAW ATT Aha AR4 it TOWTOTO ApTT k. 
TOTA AriTOTOT TOT WAATO ?T TOTA fTAT TOTTOT 4 TOT, 

TOT TO? TOT TOTOTO? t I 

II. 1TOATTOTO 5RT AiFaATO TO TOATA 4 fTOA TOA fA'TOl 
5AIATOAW TOF AWT A, AA TOTO TOHTT TO A(A FwfWFcfAT 
AT fAfTOTO Arf'.'AT TOT TOT AfT Ag ©TO A T? TOf ?"Fto 1 TOT 
TOTOT wFw TO TOWTATO AtTO, a'WT TOTAAT TO TO AT A AA 
TOWTTTtAcA fAATTOTO AT gtTOT I 

12. TOATO WTATO TO AITOW it [AA'RiTO, RT W?A TO 
TOAlA 31TA ATTO FtoaT - TOAW TOT JJfA^ ffW A 7 .’ TOTOTOT 
gATATT ATA fATfTOFfrAt/FAfATO Arfw'l TO> TOWT%W TTOA 
TOT toTTA TOfATTOT A ATT AW AT JCTOT it ATTTOW TOWA 
AiTOT fTOAA A aFaTTOTO TTOA ATW ATA TO ATA f'AA TO 
■fftTOT AFAfWTO ARTOT I 

[ASAT TOTO-3 501 4/1 7«/S3-A?o^TO- 2] 

New Delhi, the 5th October, 1983 

S.O. 4039,—Whereas Messrs Steel Authority of India Ltd., 
Ispat Bhawan, P.B. No. 3049, Lodi Road, New Delhi-110003 
(DL/-S563) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of 
section 17 of the Employees' Provident Funds and Miscellane- 
oo, Provisions Act 19 (19 of 1052) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
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Lii'e Insurance Corporation of India in thg nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Schema) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provision of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund 
Commissioner. Delhi, maintain such accounts and provide 
such facilities for inspection, and the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act. within 15 days from the close of every' month. 

3. All expenses involved in the _ administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pav 
necessary premium In respect of him to the 'Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available tp the 
employees under the said Scheme are enhanced, sc that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad miss ible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be les s than the amount 
that would be pavable had employee been covered under 
the said Scheme, the employer shall pay thg-- difference to 
the legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior .approval of the 
Regional Provident Fund Commissioner. Delhi and where 
any amendment is likelv to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the s aid 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted bv the enjd establishment, or the benefits 
to the employers under this Scheme are reduced in anv 
manner, the exemption shall be liable to be cancelled. 

10. Where, for anv reason, the employer fails to pay the 
premium etc. within the due date. a« fixed bv the Life 
Insurance Corporation of Tndia. and fee prEm, ; s allowed 
to lapse, fee exemption ; s liable to be cancelled. 

11 . Tr ensj of defe’d* if anv made bv fen emnlo’er in 
payment of p-emum the responsibility’ for pnvm?pt of 
assurance benefits to fee nominees or fee legal heirs of 
dooe.asn 1 members who voidd have been covered. nnde- the 
‘ aid Scheme but for grant of this exemption, shall be that of 
fee employer. 


12. Upon the death of the member covered under the 
Scheme fee employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the scan assured from the Life 
Insurance Corporation of India 

[No. S. 35014(178) /83-PF. IB 

ttostto 4040 —pr? 3i5#f %t-3iT'T%f&3 
fal3#3, 53 fRi frasr 49-50, #f5 <%3, iff fccvfi 
(sto rnro/5571 ) (fail 333 5*1% <T*3r<T 3*3 
53FT3 TifT 33T |) # TTnTfi fafa 3ft5 

wfa TTSfeci arfhrfaw, 1952 (1952 Tr 19 ) (fail 
53# 53% T5TTT 3*q 3ffaf333 *ifT 331 |) fei GffTT 
17 *?I 3T3T3T (2T) % Sriifa 153 fa* 31# % fat* 

3r#33 fa*r | ; 

335 35*35 *if 331313 ft *131 | fa 

3*3 b3TT3 % 3T33TT.*, faift T3T SffaTTT 31 
sfrf343 P 3313 far* faof ft, 31533 333 

1333 *?f 3T3ifT 3-'3T fafa % 33-3 wf.33 33T 
% ¥3 3 feTTT T£T 5f 315 3# cpjfatffar % 
fat* 3 feR# 33 feUfaf 3 srfSRl ST3f3 | 3ft 33- 
3I5t ffefeT 3f*3 5fW fa'3, 1976 ( fait 533 
53% 3*313 3*3 5*?i3 *ifT 331 |) % 33*3 
3333 f ; 

33: %*?T3 35*113, 3*3 3ffaf333 %t 315T 17 
*fi 333133 (2*1) SRT 35c3 3f*33T *T 33>T *?5# 

3ffT 53# 33f35 33^31 3 [Tfufar *13# % 33T3 
7f3 ft*, 3*3 53133 fet *3 3q %t 3T3fa % fat* 
3*3 5T13 % 331 333*31 % 3333 & ©3 #3i | I 

3FT*[3t 

1. 3*3 53T33 % 333 3 f33RRT 3T?f3*i tflf3<S3 

f3fa 3T3*3 fecifi *T tfaf f335fw 333T 335 

>o 

ffa viRT 5#3T 33T f35iSP3 % fat* tT#t 

3313 *Tfaf 3ft %5?t3 35*35, 333-333 35 f3f?C3 
3# I 

2- f#3T3T, ## f35t?T3 3315*1 *3 3T3 %t 

33lf>3 % 15 fa3 % #t35 3313 353T 31 %*5fa 
3*3113, 3*3 3131333 %t 3T3T 17 *?f 3T3T5T (3*?) 
% 3f«5 (*l) % 3313 333-333 33 f3f3S<33 3# I 

3. 3l3ff*; sffaT fafa % 33VT33 *f, fariffa 3RT33 
33 35 T TiKf, f335f33f 3>1 33T3 f%3f ^ImT, 

3T3T 3tf333 33 33T3, 33 3R53, f35RT3 

7315% 33 35T3 33fa 3f f, ft# 3 3 33t s?r#f *3 3f3 
f33R,m sT5T ffefeT 33*33 1 

4. f33R if,, 35335 gT51 331 3n 3lfa3 3T3- 

ffSfi 3faT fafa % f333f Ifa 33 ^ft 33fa 

ifafa* faf3T 3FT, 33 33 3# Tlfa *3? 333if53f 
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# sr^wrr ^ tott OTStwiniff w Pim 
*4 tewt-wt nr TOYe TOtt i 

s. TO TO TO TOTOt, TOTOf TOw ETO 
m m gw TOEiw $ ar#r tot fwfr ttoft ^ 
TOw Erf*r w "TO wur |, gTO ttoet if Enft- 
Ew Efgt tot | TO EtTO?; erITO TOn TOEr ^ 
¥PTRT <£ W if 7TOTO TOt TO gTOt 

mw armwti TOfftrir wTOr TOw TOrr Eunr ^ 
•9'<\i' ^TUTT I 

o. TO gw TOEr 4? TOet ^rrf’arhc^ff 4?f grow 
qrTO wnj ^Tcf ^ TO ErTOw; inTOn TOtt tTOt ^ 
artfEr wEnETO TO grow wTO *t tnifw w ir 
TO® TO TO TO *wrr TOn E*TO tf ori ^ 

fTO ¥TE[f^ TOtt fTO ^ TOr grow wTO w 
wriTO # TOfe wg§g TO. TO gw sTOtt ^ 33ftg 
wgfr t i 

7 . *fEn tTOt if ETO to 4i TO 3E TO 

TO fwfr wEnTO TO wr w tfff tTOtt ^ TOff TOr 
WT gg WT % WT |, TO WiVrO TO OT WT TO 
# TO jrtcft 3T3r gw tTOr ^ TOEr {[Err TO EiTOwt 
wEnTO ^ ffsfTOi TOw/ tnTO TOEtTO TO TOw ^ 
W TO TOTO rwff ff? 3RK ^ #RTW twt w TOmr 
TOvr i 

a. ¥TEtf?Jfi TOt tTOh $ gwTOT TO TO$ TO TOTOr, 
rrrTO.’K TOTO EtEt srnrw E^TO TO ^ wTOw TO 
fro gfr fwn 5iiTO TOE ar^r EeTO 4TOw t 
^pfTOTO ^ f?a- 're sfcrwr sro w gTOTi ^, 
*r?r aiTOra bITOt ETO arnrw, sprt sEnfEpr W % 
>ta 4 i4 *( ifwl ^ 3ERT ^TOTOr ¥*iv: <TOl w irfw^rw 
W¥TT TO I 

9 . TOr fwft ^iwiw, ¥«nw ^ ^TOrr/t, imTO 
TOt TOt Eeet ^ 

wm arro tot t 3i ' 6 ^ r ^ ^ 

eTO ^ aiTO cFf'nfwt ^ strt ft# TO q?ra% fTO 

TOr 4" wr ?[t TO ^“, fft ^ tw tt tTO t i 

10 . TO fwft *rwf, fTOro grr Erw ttTO ^ 
TOt, «rt mrsfEr’ TOr TOr Enw Enm TO, srtErw 
w wtr sfTO *E 3tgw vtfi r ^, TO: ’TOTO 55 T arorT 
^ TO fTO TOT I ?ft TTT TT TlTO | I 

11. ETOto htt iftEmr ^ TOr 4^ TOt»t ^ ETO 
a ^ E TO # 5Trt »f gr t?t gTOt ^ TrTOTOfTO tt 
EiiTO TOTO TO TO, TO t Tf ti tw 
TOt »e 3wt4t TO. TOt <beTO ^ TOr w grnnEw 
ETOto T¥ TO r 1 

12 . gw wtw $ TOt *r ErTOr;, w TOw ^ 3 -tTO 
TO TO ETO 7iwr gfl jjet TO gTO ?tot tTOTO- 
fTOnft/fTfTT; TOwf ^T TOtwt wet w eTO ww 
^ TO: uTOr wr if wmfEr TOr TOt Enw t 4 Itort 
wet tot TO *> ^ fw ^ ifErr tETOt w:ot i 

[T^sar wasoD/iTs/sTO. tw-2] 
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S.O. 4040.—Whereas Messrs Krishak Bharti Co-operative 
Ltd., Red Rose House, 49-50 Nehru Place, New Delhi. 
(DL/5571) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of 
section 17 of the Employees’ Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act,) ; 

And whereas, the Central Government is satisfied that 
iho employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Tnsurangp Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit suoh returns to the Regional Provident Fund 
Commissioner, Delhi, maintain such accounts and provide 
such facilities for inspection* and the Central Government 
may direct from tim: to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act. within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of .insurance uremia, transfer 
of accounts, payment of inspection charges etc. shfrll b« 
borne by thp employer. 

4. The employer shall display on the Notice Board of the 
cstablishnsmt, a copy of the rules of the Group Insurance 
Scheme as approved by ihe Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whcrea s an employee, who l’s already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act* Ja employed lit 
his establishment, (he employer shall immediately enrol him 
as a member of the Group Insurance Schemo and pay 
necessary premium in r.espect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the 
employees under the said Scheme are enhanced., so that the 
benefits available under the Group Insurance Schemo are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Ins/urance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

*. No amendment of the provisions 0 f the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Delhi and where 
any amendment is likelv to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving hi? apnroval, give a reasonable opportunity 
to the employees to explain their point of view. 
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9, Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted byt the said establishment, or the benefits 
to the employees under this Scheme ore reduced ip any 
manner, the coemption shall be liable-to be cancelled, 

10. Where, for any reason, th^ employer, fails to pav the 
premium etc. within the due date, as fixed by the Life. 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11, In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of the exemption shall be that of 
the employer, 

12. Upon the death of the member covered under the 
Scheme the elrinloyer in relation to the said establishment 
shall ensure Prompt payment of the sum assured to the 
nominee/lepal heuf, entitled for it and in anv case within 
7 days of the receipt of the syir» assured from the T.ife 
Insurance Corporation of Tndia 

[No, S. 35014(179) /83-PF, Ill 
sfiTo3TTo 4041-—0717? tT^f^rfjy RiRRi 

ftrfir^r, ^RTfRRT rTO $rr-38 824o, rrto 
(#0 2 ) (fTO qro.q; rrr 

RRT f) ^ RlRRift " faeq fafk srV? jpftot TORTO 
arfafatm, 1952 ( 1952 RR 19) fRTT ?Rfr 
'TWrj; TOR RfErf-TRR RtfTT RRT |) tpt RRT 17 
TOW7I' (241) if, 3TsfVn ffR RlR % faR 
f“4T t ; 

oLRiiv. rr tuttor tot | fa wr 
wnw , farft t[ror RfwRTR rt <ftf“RRR rr 

’kr fat> farr vrruffr sffar r[rt faro r?t rti£- 
TOn r#r ^ rTOt rIrr jftnr ^ if rfrpfr tot 

t" Rtr TORTfaff ^ ftjtr R ^fTHTaf TO «hlTOt it 
3rftRi RipfR RT RSlf^Tf[ fasfr rrffiTTtf afar , 1976 

^TUf 'jtotcT tor fatR r^t wt f) R rRtr 

TOf TORR | ; 

RR: TORTO, TOR RfafTOR rR RITT 17 rR 

^-wi (2Ri) rrtr 5RR ttifarhi rh snrtR rrR gR 

Rtr grift toto 3R^fr if fafRfaV RRf 1 ^ Rtfa 
Tp 1 gR, tor trptr rR tfk rR rR rrPr R faR tor 

TrRr Ri 7T>ft TORTOf ^ TOcfR I 

1. tor fyppR- R rtst^ rf froRro; mRtrrR- ; vrfaro 

f^fy 3ITTOR TTRTIR rR ^7ft f-4 *< <fu| 4 i ifaRT 3jRt ftR 
Rfi i l t TRT rn/lw u i ^ rvdo t^fft TTf^RR" sI^M <(.'■ fI 
# #?tcr TRTPTT fnrtp-irtrtr <r: ^ i 

2. ftrtfrjrai, rtt ^ 

RnfR ^ 15 ^ vftfTT WIT JfiTfTT sft TITBIT 

i3w 3ff»1Vw # irrcT 17 tjrr-inrT (3-^) ^ 

(c) ^ ar'ffr Tunr-fnrtr i 


3. ^[TR ^ WTTOT if, f^71^ Sj-fltfff 

Rsruff wr rtttt, pRTnfttnff w tort fRpn tot, 
•floi tftfTrrrrr ^iT , ^RT3fT 3iT i;»ri , ftr^TSRT 
IDTTTt- 5hT RTO’ 3T[fT 3ft f*tnff EfiT 

fJTzitTO 3T7T f^PR TORR 1 

4. f'hifiuicb, ^hi Tncfilt fTOT arnflfTd' ttr- 

'flRT enTi+f ftnnfr ^?T vf4 , tjf^- gjvft d*ttf 

TiRTRR f^PR TO, 7R TRfRRT HfR fRR aF iTf Rl f T d t 

3?T ’tigtt^ur ^?T 3?p3T R «hV, R^T RTRf ^R , 

7TOR ^ tn: IRTfRo OTR I 

5. ^nf t^TR 3RNnfT, rt Rfro f^ftr 

Rr w RfwfjnnT ^ 3rt#r tot rrsr jpV 
RfTO fRf«r rr ^ RTO TRm if fro- 

fRR fRRT TOT | Rf, frpffTO ^\RT R^tR ^ 

RR7R ^ RR" R 1 R7TRR RTR tTRRT ^ Ri%RT 2 tY 7 RTT^t 

TOR 3RRWR, sftfRiRR RTRflrq- RtRR 4YiR f^mT Rit 

RRfT RT^RT I 

G. Rfr RRR RfiVR ^ 3RftR RiRRlfTRl Rt TORN 
TOR RTO TO ^ eft, fRRRR RTRf^Ri 4tRT 7#R ^ 
RRlR RRfRlfuft Rt RtlTOL TORf 3? TIRtRR RR # 
Rf^ ^ ^ TOT4T TOR fRR# f*P ah ' tf RTf LRf ^ 

f^Rt RTTtrf^RR ^TRT 7TOT ^ 3pftR RTOW TO^ RR 
TORV 1 t RfRRi SiR^R Rt RRR TR^RT ^ 3ftfk 
3RnfR f- i 

7 . 7nffl[fpT tftRT 7TO if fTOt TO ^ ftff fCT Rt, 
RfR fsfvTft RifRTff R?R IT W 74?lR ^ RRff TpfR 
TOT RR TOR ^ RRT % ^fT RtfRlfl RTt R7T TO if TfRR 
RR R^ RRR TRfR ^ RRlR ?tRT RT, fTOlTO tfRrMl 
^ frfro RTfur /d T df R yfura'f ifi nffror ^ rr if rWt 
TOR t Ri 3RRT ^ URmR RRR RR 7TRTR RifRT I 

8. RT^fTTR) TOT TOR Ri RTORT if Rif iff RRtRR, 
srrRfRRT wfro frfv 3mrRR j hrr r <t^ tor^ir ^ 
Pro R?f fror rrjir rIt: fRRf ttrIrr t 

RifRlfRRf Ri f^R T7 SlPRTO 5RTTR RS% RRTRnT 
R^r TOffw nfror NfR to rr , 3ptrt rrrTrr ^ 7t 
rr TOenfrof Rf stop ^frorK to: rr TrfrorRR 

3JRRT RRT 1 

9 - Rff fTOt RT7R1RR , 7RTTR R^ RRiRT^, WRcffl 

rIrr ffrr fror Rf rr rffn TRfar r?, 

TORT tT^R RTRT =RRiT | SfRlR R^f L? RiR 1 RT ^R 
TR^lf R RT^fft RlfRTfTRf ^T RPR tll'i RT^ l hTU'f fRrTft 
■ffR R RiR ft RTrf tf, Rt R^ Rf RT TTRifft | I 

10 . RPR Rl’TRRR, tRRfTO RR fTRR Rifts' ^ 
Vi'tRR, Rt RTRffT TftRR RflT fRRR ffRR TO, RtfRRlT 

Rii RRTR RiTR if 3T7TtfvR 1^0T 3TO tifd+il Rit TOIRR 
Wt RIR fRRT TOT t RT ^ 7RR R?T RT TORt ^ i 

11. ffnftRRi 8T7T 5ftfiRiT Ri 7TRTR if fTOLC RTt fRift 
TOrRRT R?r RRT if RR RR TORt ^ RTR fRfTOTOnff R1 
fs,tTO Rtfuft Rt RT, Rfr R^ R ft Rf ^iRf Rt TOR 
Tor r; RvtnffT flrf, fTO RITOf R Tor RT RRRRlfTO 
fRlflRRi R7 f[RT I 
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12 . WPR ^ #f *r ^ sjifrr 

an* at# f^fr fugt a# rr ?rt# tt 340 # wr 
AlfCiff *fif TAR gr toi 

cRTOtt # 3rtr sr#? wr jt orrator rfRi fVm # 
3frmrr w !im ^ tot f^r ^ tfteiT a Firmer 

A#9TT I 

[^^1^-35014/180/83^. ^-23 

S.O. 41)41.—-Whereas Mc-ssrs The Associated Cement Com¬ 
panies Ltd. P.O. Sevalia Cement Works. Kaira-388240, Gujarat 
(GI/2) thereinafter referred to as the said establishment) 
have apjjlied for exemption under sub-section (2A) of 
section 17 of the Employees' Provident Funds and Miscellane¬ 
ous Provisions Act 19 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
titan the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme) i 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provision of the said 
Scheme for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund 
Commissioner, Gujarat, maintain such accounts and provide 
such facilities fo r inspection, and the Central Government 
mav direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time tfl time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act. within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charge;, etc. shall be 
bornp by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of Uio salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee. who is already a member of the 
Employees’ Provident Fund or th« Provident Fund-of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and P3y 
necessary premium* in respect of him to the Life Insurance 
Corporation of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the 
employees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the bcnefiis admissible 
under the said Scheme. 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the depth of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pav the difference to 
the legal heir/nomince of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Gujarat and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to lhc employees to explain thur point of view. 

9. Where, for any reason, the employees of the said 
establishment . do nol remain covered under the Group 
insurance Scheme qf the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in apy 
manner, the exemption shall be liable to be cancelled. 

19. Where, for any reason, th; employer fads to pay the 
premium etc. within the due date, as fixed bv the life 
insurance Corporation of India, and the poiev is allowed 
to lapse, the exemption is liable t 0 be cancelled. 

11 . In case of default, if any made bv the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heir; of 
deceased members would have been covered under the said 
Scheme but for grant of this exemption shall be that of 
the employer, 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominec/legat heirs entitled for it and ip anv case within 
7 days pf the receipt of the sum assured from the Life 
Insurance Corporation of India, 

fNo S. 35014(180)/83-PF. m 
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arre TEfW 4R+R TT ■TROTT gt OTT f fo T4T 

PTm % Tiforr#, ffofi ref srffrcm tt form *pt 
RfR f## frbrr i\, Trrcfor im ffoir tt unj- 
ffT cfBrr RTfr afT srFt #I7FT % JI T if 'FR^ 
T3ST ’? jf> oil TtTGTpnff # f#ir # OT 'FR^f 
=T 3ifWT SEFfoT f ATT RfoT# frm TRT Rifa 1976 
(f5R ^0% TRET RR RiR W t ) £i 

3R#r R# 3R9R f ; 

*0 

m: fcfm *ftf, n fin'd on 9# am 17 fo 

RTtmT (2^) STO JRR STfexRT TT SOftF tpC# gir 
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sftr 4 4T 4 4 anjgaft it Witte wf % 

T?£% %% 344 Fim 4% rfpT 4% aft 3f4f% % f%T7 

■344 *4%4 % n%t 73441 % % 44%4 % wz &fr & 1 

ar^ft 

1. 344 Egm $ agar 4f faffsw sn^fsw^ft^- 

ftftr srrw 44714 4% rMt fa«irfani %% 4 T % 

4 4 ■ 

Stm t^Nt my fHrtem % f%4 rfrft gf^jT^' R4T4 
4%4rr aft %4f%r ott(, w-»m tt 4 % t 

2 . f44%3P4, %% ffr^afTJr wn 44 4T44T 444 4 % 

*44i%4 % 15 t%4 “% vf|4L 4344 4%4T aft %*%I4 4T~ 
gnrc, 7344 arfatwr 4% tmr 1 7 4% 344 m ( 347 ) % 
*%y (*f) % snfta 444-444 it f%f%t3: 4% i 

3. 4 mf% 4 i %i 4 T E 4%4 % wm if, f% 4 % srt- 
%4 ^wraff 44 ttjt arPTT fggrPipff 44 4454 Pb4f ■jih r, 
sftar jftfim 44 mnr, tfamf tt mrvn, 

5rmrf, 4344 snft- wfr % ?rt% 4i% 4*ft 3*nff 44 4^4 
ft^ffapF JTTT f%4T amfiTT I 

4 . Mtapp, %4%4 4T44T fTO Wife 4r«jf?W 
iffaT 44%4 % f%44% 4% t]rtp 5f%, 3fir up* *Tift 344 
44144 f%4T ang, m 34 44144 4% srf% 44r w- 
^nfwt 4 % 4||4wt 44 vrm if 344 % gw arrm 44 
srgaiK, ri rm % gw-rar m 4-rf?i4 4%4T i 

5. 4f% 4%f %4r 4%4T%, aft 44f4ift 4%P4 
frfff 44 4T 444 4f%f444 % 4414 BT 4F4 fwf 
E4T44%% 4f%W fof% 44 4?% #T 4TRT £,34% 44T44 
if f44tf%4 f%4T TTTT % rft, fTTUTT, 4Tgf%47 %f4T 
4%i4 % 44E4 % T -"T if WT 4T4 47?=r 5^ 4 t4itt 
3 ft 7 ! 44^ 4T44 34^ o<4 + iflfil*OT 41Tcff4 aff44 41^ 1 
fOT 4ff 4^44 ar^T 1 

6 qf? wr 1444 % 'rcfr-T ^if^if^'i 44 447^4 
444% 44T4 an% £ 4", f44t447 ^Tgf^iT %f4T ?#JT 
% 3Tcfr4 44T^rtfi4f %r Tr, r M 4T4Tt if 44f%4 
4 -<t'fe 44 arr% 4 % a44^4r_ n^rr f^rair 44f^nfriff 
% fa% *rrgff4T %m ^nr % anfr4 44T-r^ 444 % 44 - 
444%f it 3tf^ 344444 ?T, aft 444 * 4 fm % 34444 
3tg«4 ? 1 

7. nwf54T %RT ^4 if f44ft 4T4 % %t% go 
'iff, 4f% f44fr 4%^% 4% iff 4a- ^47r4 T '44T4 

4f%4 TW m 44-4 4 474 f. aft 4 : 44 Tii 44 m 444 
ir %4 ?>4t, m 4? *4T4 % 3TSff4 gTTT 4T, 

{%4tat^ W^rfr % f^fsTT 4Tf474/4T4f4ffi^fr 44 4f%- 
474 % if 4f4t T4nft % 3F4 7 % <RTT4 4i4 44 

g^nr 4^>n i 


8. 4Tg%4T %f4i ^frfTT 4 , 3Wm if ^ «ft 
ifafrtR “srt%f?T4t '4f%a4 1 Mir '41444 7R7T4 % %tf 

3t44f44 % f44T 4^f f^PTt angm sftr 4fgt 14^4^’ 
SFT g 4af4rf<4i % fg4 44 5ftng ^pf 

44T44T gt 474, 5TT%f44T ;4f4^T Mft 3TT444 3t44f, 
444474 %4 4 f-t ^af^nfoff 44 3TT4T tTC 

44% 44 4f4rf4_4i 3T47TT %4T I 

9. 4f4 f44ff 444am, ^444% 'itnrfk 

aff44 %T4T f444 4% 44T 4Ff%47 %f4T *4%4 '%, fafir 
P4PT4 4ffit 3T44T ^44 % 3frff4 4%f Tg ant |, 4T 
m P^PtTT % 3Tcff4 4mrfi7Tf 4% 4T4T ^tt 41% 444% 
f44ff -dfe t 44T %f ant %; tf 4g ipf arr 44nff 
% I 

1 0 . 4f% fttf 44414414 , fttfaTsp T4 f%44 cTTltr 
% tn-p, afr -irntt aft44 4f4t f44<r tarir «p%, 
rfrfim 44 4414 'PT4 if 44'P 4 Tp |, tf 7 4tf%tf 

4% 74 WT t ^nt fon arm t %r, ^ 4 % an 

44tf % I 

11 . fttfapp %tf*nm % iftm if 44 
fttf ■Eqftw 4 % tbit if, 44 gn rnff % nmftf* 
ftrfttf 4T ftfsnp nrfrtf 4 % aff nf% 4 ? wz 4 %f 4f 
%ltf eft 44d' f4%rr^ 3P4%4 ?fft, t4T 444^ % %4T4 
44 44tTT4Tf%?4 ft%fai47 4T tffiTT I 

12 . 444 44444 % t%4 if f44t44>, W PT44 
% 3ttt4 3tT4 4T% fttt ?T4P4 44 ^tt 44 74% 
mTT 4T4f4%ftnfttf /Mm 4Tf<4f 44 ttlFT 4474 4Tr 
4344 4?T4cTT t sfk ntf 44T 4 r 4Tnff4 7>44 %t41 
f%44 t 4f4Tf4T 44T4 444 744 % 444 f?4 % 4>44 
gtfiT44 4%4T I 

[464T t{4*3501 1/182/83-%f° %4t-2] 

S.O. 4042.—Whereas Messrs The Associated Cen*;nt Cos. 
I'd., P.O. Dwaraka Cement Factory, Dwaiaka-361-33(4Dist. 
Jamnagar, Gujarat State (GJ/1) (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section ( 2A >) of section 17 of the l ; mplo)ees’ Provident 
Funds and Miscellaneous Provisions 4.ct (19 of 1952) (here¬ 
inafter referred to as the said Act): 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Oroup Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which aic move favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Dcposit-Linl cd Insurance Scheme 1976 (hereinafter referred 
to as the said Scheme); 

Now therefore, in exercise of the powers conferred by 
sub-.seclion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
3 hr* Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three vears. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
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Commissioner, Gujarat, maintain such accounts and pro* 
vide sucti facilities for inspection, as the Central Government 
may direct 'from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may. from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act within 15 days from the close of every month. 

3. All expenses involved in the administintion of the 
Group Insurance Scheme, including maintenance of ac¬ 
counts, submission of returns, payment of insurance premia 
transfer of accounts, payment of inspection charges etc. 
shall be borne by the employer, 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majorltv of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act. is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corpora lion of India. 

6 . The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme are 

more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir /nominee of The employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Gujarat and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer falls to pay 
the premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in auy case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

{No. S. 35014(1821/83-PF. HI 


ffTTo m°4043' —4fffa zn&TZTWK fat TTff'yTOlffffff 
Wft fffo faitfaffff, 3T|ffffTffTff-380021 (ipRfiff 
268) (fall Slfa ffffi ffffTffff ffT|T TOT ft) 

ff mfarm ffffaff fafa far jfam iwj fafafTOff, 
1952 ( 1952 19) (faff Tfffa ^fffa TTOTc[ ffrfi 

ffffffTOff ffifa TOT ^) fa ffRT 17 fa ffTOTO ( 2V) 

fa arfaff {fa tsfar % faff strfaffff ffarr k i 

ark fafaff ffTffffr tt ffffrdirff fa ffffT f ffa Tfff 

rffiro fa ffafaf ffffr arffaffW fft fafffffff ffrr 

ffnff faff fafft fa, ffirfaff fafaff faffr fa at fa ffi»r- 

fan faffT ifaff fa ffrffa fa'Tff faffr fa ff fffffa 

77T ffpt k fatff nfa fffafflPwf % faff tj to 

ffrofa ff faw k fa Tfarrfa fafa? titot 

faffT fffaff 1976 (fart ffffff ^fffa ffTOrff ffffj ffaff 

fffa ffffT k) fa srtffa tjfa 3pjfar I; 

ffff: fafaff ffffFR, ffrfi fafffaffff fa tJTffT 17 

fa fffffmr ( 2 *f) anr mM to toTt TO/it 
Iff far sfffa TiTsivi ff fafafae tot? % 

fffaff Tjfa Iff, ffrfi Iffm fat faff ffff far fffffff fa 

faff ffffr ifaff % fffa TffJFErr % fffffar fa ffsff far 11 

e\ 

arff^fa 

1. ffxff iffm % irfar fa fafffapff aroffap vrffaff 
faftr ffifftfi ffTKiff fa fart ffarfarot fafar far 
ffff fau Tfair ff«rr tfffaffff fa fair fafar ffffarTff 

ffffTff faffT fa faffffff TO, ffffff-ffffff TO ffffffe 

fa i 

2 . ffffftsnrr, far ffffrsrq- jnrm to irfair fft far 
ffffrffa fa 15 fcff fa faffi ffrrff faun fa faffar 
TO TOT, Tffff fafaffffff fa t-TRT ] 7 fa TOTSTRT ( 3ffr) 
fa TTO (ffr) fa .fffaff ffffffffffff IT ffffffCff FI I 

3- ffTffffa' faffT ifatff fa ffulTffff ff, faff fa ffffTffff 
fanfa ffff ttt ffiffr, fffffrfafa ^r hftt fain ffiffi, 
faffT fafaffff ffff fffaff, ff'grfa tt 3rtt°t, 

TffRT ffff ffTW arrfff fa I, faff fflfa fffa 5fffa ffff ffffff 
ffffffaff ITffT ffaffT ffTffffT I 

4. ffffffar, %faff ffiffiK ffm 3ifffaffa ffiffifaffi 

faffT fffaff %■ ffffffft fa ffffr trfff, far sfff sfrfa ffffff 

fafaffff ffarr Tiff, ffff ~ff fffajff far irrff ff^T ffref- 

ffiffat fa ffgffTOT fa ffiffr fa fffffa ffw ffpff ffff 

sffprtff, fffm fa ffffffT-ff'? tt to faff ff-far i 

5 fffff faf ffffT TffffTTT, fa TffffTfa fffffar 
ffffa TO ffT ffrfi ffffffffffff fa fffaff VZ Jfftff fffTfffr 
IffTffff fa fafaff ffffff ffff fffaff fa fffflff k, fffffa IffT- 

to ff ffffaffar ffafft Trrffr % fa, ffaffaHi, irnjfifa 

faffT ifaff fa IFFFff fa ffff if ffffffff fftff fffa 



[wnrII— sp* a(ii)] 


4205 


WKEI <H TRTO : 1 9, 1933/*frrT?r«P 7, 1905 


^TTT sfk qTOff 3TTTOT sftfoTO VTOfl 7 ! sPtTO 
(dnH 4t 4TOT TOffT I 

6- iffe TOT 5pb4l ^ arsfFT 4l 

'TiPT^ qTOT vitid jv eft, fd J -fl q “fi ^TPjf^°P ^ftRT Cfil-H % 

snfk rof^froi q4 ^roror ’^rorf if Tmfro ^ 4 

qfe fpt to 4 *pf utotot t^tt fro4 f% ^nr^Tfpff % 

c 

ffifTT TOTT Wild % STdtp ejqpptT 4)|lW T?ff 

'pppff it atfw 3R^P ?ff, 4r rob Fqkr % 3reftfT 
snjjifft i 

7. TTUjf^T qfaT pptrr if feft TOT' ^ ^fcT §4 
4t, fffff fwr ■CfiTOd Vf ifoff TO TO ^fp % awfa- 
4&T tW TO WFT it TOT I aft ipif^TTf TOt TO TOT 
if & kr ftefr, TO TOR Pptp % STtft^T ^fcTT ?ft, 
fTOtTO TO*TOLCt % fqfaro qift^/qppfqffwt 4t Mfd + i: 
% TOT 4 qt^T T»F4f% TOR % TORT TTOT TO 4m 
ff4m i 

8. d T Jjf f P sr4n tto4t % waf 4 toT| 4t 

4 ?frBFr TTfror fHfsr tore totoft % 44 

TOfflTO ^ fTOT 4*4 from TORT 4k TOT fTOft 

g x 

447TO ir tottoItot % fer to irfipp^r m to 4 q4 
4TOFTT ?T q^r, TOffe 'frfqrar fqfsr TORE af'THT 

apnftqq 44 ir <r4 TOTTOfkit q4 tot qfeqfm 

pqcT to 4 TO ^fkTOE TOTO 4»TT I 

9. qfq fkft TO TOI*R T, WH % TOfTOTt, TOTffR 

Tftro 44 tt faror qft to gnjffip 4kr Wk %, f44 
ftopt to^ apron toet % toFft q$r to to 4 |, *n 
TO Rk % arkr M>Hdir<qf qir 5rrror ^t4 qT^r wr 
froft xtfro it ror |t m |; 4t q? qft ap ?rroft 

t' 

10. qfq froft roropro, firaWp ^ d i -0<a 

% [4tro, 4t mrotir qftro 4ttrr fqpTr fippr qfi, 
sftfaror ro 4m ro^4 4 3m<p?r TfdT t, afh: 'nfepft 
qfr .aqroiei ^t pti 4 fen apron ^ 4t, qft pit 

trroft| i 

11. f-pi'M'P anr sft^rror % 4m if frot w. 
fwf aqf4m qff tot 4, m ^ Ttroff % mf4£- 
f4f441 m fqfep qTTroff qft^tqfcq^^qqt qt 
ft4t 4t ^te ppfp % aronro |t4, 44 tt ot 4 % 
4m qq roroprfm fNtm qT ^4 tt i 

12- TItP TTOT % TPTOU if I44t' s iq>, ^TT pqff^ % 
appro 3n4 qrit froft mr ’Pt ?t4 ro m% 
?qrm mrfmfT(f44t/fqfipp qiProt qft 44 ttw tot 
-pi Tnm TOTOrpm 4 ark tot if 'ottput 4tPr 
qfqT 4m 4 4i"rrT^T TTOT ml f|if % TOT fTO % 
4rtp TjfqfTOT qknT i 

[4©n tT7T-35014/l83/83- ,: ftoTreEo-2] 


S.O. 4043.—Whereas Messrs The Ahmedabad Shri Rarrr- 
krishan Mills Company Limited, Gorr.*;tipur, Ahmedabad- 
3£0021 (GJ/268), (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without makina any 
sepaiate contribution or payment of premium^ jn enjoyment 
of henefits under the Group Insurance Scheme of the Lift* 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees Deposit-Linked Insurance 
Schenk, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of th,. now-rs conf-rred bv 
subjection C2A) of section 17 of the said Act and ‘■uWcct 
to the conditions specified in the Sch-dule annexed here¬ 
to the Central Government hereby exempts f he said esta¬ 
blishment from the opera lion of all the provisions of the 
said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such retrnns to the Regional Provident Fund Com¬ 
missioner. Gujarat, main'ain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may from tjme to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, nayment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer- 

4. The employer shall display on the Notice Board of the 
establishment, a conv of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act_ is enrploved in 
his establishment, the employer shall immediately enrol him 
a* a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employee^ under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the ?.aid Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc moie favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme if on the death of hh employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said 
Scheme, the employer shall pav the difference to the legal 
heir /nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fond Commissioner, Guiarat 
and where any amendment i s likelv to affect adversely the 
interest of the entnlovees. the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 
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9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu- 
iance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Schcujp are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for anv reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the. policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default,' if any made byi the employer In 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for pant of this exemption, shall be that of 
the employer. 

12. Upon the* death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legai heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(183)|83-PF.II] 

RT° RT° 4044 ,— 44 7 51T4RRT Rt-3TT4%- 

fcR #r fsTo SR*, T v T 'ifR Tte, 344747 :- 

361001, (srzwwnr), (^nr/4658), (fTT ^77 
$7% qwicr tth trirr <fi>sT mr %) rtrtti 

RfatR fafR aflr srtpnf gtrspTr RfkrfRRR, 1952 
(1952 rt i 9 ) (fait mH * 7 % 77 ^ trt arfafrRR 
rst ret |) 4 ft Hnrr 1 7 747nr ( 2 R) % anfo 

37 far 34 % r faR an^r faRT & 1 

afk %7ftR 77RTT *pr TTTRFT sft RRT | fa 7x6 
7RT44 % Rtfapfr, fRtft yqjp affaRTR RT sftfWT RT 

7RTR fair fs^TT RTTRiR 5ftR4 414T f4R7 Rl 

TBjfaR 41 ITT TRfa % arsfta vjft^T jfaiT % R4 if 

RTR^ 7CT 7^ f iffa R% % fair >7 R% 

■30 "wrfr it arFirr- ai^r f sft 4?%%) ffanrTfjR^ 
iftTT Tlfaf 1976 (fait W% 44RRT 77T TRW 

R?r rrt |) % arsfifr 3 ^ r^tr t; 

3TTT: %3flR TTR^irr, 77T arf^fv37T^7 4 ft 8T7T 17 4ft 
74RTTT (27) 5T7T RRR RpflEff Rl RRfa 77 % |rr 

'iftr ^7% TRrRJ 77 % if fafafae ffiff % ifafa 

7% |TT, 7RT44 4% rffa Rtf 4ft ifRfa R farr 
7RT Tfifa % TTift TTRff % RRoR % %7T< t 1 

c\ 

ar^gR’f 

1 . 771 TRENT % 7RR if faRfaap IffafaR TfRCR 
frfa rpjtt, Hi rfal fakfaqr afrv 

ERr etw TETRI 741 % %T fr% Jjfaprrf SRIR 

T'falT 3ft %7?lR 77RT7, 74R-74R 77 faffac 7% | 

2- flRfaR, faftSTR RRT7T RT 4cRR 4T7 4ft 
TRTfa % l 5 fat R 7177 TTIR 41^317 Rt 77477, 

Rffi 3Tf7fd4 ,J l 4t) 71 ,J .T 1 7 4 t) ^70771 (57 ) % 

(H) % 3TlTt7 777-777 77 f%f%R 771 


3- 7n?fg7 7,717 Nf?f7 4T 7W77 7, f77% 77177 
Tariff 7T 77TT RRT, fTTTf’TTT 7T TT^cT f^TT 7RT, 
7T7T 7if777 7T 74T7, ARTifr 7T 77177, (7^517 
77T7T 77T7 ilTfc 4ft t, ^ 717 771 ®77f 7T 747 
f77>74i 4T7T ftfiTT 71771 I 

4. faTlTF, 774-T7 7R.T 31IJ7T177 717%: 

77T T4ft7 % f777f Hi 77 717 77 77i 77% 

77T77 fttRT RTF, 77 77 77T77 rft nf7 7RT 4T%- 
TTfTTT 7 1 7^774T 4% 7T7T 7 7747 777 7T7T 7T 
777T7, TRT47 % ^R7r-7f 77 47(%7 4%7I | 

5. 7pT 4ftt 77T «F77Tfr, 5TT mrfRlfr RfRtR 

Mr 47 7T 77: 3lf7f777 % 7717 157 7F7 ftPTi 

T7T47T 4ft RfRCR f7f7 77 4^T t\ 7777 % 77% 

74T77 7 fuRtfer f77T RETT t 7T, f77T77, 7FJ% 
7l7T T4%7 % 77T7 7 77 % 7747 7r7 fTTt 77 
4R7r ark 774?I 7177 3TI7474: 5flf%77 '7T7TT7 ifi3R 
7171 fn77 777 7^41 1 

6. 7f7 771 7717 % 77R 77RT[T7T Rt 74737 

477^ 7TT7 Rift |, eft ftTTRR 7Ttf%: T’iTT T7ft7 % 
77R 77R[T4f 7% 74?OT 47771 if 7%fR7 74 % 
ajf^r 4ft 7T7 4Tt 57774T fR77 f% 77RTft7t % 

fRrr THjfOT 4i7T T4?17 % Rtft7 74737 7T77 77 
RTTRl % 3TftTR 3Ej4fR ?T, vft 7R T4T17 % R^7 
3Ff?T7 ^ I 

7. 7TJj% 7171 7PT7 7 f%7t 7T7 % ffr 
71, 7f7 1%7l Rt'rRlfl 4?T 1^7 4' i ' ^7 T%i7 % RRR 
7 %h 7R7 77 T4TR % 47 | RT 74717! RT 77 77T 
% % %T ?f>ft, R7 RT 7tb T4ft7 % Rtfk ^RT 71, 
foRRir:' RRRTfi % fRrtFF RrrTR/RlRfftrftRfi Rt 
RtSRT % R4 if ?>?ff TR-tff % RTH; % TXRT TR4 
RT 7R1R Rkrr I 

8. TT^fpfR RiRl TRi4 % 74T0t 4 Rt|' %l 
TRtRR, TTTfftR 7f%R faftj RT^'R, 31%4RIRTR % 
4% 3T74RR % fRiT fRRT R1441 ifk 7RI f4:%T 
RRWo % R4RTf>RT % % 47 RfaRR 44TR 4fft %1 
TfTTRRr fX RfT, TTsftllR 7fR®R fRftj 31TRRT, 31444 
R|4"k7 R 4 p RTRTftTRf Rt 3T4RT 7fefR>T PER 
R'kT RT RfRigrb RRTT ^4T I 

9- RfR fRT 4;PtRRR, TR14R % RRRIRft TRrftR 
RiRrr 7t4T fRRT Rl 77 714%: RT4T 744 R, fR7 
TRT44 45% 7441 ^-T,T | RlftR 4#f Tf[ Rr% |, RT 
77 TRl4 % 7%14 RTRlfTRT RT 4ER HT7 RTR RT44 
fRifl RftfR 7 R7 3)1% £; RT R? 7^ R?l 4T TRrf! 

1 0. RR f%Tft RT7RR9T, ftrRiRR 77 f4RR futfty 
% 7R7, Rt THRiR RtRR RlRT fnRR fftRR R7, 
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*fi(rn--^ns ; (ii)] srvwpr ti arts' - 

sfrffttrfr tt Sr -w^r ft, aft *: iTfftftft 

ftft aq-q-JirT fj xpft fohT arrcff | 3t, K ftf aff 

Hff.ftf | I 

ii. fftftRT 5 ttt ftlfftw ft wx\q ft foft fftr 
fftfti wrf^rw spV surr ft, h=t HSFftr % Hurfftft- 
ibrfftftl 5TT fafsp* STfcftT ftt SfT af? 35 ^ ft 

*r€’ jftcfl ftt ft aRffta ftift, WIRF 'fiFTft % 

t?r w tjxrcnffte^ faftra* it C^ T 1 

l 2- ?«Trw % hkrt ft faftiarT, vim ft 
3{dfR arrft srrftr fftfti btct ti ^ ^tft tx mi 

TihVuTfvTfhftr/rarTT trifaft 4ft ftwrwa 
4 t ft^nr ^tcit ft ftn sett tsit ft snrftR arts? 
ftwr iTTT ft fticrTcr x$m utr ^ftft % ura fftr % 
ft1a<g;W<!Rcr^r i 

[ftwrr tr^r-3 5 oi 4/ 1 8 s/s 3 - 7 ) otrqB- 2 ] 

S.O. 4044.—Whereas Messrs The Jamnagar District 
Co-operative Bank Ltd., Sahkar Bhavan, Kanjit Road, Jam¬ 
nagar-361001, (Ahmedabad) (03/4658), (hereinafter refer¬ 
red to as the said establishment) have applied for exemption 
under sub-scction (2A) of section 17 of the Employees Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government Is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium*. in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Lilc Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, In exercise of th<- powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed here¬ 
to, the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Ahmedabad, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The jjmjfToyer shall pav such inspection charges as the 
Central Government may. fiom time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration 6t the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment qf insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy, of the rules of the Grpup Insurance 
Scheme as approved by the Central Government and, as and 
^jvhen amended, alongwith a translation of the salient features 
'i hereof, in the language of the majority of the employees. 

5. Whereas an employee,, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
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necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 The employer shall arrange t 0 enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, it the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are moro favourable to 
the employees {ban the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if On the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirjnominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Ahmedabad 
and where any amendment ig likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
tin exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be jhat of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure orompt payment of the sum assured to the 
nominee /legaT heirs entitled for it and in any case within 
7 days of the receipt of the sura assured from the Life 
Insurance Corporation of India. 

LNo. S. 35014(185)|83-PF. 11J 


4ffo3TT° 4 045.—ftllft ftfe ’bfdri'l^ft 

fto fftfftfts - TfiriliH’: B4T, (/j^LId/ 

5238) (fftft ^Tft TSRTf 4RT 

|) ft ‘bftrilO fftfft aftc SFlftft Wff arfft- 

fft^UT, 1952 ( 1952 19) (fftft ^ft bWcT 

wf 3rfaiwT wr |) 4ft sjtct 17 4 ft ijwg 
( 2*p) ft sraftr br fort snft ft fair snft'FT fftffr 

ft; 

3fk ftvftftT BCfiK tfiT SPTTtJTR ft ff4T | fft R4T 
ft Th'drO, fftftt q-sRf arfft^Fr ^tt sfHwr 

c 

4T ft?R fft^ fftTT 5ft RKcfW sffaR ftftffT fftiPT 4ft 
ynjfftF ftftn ^ftfttr ft aiftftT ftftn ft ft 

ffiFlft eft I sfftc ftft TftRTfftftr ft fvpr ft RFlft 
^ <EETi£f ft aFRufft ftt tpftRKt fftsftr 
ftfaT *ftftff 1976 (fftft wft wft 
tfifr W I) ft 3TSfftT ^ f; 
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3t?t tor, 131 arfsjfrw 3ft trra 17 

3ft HURT (231) fRT 33tT ifftftftf 3ft iftftf 3R% 
gxr ftfc 3lft apj^fr ft fftfftfftM srcff % 

sriR Tgft gft, to wm 3ft ftri ift 3ft anfft % 
f%cr 13ft *3ftl % 1*ft dH'*( '-eff % sHoft ft ftftl 
11 

i. 131 *im % iftu a fftftRpF nftfura iftn 
ftrfar an^-n, igiftiire 3ft qftt fftftrfftif tott %R ' 
t£ft mx wit ftir fatten % fan* $ftt gfftmft 

3311 3R3T aft %^stJT TOR, TOT-TOT «R fafft^ 

I 

2- faftfaFF, ftft fattOT 31Rf3ft 33331 HI 4ft 
nifftr % 15 ffti % ftfar 1313 fttn 5ft %?sPt 
tor, iw ^farfaii stri i 7 4 ft itort ( 331 ) 
tp «r°i(3?) % arafar tot-TO3 r fafe 3 R 1 

3 . u^ffi ftfai *3fti% ip/iRpr ft, f5ra%3pxnf?r 
ftanaff tt carr 'ith f 33 cf% 3 t 33 3*31 fftroT im, 
eftm ftrfftn 3ft fteni, ftwafi 3ft inn, fatten 
srwRf I3t3 anfft ftt t, gift n% lift writ 3ft igi 
(■ifttA'P sfRT fft>3l ^nftHT I 

4 . fatten, %i%3 tor gra aryfrfcr ?tt*j- 

fg3? sftlT *3ftl % faftftf 3ft irsp srfft, ifa 33 3iftt 
lift ftsftHI f3Pn ITft, ftft 11 ftfttai 3ft ifft ft3T 
3Tftl7fftftt 3ft IgTOT 3ft TOT ft 113ft 1J33 TTCft 
3ft 3PT3T3, *3131 % TJUT 3J R 93%ft fttll I 

5 . ifft 3ftf ftftT 3ftflRt, ftf 3HT3Kt ifftR fftfft 
3ft 3T 13ft ifftfail % ifttl SI3T fftftft *H3ft 

3 ft ifan faftr 7 ft qg% $■ 1313 f, n% mii ft 
fafttfftl f+ftl UftT ft ftt, tftftT^TTT, ^TPjfg3T ftpTT 
P3ftif % tfSRT % ^T ft ^*npT 3T3r fRTT 3rft37 
afft: RRft 3T3T 3TT3RT3T ftlfftinT mrftftr ftftrr 
fft^PT 3ft TT3rT 3>ft3T I 

6 . 33?T P3ft3T ^ arftftr ^nt^Tf?pff 3ft dT^®EI 
3TTft WTft 3nft I, ftt ftffttTpp TTPjfg3T ftftTT P3TftT % 
3Ttfftr 3nNTftftf 3ft TTFT^cT TiERT ft TT^f^r TO - ft 

ft 

3ft ^nft >pt arq-PTT 3ft3T fft^lft fftr ^ft^rfftftf 
% fftft 3TPjfg3i ftWr FPftT % ^ftt^T -Jh'•iTV 3)194 
R3 35FKft ft 3TfsT3T 3RTT ftf, ftf ^3T PPPT % 
aiftftT 3R^T I I 

7 . PTffffP ftmr ^3ftrT ft ^Tftt 3 TT % gift gTT 

ftt, 3fft fftftt +ft'3Rl 3ft ^ 3T ^ ?3ft?T # 37^ 
ftft*T <"3>3 ^ T3R ft 3R ^ ftt 3>ft-3l ft 3ft 33T 33TT 

ft ft gftfr, ^ % srcfpr gpn m, 

fft3'RPF 3R-3TTT % fftfft3T 3TfRT/37TrfftfftRft 3ft 


Srfft3R % ^3 ft ^tftt T3Ttfr ft 3RR ft 3TT3T T3PT 

tt ftrrar 3 t^tt i 

8 - €T^rg3T ftftTT pftftr ft ft 3ftf ftt 

ftfttSFT TTTftfW fftftj 3rr^3cT 3Tg3'<r3T'T ft 

apjftt^T ft fftrr 3 ^ fftn Trrcpn aftr ^rgt fftftt 
ftwftFT ft 3rft3Tfftftt ft %r R niftTOT TP3R 3*ft 
3 ft ftrrmT ?ff 3ift, 5rrftf?T3> ^rfft^r fftfa- armw, 
333T 3T7PTt'FT ftft ft ^3 3 Th 3 1 3 ft 333 1 ’ 

3ftiT PRJ 3iTft 33 3f3333tT ai^TT ftnT I 

>0 « 

9. 3fc tftftt 33TO33T, PTOf ft 33Rrrfr, VT Pl f W 

ftr33 ftftn ftm 3 ft rt »rrijfft? ftftn pftftr ft, f^ft 
Rrm 3fft smr ^33 t srftftr Tg ^nft f, nr 
W Ffftrr ft arftftr 3TTT3rfftff 3ft STRT ftrft 31% TTftft 
ffftfr ft% ft 3R gr ftTft I, ft ^ ft ft 3T ftftTcft 
I I 

10 . ftfc fftftt 33773313, f331 ft-p 13 fft33 crrftri 

ft fttftT, ftt 3n:3t3 ftrftft fttpr f333 f33T 3^, 
3tf%33 3ft 33T3 3R% ft 3T33T3 ftTT |, ftt? qrfftftt 
3ft 33373 ft ftTft f33T llcTT | 3t 3ft 3ft ftT 

ftftftt | I 

11. fftfttftP WXXX ftlfft33 ft 3313 ft fftTft 3ft 
fpftt 33RTP3 3ft 33T ft, 1ft 1J3 3ftWff ft ftrftfftf- 
ffttftftf 3T fftfftp 3Tf<ftf ftr %r qfft 3ft ft 3t ftf 
ftftftt ftt 133 P3ftft ft IRifft fttft, 3131 3333t ft 
33T3 3ft IPRftifftcft fftfttftP 3ft gtftT I 

12. 133 3313ft ft 133 ft fftfttftll, ?1 P3ftl 
ft ISftft Hft 3T% fftftt 13*3 3ft ip3 gift 3ft lift 
gftftTft ftllFftfflllftT/fftfsiftl ftlfftlf 3ft fttlTfRT ft3H 
3ft 1313 IftTftftl ft 3%ft M?331 311 ft Hlftl %f3ft 
3tftT fftftl ft fttlTfft 1P3 lift gift % HI fftl % 
fttftT ifftfrftft Ttftl I 

[ft° >T1'35014/l86/83-ftVo^1o-2] 

S.O. 4045.—Whereas Messrs Gujarat State Fertilizers Co. 
Ltd., P. O, Fertilizer Nagar. Baroda, (GJ/5238), 
hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees Deposit-Linked lnsuiance 
Scheme. 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed here¬ 
to, the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 



4209 


=pi Tfsrcrj : appjfa 1 ssfatfafa; i, 1 ao5 


[*rrqll—w 3 (ii)] 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Ahmedabad, maintain such accounts and pro¬ 
vide such facilities for inspection, as Central Government 
may direct fiom time to time. 

2. The employer shall pay such inspection chaises as the 
Central Government may, from tjme to timfi, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts^ sub¬ 
mission of returns, payment of insurance premia* transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of thft employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act is employed in 
his establishment, the employer shall Immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium In respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately. If the benefits available to the employees under 
the said Scheme are enhanced, sq that the benefits available 
under the Group insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said 
Scheme;, the employer shall pay the difference to the legal 
heir|nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Schome shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Ahmedabad 
and, where any amendment U likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able .opportunity to the employees to explain their point of 
view 

9. Where, for any reason, the employees of the said 
establishment do no! remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted bv the said establishment, or the benefits to 
the employees under tb's Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for wiv reason, the employer fall, to pay the 
premium et c . within the due date, as fixed bv the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the lecgl heirs of 
deceased members who would have been covered under the 
sa'd Scheme but for grant of this exemption '-hall be that of 
the employer, 

12. Upon the death of the member covered under the 
Scheme the employer in relation 1o the said establishment 
shall ensure prompt payment of the sum assured to the 
nominec|legal heirs entitled for it and in any case wi f hin 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

{No. S. 35034(T86)|83-PF. II] 


TTosrro 4046-—- 7 77 yfTorrrf. 747, 

farart fftfafafa 7|77r7r7-3 80 008 (^sn:Tff/2p-^) 
(faff fffff ?7lff4471^ 747 77147 4141 771 |) ff 
Tifafar fffasq ffffa 3fVT 777fa dfaf-Kff, 

1952 ( 1 952 47 19) (faff fa'ff 411717 747 

srfafffq-ff 4??r ffur 4) fa fa 7 -T 17 fa (_asff) 

ip artfiT fffff stiff % faff 71777 fffffT 

fafafafaff 77477 tu 74mrff ft ffqr I fa 747 

^4 MR ip 4 TRIG, faffi 474 Bffffffiq 7l 41(777 4T 

ff 7 R- faff (fan fa, TTrfffa fffar faffr (777 fa- 
ii njfadr ^rfffr 7417 % srafa fafaT fffar 47:47 

4T7l 73f 7$ | far ffff 47471771 7 faff 7 
74 45 77T ff 7174 7ff47 | fa lllTfai fff<44 
7|75 7i71 7417 19 76 (faff ^ffff 474 

747 7717 TST 77r I) 7 4717 gvf Sfffjfa ff; 

3ffT: %fafT 77477, 747 fafffdTR fa 9T71 17 
fa 777171 ( 24)7171 777 7(4441 77 77lff 47ff 

Iff fay ^ftff 77175 77771 ff fafffffaj m\ ffr 7717 

7?ff |ff, 777 77177 fa faff ffff fa 7ffftJ ff faff 
747 Pfaff ip 771 77ffffa ff 7777 ff ^7 ffff! ff | 

siffgfa 

1. 747 pffiffff % 777 ff fffqfaff. I.faffl ffffaq 
ffffff 7 [741, 77771717 fa fffff fffffTffffa 7 fall far 

tiff fart ujtt 777 fafasm % faff fffa gfartnff 

77fff 4777 fa fafaff 77417, 777-777 47 ffffffcr 
4ff I 

2- (771741, ffff fff’faT'ff 77P7 47 7 ?fa: 777 
fa 77 lfrl ff 1 5 f77 ff 7177 7717 4171 fa %faf7 
77477, 747 7fafff77 fa 7171 17 fa 777171 (34:) 
% TJCR (ff:) ff 77iff 777-777 77 fffffftj 7 T | 

3- 7f7f|4 7171 FTfa 41 77177 ff, i 77ff 77141 
fajlTT 4:1 r^l 7171, 17777771 41 7T|n f44T faff!, 
fa71 fafff77 4! 7717, ff«7lfa 47 7^17*7, f falsi 7 
77171 47 7717 71(7 fa fa faff faff 771 sfffa 47 7|7 
fqfafap 5171 (4l7r 7177T I 

4. (77(741, ff f iPl7 774ir7 7171 Tfffftffa 7njf?41 
ff’lffr TFfa ff (ff7fff ff( ff4T 7(7, far iffff 4lfa Tffff 
fffalTff (4171 faff, 77 77 fffafal fa 7(7 77T 4lff- 
71 ( 77 ! fa 7|ff771 fa '7171 ff “7411 777 fafa 4‘1 
7ff7r7, ?7I77 ff ff77r-7j 77 77fff7 4 : :fal I 

5 . 7(7 fat ff7r fafaffT, fa 4147171 '7ffa7 (fffff 
411 71 747 717(777 ff 7>Ji7 ®7 7T-7 ffffa 77177 
ffl 7f7E7 (7(7 411 7|ff fa 7777 fa falff 77147 ff 
(771(77 ffffa faff! 4 fa, (771741, 777f?41 7(71 
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pp\rr % m&q % » gw 7 ft fe ttGI7 

jfl'T g*7<PT 3fTWT TrfeqTf qrfefa ZW 

fT^pr Tt Tfer 1 

6. 7K ^ W % araFT JpjferffeT 77 TTTF'J 

CRT7? 74r7 3nZ |, 7r faTfe^ ?77JjffT Tfer fern % 
3pjt7 qnfeirfei Tr ^r^sr ttt?t t 77/77 ft 7 
«rfa qft anZ Tf nr^i tgti fearr fe TiferffeT 
% fTfrr ^fipp sffar ftZjt % anfrr 377 ^ tr? 

grr 7;741 if 3TIVT ST'J^'T ?7, fe -oTT 77(7 7 afEffff 

& 1 

7 THlf^F 57777 7PT7 7 feifi TR % ffff |<7 
7l, 7fT fe?7i TTT'TTl "PI 7-7. <IT ^7 few % W 
H^T -CP 7 77 77 tr 7 FF | iff 777141 7T 
77 ^7(7 7 7^7 ?T'T(, 77 7? 777 feiF % 3pf)7 

ft7r TT, f77T7T % fafe 3Tf7R/ff7Rfe?f!?fer 

^ qfap7 % FT 7 FfeT Tfffef % sf^T % 77777 

7717 74 Tfefif Tlfefi ' 

8. arp/pF. ?i7T 4747 % 7 77 - 47 ( ir Trf «f, 

^DffEj^ Tffstfwp vrfaicar fafe af^a-TT % %i: 

3fyTr Prff feqf sfe 5 i?f fey. 

yurttH Z 7,Forfeit % fey <rc qfaqR 57*7.47 q?Z 
tV yymr ?t tT, nfefa'F W fwV ^T'Hfr, 

3 IW 37^53 IZ Z TV TWfUf TT arq-qr 7 p^qf T . r 
vTj sp7 Fpr-TJTT 3f7yT 7T r 1 

9 . mPt fetfp :p t-iunZ, 

sffey yWr tferff ZZ 7*7 yr^i^r wfer fely % fey 
7 qr c ry q^Z stiff | yyfe y^f ^ ftZ t tt 
^ frZy % 3iyfe yyyrfyyf tZ ttft trZ 

foyl ftPy y tt fi snZ t; yt y^ yr y^yl 
I 1 

10. yfy feyZ T-ryyyy, fyyfeT? yy fyyy iR'w 

% yfey gft ynyly fey-T Tiyr fyqy fyqy yc, 
jftfeqy 77 yyrq yfe y yyyy ferr | affc q-rfayl 
qr> /T yfe fyyr ^Tcrr t y>, ^ 7 ? tZ yr 

yyyt | 1 

xi. fqqfey snr ylfyyy T yrnr y fyc w 
feyf oyfH?py yr yyr y, yy Tjq 777477 % axpfn^- 
fepfef m fypyy yrfeyr tZ y> yfe y? y fi yf 
ytm yr yyr fefe % ar^y?. yfe, yZyr qnw % 
yrnr yr ^yyirffeT fyyryy tt ^Tyr 1 

12 . yTi' wgt % yyy y feyt^, 77 fem 
% ysfiy ayy yfe feyi yyyr tZ ijyr ?iy <77 yy% 
^jtt 7 yRfyffefyyf/fefyyi Trffef fe yiyrfy Try 
77 Tfeyf ^47777 y ytT yfey 4Ky y yrqypy yfyp 


S.O. 4046.—Whereas Messrs R. M. Engineering Works, 
ivhokhra Mcmdabad, Ahmedabad-3 80008 (OJ/25-A), 

(hereinafter referred to as the said establishment ) have 
applied for exemption under sub-section (2A) of section 17 
ot the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinafter referred to a9 the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fit;, admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of tlv powers conferred by 
sub-section (2A2 of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed here¬ 
to, the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Ahmedabad, maintain such accounts and pro¬ 
vide such facilities for umiection. as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government mpi, from time to time, direct under 
clau-c (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of ever!' month. 

3. All expenses involved in the administration of ihe Group 
Insurance Scheme, including maintenance of accounts^ sub¬ 
mission of returns - , payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, o copv of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas ajj employee, who F already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
bis establishment, the employer shall immediately enrol him 
o s a member of the Group Insurance. Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of ari employee the amount 
payable under this scheme be less than the amount that would 
be navable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcirlnominee of the employee as compensation. 
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8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall Before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Schema arc reduce^ in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium e*c, within the due dafe, as fixed bv the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In c.jsc of default if any made b.v the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the Ie^al heirs of 
deceased members who would have been coveferl under the 
said Scheme but for grant of this exemption, shall be that of 
the employer. 

II. Upon the death of the member covered under the 
Scheme the employer in relation to (he said establishment 
shill ensure nromnt payment of the spin assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the life 
Insurance? Corporation of India. 

[No. S. 350140 87) 183-PF. Ill 
A. K. BHATTARAI, Under Secy. 

ftvvflr, 6 3TO5TT, 1983 
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[R° tFT-42012( 8)/83-^TII(^l)J 

sfr r<iB, 3rfR«hitl 

New Delhi, the 6th October, 1983 
ORDER 

S.O. 4047.—Whereas the Central Government is oE opinion 
that an industrial dispute exists between the employers in 
1 elation to the management of Khadi & Village Industries 
Commission Bombay and their workmen in 1 espect of the mat¬ 
ter specified in the Schedule hereto annexed ; 

And, whereas the Central Government considers it desi¬ 
rable to refer the said dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by sec¬ 
tion 7A, and clause (d) of sub-section (1) of section 10, of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Indnstt ill Tribunal of which 
Shri Mahendra Bhushan Sharma shall be the Presiding Offi¬ 
cer, with headquarters at Jaipur and refers the said dispute 
for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of Khadi & Village Industries Com¬ 
mission, Bikaner in denying an opportunity of inter¬ 
view to Shri K.L, Joshi, UDC for the post of Asstt. 
Director (Gen. Admn/Training/HBT-WSAI before 
the Selection Board during June 1981 is justified? If 
not to what relief Shri Joshi is entitled to”?. 

[No. L-42012(8)/83-D.II.B.j 

HARI SINGH, Desk Officer, 

New Delhi, the 7th October, 1983 

S.O. 4048,—In pursuance of section 17 of the.Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government In¬ 
dustrial Tribunal No. 3 Dhanbad in the industrial dispute 
between the employers in relation to the management of 
Jamadoba 6 & 7 Pits_ Colliery of Messrs Tata Iron &, Steel 
Company and their workman, which was received by the Cen¬ 
tral Government on the 4th October, 1983. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRf- 
BUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

REFERENCE NO. 19/80 

PARTIES 1 

Employers in relation to the management of Jamadoba 
6&7 Pits Colliery of M/s, Tata Iron & Steel Co, 
Ltd,, P.O. Jamadoba, Dist. Dhanbad. 

AND 

Their Workman 

.APPEARANCES 

For the Employer—Shri S.S. Mukherjee, Advocate. 

Lor the Workman—Shri B.N.Sharma, Joint General Sec¬ 
retary, Janta Mazdoor Sangh, Dhanbad. 

INDUSTRY : Coal. 

STATE : Bihar 

Dated, the 27th September, 1983. 

AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/S 10 (l)(d) of the Indus- 
trail Disputes Act, 1947 (14 of 1947), has referred the dispute 
to this Tribunal for adjudication under Order No, L-20012/ 
1/S0-L. 1H(A) dated the 5th April, 1980. 
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SCHEDULE 

“Whether the action of the management of Jamadoba 6 & 

7 Pits Colliery of M/s. Tata Iron & Steel Co. Ltd., 

P O Jamadoba, Dlst. Dhanbad in terminating the 
services of Shri Govind Turi, Category-1 Mazdoor 
with effect from the 22nd October, 1975 is justified ? 

If not, to what relief is the said workman entitled ?’. 

2. The case of the workman is that he was employed as a 
Category-I Mazdoor under the management from 2-7-74 and 
he continued working till 21-10-75 when his services were 
abruptly terminated without any notice. It is submitted that 
the action of the management in terminating his service with¬ 
out any notice or chargcsheet is illegal and inspite of lepresen- 
tation made by him ho was not given employment. He then 
raised the present dispute which resulted in the Reference in 
question. The prayer is that he should be ordered to be 
reinstated with full back wages and other ldief. 

3. On behalf of the management, however it is stated that one 
Sri Bhola Turi was employed as H.E. Khalasi in 6 & 7 Pits 
lamadoba Colliery with effect from 21-3-1949. He expired on 
4-3-74. A lady pretending to be the wife of Late Bhola Tuii 
approached the management along with the concerned work¬ 
man Sri Govind Turi and a certificate of Mukhiya dated 
14 - 5-74 certifying that the concerned workman is the son of 
late Bhola Turi was submitted. The management considered 
the request for employment and on that strength the concerned 
workman, Sri Govind Turi was appointed as a substitute wor¬ 
ker of and on with effect from 2-7-74. Thereafter one Sri 
Sheo Prasad Turi alleging to be nephew of late Bhola Turi 
made an application for settlement of C.M.P.F. account of 
Late Bhola Turi in his favour and in support of his contention 
he submitted a certificate of the same Mukhiya and stated 
that the concerned workman is not tfjg son of Late Bhola 
Turi but he is son of the sister of Bhola Turi and on this 
basis the concerned workman was not engaged further. There¬ 
after Sri Govind Turi submitted another certificate fiom the 
same Mukhiya countersigned by the B.D.O. claiming to be 
son of late Bhola Turi. The management did not accept the 
subsequent certificate as the same Mukhiya Issued contradic¬ 
tory certificate duly signed by the same B.D.O, to Sri Sheo 
Prasad Turi as nephew of Bhola Turi. It ik submitted that as 
there was contradition in the two certificates the employment 
of the concerned workman was terminated. It is also submitted 
on behalf of the management that the claim is stale one and 
hence the Reference is not maintainable. 

4. In the rejoinder filed by the workman it is stated that 
while Bhola Turi his father was alive and was in emplovment 
in the company he approached the management for securin'* 
employment of his son the concerned workman and after due 
enquiry the name of the concerned workman was registered 
in the register of employees dependants in the vear 19(55. 
Thereafter, after the death of Bhola Turi, his mother filed a 
fresh application for the employment and the management 
after being satisfied employed the concerned workman as a 
permanent worker. It however appears that Sri Sheo Prasad 
Turi who is an imposter, long after filed a petition for settle¬ 
ment of the C.M.P.F. account of Bhola Turi. The matter was 
enquired into bv the management through Mr. Mazumdar. 
Senior Personnel Officer who submitted his report supporting 
the case of the concerned workman, but inspite of it he was 
not taken In employment. 

5. The point for consideration is as to whether the action 
of the management in terminating the services of Sri Govind 
Turi the concerned workman as Category-I Mazdoor with 
effect from 22-10-1973 is justified. If not, to what relief is 
the concerned workman entitled. 

6 . Certain facts are admitted in this case. Bhola Turi as 
well as his wife are admittedly dead, Bhola Turi died in 
1973. MW-1 who is Personnel Officer in lamadoba Colliery 
has stated that in TATAS one of the dependants of the de¬ 
ceased workman is given employment. It appears from Ext, 
M-l which is an application for registration of employees 
dependants that the name of the concerned workman was 
enrolled in the said register as early as in year 1965 end 
hi® Sr. No. in the said register is 23 dated 12-3-1965. This 
clearly proves that during his life time Bhola Turi approached 
the management for registration of name of his son, the con¬ 
cerned workman, as His dependant. Theteafter in the year 1974 


Bhadwari w/o Bhola Turi filed the application Ext. M-l stat¬ 
ing that the concerned workman is the son of Bhola Turi who 
died on 4-3-73. Both Bhola Turi and his wife are dead and 
Ext. M-l is the statement of deceased persons. Now if Govind 
Turi would not have been the son of Bhola Turi, his name 
would not have been recorded in the register of employees 
dependants and this registration naturally must have been made 
after due enquiry by the management and on the basis of 
F,xt, M-l Govind Tun was also given employment from 2-7-74, 

It will also appear that on behalf of Govind Turi a certifi¬ 
cate of the Mukhiya of the Panchayat and countersigned by 
the B.D.O. was also filed before the management which has 
been marked Ext. M-3, Long after the employment of Go- 
vind Turi one Sheo Prasad Turi filed a certificate dated 
31-7-75 signed by the same Mukhiya and countersigned by 
the same B.D.O. for settlement of C.M.P.F. account of Bbolit 
Turi alleging that he is the nephew of Bhola Turi and that 
there was no member in the family of Bhola Turi except 
himself. It further appears that when Sheo Prasad Turi made 
a claim long after the concerned workman on the direction 
of the management again filed another certificate of The Mnk- 
hiya certifying that he was the son of late Bhola Turi who 
was working under the Tatas. Thus the same Mukhiya granted 
contradictory certificates to two perions. The case of the 
management is That as the certificates were contradictory the 
work of Govind Turi was stopped. It is a matter of common 
experience that sometimes imposters also come to make a 
false claim. The management must have given appointment 
to Govind Turi after being satisfied that he was the son of 
Bhola Turi and if anybody else came to challenge the claim 
the proper course for the management was to make an enquiry 
into the matter and not to terminate the services of the con¬ 
cerned workman arbitrarily. Before the management there was 
the statement of two dead persons and the statement of dead 
persons have got great value. As early as in the year 1965 
Bhola Turi had filed a representation Before the management 
stating that Govind Tyri was his son and he should be given 
employment as is the practice in the Tatas. It is not expected 
that long before his retirement or death Bhola Turi would have 
made a false statement saying that Govind Turi was bis 
son. Further in evidence the concerned workman has stated 
that when Sheo Prasad Turi made a claim the management 
directed the concerned workman to submit a certificate of the 
Mukhiya regarding his identity and he accordingly filed a 
certificate granted by the same Mukhiya. The said certificate 
is on the record. This witness Iibs fmther slated that when 
two certificates were filed the management directed Mr. Ma- 
zumdar. Group Personnel Officer to make enquiry regardin'* 
the identity of the concerned workman and that Mr. Mazum- 
dnr made an equiry and submitted a report statins that the 
concerned workman was the genuine person. This report was 
called for from the management hut it has not been filed for 
the reasons best known to them. The attention of MW-1 Per¬ 
sonnel Officer of Tata was drawn to this effect but be has 
tried to evade the issue. He has stated that he does not 
know whether Mr. A Mazumdar //as deputed the enquiry 
against the correctness or otherwise of the allegation made 
against the concerned workman regarding his identity etc. and 
he also does not know whether order for enquiry was given 
by the Agent of lamadoba colliery. He also cannot say 
whether Mr, Mazumdar after cnaulry submitted his report 
to the effect that the concerned workman was (he correct rfan. 
Thus the management has wjth-beld the enquitv report of Mr. 
Mazumdar. The fact that such enquiry was made is proved 
from the record of the Conciliation Officer which has abo 
been marked in this case. From this record it will anp-mr that 
statements of certain witnes es had been recorded h v Mr. 
Mazumdar in course of ennm’rv made bv him and these state¬ 
ments were filed before the Conciliation Officer. MW-1 has 
admitted in para 4 of his cross-examination that the work¬ 
man who seeks employment of one of his dependant has to 
filll up a declaration form and that Fxt M-1 shows that 
Bhola Turi while he was alive had filed such declaration form 
and Its SI. No. is 23 of the year 1965 in the employees de¬ 
pendants register. 


7. Sri Govind Turi has examined himself before this Court 
and he has stated that he i s the son of Bhola Turi. On behalf 
of the management Sri Sbcn Prn«nd Turi has been exqmifiH 
as M-2. From his slaiemenl it will appear that he is not tlw 
resident of the village of Bhola Turi. Further he rnqnot *av 
the name ^ of any respectable Person of the village of 
Bhola Turi nor he, can sav who is the M.T A. of this villnew. 
All these facts clearlv indicate that he is not we'l 
acquainted with his village and that he came to 
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lay a false claim for the C.M.P.F. account of Bhola 
Turi claiming to be his nephew though late Bhola Turi has 
a son Govind Turi who had already got employment under 
the management. 

8 . Much reliance has been placed by the management in 
the succession certificate taken by Sri Sheo Prasad Turi claim¬ 
ing to be the nephew of Bhola Turi. But this succession certi¬ 
ficate was obtained as late ag in the year 1981. This is exparte 
succession certificate on which much reliance cannot be placed. 
Further it is well settled that grant of succession certificate does 
not decide the question of title of any person. 

9. It was also urged on behalf of the management that if 
Govind Turi was the son of Bhola Turi he should have filed 
application for withdrawal of the C.M.P.F. account much ear¬ 
lier. In fact subsequently Govind Turi filed such an appli¬ 
cation. He was already in service under the management as 
son of Bhola Turi and there was no hurrv to claim the C.M. 
P.F. account of Bhola Turi. He is an illeterate person and 
if some delay was caused by him for that it is not proved that 
he is not the son of late Bhola Turi. 

10. It was also urged on beshalf of the management that 
the concerned workman was a casual labourer and so he is 
not entitled to get the employment. The management has also 
filed a statement Ext. M-6 showing that the concerned woik- 
man had worked onlv 155 days and he had not put any requi¬ 
site number of attendance in order to make him permanent or 
entitle him to get retrenchment compensation or notice. It may 
be that he did not work for requisite number of days but 
after all he was appointed as an employees dependant and 
the management give such employment to one of the depen¬ 
dants of this deceased employee. Tn circumstances the 
management was unjustified in stopping the service of the 
concerned workman without any legal and valid reason. More 
so, when there was already an enquiry report of Mr. Mazumdar 
showing that the concerned workman was the genuine person 
and was son of late Bhola Turi, even if the concerned work¬ 
man was a casual workman, he was entitled to he retained as 
a casual worker till he was made permanent by (he manage¬ 
ment. 

11 Considering the evidence on record and facts and cir¬ 
cumstances of the case, T hold that the management was not 
Justified in terminating the services of the concerned workman 
with effect from 22-10-1975 and the action of the management 
Is illegal. 

12. Tn the circumstances the concerned workman is entit¬ 
led to be reinstated in service but without any back wages. 
He should be appointed within a month or the date of ffiibll- 
cation of the award and will be entitled to his full wages 
from the said date even if there is any delay in his employ¬ 
ment. 

13. The award is given accordingly. 

J.N. SINGH, Presiding Officer 
[No. L-20012/1/81-D. in [All 
A.V.S. SARMA, Desk Officer 


New Delhi, the 6th October, 1983 

S.O. 4049.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Calcutta in the industrial dispute 
between the employers in relation to the United Commercial 
Bank Limited, Calcutta and their workmen, which was re¬ 
ceived by the Central Government on the 30th September, 
1983. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 24 of 1982 

PARTIES: 

Employers in relation to the management of United 
Commercial Bank. 

900 GI/83—10. 


AND 

Their Workmen, 

PRESENT: 

Mr, Justice M. P. Singh—Presiding Officer. 
APPEARANCES: 

On behalf of Employers—Mr. K. K, Mondal, Assistant 
Law Officer. 

On behalf of Workmen—Mr. Bhakti Deoan, An Office¬ 
bearer of the Union. 

STATE 1 West Bengal. INDUSTRY : Banking 

AWARD 

By Order No. L-12012(272) /81-D.nfA'l dated 10th'15ih 
June 1982 the Government of India, Ministry of T abour, 
referred the following dispute to this Tribunal for ad indica¬ 
tion : 

“Whether the action of the management of United Com¬ 
mercial Bank in relation to their Group Branch (Dis¬ 
trict Hublt), West Bengal In not designate Sh-1 
Ram Tabsl Rai. Watchmen-cum-Peon as 
Guard Sentry and as a result not paying him the 
special allowance for that post with effect from 25th 
January. 1972 is justified 7 If not. to what relief is 
the workman concerned entitled 7” 

2. Admittedly the concerned workman Ram Iqbal Rat was 
appointed hy the United Commercial Bank on 16th March, 

1971 as a watchman-cum-oeon in the imtial sta"e and as an 
Armed Guard sentry after confirmation at the Gurap branch 
(District Hubly). West Rengal. He was admittedly confirmed 
on 1st October, 1971. The concerned workman, namely, Ram 
Tubal Rai claimed special allowance payable to an Armed 
Guard with effect from 25th January, 1972 as per ternw of 
appointment letter. 

3. The management has contested his claim. It is contended 
on behalf of the management that the offer of employment 
has been given to Shri Ram Tqbal Rai on 16ih MBrrh. 1971 
for a proposed branch at Gurap, that at the time of making 
of the offer probably it was contemplated that the branch 
tnav require an Armed Guard Sentry in future and so in 
anticipation a reference had beten made in that regard in the 
saM letter dated 16th March. 1971 issued to Shri Ram IqbqJ 
Rai, but as a matter of fact such a situation did not arise; 
that the necessity of an Armed Guard at Gurap branch was 
not felt and the branch did not obtain anv licence for fire 
arm and that Ram Tqbal Rai was not provided with any gnn. 
It is asserted that Ram Tabal Rai since his joining his duties 
has been performing the duties of a Watchman cum-Peon 
and has never performed the duties of an Armed Guard and 
so the question of designating him as an Armed Guard Sen- 
trv or paying him special allowance cannot and docs not 
arise. It is urged that the functional snecial allowance Is pay¬ 
able only when the watch and ward staff in addition to their 
routine duties are required by the Bank to carry any fire 
arm such as gun, pistol or any other fire arm to guard the 
Bank’s property and or to watch and guard the movement, 
of cash from one nlace to another, more particulgrly specified 
in Appendix ’B’ to the First Bipartite Settlement and unless 
the duties specified therein are performed no special allow¬ 
ance is attracted or it is pavable. It is further submitted that 
the size and location of Gurap branch does not warrant ap¬ 
pointment of hp Artned Guard and only a Watchman-cum- 
peon was deemed more than sufficient for that branch. It is 
pointed out that Ram Tnbat was fully aware of the above posi¬ 
tion and about his ineligibility to the* functional allowance 
as navahle to an Armed Guard and as he was satisfied he has 
not raised for almost 10 years any claim with regard to the 
cavment of functional allowance payable for Armed Guards. 
On the basis of thfs argument it is argued that the claim is 
belated, arbitrary, unjustified and illegal. 

4. After considering the submissions raised on behalf of 
the parties. I am of opinion that the claim of the concerned 
workmen *s Well-founded. The management does not dispute 
the fact that the agreement of appointment mentions that 
Ram lobal Rai was being appointed ip the* Initial stage as 
Watchmhn-cum-Peon and then Armed Guard Sentry after 
confirmation (after 6 months of probation) entitling him to 
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the allowance payable to armed guard sentry as may be ad¬ 
missible to him. The appointment letter is on record and I 
have perused it. The above fact has been mentioned there and 
hoth parties have agreed to it. It is thus clear from the 
terms of the agreement of appointment that the concerned 
workman was appointed in two capacities at the same time 
by the same appointment letter i e. in the capacity of watch- 
man-cum-peon at the initial stage and as an Armed Guard 
Sentry after confirmation. The clear fact, therefore, is that 
he became an Armed Guard by virtue of the contract entered 
into between the parties after the date of confirmation. In this 
situation the allowance payable to Armed Guard will be 
payable to him. The fact that he was not supplied with gun 
or other arm is immaterial. It was the business of the man¬ 
agement to supply him with arm. The non-supply of a gun 
or other arm to the concerned workman will have no effect 
on the status which was granted to him by contract of em¬ 
ployment. I am therefore of the opinion that Ram Iqbal Rai 
Became Armed Guard after the date of his confirmation and 
he is entitled to special allowance. 


2. The four concerned workmen were superannuated on 
reaching the age of 60 years on the basis of age recorded 
in the records of the erstwhile management as well as of the 
present management with effect from 1st July, 1978. A dis¬ 
pute a s to age was raised. The matter went to ALC (C), 
Asansol by letter dated 26 September, 1978 but the case was 
dropped for mutual discussion. Ultimately after discussion on 
30 November, 1979 the parties agreed to refer the case to 
Medical Board. The Medical Board sat at Srlpur Area Hospi¬ 
tal on 28 December, 1979 and assessed their age as under. 

SI. Name Designation Colliery Age fssas- 

N \ sed by Medical 

Board 

1. Sri Kill it Dusad UG Trammer Girimint 59 y ars 

2. Sii Ginoui i Muchi Wagon Loader „ 58 yeais 

3 Sri Oa ,gu Kumhar do ,. 57 years 

4. Smt Lachmtnia Nunic do ,, 58 years 


5. In the result, my concluded award is that the act ; on 
of the management of United Commercial Bank in relation 
to their Group branch (District Htiblyl, West Bengal, in not 
designating the concerned workman, namely, Ram Iqbal Rai, 
Watchman-cum-Peon as Armed Guard Sentry and as a result 
not paving him the special allowance for that post with 
effect from 25th January, 1972 is not justified. It follows 
that I be concerned workman Ram Iqbal Rai is entitled to be 
designated as Armed Guard Sentry and to get special allow¬ 
ance With effect from 25th January, 1972 as claimed by him. 

Dated, Calcutta, 

The 19th September, 1983. 

M. P. SINGH, Presiding Officer 
[No. L-12012/272/81-D. ll.Aj 
New Delhi, the 7th October, 1983 

S.O. 4050.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 19471. the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Calcutta In the Industrial dispute 
between the employers in relation to the management of 
Girimint Colliery of Messrs Eastern Coalfields Limited, Post 
Office,Charanpur, District Burdwan (W.B.) and their work¬ 
men. which was received by the Central Government on the 
4th October, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CALCUTTA 

Reference No. 32 of 1982 

PARTIES : 

Employers in relation to the management of Girimint 
Colliery of Messrs Eastern Coalfields Limited- 

AND 

TBeir Workmen. 

PRESENT: 

Mr. Justice M. P. Singh—Presiding Ofhcer. 
APPEARANCES : 

On behalf of Employers—Mr. M. N. Kar, Advocate. 

On behalf of Workmen—Mr. D. L. Sen Gupta, Advocate, 
with Mr. M. S Dutta, Advocate, 

STATE : West Bengal INDUSTRY" - Coal 

AWARD 

By Order No. L-1.9012(81/82-D.IV(B) dated 21rd April 
1982 the Government of Tndla. Ministry of T_,abour, referred 
the “following dispute to this Tribunal for adjudication • 

“Whether the management of .Girimint Colliery of Messrs 
Eastern Coalfields Limited. Post office <"harnnrtur. 
was justified in not paying S/Shri Kirtl Dusad, Ga- 
nowd Muchi. Gangu Kunifier and Smt T8'’hmnn l a 
Nurffa their wages from 1-7-78 to 12-2-1980 7 If not, 
to what relief the workmen are entitled ?" 


Thereafter they were allowed to resume their duties with 
effect from 13 February, 1980 but without payment for the 
back period. Hence the Union raised the present dispute for 
wages for the idle period in between 1st July, 1978 and 13 
February 1980, that i s for about 194 months on the ground 
that the concerned workmen were idle forcibly, unlawfully 
and illegally by the act of the management, 

3. According to the colliery management the concerned 
workmen had been rightly superannuated on 1 July 1978 on 
reaching 60 years of age and that Kirti Dusad and Gangu 
Kumhar had also received their prevident fund money, their 
gratuity and other dues of personary benefits from the com¬ 
pany. It is said that the dispute was raised by them before 
ALC(C), Asansol, then on pursuation by the ALC, both par¬ 
ties agreed to resolve the dispute by signing a settlement dated 
28 December, 1978 (Annexure A to the written statement of 
the management). Mr Kar appearing for the management sub¬ 
mitted that the old “B" form Register of the erstwhile mana¬ 
gement from which the new ‘B’ form Register was prepared 
was missing from the office along with :ome other connected 
papers, however, two service cards with photos of the two 
workmen—Gangu Kumhar and Gouri Muchi issued by the 
Welfare Office of Bengal Coal Co. Ltd. on 15 June 1957 were 
traced after a thorough 'earch in heaps of records and from 
tbe'e two service cards it will appear that the date of birth 
of these two workmen were recorded as “1918’’ although in 
respect of Gangu Kumhar the year has been over-written as 
“1928", that in respect of the other two workman no service 
cards >could be traced, but the year of birth of Kirit Dusad 
is abailable from the increment list of the erstwhile emplo¬ 
yees. In respect of Smt. Lachmanla Nunia, no other old re¬ 
cords regarding date of birth could be found as she was 
piece-rated workman. The Union thereafter took up the case 
with the management and finally discussed on 30 November, 
1979, furnished undertaking by concerned workmen that if 
their age was assessed by the doctor to be less than 60 years 
then they may be allowed to join their work and in that 
case the workmen will not claim any money for the idle 
period, the idle period to be treated as leave without pay. 
The workmen were sent to the Medical Board which met 
on 28-12-79 and the age of the workmen was assessed as 
above. Sri Kar mainly contends that there was an undertak¬ 
ing given by the workmen to the effect that if their cases for 
age assessment by the Medical Board were considered, they 
would not claim for the idle period, but unfortunately that 
undertaking has been removed by person interested in doing so 
or misplaced. He points out that the Union had access to the 
records and some of the original papers are with them. He 

, has referred to Annexures C and C-J filed by the workmen. 
On the other hand, Sri D.L. Sen Gupta appearing for the 
union vehemently argued that in absence of the undertaking, 
the management cannot be permitted to advance the argument 
which they are now urging, He submits that the managi lent 
has not filed that document and they have suppressed iR'He 
turther points out that it was wbely unnecessary to look inJiv 
tile old records as the only material question at present was 
as to whether or not there was any undertaking given by the 
workmen as alleged by the management. He has further urged 
'that the argument of the management may only create suspi¬ 
cion but suspicion is tio proof, 

4. In this case the parties have not adduced any oral evi¬ 
dence. The management has filed several documents (Exts M-l 
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to M-13) including two old service cards of Gangu Kumhar 
and Ganouri Muchi and also the papers of the medical boaid, 
It is not necessary to discuss these papers because the main 
contention of the parties are centred on the undertaking. The 
union has not adduced any evidence oral or documentary. 
They have however filed certain annexurcs, 

5. After hearing the submissions of the parties. 1 think, 
the Union has not been able to make out any case for getting 
wages for the idle period (1st July 1978 to 12 February 1980). 
They want to get the wages for the idle period. So the onus 
is on them to pio,: by evidence their entitlement. As already 
stated, they have not adduced any evidence oral or docu¬ 
mentary. On this ground alone it can be held that they have 
not proved their entitlement to wages. It is to be noticed that 
that medical board sat on 28 December 1979 to assess their 
age. They were retired on 1 Jnly 1978. Even in their written 
statement they have not disclosed the circumstances In which 
the medical board was constituted after about 18 months of 
their retirement. There must have been some settlement, some 
under.funding between the parties after the dispute was raised. 
It is not a case of removal or dismissal. The reinstatement was 
because of the assessment of age b\ the medical board. Merely 
because the concerned workmen were allowed to resume du¬ 
ties, it cannot be held that the retirement was illegal or 
unjustified. There is no evidence on rrcord that the manage¬ 
ment acted illegally in superannuating them. The action of 
the management was on the basis of their records. Foi this 
reason also the concerned workmen arc not entitled to any 
wages for the idle period. Anne one C-l to the written state¬ 
ment of the union has been filed by the union. This document 
dearly shows that there was an undertaking given by the 
workmen and that the understanding was that they will not 
claim wage;* for Ihe back period if their age be assessed by 
the medical hoard. Annexure C-I is as below : 

Giiimfnt Agent Office. 

AIGIRI20-M-C.fi 180|1984 
August 2, 1980. 

Sri K, L. Bose. 

S/Sri Kirit Dusad, UG. Trammer, Ganouu Muchi, W. 
Loader, GaDgo Kumhar, W. Loader and Smt. Lacha- 
manl Nunia, W. L. were issued superannuation notice 
and stopped from duty from 1-7-78. They raised 
dispute about their before the ALC (Ct vide their 
letter No. CMC|GIR|II|76|168 dt. 26-9-78 and the 
case was dropped for mutual discussion and they have 
been pursuing the matter with the management and 
finally it was discussed by the Union before the Dy. 
CPO, Sripur Area on 30-11-79 when it was agreed that 
the details of the case should again be sent to him. 
Accordingly the details of the case was sent vide our 
letter No. AlGIR|20-M|C-6|79|3fi86 dt. 5-12-79 where 
under undertaking from these persons were also en¬ 
closed. We do not have the copy of the undertaking s 
referred to above but so far our knowledge goes it 
was to the fact that if their ca c es for ape assessment 
for medical hoard were considered they would not 
claim for any idle wages. Tn response fr> our *his let¬ 
ter (he Dy. CPO. Sripur Area, advt'ed that their 
aee assessment be done bv Sr. M O. Sripur Area. 
Sr. M.O. Srinur Area examined them on 28-12-79 
and found their age as under : 


N’mc Age assessed 

1. Kirit Dusad 59 years 

2. Ganouri Muchi T 8 years 

3. Gango Kumhar ?7 years 

4. Smt. Lachamania Nunia 58 years 


Now Sri Jhangloo Singh has raised dispute with the manage¬ 
ment that they should be paid their idle wages from 1-7-7S 
to 12-2-80 (the, date when they were allowed to resume their 
duties). 


- j have already observed that Anncxure C-l has been tiled by 
the Union. So it is their document on record and ihey are 
bound by it. This document, in my opinion, supports the case 
of the management, 

6 . For the reasons given above, I hold that the Union has 
no case and they frivolously raised this dispute. 

7. To conclude, my award is that the management of Giri- 
mint Colliery of the ECU, P.O, Charanpur, District Burdwan, 
WB is justified in not paying to the four concerned workmen, 
viz. Kirit Dusat, Ganouri Muchi, Gangu Kumhar and Smt 
Lachmania Nunia the wages from 1 luly 1978 to 12 February 
1980. It follows that the concerned workman arc not entitled 
to any relief. 

M.P. SINGH, Presiding Officer, 
[No. L-l 9012(8)/82-J>.lV(B)l 

Dated, Calcutta, 

The 19 September, 1983. 

S.O. 4051.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Calcutta, in the industrial dispute 
between the employers in relation to th c management of 
Parhelia Colliery of Messrs Eastern Coalfields Limited and 
their workmen, which was received by the Central Govern¬ 
ment on the 4th October, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 73 of 1982 

PARTIES: 

Employers in relation to the management of Parhelia 
Colliery of Messrs Eastern Coalfields Ltd., 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice M, P. Singh, Presiding Officer. 
APPEARANCES : 

On behalf of Employers—Mr. B. N. Lala, Advocate. 

On behalf of Workmen—Mr. S. Roy, Advocate. 

STATE ; West Bengal INDUSTRY : Coal 

AWARD 

The Ministry of Labour and Rehabilitation, Government of 
India by their Older No. L-190I2(124)/82-D.IV(B) dated 
1st December, 1982 referred thc following dispute to this Tri¬ 
bunal for adjudication-: 

“Whether the action of the 4 gent, Parhelia Colliery, 
Messrs Eastern Coalfields Ltd., Post Office Neutoria, 
District Purulia, in not upgrading S/Shri Surendra 
Giri, Bhuban Banerjec, Jhulan Mukherjee aDd Nur 
Md. Mia, Pit Clerks to Grade-II from 1-1-1979 is 
justified? If not, to what relief the workmen are en¬ 
titled to and from which date 7” 

2. The case was fixed for hearing on 20-10-1983 but at the 
request of the parties the same has been taken up out of turn 
today. The representatives of the parties appeared and sub¬ 
mitted a petition praying for an Award in terms of the settle¬ 
ment arrived at between the parties which are embodied In 
Ihe petition itself. I have gone through the terms of <epie¬ 
men! and I find them fair and reasonable for the benefit of 
both the parties. T therefoie accent the same and pass an 
AwaTd in terms of the said settlement which is annexed 
hereto as Annexure “A”. 


Asst, CPO, Sripur Area is requested to kindly advise in the 

matter. 


Sd/- 

Dy. CME/Agent 


Dated, Calcutta, 

25th September, 1983, 


TO : ASSTT, CPO, SRIPUR AREA. 


M. P. SfNGH, Presiding Officer 
INo. L-19012(124)(82-D.IV(B)J 
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ANNEXURE ‘A’ 

BEFORE THE HON’BLE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALC UTTA 

In the matter of Reference No. 73. of 1982 
PARTIES : 

Employers in relation to the management of Parbolia 
Colliery of M/s t EC, Ltd. 

AND 

Their Workman. 

Joint Petition of Comoro cruse : 

The humble petition of both the parties, herein concerned, 
moot respectruily sheweth : 

1. That the above matter is pending before the Hon’ble 
Trmuuar and me matter has not yet been heard. 

2. That both the parties, in the meantime, have mutually 
diocuooed me uisiant matter and have settled the instant 
mducr on me ioifowing ipra® •— 

(.i) That the management agrees to revise the upgrada- 
non of me 4 concerned workmen to Grade-li of me 
Clerical Grade already given from 1-1-82, so as to 
make the said upgradation etlcctive as from 1-7-79 
and ttie.r basic pay will be fixed in Clerical Grade- 
11 as from 1-7-79 and the present basic pay of me 
concerned workmen will be fixed by granting them 
consequential incremental benefits ag oer the provi¬ 
sions of the National Coal Wage Agreement-II. 

(ii) That arrear payment accruing for the period from 
J-7-79 to 31-3-83 arising out of the term statist in 
the roregoing paragraph wdl be paid within six 
months from the date this settlement is accepted by 
the Hon'ble Tribunal ,u make it effective. 

(iii) That both the parties agree that by this settlement 
the instant dispute and all or any matter arising out 
of this order of reference stands fully and finally 
settled and the workmen shall have no claim for any 
back wages whatsoever in connection to the instant 
dispute. 

(iv) That both the parties agree that the terms of this 
settlement are fair and proper. 

3. That both the parties pray that the Hon’ble Tribunal 
may be pleased to accept the settlement ag fair and proper 
and may be further pleased to pass an award in terms 
thereof. 

And for this act of kindness, both the parties, as in duty 
bound, shall ever may. 

For and on behalf of 
the workmen 

For and on behalf of 

the employers. 

Sd/- Illegible 

New Delhi, the 10th October, 1983 
ORDER 

S.O. 4052.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 3, Dhanbad in the industrial 
dispute between the employers in relation to th# management 
of Khas Kajora Colliery of Eastern Coalfields Limited, Post 
Office Kajoragram, Dlstt. Burdwan (W-B.) and their work¬ 
men, which was received by the Central Government on the 
5th OctObeT,' 1983. 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI¬ 
BUN AL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No, 34/81 


PRESENT : 

Shxi J. N. Singh, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Khas Kajora 
Colliery of E.CL., P.O. Kajoragram, Dist. Burd- 
wan 

AND 


Their Workmen 

APPEARANCES : 

For the Employers.—Shri R. S. Murthy. Advocate. 

For the Workmen.—Shri J. D. Lai, Advocate. 

INDUSTRY ; Coal. STATE : West Bengal. 

Dhanbad, the 30th September, 1983 

AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/S 10(l)(d) of the Indus¬ 
trial Disputes Act, 14 of 1947 has referred the dispute to 
this Tribunal for adjudication under Order No. L-19012(12)l 
79-D, 1V(B) dated the 18th August, 1981. 

SCHEDULE 

“Whether the action of the management of Khas Kajora 
Colliery of Eastern Coalfields Ltd., P. O. Kajora¬ 
gram, Dist. Burdwan in stopping the workmen as 
per list enclosed from work w.e.f. 1-19-75 is 
justified 7 If not, to what relief the workmen con¬ 
cerned are entitled 7 

List of workmen 

1. Shri Sahadcb Ram 

2. Shri Sagar Nunia 

3. Shri Sukhdeb Nunia 

4. Shri Benarasi Nunia 

J. Shri Rohan Shaw 

6. Shri Jethu Bhuia 

7. Shri Khiroo Bhuia 

8. Shri Dharam Kora 

9. Shri Choto Baramdeo Nunia 

10. Shri Raj Kumar Shaw 

11. Shri Bisundeo Ram 

12. Shri Rajeswar Nunia 

13. Shri Shankar Ram 

14. Sbri Lalu Bhuia. 

2, In the original term 3f Reference the names of the 
workmen have not been mentioned but subsequently the 
Ministry after correspondence issued a corrigendum dated 
17-2-83 mentioned the list of 14 workmen who are concerned 
in this dispute. 

3. The simple case of the workmen is that they have been i 
working continuously under the management since 1971 against 
permanent vacancies, but the management stopped them from 
work without assigning any reason or notice with effect from 
1-10-75. It is also stated that in ail 58 oersons were stopped 
work but subsequently the management reinstated 40 persons 
apd 18 persons were l?ft and were not reinstated out of whom 
14 are the workmen concerned. It is submitted that the 
action of the management in stopping the concerned work¬ 
men from work is illegal and unjustified and hence they are 



USHW 29, 1983jiFr{?(T 7, 1905 


4217 


[qwll-w a^iij] 


entitled to be reinstated with ettect iiom 1-10-75 with full 
tmcK wages, it may. However, oe stated that m the original 
written statement med on Denatf ol tne workmen mere were 
conn.auctions m tne year or date ot appointment as also 
date ot stoppage ol worn but subsequently it was amended 
by incur. as lor instance, in ‘he original written statement 
it was mentioned that tne wort was stopped from 22-8-75 
but subsequently it wa® amended to 1-10-75. It is, however, 
aumitted by tne management that these workmen were 
stopped work from 1-10- 15 . 

4. The defence of the management, however, is that for 
the purpose of coping with tne work of the colliery the 
management had to recruit some casual workers for working 
in otueient categories and sometime thereafter there was no 
turihcr requirements for the work of the said casual hands 
wnose numbers weie in all 58 including the 14 workmen 
concerned and as such the management discontinued their 
casual employment. The union approached the management 
for exploring the possibility of their further absorption in the 
colliery, on which the then Managing Director of the company 
took a sympathetic view and directed for exploring the 
possibility of the absorption of the said 58 persons in the 
colliery and atter a thorough probe it was found that out 
of total 58 persons, 13 of them could be absorbed as tegular 
workmen while 27 others could be kept back on the rolls of 
the colliery as casual hands. An assessment was made on 
the basis of the record of attendance of all the said 58 persons 
ana priority in the matter of such appointments were given 
on the basis of individual record of attendance. The atten¬ 
dance of the concerned workmen wi» found lower or lesser 
in comparison to others and lienee their case could not be 
considered and they were not taken in empldyment. The 
case of the management thus is that as tha concerned work¬ 
men were casual workers and their services were no longer 
required, hence they were not taken in service and they ate 
not entitled to any relief. 

5. The point for consideration is as to whether the action 
of the management in stopping the workmen concerned from 
work with effect from 1-10-75 is justified, If not. to what 
relief the workmen concerned are entitled. 

6. The fact that the concerned workmen were employees 
under the management is admitted. The dispute, however, 
is as to whether they were permanent workers or casual. 
Further the management in their wiitten statement nowhere 
stated as to when these workmen were given employment 
but in evidence it has been slated that they were employed 
after take over of the management in the end of 1973 
or 1974. As stated earlier tjFic workmen in their origmal 
written statement did not state specifically that they 
were appointed prior to take over or nationalisation. 
But subsequently by amendment they have put in their 
case to the effect that they were appointed in the year 
1971 and evidence to that effect has also been adduced. 

7. In support of their case the management has examined 
2 witnesses viz. Sri R. N. Upadbaya, Dy. Chief Mining Engi¬ 
neer as MW-1 and Shri S.K, Pandey, Sr. Personnel Officer 
MW-2. MW-1 Sri Upadhaya has stated that he was the Mana- 

f er and Superintendent of Khas Kajora from June 1973 to 
unc, 1977 and that the concerned workmen were not on the 
rolls of the management on the date of take over or natio¬ 
nalisation. He has further stated that they were employed as 
casual workmen in December, 1973 and 1974 and it was he 
who gave appointment to 58 persons including the concerned 
workmen as casuals and from 1st October, 1975 they were 
discontinued front employment as they were no longer re¬ 
quired. Ho has further stated that after the said stoppage at 
the instance of the union the cases of these workmen were 
taken up by Colliery Mazdoor Union before the Managing 
Director. The Managing Director constituted a Committee 
to go into the matter and the Committee recommended for 
regularisation of 13 workers and 27 were to be taken as 
casuals. Accordingly a letter Ext. M-l was Issued by the 
AdcQ. Chief personnel Officer and this recommendation was, 
nccci ding to this witness, on the basis of attendance put by 
the workmen and as these workmen have not put in their 
attendance for 240 days in a year hence they were not absorb- 
ed. Ext M-l is a letter issued by the Addl. Chief Personnel 
Officer dated 3rd February, 1976 hi which it is stated that on 
. a PP«al b y the Secretary, Colliery Mazdoor Union the Manag¬ 
ing Director ordered a fresh enquiry into the matter and to 


ascertain facts in each case and report to the Managing Direc¬ 
tor It is further stated that on the recommendation of the 
Committee the Managing Director ordered that 13 workmen 
may be absorbed as regular and 27 may be kept as casual and 
the names of those 40 persons are mentioned m the said 
letter. It will thus appear that as per the. letter and in evi¬ 
dence of MW-1 a thorough enquiry was made into the matter 
and 40 persons were taken in employment on the basis ot 


8 On behalf of the workmen 4 witnesses have been exa¬ 
mined out of whom WW-1 to WW-3 are workmen concern¬ 
ed. They have stated that they were senior to the persons 
who were taken in employment by the management and that 
they have no knowledge of any such enquiry. The recommen¬ 
dation of the alleged committee has not been filed in this 
case. The said recommendation or the enquiry report would 
have shown as to whether the concerned workmen were junior 
to the others who were taken in MW-2 who is Sr. Personnel 
Officer of Khas Kajora colliery has stated that originally the 
A.L.C. on the dispute being raised by the union had submitted 
a failure report about this case and the Ministry did not 
make any Reference, with the result that the management 
treated this case as closed and hence the relevant records as 
not traceable in the office. From the evidence it will appear 
that ihe Ministry in the beginning did not make any Reference 
but subsequently the present Reference was made. Simply 
because the Ministry did not make any Reference was no 
ground for the management to make the records of the En¬ 
quiry Committee untraceable. It is clear that the said records 
have been purposely withheld by the management. 


9. The case of the management, however, is that 40 per¬ 
sons were absorbed on attendance basis. Section 25-G of 
the Industrial Dispute's Act has provided a procedure for 
retrenchment and It says that in the absence of any agree¬ 
ment between the employer and the workmen in case of 
retrenchment the employer shall ordinarily retrench the work¬ 
man who was the last person to ho employed in that parti¬ 
cular category unless for reasons to be recorded the employer 
retrenches any other workman. Thus this section clearly indi¬ 
cates the principle “last come first go". This principle ad¬ 
mittedly was not followed by the management. No reason 
has been assigned by the management as to why this principle 
was not followed. The Industrial Dispute* Act nowhere says 
that persons arc to he absorbed on the basis of their attend¬ 
ance. The enquiry report of the Committee would have clearly 
indicated whether the action taken by the management in 
not taking the concerned workmen in employment was legal, 
justified or nor. But it has not been done. 


10. It is not denied that Form B register is to be main¬ 
tained by every colliery under the Mines Act in which the 
name, parentage as well as date of appointment of every 
employee is to be noted. All ttte workmen concerned in their 
statement stated that they were working since before na¬ 
tionalisation and that their names were in Form B register. 
It is admitted by MW-2 that Form B register is a continuous 
register and as and when appointments are made entries are 
also made In it and this, register is a permanent register and 
it mentions all the details regarding date of appointment, name, 
parentage, designation etc. Such register must have been 
maintained by the erstwhile owner also and it i* a jnatter 
of general experience that at the time of tyke over all the 
registers and documents including Form B registers were seized 
by the Custodian on the date of take over. No evidence has 
been adduced on behalf of the management that Form B 
register of the erstwhile owner was not seized by the present 
management or that it was not available. MW-2 in para¬ 
graph 4 of his cross-examination has stated that he does not 
know if after take over the Form B register was taken over 
charge from the cx-management by the Central Government 
or not. He has also stated that after take over identity card 
register was opened. 


11. The Form B register of erstwhile owner would have 
been u conclusive proof to 6how whether the concerned work¬ 
men were in employment under the erstwhile owner or not 
but that has not been filed. Further even if it be conceded 
that no such register was available then it is expected that 
just after take over the management must have prepared 
a new Form B register in the year 1973 which is the year 
of take over. The Form B register of 1973 has also not been 
filed. 
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12. In fact no Form B register has at all been filed in this 
case, MW-2 has stated that he searched Form B register of 
this colliery from 1974 and onwards but they are not trace¬ 
able. Nothing has been stated as to what happened with the 
Form B register which is a very important and permanent 
register of the colliery. The management, however, has stated 
that a new Form B register was prepared in 1979. The fact 
that a new Form B register was prepared is admitted by 
WW-4 also but if a new Form B register was prepared, it 
must have been prepared on the basis of old Form B ’re¬ 
gistered and the old Form B register must have shown the year 
of appointment and other details of each workmen who were 
appointed before 1979. MW-2 has stated in paragraph 5 ol 
Ins cross-exammation that about two years hack there was 
an amendment in the Mines Act increasing the columns in 
Form B register and according a direction was issued from 
Head Office to prepare a new Form B register and hence new 
Form B register was prepared. He has further stated that there 
was no direction that old Form B register should be retained 
or destroyed. There is also no evidence on behalf of the 
management to show that the old Form B registers were des- 


11. From all the above circumstances it is dear that the 
management has purposely withheld the Form B register as 
that would have gone m favour of the workmen 


14. It is in evidence of WV/-4 who is a clerk under the 
management that old Form H registers are still available, 
the management has also not filed attendance register and 
other relevant registers of the year 1973 and onwards 


15. It is admitted by the management that the concerned 
workmen wer c all members of C.M.P.F. MW-2 has admitted 
in his cross-examination in paragraph 8 that workmen who 
are members of C.M.P.F. are treated as permanent workmen. 
In that view of the matter also as the concerned workmen 
were members of C.M.P.F. it must be deemed that they were 
working continuously under the management. In this con¬ 
nection Rule 25A of the Coal Mines Provident Fund Scheme 
is also materia] and it says that every employee in a coal 
mine to which this Scheme applies shall be required to join 
the fund and become a member immediately after the end 
of the month following any month in which he completes 
the days of attendance after December, 1969 for not less 
than 48 days if he is an underground employee and 60 days 
if he js u surface employee in a quarter. The concerned 
workmen apparently must have comnleted the said period 
of attendance before they became member of the C.M.P.F. 
2 identity curds have been filed marked Exes. W-( and W-2 
to show that the workmen concerned were members of 
C.M.P.F. Much, argument, however, was made on behalf of 
the management to the cllect that in these 2 identity caids 
date of appointment mentioned is 3-1-75 and so they were 
not appointed before nationalisation. But these documents 
are the documents of the management themselves. Further 
MW-1 has clearly stated that he made these appointments 
in December 1973 or beginning of 1974. Apparently there¬ 
fore the date of appointment as 3-1-1975 as in these 2 iden¬ 
tity cards are wrong. 

16. All the above documents as also evidence and circum¬ 
stances of the case thus clearly prove that these concerned 
workmen were working under the manaeement but they were 
stooped work with effect from 1-10-75, The management has 
failed to prove that they were stopped work as they were 
juniors. Rather their contention is that they were stopped 
Work on the basis of their attendance. But Section 25-0 of 
the Industrial Disputes Act has clearly laid down a procedure 
for retrenchment and attendance is no basis for retrench¬ 
ment. 

(7. The case of the management is also falsified from the 
other circumstances of the case and from the evidence oti 
record it will appear that out of the 14 concerned workmen 
the cases of Jethu Bhnia in SI. No. 6. Bisundeo Ram in SI. 
No. 1J nnd I alu Bhnia in SI. No. 14 stands on a different 
and stronger bas f s. The mangement has filed bonus cards 
for the vear 1975 which have been exhibited in this case 
as Exts. M-3 to M-3 /2, Thev. have also filed Ext. M-2 which 
is said to be a statement of attendance of casual labourer 
from December’ 73 to 1974. Thev include the names of the 
concerned workmen and has been marked Ext. M-2. From a 
perusal of this statement it will appear that some of these 


concerned workmen have not shown any attendance since 
February 74 till Novcmebr, .1974. This is apparently in- 
correct fis it not expected mat a person appointed in 19/3 
or January 74 was not given any employment on any day 
in subsequent months. If there was no work for them, then 
apparently there was no necessity to make appointment in 
December 73 or January 74, In the bonus register also of the 
year 1975 the names of most of these workmen do not 
appear which is also unnatural as it is not expected tnat 
throughout the year 1975 till 30th September of that year 
they were not given any work. 

18. Now even if we take the bonus register us also the 
statement of attendance Ext. M-2 as correct, as contended 
by ttie management, then from these documents it wnl appear 
that the cases of the three workmen concerned mentioned 
wove is quite dliferent. Section 25-B of the Industrial Dis¬ 
putes Act has defined as to what is continuous service 
Clause (2) says that wUere a workman is not in continuous 
service within the meaning of Clause (1) for a period of 
one year or six months, he shall be deemed to be in continu¬ 
ous service under an employer— 

(a) for a period of one year, if the workman, during a 
period of twelve calendar menths preceding the date 
with reference to which calculation is to be mane, 
has actually worked under the emplpycr for not less 
than— 

(i) one hundred and ninety days in the case of a 
workman employed underground and 

(ii) two hundred and forty days in the other case. 

All tite 3 concerned workmen mentioned above were stop¬ 
ped from 1-10-/5. For the purpose of counting the prescri- 
Ded period calculation is to be made from October 1974 to 
September 19 15 , Jetnu Bh uia is WW-1 and is an underground 
trammer. This fact is proved from his evidence as also the 
bonus register. The statement of attendance Ext M-2 would 
show that from October to Deccmncr 1974 he worked tor 
39 days and flop:' January to September 75 he worked for 
184 duys. The total comes to 223 days which is more than 
190 days for making his service as a continuous service in a 
year. The said fact was conceded by the learned advocate 
of the management also during the course of his aigumcnt 
and is also proved from Ext. M-2 as also bonus registers 
Ext. M-3 scries. 

19. Then comes the case of.Bisundeo Ram SI. No. 11 of 
the term of Reference, From Ext. M-2 it will appear that 
from October to December 1974 his attendance is 35 days 
while the bonus register of 1975 would show that from 
January fo September 1975 his attendance was 216 days and 
the total comes to 251 days which is beyond the prescribed 
period. La/u Bhnia who is in SI. No. 14 of the terms of 
Reference is an underground line mazdoor as will appear 
from his evidence as aljo the bonus register. Ext. M-2 
would show that from October to December 1974 he was 
present for 40 days while from January to December 1975 
he was present for 155 days. The total thus cornea to 195 
days which is far beyond the prescribed period. 

20. Admittedly none of the above three concerned work¬ 
men were given any retrenchment compensation or notice 
ns prescribed under law. Section 25F prescribes the condi¬ 
tion precedent to retrenchment of a workman and it says 
that no workman employed in any industry who has been 
in continuous service for not less than one year shall be 
retrenched until he has been given one months notice in 
writing or wages in lieu of notice and also retrenchment 
compensation at the rate as prescribed in Clause (b). A 
notice to this effect is also to be 3ent to tfie appropriate 
Government. The provisions of this section or Section 25N 
which is similar to this was admittedly not followed by the 
management. These provisions are mandatory in nature and 
non-compliance of the same makes the retrenchment illegal. 
It is now well settled that any kind of termination of service 
by an employer amounts to retrenchment as defined U|S 
2(oo) of the Industrial Disputes Act. In this tespect refer¬ 
ence can conveniently be made to the ruling reported in 
1976 (I) L.L.J. page 478 in a famous case State Bank of 
rndja and N. Sundaramoney, Thus from the above facts 
it is clear that so far these three workmen are concerned 
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their termination is illegal as it was done without the com¬ 
pliance of the provisions mentioned above. The above fact 
is also proved that they were rather senior to others who 
were taken in employment by the mangement. 

21. In the circumstances, these three workmen concerned 
viz. Jethu Bhoia, Bisundeo Ram_und Lalu Bhuia are entitled 
to be reinstated in service with cilcct from 1-10-75. 

22. So far as other concerned workmen ar c concerned, it 
is true that there is no specific document o£ the management 
that they had completed the requisite number of attendance 
so as to attract the provisions of Section 25F of the I.D. 
Act, but it is admitted by the management that they were 
appointed in the year 1973 or 1974. The management has 
not tiled any authentic document to show that these work¬ 
men had even put any lesser attendance than these who were 
admittedly taken by the management, -\s stated already 
58 workmen had been stopped work at one time. 

23. The management has no doubt taken a plea that as 
the service of these workmen were no longer required hence 
they were removed from service. But the evidence of MW-1 
who was the manager of the mine during the relevant time 
would show otherwise. In paragraph 5 of his deposition 
he has stated that in 1974 and 1975 this colliery took on 
transfer 25 to 30 workers from Parasea Colliery of Eastern 
Coalfields. There is absolutely no reason as to why when 
the concerned workmen were working in the colliery their 
services were stopped and persons from other colliery were 
taken in. 

24. This witness, however, has tried to show that from 
1974 upwards the production of Kaiora Colliery was not 
going up due to technical problems and the production was 
poor. But this fact has not been pleaded in the written 
statement nor any evidence has been adduced in support of 
it. 

25- The management also urged that it is a stale el.iim as 
though the retrenchment took place in October 1975 the 
present Reference Was made in April 1981 and so the claim 
should not be allowed. No such plea has been taken in the 


written statement. Further it will appear that the claim is 
not u. state one. From Ext. M*1 it is clear that soon atter 
retrenchment me union took up the matter on the basis of 
which the management issued direction dated 3-2-76. When 
by this letter tne cases of the concerned workmen were not 
settled dispute vras continued on^. their behalf. Even 
MW-1 has stated in para 11 of his cross-examination that 
the union made representation after their stoppage of work 
Further from the evidence of MW-1 it will appear that as 
early as in 1979 the Labour Ministry hud issued some letter 
to the management reference of which has been made by 
this witness in paragraph 6 of his cross-examination though 
the said letter is not on record. This clearly means that 
the matter remained pending before the Labour Ministry 
for a few year prior to making any Reference in 1981. If 
there was any delay it was in the Ministry for which the 
concerned workmen are not to be penalised and the claim 
cannnot be said to be a stale one. 

26. Considering all these evidence and facts and circums- 
stances of the case, I hold that the action of the manage¬ 
ment in stopping, the workmen concerned with effect from 
1-10-75 is fully unjustified and illegal. As the said action 
of the management is illegal and unjustified the concerned 
workmen are evidently entitled to be reinstated in service. 
The question, however is as to from what date. It has been 
seen from the evidence that the three of the workmen viz. 
Jethu Bhuia, Bisundeo Ram and Lalu Bhuia though they had 
completed one year continuous service were stopped with¬ 
out compliance of the provisions of Section 25F of the In¬ 
dustrial Disputes Act and in the circumstances these three 
workmen are entitled to be reinstated with full back wages 
from 1-10-75. The rest of the workmen concerned are en¬ 
titled to be reinstated from the date of the award but with¬ 
out any back wages. 

27. The award is passed accordingly. 

J. N. SINGH, Presiding Officer 

(No. L-19Q12(T2) /79-D.IV(B)| 
A. K. SAHA MANDAL, Desk Officer 
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